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WTCS Sabbatical Descriptions

Sabbatical # 1: Chippewa Valley Medical Technology Instructor Tina Salava took a sabbatical to
complete her bachelor’s degree in adult education. (2 semesters)

Sabbatical #2: Former Gateway College President Borden took a sabbatical of less than the 30 days
allowed under his contract during our audit period. The sabbatical was taken to write a memo on college
management.

Sabbaticals #3 — 9: A total of seven Madison Area faculty took sabbaticals:

Social Sciences Instructor Kenneth Kowalski worked on a La Follette Institute project
researching DNR’s Green Tier approach to cooperative industry-government environmental
controls. (1 semester)

English Instructor Anna Purnell’s researched on-line teaching methods. (1 semester)

Science Instructor David Shaw developed software for teaching chemistry (spemﬁcally
“stoichiometry” or chemical measurement techniques). (1 semester)

Art Instructor Marla Brenner’s explored graphic design and new art techniques. (1 semester)

Adult Basic Education Instructor Sharon Fallon reviewed workplace education programs in New /

Zealand. (Less than 1 semester)

Social Sciences Instructor J. Mark Thomas revised a novel and developed a “reader’s theatre”
examining contemporary American life based on Aristotle’s philosophy. (1 semester)

Instructor of Diesel.and Heavy Equipment Aaron Halverson attended industrial manufacturer’s
training courses on current diesel technology. (1 semester)

Sabbaticals #10 — 15: A total of six Milwaukee Area Faculty took sabbaticals:

Slgn Language Instructo Vlckl Lynn Johnson completed work on a master’s degree in English
15h as a 2™ Language instruction issues) (2 semesters)

Eﬁ‘glish Instructor Barbara Anderson worked on ?%’kken’s book and completed classes for her
teaching certification standard. (2 semesters)

Psychology Instructor Kathleen Kavanaugh completed a Master’s degree program in Education.
(2 semesters)

Accounting Instructor Rodger Sands started a personal business and worked to incorporate that
experience into his instructional curriculum. (2 semesters)

Computer Science and Business Instructor Phillip Chimielewski worked on a PhD in Education.
(2 semesters)
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¢ English Instructor Yvonne McDonald worked on completing a graduate degree in English
Studies. (1 semester)

Sabbaticals # 16-17: Two Northeast Wisconsin Faculty took the following sabbaticals:

e Physical Therapy Instructor Julie Seifert took a sabbatical to pursue a Doctor of Health Sciences
Degree. (2 semesters)

¢ Economics Instructor Mary Beth Ascher took a sabbatical for graduate coursework in Economics.
(1 semester)
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Faculty Union Representation
March 2006
" Reprosented  Repre cnted Nonrepresented | A
Full-Time @  Part-Time =  Part-Time =  Total = Percentage

' Institution Faculty' 5 Faculty 5 Faculty . Faculty  Represented

Blackhawk 16 0 14 241 4029%
Chippewa Valley 252 16 98 . 366 132 .
FoxValley 33 3 299 .. 639 | 532

Madison Arca 41 63 44 | 1,104 960

Moraine Park 147 0o 158 305 = 482
NicoletArea 78 0 59 137 569
Northeast Wisconsin 225 23 323 571 434
SouthwestWisconsin 89 1 146 236 381

Waukesha Comnty 185 427 0 L 612 1000
_ Wisconsin Indianhead 1499 0 204 353 422 :

! All full-time faculty were represented by a union.




"WISCONSIN TECHNICAL COLLEGE SYSTEM" - -
VE702310

LAST UPDATED: 12:48 ON Thursday, March 8, 2007.

JVE702310 WISCONSIN TECHNICAL COLLEGE SYSTEM 11:20:09 03/08/07
INSTRUCTIONAL AREA SYSTEM (VE702310) PAGE: 1
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA
’ FISCAL YEAR 2007-2008

INS FOLLOWUP

AREA DIVISION C.I.P MAT ’
CODE CODE INSTRUCTIONAL AREA TITLE ‘ ED DIRECTOR CODE  FER

DIVISION 0 .
001 0 HORTICULTURE 15 GIBSON 1.0601 02

003 0 DAIRY EQT. MTLS. HNDLG & BLDGS 15 GIBSON 1.0201 02

005 0 MACHINERY PARTS AND SALES 15 GIBSON 1.0201 0s

006 0 AGRI-BUSINESS 15 GIBSON 1.0105 02

007 0 BIOTECHNOLOGY 15 GIBSON 41.0101 11

008 0 MEATCUTTING & PROCESSING 15 GIBSON 12.0506 13

057 0 CONSERVATION , 15 GIBSON 3.0201 00

065 0 FOOD PROCESSING 15 GIBSON 1.0401 06

070 [ AGRICULTURE MECHANICS 15 GIBSON 1.0204 06

080 0 PRODUCTION AGRICULTURE 15 GIBSON 1.0301 01

050 0 FARM BUSINESS MANAGEMENT 15 GIBSON 1.0301 11

091 0 ANIMAL HUSBANDRY 15 GIBSON 1.0302 12

092 0 FARM MECHANIZATION 15 GIBSON 1.0201 00

093 0 CROP AND SOIL 15 GIBSON 1.0304 00

094 0 FARM ECONOMICS 15 GIBSON 1.0101 00

095 0 TAXIDERMY 15 GIBSON 0.0508 00

096 0 ENERGY SERVICES 15 GIBSON 15.0503 00
OVE702310 WISCONSIN TECHNICAL COLLEGE SYSTEM 11:20:09 03/08/07

INSTRUCTIONAL ARER SYSTEM (VE702310)  DPAGE: 2
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA ,
FISCAL YRAR 2007-2008

INS FOLLOWUP

AREA DIVISION C.I.P  MAT

CODE coDE INSTRUCTIONAL AREA TITLE ED DIRECTOR CODE FER

DIVISION 1

101 1 ACCOUNTING 09 TOKHEIM 52.0301 01

102 1 BUSINESS ADMINISTRATION 09 TOKHEIM 62.0201 00

103 1 COMPUTER SOFTWARE 09 TOKHEIM 11.0301 00

104 2 MARKETING & MERCHANDISING MGMT 09 TOKHEIM 52.1801 01

105 1 RELATED BUSINESS ; 09 TOKHEIM 52.0299 00

106 1 OFFICE SYSTEMS/TECHROLOGY 09 TOKHEIM  52.0401 01

107 1 COMPUTER INFPORMATION SYSTRMS 09 TOKHEIM 11.0101 01

108 1 NURSING HOME ADMINISTRATOR 70 LOPPNOW 51.0702 01

109 2 HOSPITALITY 12 SCHULER  52.0901 02

110 1 PARALEGAL 09 TOKHEIM 22.0103 09

111 2 MARKETING COMMUNICATIONS 09 TOKHEIM 09.0599 03

113 1 RELATED BUSINESS 09 TOKHEIM 52.0299 00
.114 1 FINANCIAL PLANNING 09 TOKHEIM 52.0804 00

http://systemattic.wtcsystem.edw/reports/VE702310.VE702310.B.htm 13/12/2007
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115 1 MORTGAGE LENDING i 15 GIBSON 52.0809 00
135 2 E-BUSINESS - ADMINISTRATION ) 09 TOKHEIM 52.0208 01
138 2 INTERNATIONAL TRADE 34 VANDALL 52,1101 01
140 2 GLOBAL EDUCATION AND SERVICES 34 VANDALL 30.9999 01
145 2 SMALL BUSINESS 09 TOKHEIM 52.0703 00
150 1 CI8 - NETWORK COMMUNICATIONS 09 TOKHEIM 11.0901 03
152 1 INTERNET/INTRANET (WEB) 09 TOKHEIM 11.1099 01
154 1 CIS - MICROCOMPUTER SPECIALIST 09 TOKHEIM 11.0301 03
160 1 BUSINESS HEALTH SERVICES 09 TOKHEIM 51.0714 11
162 2 INSURANCE & RISK MANAGEMENT 15 GIBSON 52.1701 00
170 1 BROADCAST CAPTIONING 09 TOKHEIM 09.0799 03
176 1 RECORDS AND INFORMATION MGMT 09 TOKHEIM 52.0204 00
178 1 GEOGRAPHIC INFO SYSTEMS 09 TOKHEIM 11.9959 00
182 2 LOGISTICS & MATERIALS MGMT 88 MACKEY 52,0203 01l
185 2 QUALITY PROCESS MANAGEMENT 88 MACKEY 52.0299% 20
194 2 REAL ESTATE 15 GIBSON 52.1501 00 ,
196 2 SUPERVISION & LEADERSHIP DEVLPMT 09 TOKHEIM 52.0205 00
JVE702310 ‘WISCONSIN TECHNICAL COLLEGE SYSTEM 11:20:09 03/08/07
) INSTRUCTIONAL AREA SYSTEM (VE702310) ) PAGE : 3
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA
FISCAL YEAR 2007-2008
INS FOLLOWUP
AREA DIVISION ’ c.I.p MAT
CODE CODE INSTRUCTIONAL AREA TITLE ED DIRECTOR CODE FEE
DIVISION 2
201 3 GRAPHIC ARTS 35 RASKOVIC 50.0402 01
202 3 CRAFTS 12 SCHULER 50.0201 01
203 3 PHOTOGRAPHY 35 RASKOVIC 50.0406 02
204 3 PRINTING AND PUBLISHING 35 RASKOVIC 10.030S 08
206 3 VIBUAL COMMUNICATIONS 35 RASKOVIC 50.0401 01
207 3 ANIMATION 35 RASKOVIC 50.0499 0l
JVE702310 : . WISCONSIN TECHNICAL COLLEGE SYSTEM 11:20:09 03/08/07
INSTRUCTIONAL AREA SYSTEM (VE702310) PAGE: 4
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA
FISCAL YEAR 2007-2008
INS FOLLOWUP
AREA DIVISION C.I.p MAT
CODE CODE INSTRUCTIONAL AREA TITLE ED DIRECTOR CODE FERE
DIVISION 3
301 4 CLOTHING 12 SCHULER 19.0901 01
302 4 SCHOOL FOOD SERVICE ' 12 SCHULER 12.0508 00
303 4 FOODS 12 SCHULER 12.0500 . 11
304 4 HOUSING & HOME FURNISHINGS 12 SCHULER 50.0408 01
305 4 INDIVIDUAL FAMILY RELATIONSHIPS 12 SCHULER 19.0701 00
306 4 RELATED ART 12 SCHULER 19.9999 00
307 4 EARLY CHILDHOOD EDUCATION 12 SCHULER 19.0799 02
308 4 FAMILY & CONSUMER ECONOMICS 12 SCHULER 19.0401 00
309 4 INSTITUTIONAL AND HOME MANAGEMT 12 SCHULER 15.0601 01
310 4 COMPREHENSIVE HOMEMAKING 12 SCHULER 19.0101 00
311 4 RESPONSIBLE BEVERAGE 12 SCHULER 12.0502 00
312 4 DIETARY MANAGER 12 SCHULER 19.0505 03
313 4 DIETETIC TECHNICIAN ) 12 SCHULER §1.3103 [}:]

attp://systemattic. wtesystem.edu/reports/VE702310.VE702310.B.htm , 3/12/2007




"WISCONSIN TECHNICAL COLLEGE SYSTEM"
314 4 BAKING 12 SCHULER 12.0501 04
316 4 CULINARY ARTS 12 SCHULER 12.0503 08
317 4 CULINARY MANAGEMENT 12 SCHULER 12.0504 16
318 4 FOOD AND HOSPITALITY MANAGEMENT 12 SCHULER 52.0902 02
319 4 BREWING SCIENCE 12 SCHULER 01.1099 07
325. 4 GOLF COURSE MANAGEMENT 15 GIBSON 31.0301 04
IVE702310 WISCONSIN TECHNICAIL COLLEGE SYSTEM 11:20:09 03/08/07
INSTRUCTIONAL AREA SYSTEM (VE702310) PAGE: 5
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA
, FISCAL YEAR 2007-2008
INS FOLLOWUP .
AREA DIVISION ‘ C.1I.P MAT
CODE CODE INSTRUCTIONAL AREA TITLE ED DIRECTOR CODE  FEE
DIVISION 4 .
401 5 AIR COND. REFRIG. AND HEATING 26 WOOD 47,0201 05
402 3 AERONAUTICS 35 RASKOVIC 47.0699 18
403 5 ARCHITECTURAL DRAFTING . 26 WQOD 15.1303 00
404 5 AUTOMOBILE - MECHANICAL 35 RASKOVIC 47.0604 04
405 5 AUTO BODY-CHASSIS & FINISH 35 RASKOVIC 47.0603 11
406 5 BLACKSMITHING 26 WOOD 48.05%9 04
407 5 BOILERMAKING 26 WOOD 48.0801 07
408 5 BRICKLAYING AND MASONRY 26 WOOD 46.0101 03
409 5 CABINETMAKING AND MILLWORK 26 WOOD 48.0703 01
410 5 CARPENTRY 26 WOOD 46.0201 05
411 5 CARPET AND RESILIENT TILE WORK - 26 WOOD 46.0499 00
412 5 COMBUSTION ENGINES 35 RASKOVIC 47.0605 08
413 5 BLECTRICITY 26 WOOD 46.0302 03
414 5 ELECTRONICS SERVICING 35 RASKOVIC 47.0101 04
415 5 FOUNDRY 26 WOOD 48.0599 09
417 5 GLAZING 26 WOOD 46.0406 00
418 5 MEAT CUTTING . 26 WOOD 12.0506 00
419 5 INDUST. HYDRAULICS-PNEUMATICS 88 MACKEY 15.1103 04
420 5 MACHINE SHOP 88 MACKEY 48.0501 09
421 5 MECHANICAL DRAFTING 88 MACKEY 15.1306 01
422 5 METALLURGY 88 MACKEY 15.0611 00
423 5 MILLWRIGHT 26 WOOD 47.0303 03
424 5 PAINTING AND DECORATING : 26 WOOD 46.0408 12
425 5 PATTERNMAKING ) 26 WOOD 48.0599 04
426 5 PLASTERING AND DECORATING 26 WOOD 46.0499 05
427 5 PLUMBING X ‘ 26 WOOD 46.0503 00
428 5 POWER PLANT BNGINEER : 26 WOOD 47.9999 01
429 5 CEMENT & CONCRETE FINISHING 26 WOOD 46.0402 06
430 5 HEAT & FROST INSULATION 26 WOOD 46.0499 00
431 5 SCHOOL FOR WORKERS R 26 WOOD 52.1004 00
432 5 SHERT METAL 26 WOOD 48.0506 03
433 5 SHOE SERVICING 26 WOOD 48.0304 01
434 5 SPRINKLER FITTING 26 WOOD " 46.0502 03
435 5 STEAMFITTING 26 WOOD 46.0502 03
‘437 5 STRUCTURAL STEEL AND IRON WORK 26 WOOD 48.0509 04
439 5 TOOL AND DIE MAKING 88 MACKEY 48.0507 09
440 5 UPHOLSTERY , 26 WOOD 48.0303 01
441 5 WATCH AND ALLIED INSTMT REPAIR : 12 SCHULER 47.0408 09
442 5 WELDING 88 MACKEY 48.0508 15
443 5 BUILDING SERVICE 88 MACKEY 46.0401 02
844 5 NUMERICAL CONTROL 88 MACKEY 48.0503 15
445 5 APPLIANCE SERVICING , 35 RASKOVIC 47.0106 02

attp://systemattic. wicsystem.edu/reports/VE702310.VE702310.B.htm 3/12/2007
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"WISCONSIN TECHNICAL COLLEGE SYSTEM"

ROOFING 26
OPERATING ENGINEER 26
MARITIME 15
INDUSTRIAL SAFRBTY 88
OFFICE MACHINE REPAIR 35
TELEPHONE & CABLE . 35
RECREATIONAL EQUIPMENT SERVICES 15
PACKAGING SRRVICEPRRSON 88
SUPERVISION-MANAGEMENT 88

INSTRUCTIONAL AREA SYSTEM

WISCONSIN TECHNICAL COLLEGE

WOOD
WOOD
GIBSON
MACKEY
RASKOVIC
RASKOVIC
GIBSON
MACKEY
MACKEY
SYSTEM

(VE702310)

46.0410
49.0202
46.9999
15.0703
47.0102
47.0103
47.0606
47.0303
52.0205

02
00
09
00
17
03
01
01
01

11:20:09 03/08/07

PAGE: 6

INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA

FISCAL YEAR 2007-2008

INSTRUCTIONAL AREA TITLE ED
METAL FABRICATION 88
COMMERCIAL DRIVING 35
MACHINE REPAIR 88
SMALL ENGINE + CHASSIS MECHANIC 35
INDUSTRIAL EQUIP MECHANIC 88
PLASTICS 88
BUS DRIVER TRAINING 15
ENERGY SERVICES 15
PETROLEUM CHEMICAL SERVICE 26
PARTS & MATERIAL RBXAM & INSPECT 88
HOROLOGY 12
INDUSTRIAL MOBILE EQUIPMENT MECH 35
CONSTRUCTION WORKER 26
TECHNICAL STUDIES 26

INSTRUCTIONAL AREA SYSTEM

WISCONSIN TECHNICAL COLLEGE

DIRECTOR

MACKEY
RASKOVIC
MACKEY
RASKOVIC
MACKEY
MACKEY
GIBSON
GIBSON
WOOD
MACKEY
SCHULER
RASKOVIC
WOOD
WOOD
SYSTEM

(VE702310)

C.I.P
CODE

48.0501
49.0205
47.0303
47.0606
47.0303
15.0607
49.0205
15.0503
15.0903
15.0702
47.0408
47.0302
46.0499
15.9999

MAT
FEE . ‘

11:20:09 03/08/07
PAGE: 7

INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA

FISCAL YEAR 2007-2008

INSTRUCTIONAL AREA TITLE ED
MEDICAL TERMINOLOGY 70
BARBERING/COSMETOLOGY 12
FIRE TECHNOLOGY 20
CRIMINAL JUSTICE 80
ENVIRONMENTAL 15
DENTAL LABORATORY TECHNOLOGY 70
DENTAL 70
MEDICAL ASSISTANT 70
MEDICAL SUPPORT 70
SURGICAL TECH 70
LABORATORY ASSISTANT . 70
OCCUPATIONAL THERAPY ASBISTANT 70
RESPIRATORY CARE PRACTITIONER . 70
OPTOMETRICS 70
RENAL DIALYSIS . 70
INSTITUTIONAL HOUSEKEEPING 88
HUMAN SERVICES 12

LOPPNOW
SCHULER
HANCHAR
TEALE
GIBSON
LOPPNOW
LOPPNOW
LOPPNOW
LOPPNOW
LOPPNOW
LOPPNOW
LOPPNOW
LOPPNOW
LOPPNOW
LOPPNOW
MACKEY
SCHULER

5§1.0799
12.0498
43.0299
43.019%
15.0599
51.0603
51.0699
51.0801
51.1659
51.090%
51.0802
51.0803
51.0908
51.1899
§1.1011
19.0699
44.0799

02
03
06
03
01
07
09
05
03

08
03
04
03
06
00
00

3/12/2007
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527
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530
531
532
533
534
535
536
537
538
539
540
541
542
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545
550
555
560
575
580
559
IVE702310
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602
603
605
606
607
608
609
612
613
614
617
€19
620
621
622
623
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AREA DIVISION
CODE
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"WISCONSIN TECHNICAL COLLEGE SYSTEM"

CARDIOVASCULAR

EDUCATIONAL SERVICES
CHIROPRACTIC SERVICES

PHYSICAL THERAPY ASSISTANT
ELECTROENCEPHALOGRAPH ASSISTANT
RADIOLOGIC TECHNOLOGY
WATER/WASTEWATER TECHNOLOGY
FUNERAL SERVICE

HAZARDOUS MATERIALS

MEDICAL RERCORDS

EMERGENCY MEDICAL SERVICE
SPEECH-LANGUAGE ' PATHOLOGY
INTERPRETER TECHNOLOGY

CENTRAL SERVICES TECH./ASSISTANT
RECREATIONAL THERAPY

PHARMACY

THERAPEUTIC MASSAGE

LANGUAGE INTERPRETER FOR HEALTH
HEALTH SERVICES
INTERGOVERNMENTAL SERVICES
ANESTHESIOLOGY

HOMEMAKER/HOME HEALTH AIDE
NURSING

DEVELOPMENTAL DISABILITIES SVCS
ALCOHOL & OTHER DRUG ABUSE SVCS
TELECOMMUNICATOR

HEALTH & WELLNESS
COMMUNITYBASED RESIDENTIAL FACIL
GERIATRIC S8ERVICES

GENERAL SERVICE OCCUPATIONS

WISCONSIN TECHNICAL COLLEGE

INSTRUCTIONAL AREA SYSTEM
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA

70 LOPPNOW
12 SCHULER
70 LOPPNOW
70 LOPPNOW
70 LOPPNOW
70 LOPPNOW
15 GIBSON
12 SCHULER
20 HANCHAR
70 LOPPNOW
80 TEALE

70 LOPPNOW
12 SCHULER
70 LOPPNOW
70 LOPPNOW
70 LOPPNOW
70 LOPPNOW
70 LOPPNOW
70 LOPPNOW
09 TOKHEIM
70 LOPPNOW
12 SCHULER
70 LOPPNOW
12 SCHULER
12 SCHULER
80 TEALE

70 LOPPNOW
70 LOPPNOW
70 LOPPNOW
70 LOPPNOW

SYSTEM

(VE702310)

FISCAL YEAR 2007-2008

INSTRUCTIONAL ARBA TITLE

AIR COND & REFRIG TECHNOLOGY
AUTOMOTIVE TECHNOLOGY
CHEMICAL TECHNOLOGY
ELECTRONIC TECHNOLOGY
MECHANICAL TECHNOLOGY

CIVIL ENGINEERING TECHNOLOGY
TECHNICAL ENGINEERING
ELECTRONIC TECHNOLOGY

FLUID POWER TECHNOLOGY
METALLURGICAL TECHNOLOGY
ARCHITECTURAL TECHNOLOGY
TOOL & DIE DESIGN

PLASTICS TECHNOLOGY
ELECTROMECHANICAL TECHNOLOGY
INDUSTRIAL WELDING TECHNOLOGY
LASER RLECTRO OPTICS
INDUSTRIAL MANUFACTURING TECH
NUCLEAR TECHNOLOGY

http://systemattic. wtcsystem.edu/reports/VE702310.VE702310.B.htm

26
35
1s
35
88
88
88
35
88
88
26
88
88
35

35
88
20

DIRECTOR

WOOD
RASKOVIC
GIBSON
RASKOVIC
MACKEY
MACKEY
MACKEY
RASKOVIC
MACKEY
MACKEY
WOOD
MACKEY
MACKEY
RASKOVIC
MACKEY
RASKOVIC
MACKEY
HANCHAR

51.0901 02
13.1501 02
51.0813 02
51.0806 03
51.0903 01
51.0907 03
15.0506 00
12.0301 01
15.0508 02
51.0707 0L
51.0904 04
51.0203 00
16.1603 00
51.0899 00
51.2309 00
51.0805 04
51.3501 02
16.0103 02
51.9999 00
44.9999 00
51.0809 02
51.2602 01
51.1699 03
51.1599 04
51.1501 01
43.9999 01
51,2299 00
51.1614 00
51.1614 03
51.9999 00
C.I.P  MAT

CODE  FEE
15.0501 04
15.0803 03
41.0301 08
15.0303 03
15.0805 01
15.0201 01
51,9999 02
15.0303 02
15.1103 02
15.0611 09
15.0101 02
15.0899 01
15.0607 04
15.0403 04
15.0699 07
15.0304 07
15.0699 01
41.0205 08

11:20:09 03/08/07
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"WISCONSIN TECHNICAL COLLEGE SYSTEM"
€25 8 QUALITY INTERDISCIPLINARY 88 MACKEY 30.9999 00
626 8 E-BUSINESS FOR WMEP/ACE ED 09 TOKHEIM 52.1401 00
627 [ ORTHOTIC & PROSTHETIC TECHNICIAN 70 LOPPNOW 51.2307 16
628 8 AUTOMATED MANUFACTURING 88 MACKEY 15.0613 01
629 8 INDUSTRIAL MATERIALS 88 MACKEY 15.0699 02
630 8 COMPOSITE TECHNOLOGY ) 88 MACKEY 15.0699 01
631 8 COMPUTER HARDWARE TECHNOLOGY 35 RASKOVIC 15.1203 02
635 8 NANOTECRENOLOGY 15 GIBSON 41.999% 04
636 8 ELECTRON MICROSCOPY TECHNICIAN 15 GIBSON 15.0499 07
660 B ELECTRONICS FOUNDATION 35 RASKOVIC 15,0399 02
662 8 ELECTRICAL ENGINERRING TECHNOLOG 88 MACKEY  15.0303 01
663 8 COMPUTER CONTROL ENGINEERING TEC 35 RASKOVIC 15.0404 02
664 8 AUTOMATION SYSTEMS TECHNOLOGY 88 MACKEY 15.0499 03
699 8 TECHNICAL COMMUNICATIONS 12 SCHULER 15.99%9 02
VE702310 WISCONSIN TECHNICAL COLLEGE SYSTEM 11:20:09 03/08/07
INSTRUCTIONAL AREA SYSTEM (VE702310) PAGE: . 9
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA
FISCAL YEAR 2007-2008
INS FOLLOWUP
AREA DIVISION C.I.P  MAT
CODE CODE INSTRUCTIONAL AREA TITLE ED DIRECTOR CODE FEE
DIVISION 7
701 8 TELECASTING 15 GIBSON 10.0104 01
JVE702310 WISCONSIN TECHNICAL COLLEGE SYSTEM 11:20:09 03/08/07
) INSTRUCTIONAL ARBA SYSTEM (VE702310) PAGE: 10
INSTRUCTIONAL AREA LIST BY DIVISION AND INSTRUCTIONAL AREA
FISCAL YEAR 2007-2008
INS POLLOWUP
AREA DIVISION C.I.P MAT
CODE CODE INSTRUCTIONAL AREA TITLE ED DIRECTOR CODE FEE
DIVISION B
801 9 COMMUNICATION SKILLS 10 BEST 23,0101 00
802 9 FOREIGN LANGUAGE 10 BEST 16.9999 00
803 9 HISTORY . 10 BEST 54.0101 00
804 9 MATHEMATICS 10 BEST 27.0101 00
805 9 MUSIC 10 BEST 50.0903 00
806 9 NATURAL SCIENCE 10 BEST 30..0101 02
807 9 PHYBICAL EDUCATION - 10 BEST 36.0108 00
808 9 READING 10 BEST 23,5999 02
809 9 SOCIAL SCIENCE 10 BEST 45.0101 00
810 5 SPEECH - 10 BEST 23.1001 00
811 9 ADVANCED ESL ) 34 VANDALL 23.9999 01
812 9 DRIVER EDUCATION 15 GIBSON 32.019% 00
815 ] ART 10 BEST 50.079%9% 02
816 ] MOTORCYCLE/MOPED DRIVER ED . 15 GIBSON 32.0199 06
817 9 SAFETY . 20 HANCHAR 15.0701 00
818 9 GROUP DYNAMICS FOR TRAFFIC SAFET 15 GIBSON 34.0104 00
819 ] ENERGY SBRVICES 15 GIBSON 15.0503 00
82% 9 HZUH<HUC>PHNNU HmﬂmZHan STUDIES 10 BEST 15.9999 00
840 9 MULTI-OCCUPATIONAL 48 JACKSON 30.9999 00
851 9 ENGLISH 48 JACKSON 32.0108 02
852 9 FOREIGN LANGUAGE 48 JACKSON 16.9999 00
http://systemattic.wtcsystem.edu/reports/VE702310.VE702310.B .htm 3/12/2007




"WISCONBSIN TECHNICAL COLLEGE SYSTEM"

853 9 HISTORY 48 JACKSON 32,0198 00
854 9 MATHEMATICS 48 JACKSON 32.0104 00
855 8 MUSIC & ARTS 48 JACKSON 50.99%9 01
856 9 SCIENCE 48 JACKSON 32.019%99 01 !
857 9 HEALTH EDUCATION . 48 JACKSON 34.0100 00
858 9 READING 48 JACKSON 32.0108 01
859 9 SOCIAL SCIENCE 48 JACKSON 32.0199 00
860 9 COMPUTER BASICS 48 JACKSON 11.0601 00
861 9 ENGLISH AS A 2ND LANGUAGE 34 VANDALL 32.0109 01
862 9 CAREER EDUCATION 48 JACKSON 32,0107 01
871 9 HEARING IMPAIRED 34 VANDALL 32.0199 09
872 9 VISUALLY IMPAIRED ; 34 VANDALL 32.0199 01
873 9 STUDENTS WITHE DIBABILITIES : 48 JACKSON 32.019% 02
890 9 GENERAL STUDIES 48 JACKSON 32.0101 00
891 9 AVOCATIONAL 10 BEST 36.0101 00

ttp://systemattic.wtcsystem.edu/reports/VE702310.VE702310.B.htm . | | 3/12/2007







VW Undepgraduate.
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Acadernic progrars in this KE!]:
marix are grouped into M = Undergraduate degree major
generic categories, so their T Mai : T
ficial i g = Major along w/ availability
% names might differ of certification for teachers

at some campuses. Consult
campus admission offices
and catalogs for conplete
information on programs and

& other school professionals
= Submajor program
= Submajor leading to

¥ a teacher certificate
requitements. Due to space
limitations, not all submajors
are digplayed.
@ % &
2 $Ca3 =
HHEEEESHEERRE
Slel8l3iz8(3lal5 5|22
213|082 12121518122 42
Agricultural & Natural Resources | 215 | 2|2 (3|8 212 123|128
Agricubtural & Applied Econemics M 3
Ageicultural Business/Mgt M MIT
Agricuftural Engineening Technology 5iM
Agricultural journalism L]
Agricufture Studies
Agronomy M [
Animal Science M M
3 Biological cts of Conservation M s
Graduate and Professional Degrees ogical Aspe
Conservation RmiT
Each four-year university in the UW System grants Conservalion & Environmental Science "
i R . Dairy Science M S M
master’s degrees in certain fields. UW-Madison and Eovirommental Folicy & Flnming
UW-Milwaukee offer doctoral programs, and UW-Madison Environfmental Sciences/Studies s Sl qMfs] Jm|T s
. X . Farm Management $is
also offers professional degrees in medicine, law, pharmacy Fihorios & Water Resources m
and veterinary medicine. food Science /Systems/Technology M [ M
forestry M L]
. . Horticulture M MM
Major Exploration tond Use Aanming s
. . . . Ornamental Horticulture M|
Peruse uwhelp.wisconsin.edu/majormania, the searchable Faper Scence &
Website of UW System undergraduate and graduate programs. Poultry Science M
Reclamation, Environ & Conservation M
View distancelearning.wisconsin.edu for information ResolielManagsment E i
Soil & Waste Resources M
about UW System courses and programs available Sail /Crop Science M s (mimls
5 . . wildlife £cology/Management M M
online and through other forms of distance education. SULEL
Area, Ethnic & Cultural Studies
How Do | Get Help with Career OO TS mIms
. American indian Studies M s|s 5 H s
Planning and Placement? i s IAE 5 ;
-~ . . . Canada - US Studies S
Visit uwhelp.wisconsin.edu/careers to help prepare for life e e 5 GG s
after college. There’s plenty of great information to help Global Studies § L 5
) . . International Peace Studies B s s
you think about majors and career choices. You can take a TP s Wi w T e s TsTw
self-assessment, explore fact sheets about majors in the UW Jewish Studies Mis
X . Languages & Cultures of Asia ]
System, explore occupations related to your interests and Latin Amer, Lo & Toerian Stdies M
abilities, visit Career Planning and Placement Office Websites LstAmEICTies L 15 > 3
Religious Studies T M M S
in the UW System and much more. Also, visit the interactive Russia & £ast furopean Studies s s s
. e ; . Scand i
College Major Validation site to find out about occupations andngvan Studies ik
Women's Studies M MiMISISISISIS|S|S[M
related to a major.
Biological & Physical Sciences
While enrolled at a campus, be sure to visit the placement Applied Science ¥
. Aquatit Science S 5 $1s
and career development office. You can take vocational and Astionomy — Physis s §
aptitude tests, receive career guidance, learn how to prepare a A"“"“:)";g; el e LA
Bactery "
resume and fine-tune your interviewing skills. You can review Biochemistry w5 Ts TS S
job announcements, send your credentials to prospective Siochemisty/Molecular Biology N
Biology 1 TiM{rTjr]T|{ris{r{t
employers and possibly arrange for on-campus interviews. Biotechnology 5 simis|st [s
Botany M S 3
Career counselors will help guide you on a path to a Chemistry T TiMiTimfTITTIs T T
. Chemstry Course MM
successful and rewarding career (see career offices Tromistry with Susiness Ermphasis
contacts on pages 48-49). Farth Science T 1 T)s (XS 4
tntomology M
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BlS|=125 3518|2228 i HEEEEHEHEEEERS
General Sciefice Ciayr TICIT Y T Early-Mid Childhood (Blementary £d) FITUITRUSITiCin g irgn}y
Genetics M X Education T ¥
Gealogy/Geophysics H MITIT Tis 5 | tducational Studies M
Human Biology ] | family & Consumer Education T 1
Hydrogeology /Water Chemistry § 51818 5 General Science Ciciy TiCin it 1
Medical Microbiology & Immunology M Health & Human Performance B ¥ 5is
Microbiology s M S M s interpreter Training <
Motecular Biology M S iM s 3 tanguage Ars & Reading [ [4 [ [4
Molecular Biotogy & Bioinformatics ¥ } Marketing & Business Education 1
Natural Science T H T | Music Education, Choral clefeicyacigiayngr [N
Nutritional Sciences s Mis S| | Music Education, Generl CHOIT T IT R CyCTyy [N
Pharmactiogy & Toxicology M Musk Education, instrumental ciojeejayeieicigr cjc
Physics TICIT IV MY Y T{rsis it | Nalural Science 1 T T
Pant Pathology L] Gutdoor Education ${¢
. Polymer Chemistry 51§ Physial Education TisTirT T TiTiTistriy
z Science, Bioad Alea il i Physical fducation, Special ] |¢ < ]
Toology N M H S Physical Science T [ N4 4
\ Physics-Math 1
H Schoal Health Education T C AREARE
B 4 ousiness Social Studies/Science IREEREEEEENRE
Accounting MIMIMIMIMIMIS MMM MM Special/Exceptional tducation 1 Civiegy C Tirjciy
Actuarial Science b3 MiM R Teaching Engl/Spkrs Other Lang Cieicic 1 CifTic €
Business Administration (1) Mim(s SIS IMIMIMIMIMIMIM 1 Technology Education H 1
Business Administration/Economics M
Business for Non-Business Majors 518
ECONOmics 11 Tirfmlrimjrivjcimin Engineering, Architecture & Applied Technology
Entrepreneurship & Small Business $ s $ $ Aschitectural Studies M
Finance wis|mimiminsis|s s M i Biological Systems Engineeting [
Golf Enterprise Management M Biomedical Engineering M
Graphic (ommunication Management M Chemical Engineering M
Hotel, Restaurant & Tourism Mgt B M Chemistiy-Engineering Dual Degree 3
Human Resources Management $ SiMiMIMIS TS $ M Civil Engineering MM M
Information Science/Resources M M Computer Engineesing M s
Information Systems M miM £ Computer Sci-Engineer Dual Degree 3 ‘
Information Technology Infrastructure M Construclion s M
Integrated Science-Business M Hlectrical Engineering (4) MM M
International Business 5 MMM s SIS |$ Engineering Mechanics M
Management MISIMIM S|s M{S |M Engineering Physics M M
Management Information Systems M M MiM(M]s M Engineering Technology M
Managerial Accounting M Environ Sci/Cvil Engin Dual Degree 5
Marketing MISIMIMIMIM[S|S]S T{5|M Environmental Engineering S M
Operation/Production Management s MIMM S $ M Geological Engineering 6 M
Real Estate & Urban Development M 5 Industrial Engineering MM M M
Risk Management & Insurance S M s Industrial Technology Maragement M M
Service Management M 1 inlerior Architecture/Design M Ml
Transportation & Logistics Mgt M tandscape Architecture/Design M s
Manufacturing Engineering
Materials Engineeting M 3
Communication & Letters Materials Science & Engineering M H
Advertising $ 515§ $ Math-Engineering Dual Degree 3
Broadeast journalism/Production s|s S¢S Mechanical Engineering (7) MM M H
Communication Technotogies Mgt M M Naval Science ‘ M
Communication/Comm Arts (2) MITIMIMIMITITIMITIMCIMIT Nudear Engineering M
Eectronic Media M Occupational Safety $i$ T
English TV (R Ty T qrisfrls Packaging
Joumalism Mis MISIT Cir Sis|T Paper Scence M
fJournalism & Mass (ommunication M Physics-tngineering Dual Degree 6 6l6[Mis 6
Marketing Communications # Software Engineering M 5
Mass (ommunications M| $is s trban Planning Studies 13 $ $
Multimedia Digital Arts 5 Mis
Philosophy MMM IMIMIMIN S{MISIS|S
Public Refations sls|s 5s s $i$ 5 Family & Consumer Resources
Radio-TV-Film S1sis)si|s s Appare| & Textile Design/Manufact M M
Technicat Communication M Consumer Science M 1
Writing, Creative $1Sis|S 3 $1s|S Ffamily & (onsumer Journatism M
Writing, Professional /Technical 5 13 SIS|S|S M Gerontology H S18is s S
Hurman Development & Family Studies [ S (M| S| T H
Human fology M
Education-Related Studies Retailing/Retailing Studies M M
Agricuttural Education H TiT
Art Education IZREREREERINLISARA TiC}7T
Business Education 1 H
Career, Technical £du & Training 1
Coaching C{sicC S|ejeic|eicis
Communily Education M 1
Driver Fducation/Safety [4 S
tady Childhood Education clCys ¢ Cirirjc|r
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Fine & Applied Arts

~| Platteville

x| Stout

At

—| ta Crosse

x| Oshkosh

x| River Falls

Ard History/Giiticism

=| & Madison
=! x| Milwaukee

Arts Management

| —| Eau Claire

v} -t Parkside

x| «| | Stevens Point

wi 1 Superior
w | i Whitewater

Communication § the Asts

Dance

wiEmlwiw| -~ Green Bay

Digital Arts/Animation

Film/fim Studies

Fine Ars

Graphic Design/Comminication

wiE

Industriat Design

Intef - Arts

Interior Architecture/Design

Massic

Music titesature

Mussic Performance

w

TR~ X

Music Theory

Music, General

Musicat Theatre

Photography

Theatie Design/Technical

Theatre /Drama

Tiwivinvl~

Tl miw] e

I

Foreign Languages & Literature

Africant Languages & Lilerature

Chinese

Classical Humarities

Classics

Comparative Literature

R{F|— =X
=

Foreign Language

French/french Studies

German/German Studies

Hebrew /Hebrew Studies

ttalian

DRI E| -

Japanese

Latin

Linguistics

T | ] =] =] ==

Modern tanguages

Polish

Portuguese

Russian

Spanish

—f ===

Health-Related Studies

Art Therapy

Athletic Training

Biomedical Science/Health Science

Communicative Disorders

Community Health Education

Cytotechnology

Dietetics

Environmental & Public Health

Exerise & Sporl Science

Fitness

Heaith & Human Performance

Heafth (ate Administration

Health Promotion

Kiniesiology

Medical Science

Medical Technotogy/Clinical Lab Sai

Music Therapy

Nuctear Medicine Technofogy

Nursing

Nursing {Coffaborative Program)

x

Oceupational Therspy

Physician Assistant

Radiation Therapy

Rehabiitation Psychology

Rehabilitation Technology

Sporl & Fitness Management

therapeutic Recieation

Vocational Rehabifitation

) =
2 (%3 3
SEER HEEEEREE
e E 2182512151515\ 215|2 5
Interdisciplinary Studies SIS SIEF|S s E IR G|R A
General Honors s H
Genera! Studies (10) L}
Humanities M B
individually Plannied Major M T IM M M MM
interdistiplinary Studies Mis s
tiberal Studies (11} H [] M
Organizational Admiristiation (12} MIS
Math, Computer & Information Sciences
Applied Math & Computer Science M
Applied Math, Engineering & Physics S M
Applied Mathematics & Physics ]
{ofnputational Science b3 5
Computer Information Systems S |M M
Computer Science(s) MIMITIMITIT (MIMIMICIM[T S
information Science/Resources (13) M M
f ion Technology M ent M
ubrary Science/Educational Media ¢ siC [N e
Mathematics TIVIT TP T Ty My |y
Operalions Research $
Software Engineering H s M s
Statistics SIS |S|M 5
Web & Digital Media Development (14} |5 s MIs
Public Affairs & Service
Criminal Justice M SIS IMIMIMIM]|S S|s|s
Environmental Law Enforcement S
Human Services M S S s
legal Studies S Mis s Mis
Military Stience {ROTC) 518 54§ S
Paralegal $|s
Public Admin & Policy Analysis M M
Public Administration MM s }
Recreation Management MM Sis by
Social Sciences
Anthropology SES{C T[T IM]S C|s 13
Archaeological Studies Bis
Cartography & Geographic trfo Sys s $IM S s
Economics TIP T T T [MIT{MIT T |C 1
Geography THCIT VT T rgr ST
Global Security & Amer Foreign Policy S5
History THTHT T (TR T T rinicfnrt
History of Science M
Human Development & Family Studies | S IM (ST TIM
int'l Political fcon & Policy Studies 5
Political Science T{U(TT T [ TIT M T Y MiT
Psychology MlTIMmiT T mm]T T M|t
Rural Sociotogy M S
Social Change & Development ]
Social Studies/Scierice Tioirngr TICiT T T T(Y
Social Welfare M
Socidl Work MM MMM MIiS |3M
Sociology THO R T T T T s [T QT 1S iMIiT
Urban & Regional Studies M SiM H S

Note:

Students may attend a
two-year UW Colleges
campus to complete general
education requirements and
most introductory courses
for many of the majors
listed before transferring

to a degree-granting
campus. Contact UW
Colleges advisers and the
degree-granting campus for
specific requirements

for a particular major.

Undergraduate degree major
Major along w/ availability
of certification for teachers
& other school professionals
Submajor program

Submajor leading to
a teacher certificate

10

1

-

12

3

14

UW-Stevers Poant
degree program gvailable
ot UW-Maratheny Coanty
anvd U -Masshiledd)
Woed County.

U Midwauber degres
program available s VW
Baraboo/Sauk County, UW-
Mannette and U Kachland

Student attends UW.Ls
Crrase for { years and UW:
Madmon for 3 year to rarn
& Chem, Comp Sci o Math
degree from UWL and an
Engineening degree from
UW-Madison,

UW Planeville degree
program availsbie a1
UW-Fox Valley and
U'W-Rock County

Student attends
UWGreen Bay for § years
and UW-Milwaukee for 2
yeani o earn an Environ
$ci degree from UWGH
and » Civil Engineering
degree from UWM

A student must attend
WO separale Gimpuses i

obtzin the dual degree

" UW-Platteville degiree

program avaliable at
UW-Fox Valley,

UWGreen Bay nursing
degree completion
program for qualified
registered nurses.

UW-Milwaukee degree
program available at
UW-Parkside.

UW-Stevens Point degree
program available at
UW-Marathon County,
UW-Marinette and UW-
Marshbield/Wood County.

UW-Oshkosh degree
program with an emphasis
in organizational
administration avatlable at
UW-Fond du Lac and UW-
Fox Valley, UW-Whitewater
degtee program available at
UW-Rock County,

UW-Milwaukes degres
program available at UW-
Baraboo/Sauk County, UW-
Manitowoc, UW-Marinette,
UW-Richland, UW-Rock
County, UW-Sheboygan,
UW-Washington County
and UW-Waukesha.

UW-Milwaukee degree
program available at UW-
Baraboo/Sauk County, UW-
Marinette, UW-Richiand,
UW-Sheboygan, UW-
Washington County

and UW-Waukesha.

UW-Stevens Point degree
program available at UW-
Marathon County and UW-
Marshfield/Wood County.

Y]




Graduate Programs at UW System Institutions

Category

Program and Institution

Agricultural & Natural Resources

Agricultural and Applied Economics, UW-Madison

Agricultural & Natural Resources

Agroecology, UW-Madison

Agricultural & Natural Resources

Agronomy, UW-Madison

Agricultural & Natural Resources

Animal Sciences, UW-Madison

Agricultural & Natural Resources

Comparative Biomedical Sciences, UW-Madison

Agricultural & Natural Resources

Conservation Biology & Sustainable Develop, UW-Madison

Agricultural & Natural Resources

Blology & Sustainable Develop), UW-Madison

Agricultural & Natural Resources

Dalry Sclence, UW-Madison

Agricultural & Natural Resources

Environmental Science and Policy, UW-Green Bay

Agricultural & Natural Resources

Agricultural & Natural Resources

Food Science, UW-Madison

Agricultural & Natural Resources

Forestry, UW-Madison

Agricultural & Natural Resources

Horticulture, UW-Madison

Agricultural & Natural Resources

Land Resources, UW-Madison

Agricultural & Natural Resources

Life Sciences Communications, UW-Madison

Agricultural & Natural Resources

Natural Resources, UW-Stevens Point

Agricultural & Natural Resources

Soll Science, UW-Madison

Agricultural & Natural Resources

Veterinary Medicine, UW-Madison

Agricultural & Natural Resources

Water Resources Management, UW-Madison

Agricultural & Natural Resources

Wildlife Ecology, UW-Madison

Agricultural & Natural Resources

Wildiife Recreation and Nature Tourism Certificate, UW-River Falls

Area, Ethnic & Cultural Studies

Afro-American Studies, UW-Madison

Area, Ethnic & Cultural Studies

Languages and Cultures of Asia, UW-Madison

Area, Ethnic & Cultural Studies

Latin Amer., Caribbean, and Iberian Stud., UW-Madison

Area, Ethnic & Cultural Studies

Russian, E. European and Cent. Asian Stud., UW-Madison

Area, Ethnic & Cultural Studies

Scandinavian Studies, UW-Madison

Area, Ethnic & Cultural Studies

Southeast Asian Studies, UW-Madison

Area, Ethnic & Cultural Studies

Teaching English to Speakers of Other Languages, UW-Madison

Area, Ethnic & Cultural Studies

Technical Communications, UW-Madison

Area, Ethnic & Cultural Studles

Women's Studies/Gender Studies, UW-Madison

Biological & Physical Sciences

Applied Molecular Biology, UW-Parkside

Biological & Physical Sciences

Astronomy, UW-Madison

Biological & Physical Sciences

Atmospheric and Oceanic Sciences, UW-Madison

Biological & Physical Sciences

Bacteriology, UW-Madison

Biological & Physical Sciences

Biochemistry, UW-Madison

Biological & Physical Sciences

Biological Sciences, UW-Milwaukee

Biological & Physical Sciences

Biology, UW-La Crosse

Biological & Physical Sciences

Biology, UW-Oshkosh

Biological & Physical Sciences

Biometry, UW-Madison

Biological & Physical Sciences

Biomolecular Chemistry, UW-Madison

Biological & Physical Sciences

Biophysics, UW-Madison

Biological & Physical Sciences

Biophysics, UW-Madison

Biological & Physical Sciences

Biotechnology, UW-Madison

Biological & Physical Sciences

Botany, UW-Madison

Biological & Physical Sciences

Cancer Biology, UW-Madison

Biological & Physical Sciences

Cellular and Molecular Biology, UW-Madison

Biological & Physical Sciences

Chemistry, UW-Madison

Biological & Physical Sciences

Chemistry, UW-Milwaukee

Biological & Physical Sciences

Endocrinology-Reproductive Physiology, UW-Madison

Biological & Physicat Sciences

Entomology, UW-Madison

Biological & Physical Sciences

Genetics, UW-Madison

Biological & Physical Sciences

Geology, UW-Madison

Biological & Physical Sciences

Geophysics, UW-Madison

Biological & Physical Sciences

Geosciences, UW-Milwaukee

Biological & Physical Sciences

Limnology and Marine Science, UW-Madison

Biological & Physical Sciences

Medical Genetics, UW-Madison

Biological & Physical Sciences

Medical Microbiology and Immunology, UW-Madison

Biological & Physical Sciences

Medical Physics, UW-Madison

Biological & Physical Sciences

Microbiology, UW-Madison

Biological & Physical Sciences

Molecular and Cellular Pharmacology, UW-Madison

Biological & Physical Sciences

Molecular and Environmental Toxicology, UW-Madison

Page 1 of 7

Conservation Blology and Sustainable Development {Alternate name for Conservation

Environmental Studies (Alternate name for Natural Resources), UW-Stevens Point




Graduate Programs at UW System Institutions

Category

Program and Institution

Biological & Physical Sciences

Nutritional Sciences, UW-Madison

Biological & Physical Scisnces

Nutritional Sciences, UW-Stevens Point

Biological & Physical Sciences

Pathology, UW-Madison

Biological & Physical Sciences

Pathology, UW-Madison

Biological & Physical Sciences

Physics, UW-Madlson

Biological & Physical Sciences

Physics, UW-Milwaukee

Biological & Physical Sciences

Physiology, UW-Madison

Biological & Physical Sciences

Plant Breeding and Plant Genetics, UW-Madison

Biological & Physical Sciences

Plant Pathology, UW-Madison

Biological & Physical Sciences

Zoology, UW-Madison

Business

Accounting, UW-Whitewater

Business Business Administration(Consortial Degree), UW-Eau Claire

Business Business Administration, UW-Eau Claire

Business Business Administration, UW-La Crosse

Business Business Administration, UW-Mitwaukee

Business Business Administration, UW-Oshkosh

Business Business Administration, UW-Parkside

Business Business Administration, UW-Stevens Point

Business Business Administration, UW-Whitewater

Business Business, UW-Madison

Business Business: Accounting, UW-Madison

Business Business: Actuarial Science, UW-Madison

Business Business: Finance, Investment and Banking, UW-Madison

Business Business: General Management, UW-Madison

Business Business: Information Systems, UW-Madison

Business Business: International Business, UW-Madison

Business Business: Management and Human Resources, UW-Madison

Business Business: Marketing, UW-Madison

Business Business: Operations and Technology Mgt, UW-Madison

Business Business: Real Estate and Urban Land Econ, UW-Madison

Business Business: Risk Management and Insurance, UW-Madison

Business Business: Supply Chain Management, UW-Madison

Business Certificate in Human Resource Management, UW-Whitewater

Business Executive MBA, UW-Milwaukee

Business Global MBA, UW-Oshkosh

Business industrial Relations, UW-Madison

Business Information Systems, UW-Oshkosh

Business Management Science, UW-Milwaukee

Business Management, UW-Green Bay

Business Management, UW-Milwaukee

Business Management, UW-River Falls

Business Master of Human Resources & Labor Relation, UW-Milwaukee
MBA--University of Wisconsin Consortium (Alternate name for Business

Business Administration{(Consortial Degree)), UW-Eau Claire

Business Nonprofit Management and Leadership, UW-Milwaukee

Business Project Management, UW-Green Bay

Business Project Management, UW-Platteville

Business Technology Management, UW-Stout

Business Training and Development, UW-Stout

Communication & Letters

Advanced Study in Library Science, UW-Milwaukee

Communication & Letters

Communicating Arts, UW-Superior

Communication & Letters

Communication Arts, UW-Madison

Communication & Letters

Communication, UW-Milwaukee

Communication & Letters

Communication, UW-Stevens Point

Communication & Letters

Communication, UW-Whitewater

Communication & Letters

Creative Writing, UW-Madison

Communication & Letters

English, UW-Eau Claire

Communication & Letters

English, UW-Madison

Communication & Letters

English, UW-Milwaukee

Communication & Letters

English, UW-Oshkosh

Communication & Letters

Initial Instructional Library Media Specialist, UW-Milwaukee

Communication & Letters

Journalism and Mass Communication, UW-Madison
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Graduate Programs at UW System Institutions

Category

Program and institution

Communication & Letlers

Library and Information Science, UW-Milwaukee

Communication & Letters

Library and Information Studies, UW-Madison

Communication & Letters

Mass Communication, UW-Milwaukee

Communication & Letters

Mass Communications, UW-Madison

Communication & Letters

Philosophy, UW-Madison

Communication & Letters

Philosophy, UW-Milwaukee

Education-Related Studies

Adapated Physical Education Add-On (860), UW-Stevens Poirit

Education-Related Studies

Admin Leadership & Supervision in Educ, UW-Milwaukee

Education-Related Studies

Administrative Leadership and Supervision in Education (Alternate name for Admin

Leadership & Supervision in Educ), UW-Milwaukee

Education-Related Studies

Adult/University Level TESOL Graduate Certificate, UW-Milwaukee

Education-Related Studies

Agricultural Education, UW-River Falls

Education-Related Studies

Applied Leadership for Teaching & Learning, UW-Green Bay

Education-Related Studies

Art Education, UW-Madison

Education-Related Studies

Art Education, UW-Milwaukee

Education-Related Studies

Business Education, UW-Whitewater

Education-Related Studies

Career and Technical Education, UW-Stout

Education-Related Studies

Career Counselor, UW-Oshkosh

Education-Related Studies

Certificate in Autism Specialist Program, UW-Whitewater

Education-Related Studies

Certificate in Community Counseling, UW-Whitewater

Education-Related Studies

Certificate in Construction Safety, UW-Whitewater

Education-Related Studies

Certificate in Higher Education Counseling, UW-Whitewater

Education-Related Studies

Certificate in School Counseling, UW-Whitewater

Education-Related Studies

Cognitive Disabilities - Borderline, UW-Stevens Point

Education-Related Studies

College Student Development and Admin., UW-La Crosse

Education-Related Studies

Counseling Psychology, UW-Madison

Education-Related Studies

Counseling, UW-Madison

Education-Related Studies

Counseling, UW-Oshkosh

Education-Related Studies

Counseling, UW-River Falls

Education-Related Studies

Counseling, UW-Whitewater

Education-Related Studies

Counselor Education, UW-Platteville

Education-Related Studies

Cultural Foundations of Education, UW-Milwaukee

Education-Related Studies

Curriculum and Instruction, UW-Madison

Education-Related Studies

Curriculum and Instruction, UW-Milwaukee

Education-Related Studies

Curriculum and Instruction, UW-Oshkosh

Education-Related Studies

Curriculum and Instruction, UW-Whitewater

Education-Related Studies

Early Childhood Pre-Kindergarten, Kindergarten Add-on, UW-Stevens Point

Education-Related Studies

Early Childhood: Special Education, UW-Stevens Point

Education-Related Studies

Education (General), UW-Stevens Point

Education-Related Studies

Education, UW-Platteville

Education-Related Studies

Education, UW-Stout

Education-Related Studies

Educational Administration, UW-Stevens Point

Education-Related Studies

Educational Administration, UW-Superior

Education-Related Studies

Educational Leadership & Policy Analysis, UW-Oshkosh

Education-Related Studies

Educational Leadership & Palicy Analysis, UW-Oshkosh

Education-Related Studies

Instruction, UW-Superior

Education-Related Studies

Instructional Library Media Spegcialist (license # 902), UW-Milwaukee

Education-Related Studies

Leadership for Social Justice, UW-Oshkosh

Education-Related Studies

Learning Disabilities Teacher Post-Baccalaureate Certlficate, UW-River Falls

Education-Related Studies

Learning Disabilities, UW-Stevens Point

Education-Related Studies

Master Administrator Capstone Certificate, UW-Madison

Education-Related Studies

Mathematics Education, UW-Oshkosh

Education-Related Studies

MSE-Prof Dev-Principal Licensure Program, UW-River Falls

Education-Related Studies

MSE-Prof Dev-Shared Inquiry Community, UW-River Falls

Education-Related Studies

Multicategorical Special Education, UW-Stevens Point

Education-Related Studies

Music Education, UW-Stevens Point

Education-Related Studies

Music:Education, UW-Madison

Education-Related Studies

Occupational Ergonomics, UW-Whitewater

Education-Related Studies

Professional Development (ED), UW-Eau Claire

Education-Related Studies

Professional Development (ED), UW-La Crosse

Education-Related Studies

Professional Development Process, UW-Whitewater

Education-Related Studies

Reading Certificate, UW-River Falls
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Category Program and Institution

Education-Related Studles Reading Specialist, UW-Stevens Point
Education-Related Studies Reading Teacher, UW-Stevens Point

Education-Related Studles Reading, UW-La Crosse

Education-Related Studies Reading, UW-Oshkosh

Education-Related Studies Reading, UW-Oshkosh

Education-Related Studies Reading, UW-River Falls

Education-Related Studies Reading, UW-Superior

Education-Related Studies Reading, UW-Whitewater

Education-Related Studies Safety, UW-Whitewater

Education-Related Studies School Business Management, UW-Whitewater
Education-Related Studies Science Education, UW-Madison

Education-Related Studies Second Language Acquisition, UW-Madison
Education-Related Studies Secondary Education Initial Certification, UW-River Falls
Education-Related Studies Secondary Education, UW-River Falls

Education-Related Studies Special Education, UW-Eau Claire

Education-Related Studies Special Education, UW-La Crosse

Education-Related Studies Special Education, UW-Madison

Education-Related Studies Special Education, UW-Oshkosh

Education-Related Studies Special Education, UW-Superior

Education-Related Studies Special Education, UW-Whitewater

Education-Related Studies Specialist Certificate in Administrative Leadership, UW-Milwaukee
Education-Related Studies Specialist in Education: Educational Administration, UW-Stevens Point
Education-Related Studies Teaching, Master of Arts, UW-Eau Claire
Education-Related Studies Teaching, Master of Science, UW-Eau Claire
Education-Related Studies Teaching, Master of Science, UW-Stevens Point
Education-Related Studies Transition Specialist Certificate Program, UW-Whitewater
Education-Related Studies Urban Education, UW-Milwaukee

Engineering, Architecture & Applied Tech Architecture, UW-Milwaukee

Engineering, Architecture & Applied Tech Biological Systems Engineering, UW-Madison

Engineering, Architecture & Applied Tech Biomedical Engineering, UW-Madison

Engineering, Architecture & Applied Tech Chemical Engineering, UW-Madison

Engineering, Architecture & Applied Tech Civil and Environmental Engineering, UW-Madlson

Engineering, Architecture & Applied Tech Computer Science - Joint International Masters, UW-Platteville
Engineering, Architecture & Applied Tech Electrical Engineering, UW-Madison

Engineering, Architecture & Applied Tech Engineering Mechanics, UW-Madison

Engineering, Architecture & Applied Tech Engineering, UW-Madison

Engineering, Architecture & Applied Tech Engineering, UW-Milwaukee

Engineering, Architecture & Applied Tech Engineering, UW-Platteville

Engineering, Architecture & Applied Tech Environmental Chemistry and Technology, UW-Madison
Engineering, Architecture & Applied Tech Environmental Chemistry and Technology, UW-Madison
Engineering, Architecture & Applied Tech Environmental Monitoring, UW-Madison

Engineering, Architecture & Applied Tech Geological Engineering, UW-Madison

Engineering, Architecture & Applied Tech Industrial Engineering, UW-Madison

Engineering, Architecture & Applied Tech Industrial Hygiene, UW-Stout

Engineering, Architecture & Applied Tech Landscape Architecture, UW-Madison

Engineering, Architecture & Applied Tech Manufacturing Engineering, UW-Stout

Engineering, Architecture & Applied Tech Manufacturing Systems Engineering, UW-Madison

Engineering, Architecture & Applied Tech Materials Science, UW-Madison

Engineering, Architecture & Applied Tech Mechanical Engineering, UW-Madison

Engineering, Architecture & Applied Tech Metallurgical Engineering, UW-Madison

Engineering, Architecture & Applied Tech Nuclear Engineering & Engineering Physics, UW-Madison
Engineering, Architecture & Applied Tech Risk Control, UW-Stout

Engineering, Architecture & Applied Tech Software Engineering, UW-La Crosse

Engineering, Architecture & Applied Tech Transportation Management and Policy, UW-Madison
Engineering, Architecture & Applied Tech Urban and Regional Planning, UW-Madison
Engineering, Architecture & Applied Tech Urban Planning, UW-Milwaukee

Family & Consumer Resources Family and Consumer Journalism, UW-Madison
Family & Consumer Resources Food and Nutritional Sciences, UW-Stout

Family & Consumer Resources Human and Community Resources, UW-Stevens Paint
Family & Consumer Resources Human Ecology, UW-Madison

Fine & Applied Arts Advanced Study in Chamber Music, UW-Milwaukee
Fine & Applied Arts Art History, UW-Madison
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Category

Program and Institution

Fine & Applied Arts

Art History, UW-Madison

Fine & Applied Arts

Art History, UW-Milwaukee

Fine & Applied Arts Art, UW-Madison

Fine & Applied Arts Art, UW-Milwaukee

Fine & Applied Arts Business: Arts Administration, UW-Madison
Fine & Applied Arts Dance, UW-Madison

Fine & Applied Arts

Material Culture Studies, UW-Madison

Fine & Applied Arts

Music Education, UW-Stevens Point

Fine & Applied Arts

Music, UW-Madison

Fine & Applied Arts

Music, UW-Milwaukee

Fine & Applied Arts

Music:Ethnomusicology, UW-Madison

Fine & Applied Arts

Music:History, UW-Madison

Fine & Applied Arts

Music:Performance, UW-Madison

Fine & Applied Arts

Music:Theory, UW-Madison

Fine & Applied Arts

Performing Arts, UW-Milwaukee

Fine & Applied Arts

Theatre and Drama, UW-Madison

Fine & Applied Arts

Visual Arts, UW-Superior

Foreign Languages & Literature

African Languages and Literature, UW-Madison

Foreign Languages & Literature

Chinese, UW-Madison

Foreign Languages & Literature

Classics, UW-Madison

Foreign Languages & Literature

Comparative Literature, UW-Madison

Foreign Languages & Literature

Foreign Language and Literature, UW-Milwaukee

Foreign Languages & Literature

Foreign Language Educational Technology, UW-Oshkosh

Foreign Languages & Literature

French Studies, UW-Madison

Foreign Languages & Literature

French, UW-Madison

Foreign Languages & Literature

German, UW-Madison

Foreign Languages & Literature

Greek, UW-Madison

Foreign Languages & Literature

Hebrew and Semitic Studies, UW-Madison

Foreign Languages & Literature

ltalian, UW-Madison

Foreign Languages & Literature

Japanese, UW-Madison

Foreign Languages & Literature

Latin, UW-Madison

Foreign Languages & Literature

Linguistics, UW-Madison

Foreign Languages & Literature

Portuguese, UW-Madison

Foreign Languages & Literature

Slavic Languages and Literatures, UW-Madison

Foreign Languages & Literature

Spanish, UW-Madison

Health-Related Studies

Audiology (Alternate name for Communicative Disorders), UW-Stevens Point

Health-Related Studies

Audiology (Consortial Degree), UW-Madison

Health-Related Studies

Audiology (Consortial Degree), UW-Stevens Point

Health-Related Studies

Clinical Exercise Physiology, UW-La Crosse

Health-Related Studies

Clinical Investigations, UW-Madison

Health-Related Studies

Clinical Laboratory Sciences, UW-Milwaukee

Health-Related Studies

Communication Sciences & Disorders, UW-Milwaukee

Health-Related Studies

Communication Sciences And Disorders, UW-Eau Claire

Health-Related Studies

Communicative Disorders (Alternate name for Audiology (Consortial Degree)), UW-
Stevens Point

Health-Related Studies

Communicative Disorders, UW-Madison

Health-Related Studies

Communicative Disorders, UW-Madison

Health-Related Studies

Communicative Disorders, UW-River Falls

Health-Related Studies

Communicative Disorders, UW-Stevens Point

Health-Related Studies

Communicative Disorders, UW-Whitewater

Health-Related Studies

Community Health Education, UW-La Crosse

Health-Related Studies

Exercise & Sport Science, UW-La Crosse

Health-Related Studies

Family Nurse Practioner Certificate, UW-Milwaukee

Health-Related Studies

Family Nurse Practitioner, UW-Oshkosh

Health-Related Studies

Health Care Informatics, UW-Milwaukee

Health-Related Studies

Health Care Management Certificate, UW-Oshkosh

Health-Related Studies

Health Sciences, UW-Milwaukee

Health-Related Studies

Industrial Hygiene, UW-Stout

Health-Related Studies

Kinesiology, UW-Madison

Health-Related Studies

Kinesiology, UW-Milwaukee

Health-Related Studies

Marriage and Family Therapy, UW-Stout

Health-Related Studies

Medical Informatics, UW-Miiwaukee
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Category Program and Institution
Health-Related Studies Medicine, UW-Madison

Heaith-Related Studies

Neuroscience, UW-Madison

Health-Related Studies

Nursing, UW-Eau Claire

Health-Related Studies

Nursing, UW-Madison

Health-Related Studies

Nursing, UW-Milwaukee

Health-Related Studies

Nursing, UW-Oshkosh

Health-Related Studles

Occupational Therapy, UW-La Crosse

Health-Related Studies Occupational Therapy, UW-Madison
Health-Related Studies Occupational Therapy, UW-Milwaukee
Heaith-Related Studies Pharmaceutical Sciences, UW-Madison

Health-Related Studies

Pharmacy, UW-Madison

Health-Related Studies

Physical Therapy (Consortial Degree), UW-La Crosse

Health-Related Studies

Physical Therapy (Consortial Degree), UW-Milwaukee

Health-Related Studies

Physical Therapy, UW-La Crosse

Health-Related Studies

Physical Therapy, UW-Madison

Health-Related Studies

Physician Assistant Studies, UW-La Crosse

Health-Related Studies

Population Health, UW-Madison

Health-Related Studies

Public Health - Community Health Education (Alternate name for Community Heailth
Education), UW-La Crosse

Health-Related Studies

Public Health, UW-Madison

Health-Related Studies

Rehabilitation Psychology, UW-Madison

Health-Related Studies

Social and Admin. Sciences in Pharmacy, UW-Madison

Heaith-Related Studies

Speech Pathology (Alternate name for Communicative Disorders), UW-Stevens Point

Health-Related Studies

Therapeutic Science, UW-Madison

Health-Related Studies

Vocational Rehabilitation, UW-Stout

Interdisciplinary Studies

Liberal Studies, UW-Milwaukee

Interdisciplinary Studies

Special Graduate Committee, UW-Madison

Math, Computer & Information Sciences

Computer and Information Systems, UW-Parkside

Math, Computer & Information Sciences

Computer Science, UW-Milwaukee

Math, Computer & Information Sciences

Computer Sciences, UW-Madison

Math, Computer & Information Sciences

Education and Mathematics, UW-Madison

Math, Computer & Information Sciences

Information and Communication Technologies, UW-Stout

Math, Computer & Information Sciences

Mathematics, UW-Madison

Math, Computer & Information Sciences

Mathematics, UW-Milwaukee

Math, Computer & Information Sciences

Statistics, UW-Madison

Public Affairs & Service

Criminal Justice, UW-Milwaukee

Public Affairs & Service

Criminal Justice, UW-Platteville

Pubtic Affairs & Service

Law, UW-Madison

Public Affairs & Service

Legal Institutions, UW-Madison

Public Affairs & Service

Master of Public Administration, UW-Milwaukee

Public Affairs & Service

Public Administration, UW-Oshkosh

Public Affairs & Service

Public Affairs, UW-Madison

Public Affairs & Service

Recreation Management, UW-La Crosse

Social Sciences

Anthropology, UW-Madison

Social Sciences

Anthropology, UW-Milwaukee

Social Sciences

Applied Psychology, UW-Stout

Social Sciences

Cartography and Geographic Info Systems, UW-Madison

Social Sciences

Development, UW-Madison

Social Sciences

Economics, UW-Madison

Social Sciences

Economics, UW-Milwaukee

Social Sciences

Educational Psychology, UW-Madison

Social Sciences

Educational Psychology, UW-Milwaukee

Social Sciences

Geography, UW-Madison

Social Sciences

Geography, UW-Milwaukee

Social Sciences

GIS, Cartography, History of Cartography, and Historical Geography, UW-Milwaukee

Social Sciences

History of Science, UW-Madison

Social Sciences

History, UW-Eau Claire

Social Sciences

History, UW-Madison

Social Sciences

History, UW-Milwaukee
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Graduate Programs at UW System Institutions

Category

Program and Institution

Social Sciences

Human Resources (Alternate name for Master of Human Resources & Labor Relation),
UW-Milwaukee

Social Sciences

Human Resources and Labor Relations (Alternate name for Master of Human
Resources & Labor Relation), UW-Milwaukee

Social Sciences

international Public Affairs, UW-Madison

Social Sciences

Labor Relations (Alternate name for Master of Human Resources & Labor Relation), UW1
Milwaukee

Social Sciences

Master of Human Resources & Labor Relation, UW-Milwaukee

Social Sciences

Material Culture Studies, UW-Madison

Social Sciences

Mental Health Counseling, UW-Stout

Social Sclences

Political Science, UW-Madison

Social Sciences

Political Science, UW-Milwaukee

Social Sciences

Psychology, UW-Madison

Social Sciences

Psychology, UW-Milwaukee

Social Sciences

Psychology, UW-Oshkosh

Social Sciences

Rurat Sociology, UW-Madison

Social Sciences

School Psychology, UW-Eau Claire

Social Sciences

School Psychology, UW-La Crosse

Social Sciences

School Psychology, UW-Milwaukee

Social Sciences

School Psychology, UW-River Falls

Social Sciences

School Psychology, UW-Stout

Social Sciences

School Psychology, UW-Whitewater

Social Sciences

Social Welfare, UW-Madison

Social Sciences

Social Work, UW-Green Bay

Social Sciences

Social Work, UW-Madison

Social Sciences

Social Work, UW-Milwaukee

Social Sciences

Social Work, UW-Oshkosh

Social Sciences

Sociology, UW-Madison

Social Sciences

Sociology, UW-Milwaukee

Social Sciences

Urban Studies, UW-Milwaukee

Source: http://apps22.uwex.edu/pls/uwhelp/MajorMania
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TUESDAY, March 13, 2607, 10:20 a.m.
By Erica Perez

Audit looks at tech school faculty
pay

Full-time faculty at seven Wisconsin Technical Colleges earn more than
their counterparts at nearby four-year University of Wisconsin campuses,
usually because they add extra classes to their workload, according to a
state Legislative Audit Bureau report released today.

The audit took a comprehensive look at personnel policies for the 16
schools in the state's technical college system.

Among the report's other key findings:

* Milwaukee Area Technical College needs to come up with a plan to
address the $228.6 million it will owe in long-term costs for health
insurance in retirement and other non-pension benefits, known as "other
post-employment benefits."

"The calculated liability for the Milwaukee Area district raises concerns
about its ability to meet future obligations without significantly
increasing revenues or significantly reducing its operating budget,” the
audit reads.

* Technical colleges were much more likely than schools in the
University of Wisconsin system to resolve personnel issues through
settlement agreements. Wisconsin Technical College System schools had
81 settlements over a three-year period, compared with 13 in the UW
system over three years.

i http://www jsonline.com/watch/?watch=1&date=3/13/2007&1d=20498 03/13/2007
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Audit: Wis. technical college faculty highly paid
By RYAN J. FOLEY

MADISON, Wis. - Faculty who work for Wisconsin technical colleges have some of the highest
salaries in the nation, according to an audit released Tuesday.

They also earn generous health insurance and retirement benefits and receive additional compensation
by taking on workloads larger than those specified in union contracts, the Legislative Audit Bureau
said.

Full-time faculty in the Wisconsin Technical College System earned an average of $74,598 in the
school year that ended in 2005, the report said. '

That's about $22,000 more per year than their counterparts who work for two-year University of
Wisconsin campuses, the audit said, and often more than faculty at nearby four-year UW schools.

"This audit is telling us that we've gotten out of control with our benefits and our salaries in the
technical college system," said Rep. Suzanne Jeskewitz, R-Menomonee Falls and co-chair of the
Legislature's audit committee, which plans a hearing on the report next month. "I would hope the public
will get very angry about this."

The report summarizes a lengthy audit of personnel policies and practices in Wisconsin's 16 technical
college districts, which are funded with a mix of property taxes, tuition, and state and federal aid.

Lawmakers called for the audit in 2005 after auditors documented high spending on outside lawyers by
technical college districts and amid concerns about management at Gateway Technical College in
Kenosha. It mirrored a similar audit released last year of the UW System.

Wisconsin technical college faculty members' base pay was third highest in the nation in 2004-2005
behind California and Michigan, the audit said.

In addition, 70 percent of technical college faculty earned more than their base salary because they
picked up summer classes or taught more classes than required, the report said. In one case, a professor
earned an additional $124,610 by picking up 17 extra courses. '

In seven of 10 districts that also contain a four-year UW campus, average earnings were higher for
technical college faculty. In the largest discrepancy, faculty at Northeast Wisconsin Technical College
earn $25,200 more than their UW-Green Bay counterparts.

At least 369 faculty and administrators earned $100,000 or more in 2004-2005, the audit said.

System President Dan Clancy defended the salaries, saying they are needed to attract good workers in
competitive employment markets. He also said it's cost effective to ask full-time faculty members to
increase their workload rather than hire additional workers.

Besides the high salaries, the audit also found:

_ Thirteen districts have unfunded liabilities for retirement benefits promised to current and former
employees. The Milwaukee area district has the largest, $228 million, which means major budget cuts
or revenue increases will be likely in the future, the audit warned.

http://www.journaltimes.com/articles/2007/03/13/ap-state-wi/d8nrd7d00.prt 03/13/2007
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_ Districts negotiated 81 settlement agreements with employees between 2002 and 2006 to settle
personnel disputes. The payments totaled $1.5 million and 47 of them included health insurance
benefits for employees for at least some time.

_ Unlike some UW employees, auditors found that technical college employees report their sick leave
and do not have so-called backup jobs guaranteed if they are fired from administrative posts.

A service of the Associated Press(AP)

http://www journaltimes.com/articles/2007/03/13/ap-state-wi/d8nrd7d00.prt 03/13/2007
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One year ago, | wrote a column called “Gravy Train” suggesting MATC
teachers were overpaid. Last week, the Legislative Audit Bureau released
a study of the state’s technical colleges that buttressed all of my charges.

The study found the average base salaries of technical college teachers
in Wisconsin are “among the highest reported nationally.” It also found
average annual earnings of the technical college teachers exceeded
those of full-time faculty at two-year University of Wisconsin Colleges by a
jaw-dropping $22,000.

As I've suggested before, the difference is explained by the fact that UW
budgets are overseen by the state legislature, while technical colleges
have boards that aren’t publicly elected and can levy property taxes to
increase their budgets.

These boards have often been out-negotiated by unions. (Sometimes, |
suspect, the boards don't really try.) Thus, faculty at technical colleges
statewide earn $74,598, nearly as much as administrators earn ($77,567)
at these colleges. But Milwaukee has turned things completely upside
down: Average faculty earn more ($89,850) than administrators ($86,556)
at MATC.

MATC had 169 faculty earning more than $100,000 and just 19
administrators making that much, the audit found. No technical college in
the state had such an absurd pay ratio.

Indeed, MATC faculty earn some $37,300 more per year on average than
UW two-year college instructors and $12,800 more than four-year college
instructors at UWM, who earn $77,100.

The MATC teacher's union has made much of the salary of school
President Darnell Cole, but the audit statistics show pretty low
administrative pay overall at MATC: average earmnings of $86,556,
compared to four smaller districts in the state where average
administrators’ earnings range from $89,292 to $102,053.

Now that the legislature has the facts, it should consider some kind of
governance change to make the MATC board more answerable (and
more visible) to the public. For too long, it has handed out raises for
faculty with little or no scrutiny.

Steve Biskupic Denies He Was Pressured

Last week, | raised this question: Did the fact that Milwaukee U.S.
Attorney Steve Biskupic was not among those purged by the White
House mean he was sufficiently amenable to Republican political
pressure? A glimmer of support for that theory came in a Sunday New
York Times story on the removal of Albuguerque U.S. Attormey David

http://www.milwaukeemagazine.com/murphyslaw/
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Iglesias. In the story, a New Mexico Republican activist compared
lglesias unfavorably to prosecutors in Colorado and Wisconsin, who went
after the issue of voter fraud.

That contention, however, had earlier been contradicted by a statement
from the White House defending its purge of U.S. attorneys by noting “the
lack of vigorous prosecution of election fraud cases in various locations,
including Milwaukee..."

Biskupic himself, in response to my column, responded as follows:

“1. As far as | recall, | have never been contacted by the White House
about anything (except my nomination as U.S. attorney more than five
years ago). | never knew until published reports this week that someone
was complaining to the WH about lax prosecution on voter fraud.

2. The local Republican Party did make public complaints to my office
about voter fraud in Milwaukee, including a letter with specific allegations.
You may recall we investigated and publicly rejected the specific
allegations.

3. No one (beyond normal lawyer stuff such as a lawyer advocating for a
particular client) contacted me to encourage or discourage the
prosecution of the other public corruption cases. There definitely was no
political pressure to pursue or not pursue a specific case.”

In addition to declaring there was no organized conspiracy to commit
voter fraud in Milwaukee, thoroughly dashing Republican hopes on this
issue, Biskupic has also gone after a prominent Republican, County
Executive Scott Walker,on a smelly bond deal in a case that has
languished.

True, Biskupic has mostly prosecuted Democrats, but there’s no evidence
he’s been in any way biased. My speculation to the contrary last week
was unfair.

CountySupervisors: Feed Me

Last week, Milwaukee County Director of Audits Jerome Heer released a
study showing county supervisors earn far less than their counterparts in
comparable cities. Heer did the study at the request of County Board
Chairman Lee Holloway.

Heer was asked only to look at salaries, not at how many board members
Milwaukee has versus other counties, perhaps because that would show
we are paying a very high price for our government, even with the lower
salaries. The fact is Milwaukee has more county supervisors than most
cities.

Indeed, as I've written before, no state has more county supervisors than
Wisconsin. Nearly 10 percent of all county board members in the United
States can be found in Wisconsin, according to figures from the National
Association of Counties (NAC). That's right, of some 18,751 county
supervisors nationally, 1,793 are located in the Badger State.

Even massive states like California, New York and Texas have fewer total
board members than Wisconsin. And most cities have less than
Milwaukee's 19 county supervisors.

If the board wants to base its salary on other cities, then it's only fair to
look at the total salary load for supervisors. As it happens, the Citizens for
Responsible Government has gleefully run these numbers in a quick
study they did, and the answers show we are still paying more for our
county supervisors than other cities. Unless the board wants to cut the
number of supervisors, it could have a hard time convincing the public

that salaries need to be raised.

Short Takes

country’s veterans’ medical care system told us spending for VA care
more than doubled since 1995. But since the administration of George W.
Bush is being criticized, why run statistics that include five years under
Democrat Bill Clinton? What was the growth since 2001? That would tell
us much more, either pro or con, about the current president’s

http://www.milwaukeemagazine.com/murphyslaw/
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commitment to veterans.

— Patrick Mcltheran once agairn exposed the problem of a columnist
who's never reported on politics in this state. His recent column claimed

Tommy Thompson didn't raise taxes, but simply relied on economic
growth to pay for his spending, unlike Jim Doyle.

It's been well-documented that Thompson made all sorts of
“modifications” in fees, including more than 100 in his 1995 budget, to
raise more revenue. But his best dodge was neglecting to adjust the state
income tax for inflation. Thus, as inflation drove a person’s salary to more
than $20,000 annually, he or she was forced to pay the top tax rate of 6.9
percent. Between 1988 and 1995, this increased the number of taxpayers
paying the top tax rate from 23 percent to 63 percent. Finally, media
attention to the problem forced the governor and legislature to index the
income tax to end this automatic tax hike.

There are veteran reporters at the JS who know this. Why doesn’t
Mcllheran just ask?

And don’t miss Ann Christensorr’'s Dish on Dining

Got a tip? Contact Bruce Murphy.
©2007 milwaukee magazine all rights reserved
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Guest column: Comparing tech Adverisement
college pay omits some key
facts

By Phyllis Habeck
Guest columnist March 25, 2007

Last week the Legislative Audit Bureau released a report on certain Wisconsin Technical
College System personnel policies and procedures.

The audit's reporting of faculty salaries seems to have generated particular interest. But the
report leaves out some important information.

Specifically, the faculty who are earning more money are also likely to be:
= Working more hours.

=« Coming from more competitive industries.

= Still saving taxpayer dollars.

The audit found differences between the average earnings of full-time University of Wisconsin
faculty and full-time Wisconsin Technical College System faculty.

In our area, it found differences between UW-Green Bay and Northeast Wisconsin Technical
College.

Many technical college faculty teach extra classes to meet student needs — essentially
working a part-time job in addition to their full-time job.

Instructors who accept "extra-contractual” classes often teach at night, on weekends and
online during non-traditional times, sometimes using highly technical equipment.

NWTC is fortunate to have faculty members who are willing to work additional hours in high-
demand fields.

The audit did not account for extra hours worked when it compared the two groups.
It is also far less expensive to pay our faculty to teach extra hours than it would be to hire
additional faculty members. In 2004-05, NWTC had 32 faculty who earned over $100,000

because they taught extra classes. If the same services had been offered without these faculty
members, 35 additional benefited faculty would have been needed.

By using existing faculty, NWTC saved an estimated $650,000 per year.

Frugal use of taxpayer funds has allowed NWTC to maintain the second lowest operating cost

http://www.greenbaypressgazette.com/apps/pbcs.dil/article? AID=2007703250655&template...  03/28/2007
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per full-time-equivalent student among the 16 technical college districts in Wisconsin.

If the Legislative Audit Bureau had compared full-time salaries alone, the report would have
showed an NWTC average salary of $61,279 and UWGB average salary of $57,199 — a
difference of about 7 percent. Yet NWTC faculty have 20 hours of weekly contact with
students, where UWGB faculty have 15 hours — a difference of about 33 percent. Thus, this
still is not a true hour-for-hour wage comparison. In addition, technical college districts recruit
and hire in a very competitive business and industry market.

Our instructors must have significant work experience in their area of expertise and be willing
to work flexible schedules. This allows the Wisconsin Technical College System to serve
working adults and meet the needs of industry and business.

We constantly compete with the private sector to retain our highly trained and experienced
faculty.

NWTC is nationally recognized as a leader in technical education, offering a wide variety of
programs in education and training.

The majority of our graduates remain in our area, providing services that affect our lives every
day. NWTC students and faculty are proud of the college.

Our goal is to have all in the district also be proud of their community college. Come visit our
campuses and learn what NWTC offers.

http://www.greenbaypressgazette.com/apps/pbcs.dll/article? AID=2007703250655&template.... 03/28/2007
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Tech system head grilled on costs
Legislators: Public outcry when pay
info made public

By Anita Weier
March 23, 2007

Taxpayer rage about technical college costs boiled over as state
legislators grilled the president of the Wisconsin Technical College
System at the State Capitol on Thursday.

"There is a horrific outcry in the western part of the state," said Kitty
Rhoades, R-Hudson, co-chair of the budget-writing Joint Finance
Committee.

She told WTCS President Dan Clancy that the intensity of complaints
about property taxes that support the technical colleges spiked after a
state audit found that many technical college instructors are paid more
than professors at state universities in the same areas of Wisconsin.

Rep. Robin Vos, R-Racine, noted that the state audit found that
instructors at Gateway Technical College earn an average of about
$75,000 annually, roughly $11,000 more than those at nearby UW-
Parkside and UW-Whitewater.

"The (technical college) system makes sure employees are paid the
maximum," he said. "That concerns me."

Clancy countered that the earnings include overtime pay, and said that
though the audit looked at full-time instructor pay, many other
instructors are part time.

Clancy, who leads the system that links the state's 16 technical college
districts, appeared before the committee to present the case for the
WTCS budget. He argued that tuition and property taxes have increased
because state support for WTCS has declined in recent years.

"In recent years, stagnant state support for the Wisconsin Technical
College System has resulted in the funding of a disproportionate share of
the system's budget with property tax revenue,” Clancy said. "In
addition, for the first time ever, students are funding a great share of
WTCS costs than is the state.”

He added that technical college costs have risen because of greater
demand for skilled workers, increased enroliments of under-prepared
students, increases in energy costs and needed investments in
technology and faculty development to ensure students gain cutting-
edge skills employers need.

http://www.madison.com/toolbox/index.php?action=printme2&ref=tct&storyURL=%2Ftct%...
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Though full-time-equivalent enrollments have increased 18.4 percent
since the last general increase in aid in 2000-01, there has been no
increase in general state aid, Clancy said.

He asked the legislators to support portions of the governor's proposed
budget that include additional funding for Workforce Advancement
Training Grants that trained nearly 12,000 workers from 100 companies
in Wisconsin the last two years. He also asked for an increase in student
financial aid.

Rhoades agreed that the technical colleges play an important role in
economic development, but said some appear to be shifting to a liberal
arts role rather than traditional job training. She also said there is
growing support for making the local boards, which have taxing
authority, elected instead of appointed.

Currently, nine-member district boards that serve staggered terms must
include two employers, two employees, a school district administrator, a
state or local elected official and three additional district residents. A
district appointment committee, composed of county board chairs or
school board presidents within the district, appoints the board members,
subject to approval of the state system board, which is appointed by the
governor.

The Madison Area Technical College Board is appointed by the county
board chairs of the 12 counties in the district. An appointment hearing
for three members is scheduled for Wednesday, May 2, at 5:30 p.m. at
the Truax location of MATC. Applications, due by April 6, can be obtained
on the district's Web site at matc.madison.edu/board or by calling the
board office at 246-6677.

Clancy told the legislators that the current appointment system has
worked quite well, resulting in representation by people of both genders
and varied races as well as business people.

"They are subject to ethics rules, and the appointment process is public,”
he said. "There is a lot of competition.”

Return to story
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Last week the Legislative Audit Bureau released a report on certain Wisconsin Technical
College System personnel policies and procedures.

The audit's reporting of faculty salaries seems to have generated particular interest. But the
report leaves out some important information.

Specifically, the faculty who are earning more money are also likely to be:
= Working more hours.

» Coming from more competitive industries.

« Still saving taxpayer dollars.

The audit found differences between the average earnings of full-time University of
Wisconsin faculty and full-time Wisconsin Technical College System faculty.

In our area, it found differences between UW-Green Bay and Northeast Wisconsin
Technical College.

Many technical college faculty teach’extra classes to meet student needs — essentially
working a part-time job in addition to their full-time job.

Instructors who accept "extra-contractual” classes often teach at night, on weekends and
online during non-traditional times, sometimes using highly technical equipment.

NWTC is fortunate to have faculty members who are willing to work additional hours in high-
demand fields.

The audit did not account for extra hours worked when it compared the two groups.

It is also far less expensive to pay our faculty to teach extra hours than it would be to hire
additional faculty members. In 2004-05, NWTC had 32 faculty who earned over $100,000
because they taught extra classes. If the same services had been offered without these
faculty members, 35 additional benefited faculty would have been needed.

By using existing faculty, NWTC saved an estimated $650,000 per year.

Frugal use of taxpayer funds has allowed NWTC to maintain the second lowest operating
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cost per full-time-equivalent student among the 16 technical college districts in Wisconsin.

If the Legislative Audit Bureau had compared full-time salaries alone, the report would have
showed an NWTC average salary of $61,279 and UWGB average salary of $57,199 — a
difference of about 7 percent. Yet NWTC faculty have 20 hours of weekly contact with
students, where UWGB faculty have 15 hours — a difference of about 33 percent. Thus,
this still is not a true hour-for-hour wage comparison. In addition, technical college districts
recruit and hire in a very competitive business and industry market.

Our instructors must have significant work experience in their area of expertise and be
willing to work flexible schedules. This allows the Wisconsin Technical College System to
serve working adults and meet the needs of industry and business.

We constantly compete with the private sector to retain our highly trained and experienced
faculty.

NWTC is nationally recognized as a leader in technical education, offering a wide variety of
programs in education and training.

The majority of our graduates remain in our area, providing services that affect our lives
every day. NWTC students and faculty are proud of the college.

Our goal is to have all in the district also be proud of their community college. Come visit our
campuses and learn what NWTC offers.
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Editorial: AUdit reveals 2 ' Advertisement
salary issues

Issue:

March 28, 2007 Technical college salaries

We received two lessons for the price of one with the
release earlier this month of a Legislative Audit
Bureau study that found salaries at Wisconsin technical colleges among the highest in the nation.

According to the audit, which took a look at 2004-05 statistics, the average salary for a faculty
member at Northeast Wisconsin Technical College was $82,406 annually.

One NTWC instructor made $191,528 by teaching 17 extra courses, adding $124,610 to a base salary
of $66,918.

According to the audit, NWTC had 32 faculty members who made more than $100,000 in 2004-05.

Meanwhile, the audit found that the University of Wisconsin-Green Bay faculty average is $57,199,
or $25,000 less than at the technical college.

Comparisons such as these are always interesting, but these are really two salary issues and should be
considered separately.

Using the audit to pit one educational system against the other won't serve students, faculty or
taxpayers.

"This audit is telling us that we've gotten out of control with our benefits and our salaries in the
technical college system," Rep. Suzanne Jeskewitz (R-Menominee Falls) co-chair of the Legislature's
audit committee, told the Associated Press.

"] would hope the public gets very angry about this."

Frankly, the audit deserves more than off-the-cuff anger.

It deserves a closer look at what is happening and whether the best interests of students and taxpayers
are being served.

It is fair to ask whether various technical college boards of directors may have approved overly
generous and exclusionary contract terms to ensure labor peace.

Taxpayers expect reasonable salary and benefits for state employees and accountability from decision
makers.

"In my opinion, the quality of what has been long considered a world-class university system is at

risk,"” UWGB Chancellor Bruce Shepard said Sunday in a column that he wrote for the Green Bay
Press-Gazette.

http://www.greenbaypressgazette.com/apps/pbes.dil/article? AID=/20070328/GPG06/703...  03/28/2007
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His argument is that salaries within the UW System are so low that top-notch educators are being
lured away from Wisconsin.

Certainly, the audit gives some weight to Shepard's argument.

Unfortunately, those who support Gov. Jim Doyle's plan to aliow 17,000 UW System faculty and
academic staff to form unions similar to those at the technical school may use the audit as fodder.

Use the audit to assess whether salaries and benefits are appropriate, not as justification for putting
the squeeze on the technical college bargaining units or as an excuse to create a new union for the
UW System.

Wisconsin's post-secondary educational system — two- and four-year colleges and the technical
college system — is vital to the state's economic and educational health.

Make use of this audit wisely.

http://www.greenbaypressgazette.com/apps/pbcs.dll/article?AID=/20070328/GPGO6/703... 03/28/2007
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Wisconsin’s Technical Colleges’ Annual Impact Put at $6.9 Billion
WISTAX Consultants Estimate Total Output Generated by WTCS

MADISON —Through the economic benefits accruing to its graduates and through its institu-
tional spending, Wisconsin’s 16 technical colleges help generate more than $6.9 billion of state output
annually. That figure represents 3.2% of the state total, according to a new study done by the consult-
ing arm of the Wisconsin Taxpayers Alliance (WISTAX) at the request of the Wisconsin Technical
College System (WTCS).

Each year, tax dollars invested in WTCS to educate more than 409,000 citizens cycle through
the economy, creating economic output, jobs, and higher wages. Using a computer input-output model
that estimates economic impact, the WISTAX study estimated that the $1.03 billion of 2005-06 WTCS
spending that remained in the state helped to generate $2.82 billion of state output. Furthermore,
additional earnings (above what they would have earned as high school graduates) of current and past
WTCS students helped create an additional $4.09 billion of state output. This latter estimate is a lower
bound on WTCS’s impact, as the study could not measure the economic impact of working adults who
take individual courses or students obtaining high school equivalency degrees (GEDs).

The report, “Growing Wisconsin’s Economy: The Economic Impact of Wisconsin’s Technical
Colleges,” also estimated the return that taxpayers receive on public investment in the technical col-
leges. In 2005-06, state and local taxes totalling %778 million were leveraged with other revenues to
generate the $1.4 billion of spending. The estimated $2.82 billion of state output generated represented
a return to taxpayers of $3.62 for every $1 invested.

The WISTAX study also estimated a state-local investment of $360.6 million in 2005-06 gradu-
ates during their years of study. Over their lifetimes, these graduates are estimated to earn an addi-
tional $2.11 billion over what they would have earned as high school graduates, or nearly $6 for each §1
invested. |

The additional social impact of post-secondary education, e.g., reduced crime and fewer de-
mands on social services, was not estimated in the study. The full report can be accessed on the

WISTAX Web site (www.wistax.org/facts/wtes.pdf). 0

The Wisconsin Taxpayers Altiance, founded in 1932, is the state’s oldest and most respected private government-research organization. Through
its research. publications, civic lectures and school talks, WISTAX aims to improve Wisconsin goverriment through citizen education. Nonprofit,
nonpartisan and independently funded, WISTAX is not affiliated with any group——national. state or local—and receives no government support.
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EXECUTIVE SUMMARY

Wisconsin’s 16 technical colleges impact the state
economy by educating approximately one in ten state resi-
dents, and spending more than $1 billion annually. These
direct effects cycle through the economy, creating addi-
tional output, jobs, and earnings. This study estimates the
total economic impact of the 16 colleges, the tax revenues
generated by that activity, and the return taxpayers receive
on the public investment.

Two estimation approaches are used here. First, an
input-output model is used to estimate the impact of techni-
cal college spending on the Wisconsin economy. Thisisa
commonly used approach to measuring economic impacts.

In the second part of the study, Census figures on eam-
ings by age and education were used to estimate the 2006
earnings gains of current and past technical college gradu-
ates. These gains were then translated into output mea-
sures consistent with the technical college spending impacts.

In addition to the estimated economic effects, this study
reports on state tax revenues generated as a result of the
gains and two measures of “return on investment.

Some of the major findings include:

B Technical colleges impact the state economy
through the educational services they provide. Although
there are likely income gains from both graduates and
nongraduates, only data to estimate the gains for the former
are available. In 2006, the additional earnings from techni-
cal college graduates ages 62 and younger are estimated
to be $1.73 billion. The spending from those additional
earnings translated into $4.09 billion in state output and
24,151 jobs. This is a lower bound on the annual eamings’
impact because we cannot estimate the gains for
nongraduates.

B Anestimated $360.6 million of state-local taxes
were invested in the 2005-06 graduates during their course
of study. That money was leveraged with student tuition
and fees, federal dollars, and other revenues. Over their
lifetimes, these graduates are estimated to earn (in 2006
dollars) an additional $2.11 billion over what they would
have earned as high school graduates. These additional
earnings represent a return on state and local tax invest-
ment of nearly six.

B [n2005-06, $778 million in state and local taxes
helped fund Wisconsin’s technical colleges. Those dollars
were leveraged with federal monies, institutional invest-
ment, and student tuition to generate $1.38 billion of spend-
ing.

B In addition to its educational services, technical
colleges impact the state economy through their spending.
The estimated $1.03 billion of 2005-06 in-state spending
created an additional $1.79 billion of output. Taken to-
gether, this one year of technical college spending created
an estimated $2.82 billion of total state output, or 1.3% of
the 2005 state total. The total output created from this one
year of spending represented a return on state-local tax
investment of nearly four.

@ Interms of employment, a total 0of 25,461 jobs, in-
cluding approximately 10,000 within the system, resulted
from the $1.03 billion of spending.

B The combined impact of 2005-06 institutional
spending and the 2006 earnings gains from current and
past graduates was estimated to be $6.91 billion, or3.2%
of total state output. The total impact in terms of jobs for
that year was 49,612.

B The economic activity generated from these earn-
ings gains and from the economic impact from the col-
leges’ spending generated a total of $280.5 million in 2006
state income and sales tax revenues. [
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INTRODUCTION

Institutions of higher education can significantly impact
local and regional economies. Through education, colleges
and universities increase the skills of citizens and raise the
value of these potential employees to employers. Colleges
and universities also purchase goods and services, many
from local suppliers, that bolster local economic activity.

In addition to these direct impacts, employee wages and
purchases of goods and services create additional economic
activity. As sellers of the goods and services (that the
technical colleges or employees purchase) buy inputs for
production and use profits to purchase other goods and
services, additional economic activity is created.

These transactions cycle through the economy, multi-
plying economic activity. Thus, the total economic impact
of a college or university is more than what it spends.

Wisconsin’s 16 technical colleges generate many ben-
efits, both educational and institutional, to the state. Stu-
dents increase their earning potential, businesses get a
more-skilled workforce, and society benefits from less un-
employment and crime, and a more aware and engaged
citizenry. Inaddition, the nearly $1.4 billion Wisconsin’s
technical colleges spend each year spawns additional eco-
nomic activity that has a multiplied impact on the state’s
economy.

Goals

Understanding these contributions, Wisconsin Techni-
cal College System (WTCS) officials asked the Wisconsin
Taxpayers Alliance (WISTAX) to quantify the impact of
the technical colleges on the state economy.

An economic impact study of this nature can be useful
in several ways. First, it can demonstrate to business and
civic leaders, public officials, and citizens the value ofthe
technical colleges to Wisconsin’s economy. Second, it can

help taxpayers understand the economic return realized for
each tax dollar of support.

WISTAX researchers met with WTCS representatives
in September 2006 to discuss a study of the economic im-
pact of technical colleges. The result was a WISTAX
proposal that was approved by WTCS officials in early
October 2006.

As outlined in that proposal, the study aims to estimate
the:

® economic impact of technical college spending on

the state’s economy;

m increased earnings realized by individuals who
graduated from the system and the economic impact of
those gains;

B return taxpayers receive on the public investment
in the technical colleges.

Impact Studies

There is a large body of research on the impact of higher-
learning institutions on local, regional, and state economies.
Some approaches are fairly narrow, focusing only on insti-
tutional spending or on the impact of education on earn-
ings. Others use a broad approach that includes the effects
of reduced crime, lesser demands on social services, and
other societal benefits. Some also add the effect of stu-
dent and visitor spending to their models.

The magnitude of any economic impact is directly re-
lated to the size of the region studied. Economic effects
generally increase as the region analyzed grows. The main
reason is that many purchases and other economic activi-
ties occur outside a single community. To the extent these
dollars “leak out” of the immediate area, the local eco-
nomic impact of the institution lessens. When the area of

This study seeks to estimate
the economic impact of the
WTCS on the state’s
economy.

The magnitude of the
estimated effect depends on
the size of the region
studied, as well as the
economic activities in-
cluded.
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interest is expanded, there is less “leakage,” and the esti-
mated impact is larger.

A second factor that plays a role in determining the
magnitude of the effects is the nature of the economic ac-
tivity studied. Research that includes student spending,
visitor purchases, and other ancillary economic activities
will show a larger economic impact than those that include
only direct institutional activity.

The analysis here looks at the combined impact of the
16 technical colleges on the state economy. Because the
region studied is fairly large, the estimated economic im-
pact should be commensurately large.

However, the impacts identified will be tempered by
the degree to which ancillary economic activities are in-
cluded. Student and visitor spending is not included here.
Also, the impact of the colleges on the reduced need for
social services is not estimated in this study. There were
not sufficient data to estimate the impact of the educa-
tional gains for non-program students, basic education stu-
dents, and non-graduates. Thus, our estimates should be
viewed as a lower bound on the colleges’ economic im-
pacts.

Finally, the impacts estimated in this study are for ap-

proximately one year. The colleges’ spending is from fis-
cal 2005-06 and the earnings of technical college graduates

is for calendar 2006. The economic impacts estimated by
our model are short term, likely less than two years. How-
ever, since the spending occurs each year, the impacts can
be considered annual.

Format

The report is divided into sections. Following this intro-
duction is an overview of the technical college system, in-
cluding governance, students, programs, revenues, and
expenditures.

We then examine the institutional impact of technical
colleges on the state economy. This section presents the
results of input-output modelling and the total economic im-
pact of technical college spending. The effect on total state
output, earnings, and employment is reported. State tax
revenues generated from the estimated economic activity
is also reported.

The final section examines the economic impact of the
additional student education. The improved skills that tech-
nical colleges help create for students should result in higher
pay for graduates and non-graduates. The economic ac-
tivity generated from the additional income for graduates is
estimated, along with the associated tax revenues. These
estimates represent a lower bound on the income gains as
they did not include non-program students, non-graduates,
and basic education students.
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WTCS OVERVIEW

The Wisconsin Technical College System is comprised
of 16 technical college districts with 52 campuses through-
out the state (see Figure 1 below). In addition to cam-
puses, most of the colleges have several community or
regional learning centers throughout their districts.

Governance

Each district is governed by a board that is responsible
for the direct operation of the school and its programs.
Districts have the power to levy property taxes, provide

Figure 1:
The Wisconsin Technical College System
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for facilities and equipment, employ staff, and contract
for services.

WTCS is the coordinating agency for the 16 technical
colleges. The WTCS board establishes statewide policies
and standards, and approves the educational programs and
services provided by the colleges. It also supervises dis-
trict operations through reporting and audit requirements,
and consultation, coordination and support services. The
board also sets standards and approves new construction
and remodeling of current facilities.

Students and Programs

Wisconsin’s technical colleges provide an array of ser-
vices to a significant portion of Wisconsin’s population. In
2005-06, they provided educational services to 409,380 citi-
zens. Approximately one in 11 residents age 16 or older
took advantage of the technical colleges’ programs.

The colleges provide educational opportunities in many
areas, including basic education, technical diplomas, applied
associate degrees, collegiate transfer degrees, and
adult education. The latter category includes con-
tinuing adult education and community services.

In terms of individuals served, the continuing
adult education program was the largest with more
than 219,000 persons enrolled (see Table 1 on
page six). This program offers non-credit courses
in areas ranging from gardening to welding. The
community services area was the smallest with
fewer than 11,000 individuals enrolled.

When examined on a full-time equivalency
(FTE) basis, the applied associate degree program
is predominate with more than 60% of FTE en-
rollment. The technical colleges provide applied
associate degrees in nearly 200 disciplines. The
collegiate transfer program is much smaller, avail-

Technical colleges are self-
governed, with WTCS
serving as coordinating
agency.

In 2005-06, approximately
one in 11 residents age 16
or older took advantage of
technical college programs.
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Continuing adult education
served the most individuals
in 2005-06, but the applied
associate degree program
was the largest based on
Sfull-time equivalency.

Public dollars from local,
state, and federal taxpayers
accounted for two-thirds of
technical college revenues.

Table 1:
Technical College Student Counts

Number Pct. FTE Pct.

Collegiate Transfer 20,242 42% 6,020.5 8.8%
Applied Associate Deg. 117,408 24.4% 41,988.6 61.5%
Technical Diplomas 38,305 8.0% 8,631.3 12.6%
Basic Education 74,556 155% 7,559.4 11.1%
Continuing Adult Educ. 219,574 45.7% 3,856.3 5.6%
Community Services 10,631 2.2% 2110 0.3%
Total 480,716 68,267.0
Unduplicated Total 409,380 68,267.0

able on only three campuses: Madison, Milwaukee, and
Nicolet. The program provides students the opportunity to
earn associate degrees that satisfy the first two years of a
bachelor degree.

The basic education programs, which account for about
one in nine FTE’s, provide instruction on a continuum, be-
ginning with elementary levels and allow students to com-
plete their General Educational Development (GED or high
school equivalency) certificate.

Revenues

While this report examines the economic impact of tech-
nical college spending, it is useful to understand how the
colleges are funded. This will be particularly important in
the next section when returns on public investment are dis-
cussed.

In 2005-06, the technical colleges collected $1.38 bil-
lion in revenue. Nearly half (45.2%) was from “local”
sources, primarily property taxes (see Figure 2 at right).
Other tax dollars from state ($155 million, 11.3% of the
total) and federal ($141 million, 10.2%) governments brought
total public investment to 66.7% of total revenues. State

and local tax support of the technical colleges totalled $778
million, or 56.4% of the total.

Institutional dollars, or revenues generated from the sale
of goods and services and from investment income, were
15.3% of the 2005-06 total. Program fees (generally tu-
ition and academic fees) accounted for 10.1% of revenues.

Spending

Technical college expenditures totalled $1.38 billion in
2005-06. Spending varied by district and by category.

By District. The impact of the technical colleges state-
wide is varied. Although many factors affect an individual
district’s spending, the most significant is the number of
students it serves. As Table 2 on page seven shows, Mil-
waukee Area Technical College, the state’s most populous
district, spent the most at $286 million. Madison, Fox Val-
ley, and Northeast were the other three districts spending
more than $100 million each. These three, along with Mil-

Figure 2:
Wisconsin Technical College Revenue Sources
2005-06, Total = $1.38 billion

Other F mam, ,
2.2%
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Table 2:
WTCS Spending
2005-06, $ Millions

District Exp.
Blackhawk $37.61
Chippewa Valley $68.09
Fox Valley $132.50
Gateway $92.96
Lakeshore $39.09
Madison $169.77
Mid-State $35.21
Milwaukee $285.72
Moraine Park $67.08
Nicolet $26.59
Northcentral $61.77
Northeast $105.72
Southwest $29.23
Waukesha $96.36
Western $72.25
Wisc. Indianhead $60.39

Total $1,380.33

waukee, are the state’s
largest both in terms of
headcounts and FTE’s.

By Expenditure Cat-
egory. More important for
the analysis here is an un-
derstanding of the kinds of
expenditures made by the
technical colleges. The
expenditure data used for
this study are 2005-06 fig-
ures reported by each of
the colleges to the WTCS.
Districts are required to
report spending according
to the WTCS Uniform Fi-
nancial Fund Accounting
System (UFFAS).

Table 3 at right pro-
vides a summary of 2005-
06 district-wide spending

by UFFAS category. Compensation, which includes both
salaries and fringe benefits, accounted for almost 55% of
total spending. The next largest expenditure, accounting
for 16.3% of the total, was for capital (such as buildings

and land) and debt service.

All other spending categories were each less than 8%
of the total. Federal and state grants, loans, and scholar-
ships were 7.8% of all spending. Resale, which was 4.6%
of the total, includes purchases of items resold to students,
staff, and visitors in the colleges’ gift shops, cafeterias, or

at other locations.

Table 3:
WTCS Spending by Expenditure Category

2005-06

Expenditure Category Amount % of Total
Compensation $758,207,056 54.9%
Capital Exp. and Debt Service  $225,056,590 16.3%
Grants/Loans/Scholarships $108,281,093 7.8%
Resale $63,219,213 4.6%
Professional Contracts $54,586,363 4.0%
Supplies $36,739,050 2.7%
Utilities $20,694,450 1.5%
Insurance $14,700,017 1.1%
Travel $12,707,098 0.9%
Repairs $7,521,732 0.5%
Rentals $6,452,017 0.5%
Advertising/Publications $5,841,016 0.4%
Student Activities/Clubs $5,718,732 0.4%
Professional Development $4,879,290 0.4%
Printing/Copying $4,839,083 0.4%
Other $50,884,414 3.7%

Total $1,380,327,214 100.0%

Compensation,  which
includes both salaries and
benefits, accounted for
54.9% of the technical
colleges’ 2005-06 spending.
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The model used for analysis
here measures the input-
output relationship among
industries.

The RIMS II input-output
model provides multipliers
to calculate total impacts on
output, earnings, and jobs.

INSTITUTIONAL IMPACT

Although Wisconsin’s technical colleges have many
economic impacts, the most direct effect is due to district
spending. This section analyzes that spending and pro-
vides estimates of the total impact on the state’s economy.

Method of Analysis

Technical college spending provides a source of income
for approximately 10,000 full-time equivalent employees.
1t also contributes to the demand for certain goods and
services through purchases of equipment, supplies, and other
jtemns necessary to run an educational institution.

Some of this spending goes to out-of-state vendors and,
as a result, does not impact the state’s economy. Most
remains in-state and acts as an economic stimulus. This
in-state spending is a measure of the direct economic ef-
fect of the colleges.

However, these direct expenditures have additional eco-
nomic benefits. As college employees spend their wages
and salaries, they help provide jobs and income for other
state residents who work in various industries throughout
the state. Similarly, the direct purchases of goods and ser-
vices by technical colleges also help provide income and
jobs in relevant industries. These effects continue to work
through the economy in successively smaller amounts, thus
multiplying the direct impacts of the technical colleges.

Input-Output Modeling. The most common way to
measure these indirect effects is through input-output mod-
elling. This approach measures input and output relation-
ships among industries. The benefit of using an input-output
model is its ability to measure all direct and indirect eco-
nomic effects that result from technical college spending.

Input-output modeling requires breaking down an
institution’s spending into the various industries from which
it makes purchases. Industry-by-industry spending is fed

into the model to create estimates of total direct and indi-
rect economic impacts. The more detailed the industry
breakdown, the more accurate the resulting estimates.

Multipliers. For each industry, the model generates
three multipliers. The magnitude of the multiplier depends
on factors such as the size of the area studied and the
relationships between that industry and other industries in
the study area.

An output multiplier tells us the total economic impact
(statewide in this study) resulting from a one dollar increase
in demand for a particular industry’s goods or services.
The earnings multiplier is an estimate of the increase in
earnings due to a one dollar increase in industry demand.
Finally, an employment multiplier reflects the number of
jobs created in the study area for each §1 million of new
demand in the industry.

RIMS II. Several input-output models are available to
researchers. Each model is constructed differently, result-
ing in slightly different multipliers from model to model.
For this project, the Regional Input-Output Modelling Sys-
tem IT (RIMS II) is used. RIMS II was developed by the
U.S. Department of Commerce, Bureau of Economic
Analysis (BEA), and is respected as an industry standard
for estimating economic impacts.

The RIMS Il model is based on BEA’s national input-
output table. In addition, data from the agency’s regional
economic accounts are used to reflect regional industrial
structures and trading patterns. The model has several
advantages. First, empirical tests have shown RIMS II
produces multipliers not substantially different from those
generated by regional models that use expensive survey
data. Second, the level of industry detail provided helps
prevent aggregation errors. Third, the RIMS II multipliers
are based on a consistent set of data across regions, mak-
ing comparisons across study areas valid. Finally, the model
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is current, using the most recent local wage, salary, and
income data.

Expenditures. To estimate the economic impact of
technical college spending, each of the UFFAS expendi-
ture categories was translated into the industries used by
the RIMS I1 model. Unfortunately, many of the UFFAS
categories are broad and do not convert easily to RIMS Il
industry groupings.

To assist in creating a crosswalk between UFFAS cat-
egories and RIMS I1 industries, technical college business
offices were asked to provide detail on many of their ex-
penditures. For example, the UFFAS spending category
“travel” was further divided into airfare, hotels, mileage,
meals, and registrations. These finer categories are more
easily translated into RIMS II industries. Other UFFAS
spending areas in which additional detail was provided were
duplicating, utilities, and resale goods (items purchased by
the colleges for resale on the campuses). With this addi-
tional level of detail, all in-state technical college spending
was matched to RIMS Il industries.

Expenditures Without Impact. Not all spending de-
tailed on page seven has a measurable impact on
Wisconsin’s economy. For example, grants, loans, and
scholarships are recycled back to the college as tuition pay-
ments or other expenditures. To the extent that students
spend this money outside the technical college system, a
small economic impact can occur. However, that effect
will be small, and the data to measure it are not available.
Further, some of the colleges’ purchases are from other
colleges or from other departments within the college.
These purchases do not impact the economy.

Included in capital expenditures is the purchase of land.
Most studies of this type exclude land purchases, as asset
transfers do not contribute to final economic demand.
Again, there may be a small impact to the extent that the

former land owners use the sale to generate income that is
spent in Wisconsin. However, we do not have the data to
measure this effect. Moreover, total land purchases in
2005-06 were small, totalling $1.6 million, and are thus ex-
cluded from the analysis.

Finally, since this study measures the impact of the tech-
nical colleges on the state economy, out-of-state expendi-
tures are excluded. Each of the colleges was helpful in
estimating the percentage of their purchases from out-of-
state vendors. Using these figures, we were able to esti-
mate that 65.5% of WTCS non-compensation purchases
were made in state, thus impacting the state’s economy.

Economic Impacts

Total technical college in-state spending was used to
estimate one part of the impact of the colleges on
Wisconsin’s economy. In total, $1.030 billion, or 75%, of
the technical colleges’ expenditures directly impacted the
state’s economy. As this spending cycled through the state
economy, additional output, earnings, and employment are
created. Based on the RIMS II multipliers, the following
impacts were calculated.

Output. Of the $1.380 billion of total spending, 75%
(or $1.030 billion) directly impacted the economy, while $350
million was either spent outside the state or did not affect
the state economy (see Figure 3 atright). As the in-state
spending filtered through the economy, an additional $1.788
billion of output was created, bringing the technical col-
leges’ total impact to more than $2.8 billion.

Input-output models do not specify the time frame dur-
ing which the economic activity is multiplied through the
economy. However, it is generally assumed that these
models are estimating short-term economic effects. Thus,
to provide context, we report impacts as a percentage of
2005 statewide economic values.

Figure 3:

WTCS’s 2005-06
Spending and Its Impact
on Wisconsin’'s Economy

No State Impact
$356 mithion

k

WTCS Spending
$1.380 billion

Direct Impact
$1.030 biltion

Muttiplier Effect
$1.788 billion

$2.818billion

Total Economic Impact
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At $2.818 billion, the
technical colleges’ eco-
nemic impact  from
spending was about 1.3% of
toral state output.

In addition to the 10,000
jobs in the system, technical
college spending contri-
buted to the creation of an
additional 15,465 jobs
statewide.

Wisconsin’s estimated 2005 gross state product (total
output) was $216.3 billion. At$2.818 billion, the technical
colleges’ economic impact from spending, both direct and
indirect, was approximately 1.30% of this total.

Earnings. A second way to look at the colleges’ im-
pact is through their effect on statewide earnings. This
effect is captured as part of the “output effect” previously
discussed. However, the RIMS II model allows us to iso-
late the earnings impacts.

As previously mentioned, technical college spending
affects in-state earnings in two ways. First, the colleges
paid employees $540.6 million in salaries and wages in 2005-
06 (see Figure 4 at right). Second, as total technical col-
lege spending worked its way through the state economy,
additional earnings were generated in affected industries.
The RIMS I1 model estimates these indirect earnings ef-
fects.

Secondary effects generated additional earnings of
$525.6 million, bringing total earnings created by technical
college spending to $1.1 billion. That amount represented
1.0% of total 2005 state wage and salary disbursements.

Employment. The final economic impact that the RIMS
11 model allows us to measure is on employment. Techni-
cal colleges employed 9,998 FTE employees in 2005-06.
College spending, along with that of their employees, was
responsible for an additional 15,465 FTE jobs statewide.
In total, technical college spending accounted for 25,461
jobs.

Providing context for this jobs figure is difficult because
there are no estimates of the number of statewide FTE
jobs. Rather, the Bureau of Labor Statistics (BLS) reports
the total number of jobs, which includes both full-time and
part-time. The 25,461 jobs figure represented 0.72% of
the 2005 BLS figure.

Figure 4: Tax Revenue Generation
WTCS's Estimated Not only do technical col-
mm_,z_ammwow.m%mm_.m:o: leges contribute to the state
economy, their spending gen-
WTCS Employee erates tax revenues in several
Earnings ways. College employees pay
$540.6 million income taxes on their earn-
ings, sales taxes on their
spending, and property taxes
Multiplier Effect on their homes. Additionally,
$525.6 million earnings generated through
“multiplier effects” provide
further tax revenues in the

same way.

Total Earnings Impact Business taxes are also
$1,066.1 million generated. Although techni-

cal colleges generally do not
pay these taxes, many of their suppliers do.

Although individuals and businesses pay property taxes,
the economic activity created by the technical colleges does
not necessarily generate additional property taxes. Each
year, property taxes levied by schools, counties, and mu-
nicipalities are set at levels needed by each unit of govern-
ment. If, due to additional economic activity generated by
technical colleges, there is more or higher-valued property,
the local property tax rate will fall and revenues will be
unchanged. Therefore, this report assumes there is no ad-
ditional property tax generated from technical college op-
eration.

To estimate state individual income, sales, and corpo-
rate income taxes generated, we examine relationships
between collections and state output, earnings, and income.
Using these relationships, we estimate state tax collections
resulting from technical college spending.
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Our estimates indicate that approximately $88.4 million
in-state individual income, sales, and corporate income taxes
are a result of the economic activity generated by the tech-
nical colleges. That amount represented 56.9% of the
$155.3 million state investment in 2005-06.

Leveraging Tax Dollars

Combined state and local taxes flowing to the state’s
technical colleges totalled $777.7 million in 2005-06. That
money was leveraged with federal dollars, student tuition
and fees, and other institutional money to generate more
than $2.8 billion of economic output, or a return of nearly
four times.

STUDENT ECONOMIC IMPACTS

In addition to institutional impacts, technical colleges
generate economic effects through the students they edu-
cate. On average, a recipient of an associate degree will
have greater lifetime earnings than a high school graduate.
The same can generally be said of an individual with a one-
or two-year technical diploma. This section provides esti-
mates of those impacts.

Table 4:
Profile of Technical College Graduates
2005-06
Avg. Sem'sto Med.
Grad's Age Grad.  Salary
Applied Associate Deg. 8,452 292 5.6 332,004
Collegiate Transfer 318 26.7 5.7 na
Apprenticeship 869 29.1 6.3 na
Two-Year Tech. Dipl. 365 234 44 328,494
One-Year Tech. Dipl. 4,080 27.8 33 825,644
Short Term Tech. Dipl. 8,708 27.1 14 $22,672
Total 22,792 28.0 3.6

Graduates and Programs

Wisconsin technical colleges produce students with a
variety of diplomas or degrees. Most graduates obtain ei-
ther a short-term technical diploma or an applied associate
degree (see Table 4 below). One-year technical diplomas
are also popular. The collegiate transfer program, avail-
able on only three campuses, is the smallest of these de-
gree programs. A total of 22,792 students graduated from
all educational programs in 2005-06.

WTCS surveys its recent graduates to gather informa-
tion on employment and earnings. The median (half lower,
half higher) salary for 2005 graduates of the various de-
gree programs is also listed in the table. Graduates with an
applied associate degree earned the most ($32,004), fol-
lowed by those with a two-year technical diploma ($28,494).

Economic Impacts

We measure the economic impact of the education
provided by the technical colleges differently from most
studies. Others generally report lifetime earnings gains
from education by estimating the additional income a stu-
dent with a specific degree would earn compared to a similar
individual with only a high school education.

Instead, this study focuses on how that additional in-
come translates into economic activity. To do that, esti-
mates of individual eamings by education level and age are
needed.

Earnings Estimates. U.S. Census figures on earnings
by age and education level are used. When available, we
use state-level data. Otherwise, national figures are ad-
justed to match Wisconsin wage characteristics.

Wisconsin’s wage structure differs from the nation’s in
an important way, The average wage for a high school
graduate here is 4% to 6% higher than the national aver-
age. However, average earnings for individuals with a

Wisconsin’s wage structure
differs from the nation’s in
that high school graduates
tend to have above-average
earnings; college graduates
tend to earn less than other
similarly educated workers
nationwide.

Table 5:
Estimated Annual
Earnings by Age and
Education
2005

H.S. Assoc.

Age Dipl Deg.
25-29 $26,611 $31,953
30-34 330,934 $36,800
35-39 $32,618 $39,423
40-44 $35,011 $41,779
45-49 $35,497 $43,398
50-54 $36,045 $40,924
55-59 $34,387 $41,473
60-64 $33,466 $42,095
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The average annual gain
for an associate degree
generally rises with age,
reaching more than 38,000
Sfor workers 60 to 64.

Technical college education
generated an additional
$1.732 billion in 2006
Wisconsin earnings for
graduates.

bachelors degree are below national norms. For those in-
dividuals with “some college” but not a bachelors degree,
average pay is near the national norm according to Census
data. Other data sources report pay for Wisconsinites with
associate degrees above the national norm. One recent
study cited the median (half higher, half lower) Wisconsin
pay for a worker with an associate degree as more than
one dollar per hour above the national median.

Estimated 2005 average annual earnings by age and
education are shown in table 5 on page 11. The average
gain for an associate degree generally rises with age, starting
at $5,342 for individuals 25 to 29 and climbing to more than
$8,000 for workers age 60 to 64.

The estimates for the associate degree appear consis-
tent with WTCS’s follow-up report. For 2005 graduates,
the median annual wage for someone with an associate
degree graduate was $32,004; the Census figures for some-
one 25 to 29 was $31,953.

Estimating gains for other graduates was more difficult
because Census data are not available for the technical
diplomas. The Census reports figures for individuals with
“some college,” which would include all individuals at-
tending a college or university yet not receiving a degree.
It would also include graduates with a technical diploma.

The estimated annual wage for a Wisconsin resident
aged 25 to 29 with “some college” was $29,774 in 2005.
This is slightly above the median earnings of a technical
college graduate with a two-year technical diploma
($28,494). However, it is significantly higher than gradu-
ates with one-year ($25,644) or short-term ($22,672) di-
plomas.

Census estimates for “some college” along with
WTCS’s follow-up survey are used to estimate earnings
gains for individuals with two-year technical diplomas. For

the shorter term diplomas, some assumptions are neces-
sary. First, we assume that graduates with one-year and
short-term diplomas earn more than they would if they did
not earn the diploma. Second, we assume that lifetime
returns are positive, but less than those for the two-year
diploma.

Estimated Impacts. To be consistent with previously
reported institutional estimates, the one-year impact of tech-
nical college graduates on the state economy is estimated.
We begin with annual figures on the number of graduates
by program area. We then estimate the graduates’ ages in
2006 based on year of graduation. Finally, depending on
the individual’s age and degree, we estimate the additional
earnings gained in 2006 from that education.

Because not all graduates remain in the labor force,
and not all stay in the state, we make assumptions about
these percentages. Based on WTCS’s graduate follow-up
reports, we assume 95% of graduates are employed and
90% remain in state. These estimates will have some error
to the extent that workers change employment status or
leave the state in years after the follow-up survey.

Given our assumptions, technical college education gen-
erated an additional $1.732 billion in 2006 Wisconsin eam-
ings for graduates. After adjusting for taxes paid (federal,
state, and local), for saving, and for out-of-state spending,
a total of $1.380 billion in additional earnings was spent in
Wisconsin, contributing to the state’s economy.

The additional household spending from those earnings
translated into $4.090 billion in total state output, $2.398
billion in eamings statewide, and 24,151 jobs.

Tax Revenues Generated. As with the technical col-
lege spending impacts, these “earnings impacts” create
additional state tax revenues. Again, we estimate only the
additional state income and sales taxes. The additional
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earnings may also generate other state revenues, but we
do not have the data to estimate them, and they likely would
be small relative to state income and sales taxes.

Based on the total output and earnings reported above,
an estimated $192.1 million in state taxes can be attributed
to the educational gains from technical college education.
This amount is more than double the estimated taxes gen-
erated from technical college spending.

Return on Investment

Typically, the return on investment for a graduate is cal-
culated as the additional lifetime earnings gains relative to
the individual’s educational investment. These gains would
then be summed across all graduates from a particular year
to estimate the total returns.

In this study, we estimated the earnings gains in one
year for many cohorts of graduates. Nearly all of the earn-
ings gains are from past investments, not from those in
2005-06. Thus, we cannot calculate a return on invest-
ment consistent with the one previously reported for tech-
nical college spending.

However, an alternative calculation can be made; the
additional earnings for 2005-06 graduates relative to the
state-local investment in those students. This return can-
not be compared with our previous calculation. That esti-
mate was tota] output generated relative to state-local spent.
This calculation is the current value of future earnings rela-
tive to state-local investment.

We estimate that $360.6 million of state-local taxes were
invested in the 2005-06 graduates during their course of
study. That money was leveraged with student tuition and
fees, federal dollars, and other revenues. Over their life-
times, these graduates are estimated to earn (in 2006 dol-
lars) an additional $2.11 billion over what they would have
earned as high school graduates. These additional earn-

ings represent a return on state and local tax investment of
nearly six.

These additional earnings will also be translated into
higher levels of output in future years. Our model is not
designed to estimate these output increases.

Additionally, these higher eamings will translate into more
state income and sales taxes. However, because we don’t
know about future income or sales tax rates, we cannot
estimate this impact.

TOTAL IMPACTS

When the economic impact of 2005-06 technical col-
lege spending is combined with the effects of the earnings
gains from current and past graduates, the annual total im-
pact from the colleges was $6.91 billion. That figure rep-
resented 3.2% of the 2005 state total.

In terms of jobs, 49,612 could be attributed to the tech-
nical colleges, or 1.4% of the total statewide. Finally, ap-
proximately $3.46 billion of annual eamings was attributable
to the colleges. That figure was 3.4% of all Wisconsin
earnings.

The economic activity generated from these earnings
gains and from the economic impact from the colleges’
spending generated a total of $280.5 million in state income
and sales tax revenues. As previously mentioned, these
are lower bounds as the earnings gains from non-gradu-
ates, non-programs students, and basic education students
are not included. O

When the economic impact
of technical college
spending is combined with
the effects of the earnings
gains from graduates, a
total of $6.91 billion of
2005-06 state output could
be attributed to the colleges.
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