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2009 WISCONSIN ACT 290

AN ACT to amend 111.31 (1), 11.31 (2), 11.31(3), 111.321 and 11.322 (intro.); ando create 111.32 (2r), 11.32
(12)), 111.32 (12p) and 11..365 of the statutesgelating to: prohibiting discrimination against an employee who
declinesto attend an employer—sponsored meeting or to participate in any communication with the employer or with

anagent, representative, or designee of the empltheprimary purpose of which is to communicatedapiaion
of the employer about religious or political matters.

The people of the state of Wisconsin, represented in religiousmatters or political matterdeprive those inéli
senate and assembly, do enact as follows: vidualsof the earnings that are necessary to maintain a
justand decent standard of living.
SecTioN 2. 111.31 (2) of the statutes is amended to
read:
111.31(2) Itis the intent of théegislature to protect
by law the rights of all individuals to obtaigainful

Section 1. 111.31 (1) of the statutes is amended to
read:

111.31(1) The legislaturdinds that the practice of
unfair discrimination in employment againpgtoperly

qualifiedindividualsby reason of their age, race, creed, I and t . Vil free f
color, disability, marital status, sex, national origin, employmentand to enjoy privileges free from employ

ancestry,sexual orientation, arrest record, conviction ”?e”tfj.'sc”m”?a“on because of age, racg,'cr@edbr,
record,military serviceor use or nonuse of lawful pred  disability, marital status, sex, national origimncestry
ucts off the employeis premises during nonworking sexualor!entatlon, arrest record, conviction record, mili
hours.or declining toattend a meeting or to participate in 121y Service-ewuseor nonuse of lawful productsfahe
any communicatiorabout religious matters or political €MPloyer's premises during nonworking hours, or
matters substantially and adverselyfedts thegeneral decll_nlngto attend a meeting or to participate in any com
welfare of the state. Employers, laborganizations, municationabout religious mattersr political matters,
emp|oymenagencies’ and |icensing agencies that deny andto encourage the fU”, nondiscriminatory utilization
emp|0ymentopp0rtunities and discriminate in emp.loy of the pI’OdUCtiVG resources of the stat¢h benefit of
ment against properly qualified individualsolely  thestate, the familyand all the people of the state. Itis
becausef their age, race, creed, coldisability, marital the intent of thelegislature in promulgating this sub
status sex, national origin, ancesfrsexual orientation, ~ chapterto encouragemployers to evaluate an employee
arrestrecord, conviction record, military service,use or applicant for employment based upon-the-emplsyee’
or nonuse of lawful productsfahe employes premises  erapplicants individual qualificationsf the employee
during nonworking hours, odeclining to attend a meet  or applicantrather than upon a particular class to which
ing or to participate in any communicatiombout the individual may belong.

* Section 9911, WisconsIN STaTuTES 200708 : BEctive date of acts. “Every act and every portion of an act enacted by the legislatu
the governotrs partial veto which does not expressly prescribe the time when it tatssbill take ééct on the day after its date of publicati
asdesignated” by the secretary of state [the date of publication may not be more than 10 working days after the date of enactment].
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SecTion 3. 111.31 (3) of the statutes is amended to
read:

111.31(3) In the interpretation arapplication of this
subchapterand otherwise, it is declared to be the public
policy of the state to encourage and fostethe fullest
extentpracticable themployment of all properly quali
fied individuals regardless of age, race, creed, cdlsr
ability, marital status, sex, national origin, ancestry
sexualorientation, arrest record, conviction record, mili
tary service,-ouseor nonuse of lawful productsfahe
employer’s premises during nonworking hours, or
decliningto attend a meeting or to participate in any-com
municationabout religious mattersr political matters
Nothingin this subsection requires affimhative action
programto correct an imbalance in the work force. This
subchapteshall be liberally construed for the accom
plishmentof this purpose.

SecTioN 4. 111.32 (2r) of the statutes is created
read:

111.32(2r) *“Constituent group” includes a civic
association,community group,social club, fraternal
society,mutual benefit alliance, or laborgamization.

SecTioN 5. 111.32 (12)) of the statutes @seatedo
read:

111.32(12j) “Political matters” means political party
affiliation, a political campaign, an attemptitdluence
legislation,or the decision to join or ntm join, or to sup
portor not to support, any lawful political group, constit
uentgroup, or political or constituent group activity

SecTioN 6. 111.32 (12p) of the statutes is created to
read:

111.32(12p) “Religious matters” means religious
affiliation or the decision to join or not to joiar to sup

portor not to support, any bona fide religious association.

SecTioN 7. 111.321 of the statutes is amended to
read:

111.321 Prohibited bases of discrimination. Sub
jectto ss. 11.33 t0111.36111.365 no employerlabor
organizationemployment agencgyicensing agengyor
otherperson may engage in any act of employment dis
criminationas specified in s11.322 against any individ
ual on the basisf age, race, creed, cqlalisability, mar
tal status, sex, national origin, ancestayrest record,
convictionrecord, military service;-ause or nonuse of
lawful products dfthe employels premises during nen
working hours,or declining to attend a meeting or to-par
ticipatein any communication abotgligious matters or
political matters

SecTioN 8.
amendedo read:

111.322 Discriminatory actions prohibited.
(intro.) Subject to ss.11.33 to-11.36111.365 it is an
actof employment discrimination to do any of the-fol
lowing:

SecTioN 9. 111.365 of the statutes is created to read:

111.322 (intro.) of the statutes is

-2 -

2009 Senate Bill 585

111.365 Communication of opinions; exceptions
and special cases. (1) Employment discrimination
becaus@f declining to attend a meetiag to participate
in any communication about religious matters or political
mattersincludes all of the following:

(a) Dischaging or otherwise discriminating against
anemployee because the employee declines to attend an
employer—sponsorerheeting or to participate in any
communicatiorwith the employer or with an agent, fep
resentativeor designee of the employdie primary pur
posepurpose of which is to communicate the opinion of
theemployer abouteligious matters or political matters.

(b) Threateningo dischage or otherwise discrimi
nate against an employee as a means of requiring the
employedo attend a meeting or participétea commul
nicationdescribed in pafa).

(2) Notwithstanding s.11.322, it is not employment
discriminationbecause of declining to attend a meeting
or to participate in any communication about religious
mattersor political matters for an employer to refuse to
hire or employ an individual, to suspend or terminate the
employmenbf an individual, or to discriminate against
anindividual in promotion, in compensation, ort@rms,
conditions, or privileges of employment, because the
individual declines to attend a meetingto participate
in a communication described in sub. (1) (a) if anthef
following applies:

(a) The employer is a religious association ngger
nized for private profit or anrganization or corporation
thatis primarily owned or controlled by such a religious
associatiorand the primary purpose tife meeting or
communicationis to communicate the employer
religiousbeliefs, tenets, or practices.

(b) The employer is a political ganization, includ
ing a political partyor any other @anization that
engagesin substantial part, in political activities, and the
primary purpose of the meeting or communication is to
communicatehe employes political tenets or purposes.

(c) The primary purpose of the meeting or commu
nicationis to communicate information abawigious
mattersor political matters that the employerégjuired
by law to communicatand no information is communi
cated about those matters beyond what is legally
required.

(3) This section and s11.322 do not limit any of the
following:

(a) The application of s.1136.

(b) The right of aremployers executive, managerial,
or administrative personnel to discuss issues relating to
the operation of the employer program, businessy
enterpriseincluding issues arising under this section.

(c) The right of an employer to fef meetings or
othercommunicationgbout religious matters or politi
cal matters for which attendance or participation is
strictly voluntary
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SecTion 10. Initial applicability. tainsprovisions inconsistent with this act tre day on
(1) This act first applies to an employee who is whichthe collective bayaining agreement expiresisr
affectedby a collective bayaining agreement that con  extendedmodified, or renewed, whichever occurs first.




