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Russ Decker

State Senator

PRESS RELEASE FROM STATE SENATOR RUSS DECKER
FOR IMMEDIATE RELEASE: NOVEMBER 13, 2008
FOR INFORMATION CONTACT: 608) 266-2502 OR 715) 359-8739

DECKER TO MAKE MINIMUM WAGE INCREASE FIRST ORDER OF BUSINESS
Bill Would Index Minimum Wage jor inflation

Madison - State Senator Russ Decker (D-Weston) announced that legislation to raise the minimum
wage will be the first bill introduced in the State Senate in the upcoming session.

Senate Bill 1 will increase the minimum wage to $7.60 per hour effective June 1, 2009. The bill
will also change the law to index the wage to inflation. The current minimum wage in Wisconsin
is $6.50 per hour.

“For too long minimum wage workers have been working harder for less while the cost of gas,
food and clothing,” Decker said.

The Wisconsin Department of Workforce Development found that the last minimum wage increase
to its current level benefitted approximately 250,000 people of which 80% were adults and more
than one-third were heads-of-household. At the current minimum wage, a worker trying to support
a family of three would earn $4,080 less than the federal poverty line.

“We need to get our economy moving by paying workers a wage that enables them to support
themselves and their families,” Decker continued.

According to the U.S. Department of Labor, Wisconsin is one of only seven states with a state
minimum wage lower than the federal minimum wage of $6.55 per hour. Other Midwest states
including Hlinois, Michigan, Iowa, Indiana, Ohio and Missouri have a minimum wage at least
equal to the federal minimum wage.

“More and more states are taking control of this issue instead of waiting over a decade for the
federal government to act and Wisconsin should step up to the plate and do the same,” Decker said.

A similar bill was blocked last session by Assembly Republicans, but Decker said he expects
favorable consideration this session with Assembly Democrats now in control.

“Democrats are making it clear that they are going to put working families first,” Decker
concluded.

#Hi

State Capitol, P.O. Box 7882, Madison, WI 53707-7882 « (608) 266-2502
Legislative Hotline (toll-free) « 1-800-362-WISC (9472)




Wisconsin Minimum Wage Rates
Effective June 1, 2007

General Minimum Wage Rates

Adult Employees: ' Opportunity Employees: Minor Employees:
$6.50 per Hour v $5.90 per Hour v , $5.90 per Hourv
Minimum Wage Rates for Tipped Employees
Aduit Employees: Minor Employee: [Non-Opportunity]  Opportunity Employees:
$2.33 per Hour v $2.33 per Hour v/ $2.13 per Hour v/

- Note: “Opportunity employee” means an employee who is not yet 20 years old and who has been in

employment status with a particular employer for 90 or fewer consecutive calendar days from the date of initial
employment.

{

Minimum Wage Rates for All Agricultural Employees
Adults $5.15 per Hour
Minors $4.25 per Hour

Minimum Rates for Caddies
9 Holes $5.90 18 Holes  $10.50

For more information contact:

STATE OF WISCONSIN
DEPARTMENT OF WORKFORCE DEVELOPMENT
EQUAL RIGHTS DIVISION
LABOR STANDARDS BUREAU
201 E WASHINGTON AVE ROOM A300 819 N 6th ST
PO BOX 8928 ROOM 255
MADISON Wi 53708 MILWAUKEE WI 53203
Telephone: (608) 266-6860 Telephone: (414) 227-4384
TTY: (608) 264-8752 TTY: (414) 227-4081

Website: http://dwd.wisconsin.gov/er/

The Department of Workforce Development is an equal opportunity employer and service provider. If you have
a disability and need to access this information in an alternate format or need it transfated to another language,
please contact us.

ERD-9247-P (R. 06/2007)




Wisconsin Maximum Allowances for Board and Lodging
Effective June 1, 2007 Non-Agricultural Employment
Non-Oppbrtunity Employees Minor And Opportunity Employees
Meals $78.00 Per Week $70.80 Per Week
$3.70 Per Meal $3.35 Per Meal
Lodai $52.00 Per Week $47.20 Per Week
odging * $7.40 Per Day $6.75 Per Day
Agricultural Employment
All Employees
$61.80 Per Week
Meals (Adults) $2.95 Per Meal
. $51.00 Per Week
Meals (Minors) $2.40 Per Meal
. $41.20 Per Week
Lodging (Adults) $5.90 Per Day
S $34.00 Per Week
Lodging (Minors) $4.85 Per Day
Camp Counselor Employment
Weekly Salary for All Employees
Board & Lodging Board Only No Board or Lodging
Adults $189.00 $240.00 $315.00
Minors $165.00 $209.00 $275.00

When board or lodging provided by an employer is accepted and received by an employee, the
employer is permitted to deduct up to the above amounts from the worker’s paycheck. The amounts
deducted are used to determine if the employee is receiving the required minimum wage rates.
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49.141 (1) (). 104.01 (intro.), 104.01 (8), 104.05, 104.07 (1), 104.07 (2), 104.10,
10411, 234.94 (5), 234.94 (8), 800.09 (1) (b), 800.095 (4) (b) 3. and 895.035 (2m)
d to create 104.01 (1d), 104.01 (1g), 104.01 (5g), 104.01 (5m), 104.01 (7Tm),

104.935 and 104.045 (2) and (3) of the statutes)relating to: a state minimum

v
wage\;nd granting rule-making authority. v

Analysis by the Legislative Reference Bureau

Currently, the state minimum wage law Trequires that egnployers pay a living
wage to their employees. Under that law, the Department of Workforce Dévelopment
(DWD) has provided, by *rule, minimum wages, for various types of employees,
including employees, generally‘;" minor employees; opportunity employees! which are
defined as employees ujpder 20"years of age in their first 90 ‘ﬁays of employment with
a particular 9mployer; tipped employees; agricultural employees;‘camp counselors;”
golf caddies; students emvployed at independent colleges and universities for less
than 20 hours per week; student learners employed in bona fide school training
programs;”and individuals who are unable to earn the standard minimum wage
because of a disability¥ DWD has exempted,“/by rule, from the minimum wage law
employees who perform less than 15hours per week of casual employment, such as
baby-sitting or lawn mowing, in and around an employer’s h(yne; employees who
provide companionship services to elderly or infirm individuals;"and elementary and
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secondary school students performing work-likg activities in their schoolsf/ DWD
has also promulgated rules providin, allowancs"against the minimum wage for
employers that provide mealsor lodging for theiil employees.v

Under this bill, DWD will continué’to providp the exemptions listed above and
separate minimum wages for students employg¢d at independent colleges and
universities for less than 20 hours per week” studeht learners employed in bona fide
school training programs,‘" and individuals who dre unable to earn the standard
minimum wages because of a disabilityf/ For other & mployeesfhowever,"the bill sets

the minimum wages, effective on or on the day after publication
of the bill, whichever is later as follows:v

Employees generallyV

v
Current minimum wage v / $6.50 per hour
¥ bo
Minimum wage on effective dateV per hour
Minor and opportunity employeesV
v
Current minimum wage V' v $5.90 per hour
. J 4(L.90
Minimum wage on effective date per hour
Iipped employeesv
/
Current minimum wage v $2.33 per hour for nonop-

poyunity employees
$2.13 per hour for opportu-

@ nity employees
$2.7%
\®};r hour for nonop-
- ¢ portunity employees
\@ﬁer hour for opportu-

nity employees

Minimum wage on effective date v

Agricultural employees v
v
Current minimum wage V' $5.15 per hour for adults

e $4.25 per hour for minors

Minimum wage on effective datev’ a\@b er hour for adults
24,495 per hour for minors
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Current minimum wage ¥ LR per week if meals and v
lodging not furnished
@ ~&2 D per week if meals, but ,

not lodging, furnished

3199 per week if meals and /
, lodging furnished

Minimum wage on effective date v & per week if meals and v

» lodging not furnished
Q) @fer week if meals, but v

v~ not lodging, furnished
@Mer week if meals and
lodging furnished

Minor camp QQUHQQ!QI‘JQ /

Current minimum wage Y1 ¢ per week if meals and v/
v lodging not furnished

g20% @—‘Mef week if meals, but

. not lodging, furnished

per week if meals and
lodging furnished

Minimum wage on effective date &254 per week if meals and v/

 lodging not furnished
@ --@vf)'er week if meals, but v

not lodging, furnished
er week if meals and v
lodgmg furnished

Golf caddies v

J/ v
Current minimum wage v $10.59 for }/8 holes v
/ $5.90 for 9 holes v/

v
Minimum wage on effective date” @\@;r 18 holes

or 9'holes

/
The bill also increases the allowance against the minimum wage that an
employer who provides room and board for an employee may take, as follows:
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Employees generallyV
Lodging/
Current allowance V $52 per week or $7. 40 per
/ day
D
Allowance on effective dateV per week or
Meals
Y v/ v

Current allowance $78 per week or $3.70 per

meal o /
Allowance on effective date ¥ %‘p:r week or §

meal

Minor and gpportunity employees v
Lodging v
/ v/ v
Current allowance $47.20 per week or $6.75 v
TR SAED

Allowance on effective date v @ per week or 6259

per day
Meals v

v v

Current allowance vV $70.80 per week or $3.35

/ per meal

. v
Allowance on effective date v ¥92.9¢ "'@z:r week or 373
per meal

Adult agricultural employees v/

Lodging v
v v
Current allowance v $41.20 per week or $5.90
, ber day v
< Allowance on effective date¥ : Wer week or ¢
Ge d
Pac per day




;
i
-

LRB-2164/1

2007 - 2008 Legislature - 5= GMM:kjf:rs
ASSEMBLY BILL 274
v v
Current allowance” $61.80 per week or $2.95
er meal
—y permeal S
Allowance on effective date” w\@per week or W
per meal

Minor agricultural employees v/

LodgingV
v
Current allowance V $34 per week or $4.85 per
day
v
Allowance on effective date ¥ @ @Q;er week or § St
per day
Meals v
v v Y
Current allowance $51 per week or $2.40 per

/ meal

9 v’
Allowance on effective date‘/k Y LI NS \@Q;er week or $2:40
GFoe iy tois permeal (v )
= v

> Beginning on( Nthe bill requires DWD annually to promulgate
rules revising the minimum wages and allowances for meals and lqdging established
under the bill by determining the percentage difference between the consumer price
index for the preceding year and the consumer price index for the current year,
adjusting the minimum wages and allowances in effect on Gupusd 31 of the current
year by that percentage difference, and roundir‘l)g that result to the nearest multiple
of five cents or, in the case of a camp counselgr, the nearest dollar.
For further information see the state and local fiscal estimate, which will be
printed as an appendix to this bill.

<

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

N

SECTION 1. 49.141 (1) (g) of the statutes is amended to read:
v 49.141 (1) (g) “Minimum wage” means the state minimum hourly wage under
ch-104 s, 1{14,{135 (1) or the federal minimum hourly wage under 29 USC 206 (a) (1),
whichever is applicable.

/ /

SECTION/?. 104.01 (intro.) of the statutes is amended to read:

ole - - -

.
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J v
104.01 Definitions. (intro.) The-followingterms-as-used-in In this chapter
shall be-construed-as-follows: Y
Xv v 4
SEcTION 3. 104.01 (1) of the statutes is renu}nbered 104.01 (1m).
v
SECTION 4. 104.01 (1d) of the statutes is created to read:
v
v 104.01 (1d) “Agricultural employee” means an employee who is employed in
/ /oo
farming, as defined in s. 102.04 (3).V
J o/ v
SECTION 5. 104.01 (1g) of the statutes is created to read:
v
J104.01 (1g) “Consumer price index” means the average of the consumer price
p P
v v
index over each 12-month period for all urban consumers,‘l U.S. city average, as
v
determined by the bureau of labor statistics of the U.S. department of labor. v
Xv v v
SECTION 6. 104.01 (5g) of the statutes is created to read:
v
v 104.01 (5g) “Minor employee” means a minor who is paid at the applicable
g ploy P
minimum wage rate for minors. 4
Xv / v
SEcTION 7. 104.01 (5m) of the statutes is created to read:
v v
v 104.01 (5m) “Opportunity employee” means a person under 20 years of age who
is in the first QO{:Orxsecutive days of employment with his or her employer. 4
v v
SEcTION 8. 104.01 (7m) of the statutes is created to read:
4
v 104.01 (7m) “Tipped employee” means an employee who in the course of
employment customarily and regularly receives money or other gratuities from
v
persons other than the employee’s employer. v
v
SECTION 9. 104.01 (8) of the statutes is amended to read:
v /s ¥
104.01 (8) The term-“wage’and-the-term—"wages™shall-each-mean “Wage’

. . .V
means any compensation for labor measured by time, piece, or otherwise.

v
SECTION 10. 104.035 of the statutes is created to read:
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\ v v v % v
1 104.035 Minimum wage. (1) EMPLOYEES GEN . (@) Minimum rates.
7 v v \/
2 Except as provided in subs. (2) to (8), the minimum wags is as follows: v v
v Funeld 4 PITS
@ 1. For wages earned before
v
@ 2. For wages earned beginning on he amount determined
v
5 by the department by rule promulgated under sub. (9). v/ ,
v v v v
6 (b) Allowances for meals and Iodgmg Except as provided in subs. (2) (b) and
vy
(4) (b), if an employer furnishes an employee with meals or lodging in accordance

v v
with rules promulgated by the department under s. 104.045 (2) '/ the employer may
v (PRSP EY
deduct the following amounts from the wages of the employee: dunely 1% L’D
v v

8
9
= Ya.6c
@ 1. For lodging furnished beforeGeptepabs QOB ~%E8fper week or er
@ day and for meals furnished before S
12
14

meal.

M e BEEEE P \ver week or @Y per m
/ .

2. For meals and lodging furnished beginning on [Der—T—200 the
-,

Septen

amounts determined by the department by rule promulgated under sub. ©9).v

15 (2‘/) NI{NOR AND OPPORTUNITY EMPLOYEES/ (::1/) A\ilzmmum rates. Except as provided
16 in subsj. (é/) to (8), the minimum wage for a minor employee or an opportunity
17 employee is as follows:V C_\__*\ ) { v
© 1‘{ For wages earned bere September] y
@ 2»/ For wages earned beginning on M psthe amount determined
20 by the department by rule promulgated under sub. 9).v

21 ‘ (15 /‘i/llowances for meals and Iodgmg Except as provided in sub. \él) (b)\,/if an
22 employer furnishes a minor employee or an opportunity employee with meals or
23 lodging in accordance with rules{:sromulgated by the department under s. 104.045

24 (2)‘,/the employer may deduct the following amounts from the wages of the employee: v/
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éum\,’%a\gf\s L T RN
v v v : N
1. For lodging furnished before Septenmber 20088026 per week or G483

99
3
S

per day and for meals furnished before Geptembert—20l-o8-0M per week or

3.9
per mveal. J e \41«»\‘»@%%1 X~ / ;)“un.g, i, ZOM
2. For meals and lodging furnished beginning on Mme

v
amounts determined by the department by rule promulgated under sub. (9). v
v v /v
(3) TipPED EMPLOYEES‘./ (@) Minimum rates. Except as provided in subs. (4) to

v
(8)‘,/if an employer of a tipped employee establishes by the employer’s payroll records
that, when adding the tips received by the tipped employee in a week to the wages

paid to the tipped employee in that weekf/ the tipped employee receives not less than

v v v
the applicable minimum wage specified in sub. (1) or (2) ,'/the minimum wage for the
tipped employee is as follows: ¥ B3R
v v
1. For wages earned before by a pped/employee who is not

opportunity employee 28 per hour.
v
3. For wages earned beginning on GepteprbeT -200B-the amounts determined

v
by the department by rule promulgated under sub. (9). v
v
(b) Allowances for meals and lodging. 1If an employer furnishes a tipped

v
employee with mealé/ or lodging in accordance with rules promulgated by the
J/ v
department org, 104 045 (2), "/the employer may deduct the applicable amounts

v/
(4) AGRICULTURAL EMPLOYEES. (@) Minimum rates. Except as provided in subs.
v/ v/ v
(7) and (8), the minimum wage for an agricultural employee is as follows: v

For wages earned before Septentbe

employee, W @
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v v
2. For wages earned before
9 r""“"""\./

emplo\}/ee W \__‘_'):_5‘..;_)

3. For wages earned begmmng on Gepteniber]

September~i_28)) by a minor agricultural
§;;the amounts determined
by the department by rule promulgated under sub. 9). v
v v
(b) Allowances for meals and lodging. If an employer furnishes an agricuitural

employee with meals or lodging in accordance with rules promulgated by the

department under s. 104.045 (2), the employer may deduct the following amounts

from the wages of the employee: ‘é““")f:\l"\%\ ¥ H%@ Sune g Lo “9/; ¥> ?»’D
v

s/

v Y v’
For lodgi fumlshed 0 a minor agricultural employee beforem

e, 0"‘;‘ Ne

Swne ‘q.'l.ci o

meals furnished to a minor v

5\4% cs’

amounts determined by the department by rule pmmulgated under sub 9).v
v o/ v
(5) CAMP COUNSELORS'./ (@) Minimum rates for adult counse]ors. The minimum

wage for a counselor at a seasonal recreational or educational camp, including a day

by the department by rule promulgated under sub. (9).
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v/

v
(b) Minimum rates for minor counselors. The minimum wage for a counselor
at a seasonal recreational or educational camp, including a day camp, who is a minor

is as follows:

v J
1. For wages earned before : er week if meals and J
: oD s are:
lodging are not furnished, EEF per week if only meals are furnished, and 159 per

Lo

J p
week }f both meals and lodging are furnished.'/ Jure s 210y v

2. For wages earned beginning on the amounts determined

v/ /
(6) GoLr cADDIES. The minimum wage for a golf cad
v v
(@) For wages earned before

is as follows:

v
for caddying 18 holes.

v ‘/ _ﬂ/ 2 -
(d) For wages earned before Geptember 1,2008-$6 60yfor caddying 9 holes. \=
2

(c{ For wages earned beginning on Geptember1-20083she amounts determine

bd
Nielitows

(7) MINIMUM WAGE ESTABLISHED BY DEPARTMENT. The department shall

v
by the department by rule promulgated under sub. (9). v/

promulgate rules providing the minimum wage for all of the following:
(a) An employee or worker with a disability covered under a license under s.

v
104.07.v

J
(b) A student learner. v

v
() A student employed by an independent college or university for less than

20 hours per week. /

v J/ /
(8) EMPLOYMENT EXEMPTED BY DEPARTMENT. The department shall promulgate
VAR 4

rules exempting from the minimum wage requirements under subs. (1) to (7) all of
the following: v

v v

(a) A person engaged in casual employment in and around an employer’s home

on an irregular or intermittent basis for not more than 15 hours per week. v
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v /
(b) A person who resides in the home of an employer who, due to advanced age

or physical or mental disability, cannot care for his or her own needs; for the purpose
on
of companionship and who spends not more than 15 hours per week 0f general

household work for the employer.
v
(c) An elementary or secondary school student performing student work-like

v
activities in the student’s school.v ; Wl

v v

v
(9) DEPARTMENT TO REVISE. (a) Subject to par. (b)‘,'by 1 of each year,"

the department}’using the procedures under s. 227.24:/shall promulgate rules to

revise the minimum wages and allowances for meals and lodging established under
v
J VYV
subs. (1) to (7). The department shall determine those revised minimum wages and

allowances by calculating the percentage difference between the consumer price
vebrun g P
index for the 12-month period ending on ed] ear.and the

consumer price index for the 12-month period ending ondd@%aNof the current year,

A1gR 31 of the current

adjusting the minimum wages and allowances in effect on

year by that percentage difference, and rounding that result to the nearest multiple

v
of 5 cents:/ except that for a minimum wage under sub. (5) ,‘/the department shall

round the result to the nearest dollar. Notwithstandings. 227.24 (1) (a)\/, 2 (b)‘{ and
3) ‘/ the department may promulgate an emergency rule under s. 227.24 revising the
minimum wages and allowances established under sul?:s. ({) t‘g (‘7/) without providing
evidence that the emergency rule is necessary to preserve the public peace‘,/health,f
safety,“lor welfare and without a finding of emergency. A revised minimum wage or

/
allowance determined under thi ara)graph shall first apply to wages earned or

preazpdsel | of the year in which the wage or allowance

meals or lodging furnished on &S

is revised./
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v J
(b) Paragraph (a) does not preclude the department from promulgating rules
J vV
to increase a minimum wz:l/ge provided under subs. (1) to (7). v/

SeEcTiON 11. 104.045 of the statutes is renumbered 104.045 (int‘/ro.) and
amended to read:
v 104.045 Tipped-employees nps./_mgalafmdgmg.ianﬂ_bﬂnns_wntkﬂd
(int?o.) The department shall by-rule-determine-what-ameunt-of promulgate rules
rni o foll

v
(1)_The counting of tips or similar gratuities may-be-eounted toward fulfillment

of the employer’s oblig;t\i/on under this chapter. v ) y
SECTION 12. 104.045 (2) and (3) of the statutes are created to read:
v 104.045 (é/) The deduction of mealel or lodg\i/ng provided by an employer to an
employee from the employer’g obligation under this chaf)/ter. v
% (g) The determination of hours worked by an employee during which the

'
employee is entitled to aJ living wage under this chapter. v

v
SECTION 13. 104.05 of the statutes is amended to read: y

V' 104.05 Complaints; investigation. Thedepartment-shall-within Within 20
days after the filing of a verified complaint of any person setting-forth g‘,/ﬂggmg that
the wages paid to any employee in any occupation are not sufficient to enable the
employee to maintain himself or herself under conditions consistent with his or her
welfare, the department §nall\/ investigate and determine whether there is
reasonable cause to beljeve that the wage paid to any employee is not a living wage.

SECTION 14. 10507 (1) of the statutes is amé/nded to read:

/ 104.07 (1) The department shall make Jprgmglg@i@ rules, and, except as

provided under subs. (5) and (6), grant licenses to any employer who employs any

employee who is unable to earn the living wage determined by the department,
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permitting the employee to work for a wage that is commensurate with the

employee’s ability. Each license so granted shall establish a wage for the licensee
v

MM&MW.
v v
SecTION 15. 104.07 (2) of the statutes is amended to read:

/ 104.07 (2) The department shall make ug\;;lt_l_lggt_e rules, and, except as
provided under subs. (5) and (6), grant licenses to sheltered workshops, to permit the
employment of workers with disabilities who are unable to earn the living wage at
a wage that is commensurate with their ability and productivity. A license granted
to a sheltered workshop under this subsection may be issued for the entire workshop
or a department of the, workshop.

SECTION 16. 104.10 of the statutes is amended to read:

v 104.10 Penalty for intimidating witness. Any employer who discharges or

threatens to discharge, or yv_l_l‘/_o in any way discriminates;/or threatens to discriminate

against:/ any employee because the employee has testified or is about to testify, or

because the employer believes that the employee may testify, in any investigation or

/
proceeding relative to the enforcement of this chapter, isguilty-ef-a-misdemeanor;
v
and-upen-conviction-thereof shall- be-punished-by-a-fine-of may be fined $25 for each

offense.
Xv v
SecTION 17. 104.11 of the statutes is amended to read:

vV 104.11 Definition of violation. Each day during which any employer shall

J v
employ employs a person for whom a living wage has been fixed at a wage that is less
than the living wage fixed shall constitute a separate and distinct violation of this

chapter.
X/ J
SECTION 18. 234.94 (5) of the statutes is amended to read:
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Vv 234.94 (5) “Primary employment” means work wh&ehé_ha_t_ pays at least the
minimum wage as established under c¢h—104 g_igzi_{l’ié_ﬁ;). or under federal law,
whichever is greater, offers adequate fringe benefits, including health insurance,
and is not seasonal or part time.

SECTION 18. 234%4 (8) of the statutes is amgnded to read:

v 23494 (8) “Target group” means a population group for which the
unemployment level is at least 25% higher than the statewide unemployment level,
or a population group for which the average wage received is less than 1.2 times the
minimum wage as established under eh-104 s. /194.035 (1) or under federal law,
whichever is greater. No population group is required to be located within a
contiguous geographigfrea to be considered a target group.

SECTION 20. 800.09 (1) (b) of the statutes is ame‘/nded to read:

800.09 (1) (b) If the defendant agrees to perform community service work in
lieu of making restitution or paying the forfeiture, assessments, and costs, or both,
the court may order that the defendant perform community service work for a public
agency or a nonprofit charitable organization that is designated by the court.
Community service work may be in lieu of restitution only if also agreed to by the
public agency or nonprofit charitable organization and by the person to whom
restitution is owed. The court may utilize any available resources, including any
community service work program, in ordering the defendant to perform community
service work. The number of hours of community service work required may not
exceed the number determined by dividing the amount owed on the forfeiture by the
minimum wage estiblished under eh—104 for-adults-in-nenagriculture,nontipped

employment s, 104.035 (1). The court shall ensure that the defendant is provided a
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written statement of the terms of the community service order and that the
community service order is monitored. y
SECTION 21. 800.095 (4) (b) 3. of the statutes is amended to read:

v 800.095 (4) (b) 3. That the defendant perform community service work for a
public agency or a nonprofit charitable organization designated by the court, except
that the court may not order the defendant to perform community service work
unless the defendant agrees to perform community service work and, if the
community service work is in lieu of restitution, unless the person to whom the
restitution is owed agrees. The court may utilize any available resources, including
any community service work program, in ordering the defendant to perform
community service work. The number of hours of community service work required
may not exceed the number determined by dividing the amount owed on the
forfeiture, or restitution, or both, by the minimum wage established under ¢h-104
for-adults-in-nenagriculturenontipped-employment s. IQQI,QQS (1). The court shall
ensure that the defendant is provided a written statement of the terms of the
community service or&er and that the community service order is monitored.

SECTION 22. 895.0{%5 (2m) (c) of the statutes is am‘gnded to read:

v 895.035 (2m) (c) The court assigned to exercise jurisdiction under chs. 48 and
938 may order that the juvenile perform community service work for a public agency
or nonprofit charitable organization that is designated by the court in lieu of making
restitution or paying the forfeiture or surcharge. If the parent agrees to perform
community service work in lieu of making restitution or paying the forfeiture or
surcharge, the court may order that the parent perform community service work for

a public agency or a nonprofit charitable organization that is designated by the court.

Community service work may be in lieu of restitution only if also agreed to by the
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public agency or nonprofit charitable organization and by the person to whom
restitution is owed. The court may utilize any available resources, including any
community service work program, in ordering the juvenile or parent to perform
community service work. The number of hours of community service work required
may not exceed the number determined by dividing the amount owed on the
restitution, forfeiture, or surcharge by the minimum wage established under ¢h—104
for adults-in nenagriculture, nentipped-employment 5. 104.035 (1). The court shall
ensure that the juvenile or parent is provided with a written statement of the terms

of the community service order and that the communi ice order is monitored.

SectiOoN 23. Effective date.

(1) MinmvuM wAGE. This act takes effect on Septernber”]

Ger”T 200 Pyor on the day
after publication, whichever is later.

(END)
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Date
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There is more than one mi
employees generally, there
employeesy tipped emplo ees” agricultural employeesY camp co
caddies? In addition” employers that provide board and lodging are pe:
certain amounts for the/board*and lodging"provided. v

mum wage.’/ In addition to the mjnimum wage for
e separate minimum wages for mino “and opportunity‘/
elors”and golf
itted to deduct"

Accordingly:/ this drafy/increases not only the minimum wage for employXes ge
but also the separat¢ minimum wages and board and lodging allowancks pr
under current DWD fules. Specifically, the draft increases those minimum Wagey and
allowances by percent, which is the percentage increase that hen
increasing the currefit minimum wage of $6.50 for employees generally by,

Gordon M. Malaise

Senior Legislative Attorney

Phone: (608) 266-9738

E-mail: gordon.malaise@legis.wisconsin.gov




DRAFTER'S NOTE LRB-0805/1dn
FROM THE GMM:bjk:ph
LEGISLATIVE REFERENCE BUREAU

November 18, 2008

Senator Decker:

There is more than one minimum wage. In addition to the minimum wage for
employees generally, there are separate minimum wages for minor and opportunity
employees, tipped employees, agricultural employees, camp counselors, and golf
caddies. In addition, employers that provide board and lodging are permitted to deduct
certain amounts for the board and lodging provided.

Accordingly, this draft increases not only the minimum wage for employees generally
but also the separate minimum wages and board and lodging allowances provided
under current DWD rules. Specifically, the draft increases those minimum wages and
allowances by 17 percent, which is the percentage increase that results when
increasing the current minimum wage of $6.50 for employees generally by $1.10 to
$7.60, as requested.

Gordon M. Malaise

Senior Legislative Attorney

Phone: (608) 266-9738

E-mail: gordon.malaise@legis.wisconsin.gov
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