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PRELIMINARY DRAFT - NOoT READY FOR INTRODUCTION
ASSEMBLY AMENDMENT,

TO 2009 ASSEMBLY BILL 110

At the locations indicated, amend the bill as follows:

1. Page 4, ine ll{after that line insert:
T mmunrty,

“(5)@) A candidate’s current or former employer is immune from civil liability
for providing employment information regarding the candidate‘,/that is not subject
to a confidentiality agreement between the candidate and employer, to a law
enforcement agency in response to a request under sub. (2).

(b) A candidate’s current or former employer is immune from civil liability for
providing employment information“/regarding the candidate to a law enforcement
agency if required to do so by a court order issued under sub. (3).”.

(END)



