Wisconsin Department of Administration
Division of Executive Budget and Finance

Fiscal Estimate - 2009 Session

Original Updated []:] Corrected E] Supplemental
LRB Number 09-0837/1 Introduction Number SB-049
Description

Changing the procedures for filling vacant civil service positions in the city of Milwaukee

Fiscai Effect

State:

DNO State Fiscal Effect
Oindeterminate

Increase Existin Increase Existin
Appropriations g DRevenues g Increase Costs - May be possible
Decrease Existing [[JDecrease Existing to absorb within agency's budget
Appropriations Revenues Oves Ono
DCreate New Appropriations DDecrease Costs
Local:
[CINo Local Government Costs
X Indeterminate 5.Types of Local
1.[JIncrease Costs 3.[Jincrease Revenue Government Units Affected
- L Ctowns  [Jvilage [JCities
D Permissive E] Mandatory D Permissive I__lj Mandatory D Counties D Others
i
2. D Decrease Costs 4. [[j Decrease Revenue School WTCS
[CJPermissive[JMandatory ~ [[JPermissive (] Mandatory Districts Districts
Fund Sources Affected Affected Ch. 20 Appropriations

Oceer Orep OprPro OprPrs [OSEG [ SEGS

Agency/Prepared By Authorized Signature Date

DOA/ Nancy Foss (608) 266-5877 Martha Kerner (608) 266-1359 2/20/2009




Fiscal Estimate Narratives
DOA 2/20/2009

LRB Number 09-0837/1 Introduction Number SB-049 Estimate Type  Original

Description
Changing the procedures for filling vacant civil service positions in the city of Milwaukee

Assumptions Used in Arriving at Fiscal Estimate

if enacted, this bill would change the procedures for filling vacant civil service positions in the City of
Milwaukee. Specifically, the bili wouid change the ceriification list of eligible candidates from the top three
candidates to any number of candidates authorized by rules established by the civil service commission.

According to the Office of State Employment Relations, there is no basis for assuming any increased costs

for the City of Milwaukee related to this change in civil service hiring rules. The increased flexibility in
certification could potentially reduce hiring costs for the City by making unsuccessful recruitments less likely.

However, data is not available to estimate the possible reduction in costs.

Long-Range Fiscal Implications

None.




