Wisconsin Department of Administration
Division of Executive Budget and Finance

Fiscal Estimate - 2009 Session

Original Updated Corrected D Supplemental
LRB Number 09-3615/1 Introduction Number SB-395
Description
Psychological evaluations for law enforcement officers, providing an exemption from emergency rule
procedures, and requiring the exercise of rule-making authority
Fiscal Effect
State:

D No State Fiscal Effect
|ndeterminate
Increase Existin Increase Existin
Appropriations g DRevenues g Increase Ceste - May be possible
[JDecrease Existing [[] Decrease Existing to absorb within agency's budget
Appropriations Revenues R ves ONo
[:E]__]Create New Appropriations Decrease Costs
Local:
[CJNo Local Government Costs
[ Indeterminate 5.Types of Local
1.[:[]] Increase Costs S.D Increase Revenue Gé\]’?_mmzm Uﬁsvﬁrfected DC‘t'
D Permissive E] Mandatory D Permissive D Mandatory D COW:ti s D Olthzge es
Z.DDecrease Costs 4.DDecrease Revenue 82;‘0; WTCrSS
D Permissive D Mandatory D Permissive D Mandatory Districts Districts
Fund Sources Affected Affected Ch. 20 Appropriations
OcPr OFep Orro OPrs [OseG [0 seGs
Agency/Prepared By Authorized Signature Date
UWS/ Paige Rusch (608) 263-3307 Freda Harris (608) 262-2734 11/25/2009




Fiscal Estimate Narratives
UWS 11/25/2009

LRB Number 09-3615/1 Introduction Number SB-395 Estimate Type  Original

Description
Psychological evaluations for law enforcement officers, providing an exemption from emergency rule

procedures, and requiring the exercise of rule-making authority

Assumptions Used in Arriving at Fiscal Estimate

The proposed legislation requires that full-time candidates for law enforcement positions submit to a
psychological evaluation before being appointed as a full-time officer. The bill also requires the Law
Enforcement Standards Board to submit a report to the legislature by April 1, 2011, that makes a
recommendation as to whether psychological evaluations should be required on part-time or limited term law

enforcement officers.

The UW-System campus police departments currently require that new full-time officers submit to such
evaluations. These evaluations range in price from $300-$600 per full-time candidate. Currently, this
evaluation is not required of part-time or limited term candidates. If evaluations are required of these
candidates, there will be an indeterminate fiscal effect on the UW-System that it may be possible to absorb.

Long-Range Fiscal Implications



