10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

2011 - 2012 Legislature - 36 - CMHERAC o

“SECTION 1156ym. 40.51 (7) of the statutes, as affected by 2011 Wiscg sin Act
10, is repealed and recreated to read:

40.51(7) (2 Any employer, other than the state, may offer to al /qf its employees
a health care coverage plan through a program offered by the group insurance board.
Notwithstanding sub. (2) and ss. 40.05 (4) and 40.52 (1), the df;partment may by rule

establish different eligibility standards or contributiox:;,r//z“equirements for such
t’//

employees and employers and may by rule limit the cafegories of employers, other

/

than the state, which may be included as part}éipatmg employers under this
subchapter. Beginning on January 1, 2012, e&cept as otherwise provided in a
collective bargaining agreement under subch! IV of ch. 111 and except as provided
in par. (b), an employer may not offer a }}é’alth care coverage plan to its employees
under this subsection if the employe}p”gays more than 88 percent of the average

premium cost of plans offered in arfy tier with the lowest employee premium cost
yé

s

£
,

£
&

under this subsection.

(b) 1. A municipal er{;ﬁioyer shall pay, on behalf of a nonrepresented law
enforcement or fire ﬁghtir/]gfmanagerial employee, who was initially employed by the
municipal employer tigfore the effective date of this subdivision .... [LRB inserts
date], the same peigé’;ltage under par. (a) that is paid by the municipal employer for

represented law ,éilforcement or fire fighting personnel who were initially employed

by the munigipal employer before the effective date of this subdivision .... [LRB

£

2./A municipal employer shall pay, on behalf of a represented law enforcement
or fife fighting employee, who was initially employed by the municipal employer

bgfore the effective date of this subdivision .... [LRB inserts date], and who on or after

//’

“ the effective date of this subdivision .... [LRB inserts date], became employed in a
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nonrepresented law enforcement or fire fighting managerial position with the same

/
7

municipal employer, or a successor municipal employer in the event of a cog‘ibined
department that is created on or after the effective date of this subdivision [LRB
inserts date], the same percentage under par. (a) that is paid by t;:réfmunicipal
employer for represented law enforcement or fire fighting persoﬁ/nel who were
initially employed by the municipal employer before the ef}e’ctive date of this

subdivision .... [LRB inserts date].”. //
/
60. Page 491, line 2: after that line insert: //
“SECTION 1158m. 40.52 (3) of the statutes, as a/ﬁ(écted by 2011 Wisconsin Act
/

10, is repealed and recreated to read: yd

i
P
40.52 (3) The group insurance board, aftef consulting with the board of regents
s
/
of the University of Wisconsin System, shalFestablish the terms of a health insurance
plan for graduate assistants or teachi;xé/ assistants, and for employees—in-training

designated by the board of regem’/ , who are employed on at least a one-third

full-time basis and for teachersf{//vho are employed on at least a one-third full-time

f

basis by the University of Wisconsin System with an expected duration of
employment of at least G/éonths but less than one year. Annually, the director of the
f

office of state employéent relations shall establish the amount that the employer
and employees age’éequired to pay in premium costs under this subsection.”.
61. P)e}gef491, line 12: delete lines 12 to 16 and substitute:
“SE(;TI/;)N 1161m. 40.62 (2) of the statutes, as affected by 2011 Wisconsin Act
7
10, is répealed and recreated to read:
/ 40.62 (2) Sick leave accumulation shall be determined in accordance with rules

?f the department, any collective bargaining agreement under subch. V of ch. 111,
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and ss. 13.121 (4), 36.30, 49.825 (4) (d) and (5) (d), 49.826 (4) (d), 230.35 (2), 233/1({,\

s

238.04 (8), 757.02 (5) and 978.12 (3).". /

oj'

62. Page 491, line 16: after that line insert: /

“SECTION 1162g. 40.80 (3) of the statutes is amended to read:// ’

40.80 (3) Any action taken under this section shall apply to/ /efﬁployees covered
by a collective bargaining agreement under subch. V er-V1 ogx:{l. 111.

SECTION 1162p. 40.81 (3) of the statutes is amended to read:

40.81 (3) Any action taken under this section shal/l/ e/ipply to employees covered

by a collective bargaining agreement under subch/IV,- or VerVI of ch. 111.".

63. Page 491, line 19: after that line inge/rt:
/
“SECTION 1163d. 40.95 (1) (a) 2. of tl‘;ﬁ/ statutes is amended to read:
40.95 (1) (a) 2. The employee hag his or her compensation established in a

collective bargaining agreement under subch. V e VI of ch. 111.".

64. Page 512, line 19: aftgr that line insert:

“SECTION 1304p. 46.284 (4) (m) of the statutes is repealed.”.

63. Page 513, line/2: after that line insert:

“SECTION 1305g,46.2895 (8) (a) 1. of the statutes is amended to read:

46.2895 (8) (4) 1. If the long-term care district offers employment to any
individual who as previously employed by a county, which participated in creating
the district g¢hd at the time of the offer had not withdrawn or been removed from the
district yhder sub. (14), and who while employed by the county performed duties
relatifig to the same or a substantially similar function for which the individual is

offéred employment by the district and whose wages.—heurs—and-conditions—of

employment were established in a collective bargaining agreement with the county
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/‘\‘
’
under subch. IV of ch. 111 that is in effect on the date that the individual commences

employment with the district, with respect to that individual, abide by the terms of

the collective bargaining agreement concerning the individual's waggé and—if

allewanee until the time of the expiration of that collective bargaining agreement or
adoption of a collective bargaining agreement with the distrj¢t under subch. IV of ch.
111 covering the individual as an employee of the distrjct, whichever occurs first.

SECTION 1305p. 46.2898 of the statutes is repéled."‘

Vi
66. Page 513, line 17: after that line inseft:

Ve
“SECTION 1309p. 46.48 (9m) of the statutes is repealed.”.

z“f’l
67. Page 624, line 7: after that l;ne insert:

“SECTION 1545nd. 49.825 (3) (1555 4. of the statutes is repealed.”.

68. Page 626, line 8: aftexge*f[hat line insert:

4

“SECTION 1546n. 49.82/6'{(3) (b) 4. of the statutes is repealed.”.

69. Page 637, lineféb: after that line insert:
/
“SECTION 16671}( Chapter 52 of the statutes is repealed.”.

£

/
70. Page %8, line 17: after that line insert:
“SEcTION 1721g. 66.0506 of the statutes is created to read:
66.0506 Referendum; increase in employee wages. (1) In this section,

“local

overnmental unit” means any city, village, town, county, metropolitan
seyérage district, long-term care district, transit authority under s. 59.58 (7) or

66.1039, local cultural arts district under subch. V of ch. 229, or any other political
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subdivision of the state, or instrumentality of one or more political subdivisions of
the state.

(2) If any local governmental unit wishes to increase the total base wagés of
its general municipal employees, as defined in s. 111.70 (1) (fm), who are pjrart of a
collective bargaining unit under subch. IV of ch. 111, in an amount thgt'/;xceeds the
limit under s. 111.70 (4) (mb) 2., the governing body of the local gqﬁémmental unit
shall adopt a resolution to that effect. The resolution shall spgcify the amount by
which the proposed total base wages increase will exceed tlfe limit under s. 111.70
(4) (mb) 2. The resolution may not take effect unless it i/s' approved in a referendum
called for that purpose. The referendum shall OCS}tﬁf; in November for collective
bargaining agreements that begin the followi‘pg/ﬂ January 1. The results of a
referendum apply to the total base wages only in the next collective bargaining
agreement.

4

(3) The referendum question sha}ﬂ be substantially as follows: “Shall the ....

yd

[general municipal employees] in gHe .... [local governmental unit] receive a total

4
increase in wages from §....[curfent total base wages] to $....[proposed total base
wages], which is a percentagé‘ wage increase that is .... [x] percent higher than the

percent of the consumer pfice index increase, for a total percentage increase in wages
#

of .... [x]?” f«”f

&

SECTION 172‘13; 66.0508 of the statutes is created to read:

66.0508 /é;llective bargaining. (1) In this section, “local governmental
unit” has {t/hé meaning given in s. 66.0506 (1).

( 1/1{;3 Except as provided under subch. IV of ch. 111, no local governmental unit

£

may,,é!ollectively bargain with its employees.
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(2) If a local governmental unit has in effect on the effective date of thij
subsection .... [LRB inserts date], an ordinance or resolution that is inconsistent with

sub. (1m), the ordinance or resolution does not apply and may not be enforc/eé.

/
SECTION 1721n. 66.0509 (1m) of the statutes is created to read:

b

66.0509 (1m) (a) A local governmental unit, as defined in s. 66.01/,3;1[ (1) (a), that
/
does not have a civil service system on the effective date of this pafagraph .... [LRB

inserts date], shall establish a grievance system not later than the first day of the 4th

s

month beginning after the effective date of this paragrap};f‘f... [LRB inserts date].
(b) To comply with the grievance system that is rgquired under par. (a), a local
governmental unit may establish either a civil seryiée system under any provision

/
authorized by law, to the greatest extent practicable, if no specific provision for the
a

creation of a civil service system applies to that local governmental unit, or establish

/£

a grievance procedure as described undg/ i)ar. (d).

A

(0) Any civil service system that is established under any provision of law, and

any grievance procedure that is cr/e”éted under this subsection, shall contain at least

4
5

all of the following provisions:{/ﬁ

1. A grievance proceg«(i;e that addresses employee terminations.

2. Employee disc};fﬁne.

3. Workplace/sﬁ/ffety.

d Ifa 1/0621 governmental unit creates a grievance procedure under this

subsection, the procedure shall contain at least all of the following elements:
£
1. /3>/6vritten document specifying the process that a grievant and an employer

must follow.

/
2. A hearing before an impartial hearing officer.
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3. An appeal process in which the highest level of appeal is the governing body

of the local governmental unit. Ve

(e) If an employee of a local governmental unit is covered by a cjz{;il service
,r/
system on the effective date of this paragraph .... [LRB inserts ec?el/ and if that

system contains provisions that address the provisions specified in par. (c), the

£

provisions that apply to the employee under his or her existir}gt civil service system
/

continue to apply to that employee. ;/"

SECTION 1721p. 66.0518 of the statutes is create/d’io read:
66.0518 Defined benefit pension plans. A local governmental unit, as
defined in s. 66.0131 (1) (a), may not establish a{,déﬁned benefit pension plan for its
)
employees unless the plan requires the erp;‘ﬁoyees to pay half of all actuarially
required contributions for funding benef}f"sj under the plan and prohibits the local
governmental unit from paying on behﬁi} of an employee any of the employee’s share

5

of the actuarially required contribufions.”.

711. Page 675, line 15: agt:’é;“ that line insert:

“SECTION 1740b. 661105 (2) (k) of the statutes is renumbered 66.1105 (2) (k)
1. and amended to readi‘/"ﬁ

66.1105 (2) (k) l’/ “Tax incremental district” means a contiguous geographic
area within a citj J:;eﬁned and created by resolution of the local legislative body,
consisting so{f;l‘}; of whole units of property as are assessed for general property tax
purposes, fﬂ‘[t;her than railroad rights-of-way, rivers or highways. Railroad
rights—?i—way, rivers or highways may be included in a tax incremental district only

if they’/are continuously bounded on either side, or on both sides, by whole units of

property as are assessed for general property tax purposes which are in the tax
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,//
incremental district. “Tax incremental district” does not include any area identified
/
as a wetland on a map under s. 23.32, except for an area identified on such a map that

has been converted in compliance with state law so that it is/ﬁo longer a wetland and

/

except as provided in subd. 2. /

SECTION 1740d. 66.1105 (2) (k) 2. of the statupe’; is created to read:

66.1105 (2) (k) 2. For an area that is idenﬁiﬁéd as a wetland on a map under
s. 23.32 and that is within the boundaries ofla't’éx incremental district or is part of
a tax incremental district parcel, the aréé shall be considered part of the tax
incremental district for determiningf”;he applicability of exemptions from or
compliance with water quality stapd;irds that are applicable to wetlands.”.

72. Page 682, line 3: aftgf/that line insert:

“SECTION 1748dC. 70./1/’{(415) of the statutes is repealed.”.

73. Page 753, ling/fﬁl: after that line insert:

“SECTION 1894)5,/;’,71.26 (1) (be) of the statutes, as affected by 2011 Wisconsin
Act 7, is amended/jzé/read:

71.26 (1)/(6/8) Certain authorities. Income of the University of Wisconsin

Hospitals agé Clinics Authority, of the Health Insurance Risk-Sharing Plan

Authority;";fm%w%%@%mmw of the Fox River

Navig?éonal System Authority, of the Wisconsin Economic Development
Cor{ﬁération, and of the Wisconsin Aerospace Authority.”.
| 74. Page 864, line 6: after that line insert:
“"SECTION 2135p. 73.03 (68) of the statutes is created to read:
73.03 (68) At the request of the Wisconsin Employment Relations Commission,

as provided under s. 111.70 (4) (mbb) or 111.91 (3q), to determine the average annual
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/

percentage change in the U.S. consumer price index for all urban congumers, U.S.
city average, as determined by the federal department of labor, fo/r/ the 12 months

immediately preceding the request from the Wisconsin Emp}f)yment Relations
/

i
Vé

Commission.”.

75. Page 875, line 19: after that line insert:
“SECTION 2179m. 77.54 (9a) (a) of the statutes, a§"éffected by 2011 Wisconsin

Act 7, is amended to read:
/.;‘

77.54 (9a) (a) This state or any agency thgfeof, the University of Wisconsin

#

Hospitals and Clinics Authority, the Wiscon§fh Aerospace Authority, the Health

Insurance Risk-Sharing Plan Authority,f/%h&—\%seea%m—Qaahty—Heme—Gm:e

Autherity, the Wisconsin Economic Devélopment Corporation, and the Fox River

Navigational System Authority.”.

76. Page 934, line 10: after}\t’l&at line insert:
/
“SEcTION 2311p. 100.45 (]/)’ (dm) of the statutes, as affected by 2011 Wisconsin

Act 7, is amended to read:
100.45 (1) (dm) ‘;S'tate agency” means any office, department, agency,
/:‘
institution of higher seducation, association, society or other body in state

;
government created/b/r authorized to be created by the constitution or any law which

£

is entitled to expgi"}{d moneys appropriated by law, including the legislature and the

ra

courts, the Wiséonsin Housing and Economic Development Authority, the Bradley

i

Center Sports and Entertainment Corporation, the University of Wisconsin

/

Hospitals and Clinics Authority, the Wisconsin Health and Educational Facilities

Authority, the Wisconsin Aerospace Authority, the-Wisconsin-Quality-Home Care
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/

/
/

/

Autherity; the Wisconsin Economic Development Corporation, and the Fbx River

Navigational System Authority.”.

77. Page 951, line 22: after that line insert: |

“SECTION 2378d. 101.177 (1) (d) of the statutes, as affectedyt’)y 2011 Wisconsin
Act 7, is amended to read:

101.177 (1) (d) “State agency” means any Q,ffi/’c’e, department, agency,
institution of higher education, association, socuaty or other body in state
government created or authorized to be created bythe constitution or any law, that
is entitled to expend moneys appropriated by la‘{iv including the legislature and the
courts, the Wisconsin Housing and Econor}}i’é Development Authority, the Bradley
Center Sports and Entertainment C;gf/}r)oration, the University of Wisconsin
Hospitals and Clinics Authority, thef)dﬁsconsin Aerospace Authority, the-Wisconsin
Quality Home Gare-Authoerity, t}}e‘;;WisconSin Economic Development Corporation,
and the Wisconsin Health an/gl"%ducational Facilities Authority, but excluding the
Health Insurance Risk—?ﬁéring Plan Authority and the Lower Fox River
Remediation Authority.’;_’}i"f

78. Page 956},«~1;ine 1: before that line insert:

“SECTION 24,0?bg. 111.70 (3p) of the statutes is repealed.

SECTION?&O?I)I‘. 111.70 (4) (intro.) of the statutes is amended to read:

111 .70/(/4) POWERS OF THE COMMISSION. (intro.) The commission shall conduct
£

7
any election under this subsection by secret ballot and shall be-geverned-by adhere
/,
to the following provisions relating to bargaining in municipal employment in
i
ad/dition to other powers and duties provided in this subchapter:

/
i

SECTION 2407bt. 111.70 (4) (bm) of the statutes is created to read:
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7
Vi
7

/

111.70 (4) (bm) Transit employee determination. The qpf;mission shall
determine that any municipal employee is a transit employgeif the commission
determines that the municipal employer who employs the mgﬁ}cipal employee would
lose federal funding under 49 USC 5333 (b) if the municipzi{employee is not a transit
employee.

SEcTION 2407cg. 111.70 (4) (c) (title) of the {sf;\tutes is amended to read:

111.70 (4) (o) (title) Methods for peacefuil sgr'&ement of disputes; Javw-enforcement
and-fire-fighting-personnel public safety ngj;)zeeg.

SECTION 2407cr. 111.70 (4) (¢) 1. oftjhe statutes is amended to read:

111.70 (4) (¢) 1. ‘Mediation.’ Thﬁf}commission may function as a mediator in

y
labor disputes involving a collective bargaining unit containing a public_safety

employee. Such mediation may be carried on by a person designated to act by the
commission upon request ofgﬁb‘ﬁe or both of the parties or upon initiation of the
commission. The functiﬁg‘ii; of the mediator shall-be is to encourage voluntary
settlement by the part;jé; but no mediator shall-have has the power of compulsion.
SECTION 2407§§. 111.70 (4) (c) 2. a. of the statutes is renumbered 111.70 (4) (c)
2. and amended pﬁfread:
111.70 (g /(L) 2. ‘Arbitration.” Parties to a dispute pertaining to the meaning

or applicati}iﬁ of the terms of a written collective bargaining agreement involving a

£
collective/bargaining unit containing a public safety employee may agree in writing

//’

to have the commission or any other appropriate agency serve as arbitrator or ma
$ Yy Yy Yy

desiéhate any other competent, impartial and disinterested person to so serve.
SECTION 2407dgm. 111.70 (4) (c) 2. b. of the statutes is repealed.

SECTION 2407dr. 111.70 (4) (c) 3. of the statutes is amended to read:
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111.70 (4) (¢) 3. Fact-finding.” I Unless s. 111.77 applies. if a dispufé involving

a collective bargaining unit containing a public safety employee has not been settled

after a reasonable period of negotiation and after the settlement procedures, if any,
established by the parties have been exhausted, and the partigs""are deadlocked with
respect to any dispute between them arising in the colle‘(;ti;/e bargaining process,
either party, or the parties jointly, may petition the com{ﬁf;sion, in writing, to initiate

P

fact—finding, as-previded-hereafter; and to make cgébmmendations to resolve the
deadlock-, as follows: /

a. Upon receipt of -a- the petition to inigié%e fact-finding, the commission shall
make an investigation with or without g"%rmal hearing, to determine whether a
deadlock in fact exists. After its iqyéétigation the commission shall certify the
results thereof. If the commissior}f'éecides that fact-finding should be initiated, it
shall appoint a qualified, disi}pi’érested person or 3—member panel, when jointly
requested by the parties, tgfinction as a fact finder.

b. The fact finder ap "fpf ointed under subd. 3. a. may establish dates and place of
hearings which shal/l;}g;a where feasible, and shall conduct the hearings pursuant to
rules establishe%,ﬁ; the commission. Upon request, the commission shall issue
subpoenas for )@féarings conducted by the fact finder. The fact finder may administer
oaths. Upgﬂ completion of the hearing, the fact finder shall make written findings
of fact a d recommendations for solution of the dispute and shall cause the same to

7/
be se;‘(red on the parties and the commission. Cost of fact-finding proceedings shall

/
bg;”’ydivided equally between the parties. At the time the fact finder submits a
statement of his or her costs to the parties, the fact finder shall submit a copy thereef

of the statement to the commission at its Madison office.
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e

i

c. Nothing-herein-shall- be-construed-as-prohibiting in this subdivis@dﬁ prohibits

any fact finder appointed under subd. 3. a. from endeavoring to mediqt"é the dispute,

£

in which the fact finder is involved, at any time prior to the issﬁance of the fact
/

finder's recommendations. /

d. Within 30 days of the receipt of the fact finder’s récommendations under

subd. 3. b., or within the time peried mutually agreed upgn by the parties, each party
shall adwvise give notice to the other party, in writing 2§ to its acceptance or rejection,
in whole or in part, of the fact finder’s recommgndations and—at-the-same-time;
transmit a copy of sueh the notice to the commdission at its Madison office.

SEcTION 2407eg. 111.70 (4) (¢) 4. of }}‘i{: statutes is repealed.

SECTION 2407ep. 111.70 (4) (cg) of the statutes is created to read:

111.70 (4) (cg) Methods for peateful settlement of disputes; transit employees.
1. ‘Notice of commencement of cga’&ract negotiations.” To advise the commission of
the commencement of contra;,tf;iegotiations involving a collective bargaining unit
containing transit empIO}}eés, whenever either party requests the other to reopen
negotiations under a )ézfnding collective bargaining agreement, or the parties
otherwise commencg/ negotiations if no collective bargaining agreement exists, the
party requesting,d{;gotiations shall immediately notify the commission in writing.

3

Upon failure /01{ the requesting party to provide notice, the other party may provide
notice to t éjcommission. The notice shall specify the expiration date of the existing
collect})/é bargaining agreement, if any, and shall provide any additional information
the Igﬁfnmission may require on a form provided by the commission.

£

/ 2. 'Presentation of initial proposals; open meetings.” The meetings between

‘parties to a collective bargaining agreement or proposed collective bargaining

agreement under this subchapter that involve a collective bargaining unit
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/

containing a transit employee and that are held to present ;nitial bargaining
proposals, along with supporting rationale, are open to the public. Each party shall
submit its initial bargaining proposals to the other party in writing. Failure to
comply with this subdivision does not invalidate a collective bargaining agreement
under this subchapter. |

3. Mediation.” The commission or its desi’gﬁee shall function as mediator in
labor disputes involving transit employees upgr’i;request of one or both of the parties,
or upon initiation of the commission. The ,»fﬁnction of the mediator is to encourage
voluntary settlement by the parties. I}ldﬁmediator has the power of compulsion.

4. ‘Grievance arbitration.’ Pgt‘ﬁes to a dispute pertaining to the meaning or
application of the terms of a wg}&en collective bargaining agreement involving a
collective bargaining unit congaiihing a transit employee may agree in writing to have
the commission or any othgr';ippropriate agency serve as arbitrator or may designate
any other competent, ir/r{f;artial, and disinterested person to serve as an arbitrator.

5. Voluntary ij’m/i;asse resolution procedures.” In addition to the other impasse
resolution proceg{;res provided in this paragraph, a municipal employer that
employs a tra}zsf;t employee and labor organization may at any time, as a permissive
subject of @igaining, agree in writing to a dispute settlement procedure, including
binding}g{;terest arbitration, which is acceptable to the parties for resolving an

>
impets’ge over terms of any collective bargaining agreement under this subchapter.

T}}ef/parties shall file a copy of the agreement with the commission. If the parties

dgree to any form of binding interest arbitration, the arbitrator shall give weight to

the factors enumerated under subds. 7. and 7g.

6. ‘Interest arbitration.” a. If in any collective bargaining unit containing

transit employees a dispute has not been settled after a reasonable period of
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P
1// \

/
e

negotiation and after mediation by the commission under subd. Band other
settlement procedures, if any, established by the parties have been ejxhﬂausted, and
the parties are deadlocked with respect to any dispute between them over wages,
hours, or conditions of employment to be included in a new g,oﬁective bargaining
agreement, either party, or the parties jointly, may petit/id;; the commission, in
writing, to initiate compulsory, final, and binding arbit};;éftion, as provided in this
paragraph. At the time the petition is filed, the pet;}i;ﬁ';ning party shall submit in
writing to the other party and the commission its pféliminary final offer containing
its latest proposals on all issues in dispute. Wlt’ﬁm 14 calendar days after the date
of that submission, the other party shall suyﬁ/;it in writing its preliminary final offer
on all disputed issues to the petitioning/ﬁzirty and the commission. If a petition is
filed jointly, both parties shall excha{}g’é their preliminary final offers in writing and

r

,~/
submit copies to the commission when the petition is filed.

g

am. Upon receipt of a pétition under subd. 6. a. to initiate arbitration, the
commission shall determipéﬁ,/with or without a formal hearing, whether arbitration
should be commenced/f in determining whether an impasse exists the commission
finds that the procﬁﬁres under this paragraph have not been complied with and
compliance wm}}é tend to result in a settlement, it may order compliance before
ordering art?/j,t’?ation. The validity of any arbitration award or collective bargaining
agreemex}t’/ ;s not affected by failure to comply with the procedures. Prior to the close

of the ihvestigation each party shall submit in writing to the commission its single

ﬁn(ai offer containing its final proposals on all issues in dispute that are subject to

interest arbitration under this subdivision. If a party fails to submit a single,

ultimate final offer, the commission shall use the last written position of the party.

Such final offers may include only mandatory subjects of bargaining, except that a
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permissive subject of bargaining may be included by a party if the ptﬁer party does
not object and is then treated as a mandatory subject. At that tlrrie the parties shall
submit to the commission a stipulation, in writing, with respé;t to all matters that
they agree to include in the new or amended collective bqr’éaining agreement. The
commission, after determining that arbitration should bé/commenced, shall issue an
order requiring arbitration and immediately subm"i’t to the parties a list of 7
arbitrators. The parties shall alternately strike nahqes from the list until one name
is left that person shall be appointed arbitratgg‘i:.: The petitioning party shall notify
the commission in writing of the identity of}tﬁ;a arbitrator. The commission shall then
formally appoint the arbitrator and submlt to him or her the final offers of the
parties. The final offers are public dgc/{;ments and the commission shall make them
available. In lieu of a single ayb’étrator and upon request of both parties, the
commission shall appoint a tr@p';rtite arbitration panel consisting of one member
selected by each of the part}ég and a neutral person designated by the commission
who shall serve as a chai»f%erson. An arbitration panel has the same powers and
duties provided in thi§,-§ection as any other appointed arbitrator, and all arbitration
decisions by a pang}"ghall be determined by majority vote. In lieu of selection of the
arbitrator by t@ejparties and upon request of both parties, the commission shall
establish a jpf/;)cedure for randomly selecting names of arbitrators. Under the

procedure//the commission shall submit a list of 7 arbitrators to the parties. Each

/!

party ghall strike one name from the list. From the remaining 5 names, the
comynission shall randomly appoint an arbitrator. Unless both parties to an
gfbitration proceeding otherwise agree in writing, every individual whose name is
ﬂfsubmitted by the commission for appointment as an arbitrator must be a resident of

this state at the time of submission and every individual who is designated as an
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/
7/

arbitration panel chairperson must be a resident of this state at the !t{me of
y

designation.

b. The arbitrator shall, within 10 days of his or her appointmeqt”;nder subd.
6. am., establish a date and place for the arbitration hearing. Upon r{péﬁtion of at least
5 citizens of the jurisdiction served by the municipal employer,/ﬁ'fed within 10 days
after the date on which the arbitrator is appointed, the arbippéior shall hold a public
hearing in the jurisdiction to provide both parties the opportunity to present
supporting arguments for their positions and to provide"fo members of the public the
opportunity to offer their comments. The final offe‘iié of the parties, as transmitted
by the commission to the arbitrator, are the ba51s for continued negotiations, if any,
between the parties with respect to the isgy‘é; in dispute. At any time prior to the
arbitration hearing, either party, with tpéﬁfconsent of the other party, may modify its
final offer in writing. |

c. Before issuing his or her/a’f{bitration decision, the arbitrator shall, on his or
her own motion or at the rqu@éﬁ of either party, conduct a meeting open to the public
to provide the opportunit}/{/{(; both parties to present supporting arguments for their
complete offer on al}f«ﬁiatters to be covered by the proposed agreement. The
arbitrator shall adfop:: without further modification the final offer of one of the parties

p
on all disputed-issues submitted under subd. 6. am., except those items that the
;

commissionﬂ,(fetermines not to be mandatory subjects of bargaining and those items

&

s
that havg not been treated as mandatory subjects by the parties, and including any

prior fmodifications of the offer mutually agreed upon by the parties under subd. 6.

b.flf he decision shall be final and binding on both parties and shall be incorporated

Iy

/
£

Anto a written collective bargaining agreement. The arbitrator shall serve a copy of

his or her decision on both parties and the commission.
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e. Arbitration proceedings may not be interrupted or terminated py/reason of
any prohibited practice complaint filed by either party at any time.

f. The parties shall divide the costs of arbitration equally. The arbitrator shall
submit a statement of his or her costs to both parties and to the commission.

g. If a question arises as to whether any proposal madg,«fr/l negotiations by either

party is a mandatory, permissive, or prohibited subject of bargaining, the

commission shall determine the issue under par. (b). If either party to the dispute

petitions the commission for a declaratory rulmg under par. (b), the proceedings
under subd. 6. c. shall be delayed until the'_fc’c')/mmission renders a decision in the
matter, but not during any appeal of the/,ci;’r/nmission order. The arbitrator’s award
shall be made in accordance with t/hé}commission’s ruling, subject to automatic

amendment by any subsequent court reversal.

7

7. ‘Factor given greatest Wéight.’ In making any decision under the arbitration

procedures under this paragraph, the arbitrator or arbitration panel shall consider
)

and shall give the greatgst weight to the economic conditions in the jurisdiction of

the municipal emploxéi‘. The arbitrator or arbitration panel shall give an accounting

of the consideratti/gﬁ of this factor in the arbitrator’s or panel’s decision.

Vd
s

7g. ‘Fact/ef given greater weight.” In making any decision under the arbitration

g

procedure?fhfnder this paragraph, the arbitrator or arbitration panel shall consider

and sh;rﬁ give greater weight to any state law or directive lawfully issued by a state
//
legiglative or administrative officer, body, or agency that places limitations on
/

gﬁipenditures that may be made or revenues that may be collected by a municipal

! employer than to any of the factors specified in subd. 7r.
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7r. ‘Other factors considered.” In making any decision under the arbitration
procedures under by this paragraph, the arbitrator or arbitration panel shéll give
weight to the following factors:

a. The lawful authority of the municipal employer.

b. Stipulations of the parties.

c. The interests and welfare of the public and the ﬁnan’éial ability of the unit
of government to meet the costs of any proposed settlen@e‘ﬁf.

d. Comparison of wages, hours and conditionsj;ﬁf employment of the transit

/K

employees involved in the arbitration proceed;ﬁés with the wages, hours, and
conditions of employment of other employees/p/é;forming similar services.

e. Comparison of the wages, hours a{;dfconditions of employment of the transit
employees involved in the arbitratio’p‘fproceedings with the wages, hours, and
conditions of employment of other e{;{rﬁf)loyees generally in public employment in the
same community and in compa;;éi;le communities.

f. Comparison of the vyﬁges hours and conditions of employment of the transit
employees involved in /ﬁe arbitration proceedings with the wages, hours, and
conditions of employf;fent of other employees in private employment in the same
community and i comparable communities.

g. The /Wérage consumer prices for goods and services, commonly known as the
cost of liy,iég.

//
/1;{ The overall compensation presently received by the transit employees,

a
in/z{uding direct wage compensation, vacation, holidays, and excused time,
4
/

ﬁnsurance and pensions, medical and hospitalization benefits, the continuity and

stability of employment, and all other benefits received.
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i. Changes in any of the foregoing circumstances during the pendency of the

£

arbitration proceedings. /
/

j- Such other factors, not confined to the foregoing, which are no;fhally or
f/
traditionally taken into consideration in the determination of wageg,{fhours and

conditions of employment through voluntary collective bargain;ﬁg, mediation,

fact-finding, arbitration or otherwise between the parties, in the}p’hblic service or in

/!
f',

private employment.

8. ‘Rule making.” The commission shall adopt rq}é; for the conduct of all
arbitration proceedings under subd. 6., including, but;,ri:gt limited to, rules for:

a. The appointment of tripartite arbitratiogy“‘ganels when requested by the
parties.

b. The expeditious rendering of arbitr:j;}ti;)n decisions, such as waivers of briefs
and transcripts. .A

c. The removal of individuarls“f\:\/ho have repeatedly failed to issue timely
decisions from the commission’s"l’igt of qualified arbitrators.

d. Proceedings for thejgﬁ}orcement of arbitration decisions.

8m. ‘Term of agrgeﬁ;ént; reopening of negotiations.” Except for the initial
collective bargaining:’é&greement between the parties and except as the parties
otherwise agree,}e\‘};ry collective bargaining agreement covering transit employees
shall be for aterm of 2 years, but in no case may a collective bargaining agreement
for any cglléctive bargaining unit consisting of transit employees subject to this
paragjpééh be for a term exceeding 3 years. No arbitration award involving transit
egpﬁi;)yees may contain a provision for reopening of negotiations during the term of

a collective bargaining agreement, unless both parties agree to such a provision. The

requirement for agreement by both parties does not apply to a provision for
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//
/

/
reopening of negotiations with respect to any portion of an agreement that 4s

declared invalid by a court or administrative agency or rendered invalid by the

enactment of a law or promulgation of a federal regulation. /

9. ‘Application.” Chapter 788 does not apply to arbitration proceeﬁhgs under

/
£

this paragraph.

7
SECTION 2407er. 111.70 (4) (cm) (title), 1., 2., 3. and 4. og,f{he statutes are

/

amended to read: 7

i

111.70 (4) (cm) (title) Methods for peacefil sett]emé/nt of disputes; other
s/

persennel general municipal employees. 1. ‘Notice of commencement of contract

negotiations.” For the purpose of advising the commission of the commencement of

7
contract negotiations involving a collective bargaining unit containing general

municipal employees, whenever either par’fy requests the other to reopen

negotiations under a binding collectiveﬁﬁérgaining agreement, or the parties
otherwise commence negotiations if nois{i/;:h agreement exists, the party requesting
.
negotiations shall immediately notify";he commission in writing. Upon failure of the
requesting party to provide S[/Uéil notice, the other party may so notify the
commission. The notice sha}}*’épecify the expiration date of the existing collective
/

bargaining agreement, if/zi%y, and shall set forth any additional information the
commission may requ}ifpéfon a form provided by the commission.

2. ‘Presentatg,df; of initial proposals; open meetings.” The meetings between

S/

parties to a colIéctive bargaining agreement or proposed collective bargaining

agreement qr’fder this subchapter which that involve a collective bargaining unit

containing;a general municipal employee and that are held for the purpose of
presenting initial bargaining proposals, along with supporting rationale, shall be

open to the public. Each party shall submit its initial bargaining proposals to the
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Y,
other party in writing. Failure to comply with this subdivision is not cause to

7
s

/

invalidate a collective bargaining agreement under this subchapter.
3. "Mediation.” The commission or its designee shall function as mediator in
labor disputes involving general municipal employees upon reques;t"f;)f one or both of
the parties, or upon initiation of the commission. The function pr( ;the mediator shall
be to encourage voluntary settlement by the parties. No mgd{étor has the power of
compulsion. |
4. ‘Grievance arbitration.” Parties to a dispute;pértaining to the meaning or

application of the terms of a written collective bafgaining agreement involving a

collective bargaining unit containing a genera}’}nunicipal employee may agree in
writing to have the commission or any 0the§:~éf)propriate agency serve as arbitrator
or may designate any other competent,ﬁ;l"rfrlpartial and disinterested person to so
serve.

SECTION 2407fg. 111.70 (4).{cm) 5., 6., 7., 7g., 7r. and 8. of the statutes are
repealed. g

SEcTION 2407fT. 111;,:76 (4) (cm) 8m. of the statutes is amended to read:

111.70 (4) (cm) 8r£;;"f:Term of agreement; reopening of negotiations.” Except for
the initial collectivgg"g}argaining agreement between the parties and-except-as-the
paﬁ&es—e{her—w;?é’—agpee every collective bargaining agreement covering general
municipal er/r}pfioyees subject-to-this-paragraph shall be for a term of 2-years; but-in

subject-to-this-paragraph-be fora-term-exceeding-4-years one year and may not be
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7
7

extended. No a@&&a&%awa%d—may—een&am—a——pm%en—feﬁ—%;pemﬁg#
negetiations-during-the-term-of-a collective bargaining agreement; coveringgéeneral
municipal employees may be reopened for negotiations unless both part:,ié/s agree to
/"
such-a-provision reopen the collective bargaining agreement. The rqgj'ijirement for

F
£

agreement by both parties does not apply to a provision for reopenin’ig of negotiations

with respect to any portion of an agreement that is declared Xir‘ivalid by a court or

administrative agency or rendered invalid by the enactment of a law or promulgation

A

of a federal regulation. |
SECTION 2407hg. 111.70 (4) (cm) 9. of the statdites is repealed.
SECTION 2408b. 111.70 (4) (d) 2. a. of the statutes is amended to read:

111.70 (4) (d) 2. a. The commission shg,Hfdetermine the appropriate collective

i

bargaining unit for the purpose of collect;vé bargaining and shall whenever possible;

uﬂless—e&hegme—mqawed—tmder——th}s——s&behaptep avoid fragmentation by

maintaining as few collective bargélning units as practicable in keeping with the size

A
4

of the total municipal worlgf,f%rce. In-—making such—a-determination.—the The

commission may decide wlgéiher, in a particular case, the municipal employees in the
same or several departfgents divisions, institutions, crafts, professions, or other
occupational groupuigs constitute a collective bargaining unit. Before making its
determination, fhe commission may provide an opportunity for the municipal
employees ggﬁcerned to determine, by secret ballot, whether they desire to be
establis}flfeéﬁas a separate collective bargaining unit. The commission shall may not
decidgffilowever, that any group of municipal employees constitutes an appropriate
cqligctive bargaining unit if the group includes both professional employees and

nonprofessional employees, unless a majority of the professional employees vote for

inclusion in the unit. The commission may not decide that any group of municipal
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employees constitutes an appropriate collective bargaining unit if the group includes

both school district employees and general municipal employees who are-not school
district employees. ission may not decide that any group of munici

employees constitutes an appropriate collective bargaining unit if the group includes
both public safety employees and general municipal employees.if the group include

includes both transit emplovee neral nicipal er "flo es, or if the grou

includes both transit employees and public safety empl{g\’ﬂees. The commission shall
may not decide that any group of municipal employ’é;:-s constitutes an appropriate
collective bargaining unit if the group includes béth craft employees and noncraft
employees unless a majority of the craft empylﬂ’}tlfees vote for inclusion in the unit. The
commission shall place the professional erﬁi)loyees who are assigned to perform any
services at a charter school, as deﬁn’é{a in s. 115.001 (1), in a separate collective
bargaining unit from a unit that includes any other professional employees
whenever at least 30% of thosle"';)rofessional employees request an election to be held

to determine that issue an/d:a majority of the professional employees at the charter

school who cast votes in the election decide to be represented in a separate collective

SEcCTION 2408cg. 111.70 (4) (d) 3. of the statutes is amended to read:
111.70 (4) (d) 3. a. Whenever, in a particular case, a question arises concerning

representation or appropriate unit, calling for a vote, the commission shall certify the
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results in writing to the municipal employer and the labor organization involved and

to any other interested parties.

¢. Any ballot used in a representation proceeding under this subdiv{sion shall
include the names of all persons having an interest in representinga‘f the results.
The ballot should be so designed as to permit a vote against repreééntation by any
candidate named on the ballot. The findings of the commf;sion, on which a
certification is based, shall be conclusive unless reviewed as pfévided by s. 111.07 (8).

SECTION 2408ch. 111.70 (4) (d) 3. b. of the statuteg’é created to read:

111.70 (4) (d) 3. b. Annually, the commission shg,lléonduct an election to certify
the representative of the collective bargaining unii;‘t‘h‘at contains a general municipal
employee. The election shall occur no later":/"than December 1 for a collective
bargaining unit containing school district eﬁ;ployees and no later than May 1 for a
collective bargaining unit containing g”éﬁeral municipal employees who are not
school district employees. The com’fﬁission shall certify any representative that
receives at least 51 percent of th{e’éotes of all of the general municipal employees in
the collective bargaining unit:;‘ﬁ’ no representative receives at least 51 percent of the
votes of all of the general mt;nicipal employees in the collective bargaining unit, at
the expiration of the cq}léﬁtive bargaining agreement, the commission shall decertify
the current reprqséhtative and the general municipal employees shall be
nonrepresented:/-’&otwithstanding sub. (2), if a representative is decertified under
this subd. S;L?f'fthe affected general municipal employees may not be included in a
substant/ié”i}iy similar collective bargaining unit for 12 months from the date of
decegjz‘iﬁcation. The commission shall assess and collect a certification fee for each
eleé;ion conducted under this subd. 3. b. Fees collected under this subd. 3. b. shall

be credited to the appropriation account under s. 20.425 (1) (i).”.
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79. Page 971, line 14: after that line insert:

“SECTION 2403y. 109.03 (1) (b) of the statutes is amended to g;égd:

109.03 (1) (b) School district and private school emplqufeé/who voluntarily
request payment over a 12—month period for personal servicg;‘ﬁérformed during the
school year, unless sueh, with respect to private school emtgigyees, the employees are
covered under a valid collective bargaining agreement_y(;i’lich precludes this method
of payment.”.

80. Page 973, line 10: after that line msert

“SECTION 2404s. 111.02 (1) of the stat/uf:es is amended to read:

111.02 (1) The-term—all-union “A!l”—;'ﬁnion agreement” shallmean means an
agreement between an employer etheiz{han—the—UﬂweFS}gLef—W}seensm—Hesp}tals

and-Clinies—Autherity and the representative of the employer’s employees in a

collective bargaining unit whpi:éby all or any of the employees in such unit are
required to be members of A/a”gingle labor organization.

SECTION 2404sb. /1’{1.02 (2) of the statutes is amended to read:

111.02 (2) “Co{}égtive bargaining” is-the-negetiating means the negotiation by
an employer andi,égmajority of the employer’s employees in a collective bargaining
unit, or their};é/;;resentatives, concerning representation or terms and conditions of
employme/pr{,of such employees;-except-as-provided-under-ss—111.05-(5)-and 11117
{2}, in ?f;utually genuine effort to reach an agreement with reference to the subject
unqﬁ?negotiation.

, SECTION 2404sc. 111.02 (3) of the statutes is amended to read:

111.02 (3) “Collective bargaining unit” means all of the employees of one

employer, employed within the state, exeept-as-provided-in-s~111.05-(5}and {#)-and
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except that where a majority of the employees engaged in a single craft, divisibn,
department or plant have voted by secret ballot as provided in s. 111.05 (2) to
constitute such group a separate bargaining unit they shall be so Considerfad‘, but, in
appropriate cases, and to aid in the more efficient administration of ;}é 111.01 to
111.19, the commission may find, where agreeable to all parties affeg}féd in any way
thereby, an industry, trade or business comprising more than ong“ﬂ(’employer in an
association in any geographical area to be a “collective bargaining'lmit”. A collective
bargaining unit thus established by the commission shall be sﬁbject to all rights by
termination or modification given by ss. 111.01 to 111.19 m reference to collective
bargaining units otherwise established under ss. lll_‘.Oi to 111.19. Two or more
collective bargaining units may bargain colﬁlérétively through the same
representative where a majority of the employee}s"l;n each separate unit have voted
by secret ballot as provided in s. 111.05 (2) sogﬁ;f do.

SECTION 2404sd. 111.02 (6) (am) of th(/e statutes is repealed.

SECTION 2404se. 111.02 (7) (a) (mtro) and 1. of the statutes are consolidated,
renumbered 111.02 (7) (a) and amergdéa to read:

111.02 (7) (a) “Employer” {n‘é;lns a person who engages the services of an
employee, and includes all—ef—&he»@lewmg——%% a person acting on behalf of an
employer within the scopefgffhis or her authority, express or implied.

SECTION 2404sf. },xl'/ii‘OZ (7) (@) 2., 3. and 4. of the statutes are repealed.

SECTION 2404sgf/111.02 (7) (b) 1. of the statutes is amended to read:

111.02 (7) (b)/'{. Except-as-provided-in-par—{a)-4--the The state or any political
subdivision tl}gff:eof.

SECTION 2404sh. 111.02 (7m) of the statutes is repealed.

SEg‘fION 2404sk. 111.02 (9m) of the statutes is repealed.
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SeECTION 2404skb. 111.02 (10m) of the statutes is repealed.

SEcTION 2404skd. 111.05 (2) of the statutes is amended to read:

111.05 (2) Exeept as-provided-in subs.(5)-and (7). whenever Whenever a
question arises concerning the determination of a collect’jv’{e bargaining unit as
defined-in-s—111-02-{3}, it shall be determined by secret b/al;i‘ot, and the commission,
upon request, shall cause the ballot to be taken in such ;ﬁgnner as to show separately
the wishes of the employees in any craft, divisior;?//"éépartment or plant as to the
determination of the collective bargaining unit._/'ﬂ

SEcTION 2404sL. 111.05 (3g) of the stag;tiﬁtes is repealed.

SEcTION 2404sLg. 111.05 (5) of the/fs't;tutes is repealed.

SEcTION 2404sLm. 111.05 (6) of the statutes is repealed.

SECTION 2404sLr. 111.05 (7) Qf /;he statutes is repealed.

SEcTION 2404sm. 111.06 (‘lf); (c) 1. of the statutes is amended to read:
111.06 (1) (o 1. To gﬁ/courage or discourage membership in any labor
organization, employee age/flcy, committee, association or representation plan by

0 . . . * /l' * * . .
discrimination in regard‘to hiring, tenure or other terms or conditions of employment

K
except in a collective pérgaining unit where an all-union{air-share-er-maintenance
. /f/ 3 » 3 * 3 3
of membership agyeement is in effect. An-empleyer-is-not-prohibited-from-entering
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pe{:ﬁexmanee—eﬁ{h-is—duw Any all-union agreement in effect on October 4, 1975,

made in accorg}éhce with the law in effect at the time it is made is valid.

SECTI/QT(; 2404sn. 111.06 (1) (d) of the statutes is amended to read:

111f06 (1) (d) To refuse to bargain collectively with the representative of a
majorfty of the employer’s employees in any collective bargaining unit with respect
to representation or terms and conditions of employment, exceptas-provided-under
5511105 (5)-and-111.17-(2); provided, however, that where an employer files with
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f///
the commission a petition requesting a determination as to majority rgf)resentation,
!
the employer shall not be deemed to have refused to bargain unti}f’én election has
y

been held and the result thereof has been certified to thfgf‘"'!‘employer by the
commission. /

SECTION 2404sp. 111.06 (1) (i) of the statutes is amended to read:

111.06 (1) (i) To deduct labor organization du*’es or assessments from an
employee’s earnings, unless the employer has beeﬁfpresented with an individual
order therefor, signed by the employee personal{l}{and terminable at the end of any
year of its life by the employee giving at lga’é% thirty days’ written notice of such
termination unless there is an all—union?ﬁémmmnbepship
agreement in effect. The employer;sf;all give notice to the labor organization of
receipt of such notice of terminaﬁje’g.

SECTION 2404sq. 111.0(?’,("1) (m) of the statutes is repealed.

SECTION 2404sr. 11166 (2) (i) of the statutes is amended to read:

111.06 (2) (i) To faﬂto give the notice of intention to engage in a strike provided
ins. 111.115 {2)-or (;)’fj

SECTION Zgﬁisrm. 111.075 of the statutes is repealed.

SECTIOI}L;5;104st. 111.115 (title) of the statutes is amended to read:

111115 (title) Notice of certain proposed lockeouts-or strikes.

S/Eé{rION 2401su. 111.115 (1) (intro.) and (b) of the statutes are consolidated,

/

rengfl;lbered 111.115 (1) and amended to read:

[,,f'/ 111.115 (1) In this subsection—{b)—"Strike” section, “strike” includes any

" concerted stoppage of work by employees, and any concerted slowdown or other

concerted interruption of operations or services by employees, or any concerted
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-

refusal of employees to work or perform their usual duties as employees; for the

4
/

purpose of enforcing demands upon an employer.

SECTION 2404sv. 111.115 (1) (a) of the statutes is repealed.

SECTION 2404sw. 111.115 (2) of the statutes is repealed.

SECTION 2404sx. 111.17 (intro.) and (1) of the statqpé; are consolidated,
renumbered 111.17 and amended to read: |

111.17 Conflict of provisions; effect. Where{/'er the application of the
provisions of other statutes or laws conflict with the application of the provisions of
this subchapter, this subchapter shall prevail, eﬁxérépt that-—@)—In in any situation
where the provisions of this subchapter cango’{be validly enforced the provisions of
such other statutes or laws shall apply.

SECTION 2404sy. 111.17 (2) of the statutes is repealed.”.

81. Page 973, line 21: deletgfhe material beginning with that line and ending
on page 975, line 8, and substipﬂie:

“SECTION 2405p. 111.76;/(1) (a) of the statutes is amended to read:

111.70 (1) (a) “Coll’et};ive bargaining” means the performance of the mutual
obligation of a mun{gfii)al employer, through its officers and agents, and the
representative of its'f;lunicipal employees in a collective bargaining unit, to meet and

confer at reasoniable times, in good faith, with the intention of reaching an

i

agreement, or to resolve questions arising under such an agreement, with respect to
Vi

wages, hodrs, and conditions of employment for public safety employees or transit

employees and with respect to wages for general municipal employees, and with

respect to a requirement of the municipal employer for a municipal employee to

perform law enforcement and fire fighting services under s. 60.553, 61.66 and-fera
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with-respect-to-any-matter undersub{4)-{n), or 62.13 (2e), except as proi}ided insubs-:
{83m);-{3p)-and sub. (4) 4m) (mb) and (mc) and s. 40.81 (3) and exceptthat a municipal

employer shall not meet and confer with respect to any proposal to diminish or

abridge the rights guaranteed to municipal any public safety : employees under ch.

164. Collective bargaining includes the reduction of any agreement reached to a

written and signed document.

(3) (d) The duty to bargain--hewever; does not compel either party to agree to
a proposal or require the making of a concession. -Gellective bargaining includes-the

(4) (p) Permissive subjects of collective bargaining: public safety and transit
employees. A municipal employer shall is not be required to bargain with public
safety employees or transit employees on subjects reserved to management and

direction of the governmental unit except insofar as the manner of exercise of such

functions affects the wages, hours, and conditions of employment of the sunicipal

public safety employees Qr’;of the transit employees in a collective bargaining unit.
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school distriect-employees that is determined by the commission under sub. (4) (d) 2.

a. to be appropriate for the purpose of collective bargaining.

SECTION 2406br. 111.70 (1) (cm) of the statutes is created to read:

111.70 (1) (cm) “Consumer price index change” means the avérage annual
percentage change in the consumer price index for all urban conéumers, U.S. city
average, as determined by the federal department of labor’,‘,ﬁ"for the 12 months
immediately preceding the current date.

SEcTION 2406¢g. 111.70 (1) (f) of the statutes is an}e;lded to read:

111.70 (1) () “Fair-share agreement” mear}s‘an agreement between a

municipal employer and a labor organizationfgfhat represents public safety

employees or transit employees under which all, or any of the public safety employees

or_transit employees in the collective bargaining unit are required to pay their

proportionate share of the cost of the collective bargaining process and contract

administration measured by the amount of dues uniformly required of all members.

SECTION 2406(:71}?.»‘“;35111.70 (1) (fm) of the statutes is created to read:

111.70 (1) (fm) “General municipal employee” means a municipal employee
who is not a pubhc safety employee or a transit employee.

SECI;{; 2406dg. 111.70 (1) (j) of the statutes is amended to read:

11}%0 (1) () “Municipal employer” means any city, county, village, town,
metl;ﬁigolitan sewerage district, school district, long—term care district, transit

&%@%M@—er—@@—l@%& local cultural arts district created under
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subch. V of ch. 229, or any other political subdivision of the state, or instrumentality

of one or more political subdivisions of the state, that engages the services of an
employee and includes any person acting on behalf of a municipal employer within
the scope of the person’s authority, express or implied;-but-specifically-does—not

SEcTION 2406dr. 111.70 (1) (mm) of the statutes is created to read:

111.70 (1) (mm) “Public safety employee” means any municipal employee who
is employed in a position that, on the effective date of this paragraph .... [LRB inserts
date], is classified as a protective occupation’"participant under any of the following:

1. Section 40.02 (48) (am) 9., 10., 13, 15, or 22.

2. A provision that is comparable ’Lo a provision under subd. 1. that is in a county
or city retirement system.

SECTION 2406fg. 111.7Q (1) (n) of the statutes is amended to read:

111.70 (1) (n) “Refelieﬁdum” means a proceeding conducted by the commission
in which public safety g:ﬁ{ployees or transit employees in a collective bargaining unit

may cast a secret ballot on the question of authorizing a labor organization and the

employer to continue a fair-share agreement. Unless—a-majority-of the-eligible

iSéCTION 2406fr. 111.70 (1) (nm) of the statutes is amended to read:

111.70 (1) (nm) “Strike” includes any strike or other concerted stoppage of work

by municipal employees, and any concerted slowdown or other concerted

" interruption of operations or services by municipal employees, or any concerted

refusal to work or perform their usual duties as municipal employees, for the purpose

of enforcing demands upon a municipal employer. Such-eonduct-by-—municipal
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SEcTION 2406gh. 111.70 (1) (p) of the statutes is created to read:

111.70 (1) (p) “Transit employee” means a municipal employee who is
determined to be a transit employee under sub. (4) (bm).

SEcTION 2406hg. 111.70 (2) of the statutés is amended to read:

111.70 (2) RIGHTS OF MUNICIPAL EMPLOYEES. Municipal employees shall have the
right of self-organization, and the righgnt'(')r form, join, or assist labor organizations,

to bargain collectively through repreﬁsé’rrltatives of their own choosing, and to engage
in lawful, concerted activities for t!hérpurpose of collective bargaining or other mutual
aid or protection,—aad—s&ehem?ﬁ;yeesﬁhall. Municipal employees have the right to
refrain from any and all suc}i’;ictivities except-that-employees. A general municipal
employee has the right tg”ifefrain from paying dues while remaining a member of a

collective bargaining dnit. A public safety employee or a transit employee, however,

may be required o pay dues in the manner provided in a fair-share agreement-

7

&
Such; a fair—share agreement covering a_public _safety employee or a_transit

employee must contain a provision requiring the municipal employer to deduct the
rd

/
amouny’ of dues as certified by the labor organization from the earnings of the

£
employee affected by the fair—share agreement and to pay the amount deducted to

thie labor organization. A fair-share agreement shall-be covering a public safety

4

emplovee or transit employee is subject to the right of the municipal employer or a

labor organization to petition the commission to conduct a referendum. Such
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petition must be supported by proof that at least 30% of the employees in the
collective bargaining unit desire that the fair—share agreement be terminated. Upon
so finding, the commission shall conduct a referendum. If the cont;u‘;uation of the
agreement is not supported by at least the majority of the eligible grf;ployees, it shall
be-deemed-terminated terminate. The commission shall dec’lé’;re any fair-share
agreement suspended upon such conditions and for such tinr’ié as the commission
decides whenever it finds that the labor organization inyoi;/ed has refused on the
basis of race, color, sexual orientation, creed, or sex to rggéive as a member any public
safety employee or transit employee of the municipalf,é;‘nployer in the bargaining unit
f‘f
involved, and such agreement shall-be-made is squéct to this duty of the commission.

£

Any of the parties to such agreement or anxﬂ%unieipal public safety employee or

transit employee covered thereby by the agreement may come before the
commission, as provided in s. 111.07, and /ask the performance of this duty.

SEcTION 2406hr. 111.70 (3) (a);‘,3. of the statutes is amended to read:

111.70 (3) (a) 3. To encouréée or discourage a membership in any labor
organization by discriminatio‘n(rin regard to hiring, tenure, or other terms or
conditions of employment;;ﬁ;t the prohibition shall not apply to a fair-share
agreement that covers p_)m;iig safety employees or transit employees.

SECTION 2406ig.«’;111.70 (3) (a) 4. of the statutes is amended to read:

111.70 (3) (q)fi. To refuse to bargain collectively with a representative of a
majority of its 9{1/;ployees in an appropriate collective bargaining unit. Such refusal
shall»ineludg{ncludes action by the employer to issue or seek to obtain contracts,
includingjtilose provided for by statute, with individuals in the collective bargaining

unit while collective bargaining, mediation, or fact-finding concerning the terms and

conditions of a new collective bargaining agreement is in progress, unless such
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/

£
£

individual contracts contain express language providing that the contrac/f;’és subject
to amendment by a subsequent collective bargaining agreement. /,f’{Where the
employer has a good faith doubt as to whether a labor organizatigf; claiming the
support of a majority of its employees in an appropriate bargainir}gfunit does in fact
have that support, it may file with the commission a petition rgﬁjuesting an election
to that claim. An employer shall not be deemed to have refg"ééd to bargain until an
election has been held and the results thereof certiﬁc}:d; to the employer by the

commission. The violation shall include, though not bqiimited thereby, to the refusal

to execute a collective bargaining agreement prev;dﬁsly agreed upon. The-term-of

s
i{

SECTION 2406ir. 111.70 (3) (a) 50f the statutes is amended to read:

111.70 (3) (a) 5. To violate arfy collective bargaining agreement previously
agreed upon by the parties w,réh respect to wages, hours and conditions of
employment affecting mameapal public_safety employees or transit employees,
including an agreement w arbitrate questions arising as to the meaning or
application of the termgf;g a collective bargaining agreement or to accept the terms

b

of such arbitration awbrd, where previously the parties have agreed to accept such

award as final aﬂd binding upon them or to violate any collective bargaining
7

agreement affecting general municipal employees, that was previously agreed upon

/
by the parties with respect to wages.

/
SE;Z4‘ION 2406pg. 111.70 (3) (a) 6. of the statutes is amended to read:
;1"11.70 (3) (@) 6. To deduct labor organization dues from an-employees-or

supervisor’s the earnings of a public safety employee or a transit employees, unless
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/
/

E
7
/

the municipal employer has been presented with an individual ordelr"“therefor, signed

by the munieipal employee personally, and terminable by at least,~fhe end of any year

of its life or earlier by the municipal public safety employee or transit employee

giving at least 30 days’ written notice of such termination to’ the municipal employer

and to the representative organization, except whepe—chepe—fs when a fair-share
agreement is in effect. |

SECTION 2406pr. 111.70 (3) (a) 7. of the statufés is repealed.

SECTION 2406prm. 111.70 (3) (a) 7m. of the statutes is created to read:

111.70 (3) (@) 7Tm. To refuse or other\/}v/i;e fail to implement an arbitration
decision lawfully made under sub. (4) (cg)//’

SECTION 2406rg. 111.70 (3) (a) Qof the statutes is amended to read:

,
111.70 (3) (a) 9. After If the colléctive bargaining unit contains a public safety

employee or transit employee, after a collective bargaining agreement expires and

/
/
/

before another collective bargéiﬁing agreement takes effect, to fail to follow any
fair—share agreement in the/e’/;pired collective bargaining agreement.

SECTION 2406r1T. 11;1/40 (3) (b) 6. of the statutes is repealed.

SECTION 2406rrn}/111.70 (3) (b) 6m. of the statutes is created to read:

111.70 (3) (b) /f}r{) To refuse or otherwise fail to implement an arbitration
decision lawfully }x‘{ade under sub. (4) (cg).

SECTION /gA/OGtg. 111.70 (3g) of the statutes is created to read:

111.70 [ég) WAGE DEDUCTION PROHIBITION. A municipal employer may not
deduct lat/){r organization dues from the earnings of a general municipal employee

or supepvisor.”.

2. Page 975, line 18: after that line insert:

/
/
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/

7
7

“SECTION 2408db. 111.70 (4) (L) of the statutes is amended to read: /
/
111.70 (4) (L) Strikes prohibited. EXGGPP&S—&H&GF&B@-%KL@F—&%@GH&)—E}—&HG
6-e-nothing Nothing contained in this subchapter constitutes a gragf of the right

Vi
to strike by any municipal employee or labor organization, and gﬁch strikes are

hereby expressly prohibited. P&Fag%ph—(em)—dees—net—a&mep*zefénys%nke—aﬁer—an

SEcTION 2408dg. 111.70 (4) (m) of the statutes is r9pealed.

SEcCTION 2409bg. 111.70 (4) (mb) of the statutes{,igzcreated to read:

111.70 (4) (mb) Prohibited subjects of bargajn{pg;;' general municipal employees.
The municipal employer is prohibited from bargéi}ling collectively with a collective
bargaining unit containing a general municipé'i employee with respect to any of the
following:

1. Any factor or condition of en}ﬁibyment except wages, which includes only
total base wages and excludes an}/!b/.ther compensation, which includes, but is not
limited to, overtime, premiur’nffli)ay, merit pay, performance pay, supplemental
compensation, pay schedulgfs’f;and automatic pay progressions.

2. Except as proviglézi in s. 66.0506 or 118.245, whichever is applicable, any
proposal that does any"j;f the following:

a. Ifthereis gﬁ;increase in the consumer price index change, provides for total
base wages for E}ﬁihorized positions in the proposed collective bargaining agreement
that exceed fhe total base wages for authorized positions 180 days before the
expiratiorygf the previous collective bargaining agreement by a greater percentage
than tgé/consumer price index change.

f) If there is a decrease or no change in the consumer price index change,

provides for any change in total base wages for authorized positions in the proposed
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4
4
ya

collective bargaining agreement from the total base wages for authorized positions
180 days before the expiration of the previous collective bargaining agreement.

SECTION 2409br. 111.70 (4) (mbb) of the statutes is createq :t'o' read:

111.70 (4) (mbb) For purposes of determining complianpéiwith par. (mb), the
commission shall provide, upon request, to a municipai employer or to any
representative of a collective bargaining unit contair’iing a general municipal
employee, the consumer price index change during ;:my 12-month period. The
commission may get the information from the dﬁepé'lrtment of revenue.

SECTION 2409cg. 111.70 (4) (mc) (intrq},,)";c;f the statutes is amended to read:

111.70 (4) (mc) Prohibited subject’s';)f bargaining: public safety emplovees.

(intro.) The municipal employer is p;()i’libited from bargaining collectively with a

collective bargaining unit containing a public safety employee with respect to any of

the following:".
83. Page 975, line lgf‘iafter that line insert:
“SECTION 2409cr. };11.70 (4) (mc) 4. of the statutes is repealed.”.

84. Page 976}»‘1{ne 11: after that line insert:

“SECTION 2409dg 111.70 (4) (n) and (o) of the statutes are repealed.
SECTION}«ZK;OQdI‘. 111.70 (6) of the statutes is repealed.

SECTIéN 2409eg. 111.70 (7) of the statutes is repealed.

SPC{;‘ION 2409er. 111.70 (7m) (b) of the statutes is repealed.

// SEcTION 2409fg. 111.70 (7m) (c) 1. a. of the statutes is amended to read:

/
s

e
s

/ 111.70 (7m) (c) 1. a. Any labor organization that represents public safety
/ employees or transit employees which violates sub. (4) (L) shall-be-penalized-by-the

suspension—of may not collect any dues eheek—off under a collective bargaining
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agreement and or under a fair-share agreement be%ween—&m&mne}pal—empleyes
and-such-labor-organization from any employee covered by either agreement for a

period of one year. At the end of the period of suspension, any smih agreement shall

be reinstated unless the labor organization is no longer authgrized to represent the

munieipal public safety employees or transit emploveesr covered by such-dues

cheek—off the collective bargaining agreement or faii;—share agreement or the
agreement is no longer in effect. ;

SECTION 2409fr. 111.70 (7m) (c) 3. of the’lyst;tutes is repealed.

SEcTION 2409gg. 111.70 (7m) (e) and_.(ﬂ; of the statutes are repealed.

SECTION 2409gr. 111.70 (8) (a) of Lﬁé statutes is amended to read:

111.70 (8) (a) This section, excgpf:}subs.—(—g—(nm)—, sub. (4) (cg) and (cm) and-{7m),
applies to law enforcement superr\‘;isors employed by a 1st class city. This section,
except subs—(1){nm); sub. (4)(cm) and (jm) and-{7m), applies to law enforcement

supervisors employed by za“'county having a population of 500,000 or more. For

purposes of such appli@é‘.tion, the term terms “municipal employee” includes and
“public safety employ ee include such a supervisor.

SECTION Zgﬂghg. 111.71 (2) of the statutes is amended to read:

111.71/(2{ The commission shall assess and collect a filing fee for filing a
complair};féileging that a prohibited practice has been committed under s. 111.70 (3).
The gpf;;mission shall assess and collect a filing fee for filing a request that the

p

co}[mfmission act as an arbitrator to resolve a dispute involving the interpretation or
/

ffépplication of a collective bargaining agreement under s. 111.70 (4) (c) 2., (cg) 4., or

(cm) 4. The commission shall assess and collect a filing fee for filing a request that
the commission initiate fact-finding under s. 111.70 (4) (c) 3. The commission shall

assess and collect a filing fee for filing a request that the commission act as a
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/s /{

mediator under s. 111.70 (4) (c) 1..(cg) 3.. or (cm) 3. The commission shall assess and
collect a filing fee for filing a request that the commission initiate compulsory, final
and binding arbitration under s. 111.70 (4) {em} (cg) 6. or (jm) or 111.77 (3). For the
performance of commission actions under ss. 111.70 (4) (¢) 1., 2. and3 (cg) 3..4.. and
6., (cm) 3; and 4. and-6-, and (jm) and 111.77 (3), the commissim; shall require that
the parties to the dispute equally share in the paymentx”of the fee and, for the
performance of commission actions involving a complaip‘tfalleging that a prohibited
practice has been committed under s. 111.70 (3), thg’cjommission shall require that
the party filing the complaint pay the entire fee. kIf any party has paid a filing fee
requesting the commission to act as a mediatz)r for a labor dispute and the parties
do not enter into a voluntary settlemeAnt‘fof the dispute, the commission may not
subsequently assess or collect a filing ffee to initiate fact-finding or arbitration to
resolve the same labor dispute. If any request for the performance of commission
actions concerns issues arisi;ngf as a result of more than one unrelated event or
occurrence, each such sepaix:ate event or occurrence shall be treated as a separate
request. The commiss:iﬁ'}; shall promulgate rules establishing a schedule of filing fees
to be paid under thié‘:‘subsection. Fees required to be paid under this subsection shall
be paid at the tlme of filing the complaint or the request for fact-finding, mediation
or arbitrati}’ph(.‘ A complaint or request for fact—finding, mediation or arbitration is
not ﬁleg-"hntil the date such fee or fees are paid, except that the failure of the
respoﬁiient party to pay the filing fee for having the commission initiate compulsory,

ﬁriél and binding arbitration under s. 111.70 (4) {em)} (cg) 6-or (jm) or 111.77 (3) shall

may not prohibit the commission from initiating such arbitration. The commission

may initiate collection proceedings against the respondent party for the payment of
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s
the filing fee. Fees collected under this subsection shall be credited 6 the

/

appropriation account under s. 20.425 (1) (i).

SeEcTION 2409hr. 111.71 (4) of the statutes is repealed. //

s

SECTION 2409hrm. 111.71 (4m) of the statutes is created to regé:

111.71 (4m) The commission shall collect on a systematic basié information on
the operation of the arbitration law under s. 111.70 (4) (cg). The commission shall
report on the operation of the law to the legislature on an a/,n’r/;ual basis. The report
shall be submitted to the chief clerk of each house of the/}‘é;gislature for distribution
to the legislature under s. 13.172 (2). | /

SEcTION 2409ig. 111.71 (5) of the statutes is. f;pealed.

SEcTION 2409igm. 111.71 (5m) of the statdfes is created to read:

111.71 (5m) The commission shall, on a regular basis, provide training
programs to prepare individuals for se”p\/}xice as arbitrators or arbitration panel
members under s. 111.70 (4) (cg). Tﬁe commission shall engage in appropriate
promotional and recruitment effg,ffs to encourage participation in the training

yd

programs by individuals throughﬁut the state, including at least 10 residents of each
>

congressional district. The/’éommission may also provide training programs to
individuals and organizatjéns on other aspects of collective bargaining, including on
areas of management gﬁd labor cooperation directly or indirectly affecting collective

bargaining. The cc/);ff"]mission may charge a reasonable fee for participation in the

V'
£

programs. /

s
SECTION},2409ir. 111.77 (intro.) of the statutes is amended to read:

/
111.7}/Settlement of disputes in-collective bargaining units-composed
etllawenfepeement—pessefuﬂand—ﬁ{:eﬁghm (intro.) In-fire-departments
;")’/
aad—e&yaaéee&n@y—iaweﬁfeseemeﬂpagenees—muﬂ}apal Municipal employers and
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employees public safety employees. as provided in sub. (8), have the duty to bargain

collectively in good faith including the duty to refrain from strikes or lockoyts and

to comply with the precedures-set-forth-belew following:”. /
85. Page 976, line 20: after that line insert: /
“SECTION 2409jg. 111.77 (8) (a) of the statutes is amended tgifjead:
/

111.77 (8) (a) This section applies to law-enforcement pug Hg safety employees
who are supervisors employed by a county having a popula};fbj;x of 500,000 or more.
For purposes of such application, the term “municipal .gff;ployee” includes such a
supervisor.

SECTION 2409jn. 111.77 (9) of the statutes i:s’;mended to read:

111.77 (9) Section 111.70 (4) (c) 3.,_(ggl‘:iand (cm) shall does not apply to
employments covered by this section.

SECTION 2409jr. 111.80 of the statdites is repealed.

SecTiON 2409kg. 111.81 (1) 0;}‘&16 statutes is amended to read:

111.81 (1) “Collective bapéaining” means the performance of the mutual

£
7

obligation of the state as an employer, by its officers and agents, and the
representatives of its emp"[oyees, to meet and confer at reasonable times, in good

faith, with respect to tbé subjects of bargaining provided in s. 111.91 (1), with respect

to public safety empl gyees. and to the subjects of bargaining provided in s. 111.91 (3),

i

with respect to géneral employees. with the intention of reaching an agreement, or

to resolve questions arising under such an agreement. The duty to bargain, however,

does not gbmpel either party to agree to a proposal or require the making of a
e
e
concession. Collective bargaining includes the reduction of any agreement reached

to af"Written and signed document.
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SECTION 2409Kkr. 111.81 (3h) of the statutes is repealed. /
/
SEcTION 2409Lg. 111.81 (3n) of the statutes is created to read: /

111.81 (3n) “Consumer price index change” means the average /annual

percentage change in the consumer price index for all urban consumerg: U.S. city
average, as determined by the federal department of labor, for the 12 months
s

immediately preceding the current date.”. /

/

s
/

/

86. Page 977, line 4: after that line insert: /

“SECTION 2410bc. 111.81 (7) (g) of the statutes is reggé/ied.

“SECTION 2410bcm. 111.81 (9) of the statutes is ap*’iénded to read:

111.81 (9) “Fair-share agreement” means an agréément between the employer
and a labor organization representing public /sé{/fety employees er-supervisors
speeified—in—s—111-825-{(5) under which all//é; the public safety employees or

/
supervisers in a collective bargaining unit /ére required to pay their proportionate

share of the cost of the collective bargaining process and contract administration
measured by the amount of dues un}f/ormly required of all members.

SECTION 2410bd. 111.81 (9g5/of the statutes is created to read:

111.81 (9g) “General emp‘Igyee” means an employee who is not a public safety
employee. /

SECTION 2410be. 11181 (9K) of the statutes is repealed.

SECTION 2410b§{"/111.81 (12) (intro.) of the statutes is amended to read:

111.81 (12) l(iﬁ/tro.) “Labor organization” means any employee organization

/
whose purpose/i/g to represent employees in collective bargaining with the employer,
/

or its agents; on matters pertaining-to-terms-and-conditions-of employment that are
7
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subject to collective bargaining under s. 111.91 (1) or (3), whichever is applicqblé; but
the term shall not include any organization: / /

SECTION 2410bg. 111.81 (12m) of the statutes is amended to read

111.81 (12m) “Maintenance of membership agreement” mea/g}éﬁ;an agreement
between the employer and a labor organization representing gubhc safety employees
or-supervisors-specified-in-s-111-.825-(5) which requires tha;/é;il of the public safety
employees er-supervisors whose dues are being deducge"c/{ from earnings under s.
20.921 (1) or 111.84 (1) (f) at the time the agreemen};/'f;kes effect shall continue to
have dues deducted for the duration of the aggé’éﬁent4 and that dues shall be
deducted from the earnings of all public safe/;y /;employees or-supervisors who are
hired on or after the effective date of the agréement.

SEcTION 2410bh. 111.81 (151) of/y;}‘i/é/ statutes is created to read:

111.81 (15r) “Public safety empﬂyee” means any individual under s. 40.02 (48)
(am) 7. or 8. ///

SECTION 2410Dbj. 111.8/1/(/1 6) of the statutes is amended to read:

111.81 (16) “Referer}di;m” means a proceeding conducted by the commission in

which public safety (;rfiployees,—er—s&pemisems—speeiﬁed—in—s.—%&%%é—(é% in a

collective bargaining unit may cast a secret ballot on the question of directing the
/

labor organizatign and the employer to enter into a fair-share or maintenance of
/

membership @greement or to terminate such an agreement.”.
//

87./Page 977, line 5: delete the material beginning with that line and ending
/
with page 978, line 19, and substitute:

:;,,f’{‘SECTION 2410cb. 111.815 (1) of the statutes is amended to read:
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111.815 (1) In the furtherance of this subchapter, the state shall be considered

as a single employer and employment relations policies and practices throughout the

state service shall be as consistent as practicable. The office shall negotiate and

administer collective bargaining agreements except-that-the-departmentof-health
/

J

{2g); shall maintain close liaison with the legislature relative to the negotiation of

E
agreements and the fiscal ramifications of those agreements. Except with respect

/

to the collective bargaining unitls/speciﬁed ins. 111.825 m); (2) (f)-and-{2g), the

office is responsible for the employer functions of the executive branch under this
/
subchapter, and shall cooI;Cfinate its collective bargaining activities with operating
s
/
state agencies on mattgTs of agency concern. The legislative branch shall act upon
¥

;
those portions of tentative agreements negotiated by the office that require
/

7

Meféqpleyef—ﬁﬁmwm&}mbehap&y With respect to the collective

barggining unit specified in s. 111.825 (2) (f), the governing board of the charter

school established by contract under s. 118.40 (2r) {em) (b) 1. e. is responsible for the

employer functions under this subchapter. With-respect-to-the-collective-bargaining
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SECTION 2410cc. 111.815 (1) of the statutes, as affected by 20 11 Wisconsin Act

10, and 2011 Wisconsin Act .... (this act), is repealed and recr(;a’{fed to read:

111.815 (1) In the furtherance of this subchapter, the stéte shall be considered
as a single employer and employment relations policies ar(ld‘ practices throughout the
state service shall be as consistent as practicable. The office shall negotiate and
administer collective bargaining agreements. To c/of)’rdinate the employer position
in the negotiation of agreements, the office sh‘gl‘l/ maintain close liaison with the
legislature relative to the negotiation of agrqe;;lents and the fiscal ramifications of
those agreements. Except with respect tgf'{ile collective bargaining units specified
ins. 111.825 (2) (f), the office is responsi‘b’lé for the employer functions of the executive
branch under this subchapter, and shall coordinate its collective bargaining
activities with operating state ag’g’ﬁfcies on matters of agency concern. The legislative
branch shall act upon those p&)f{ions of tentative agreements negotiated by the office

that require legislative action. With respect to the collective bargaining units

specified in s. 111.825 ;(:I‘r). the Board of Regents of the University of Wisconsin

System is regpgngibl_é for the emplover functions under this subchapter. With

respect to the collective bargaining units specified in s. 111.825 (1t). the chancellor

of the Univers;i’fy of Wisconsin—Madison is responsible for the employer functions

/

bchapter. With respect to the collective bargaining unit specified in s.

sdbchapter. With respeet-to-the collective bargaining unit specified-in-s-111.825 2g),
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SECTION 2410dc. 111.815 (2) of the statutes is amended to read: K 'A

111.815 (2) The director of the office shall, together with the appointing
authorities or their representatives, represent the state in its reS/)'/c;nsibility as an
employer under this subchapter except with respect to negotiagjﬁ;s in the collective
bargaining units specified ins. 111.825 (1r) and (1t). The drif'éjctor of the office shall
establish and maintain, wherever practicable, consispe’ﬁt employment relations
policies and practices throughout the state service.

SECTION 2410dd. 111.82 of the statutes is amended to read:

111.82 Rights of employees. Ermbloyees shall have the right of
self-organization and the right to form, joi{y"'g’r assist labor organizations, to bargain
collectively through representatives o{,ﬂ’;eir own choosing under this subchapter,
and to engage in lawful, concerted @cévities for the purpose of collective bargaining

/
or other mutual aid or protection]/ Employees shall also have the right to refrain from

s
7

any or all of such activities. A’general employee has the right to refrain from paying

S

dues while remaining a g}éfnber of a collective bargaining unit.
SECTION 24 lﬂdg/ “}!111.825 (1) (intro.) of the statutes is amended to read:
111.825 (1) (i{}f;o.) It is the legislative intent that in order to foster meaningful
collective bargagx{;ng, units must be structured in such a way as to avoid excessive
fragmentatio/m/ whenever possible. In accordance with this policy, collective
bargaining;f"{;nits for employees in the classified service of the state,-except-employees
mhe-eelleeﬁweba%gammgﬂmé&spe&ﬁedms&b—gg*} are structured on a statewide

basis with one collective bargaining unit for each of the following occupational

groups:




