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The Chief Clerk makes the following entries under the  Report received from AgencMovember 30, 201
abovedate. Referred to committee onNatural Resources and
Environment, December 1, 201

CHIEF CLERK'S ENTRIES
. . . PeTITIONS AND COMMUNICATIONS
The Chief Clerk makes the following entries dated

Thursday, Decemberl, 2011. State of Wisconsin

Office of the Senate Pesident
INTRODUCTION, FIRST READING, AND Decembe®, 2011

REFERENCE OF PROPOSALS The Honorable, the Senate:

Readfirst time and referred: Pursuanto Senate Ruld6 (2)(c) | am writing to inform
. you that | have directed the followingroposal(s) to be
SenateBill 314 withdrawnfrom committee and rereferred. | have obtained the

Relatingto: collection of money owed for failure to pay for consent of the appropriate standing committee chairparsbn
gasolineor diesel fuel and obtaining information with personalthe chairperson of the committee on Senatgadization.

identifiersfrom the Department ofr@nsportation. . ) , ,
By Senators Olsen, Galloway and Holpeosponsored SenateBill 263 relating to setback requirements ¥aind
by Representatives Ballweg, BerniBrooks, Jacque, Kestell, Snergysystems and granting rule-making authouighdrawn
from committee on Engy, Biotechnology and Consumer

Marklein, Ripp, Spanbaugkan Roy and Whn. ; ; o e
To committee offransportation and Elections Protectionand rereferred to committes Judiciary Utilities,
Commerceand Government Operations.

Segaltetl.?"” ,[315 fl ‘ ; . i . SenateBill 98, relating to requirements for wirghegy
((ejstalr;gko.d_us_e I'O aw et.” orcemen o_rl J“\éen'e cr?url systems, providing an exemptionfrom emegency rule
recordsio take disciplinary action agairspuplil under a school - rqcequresand grantingrule-making authoritywithdrawn

district's athletic code. _ from committee on Engy, Biotechnology and Consumer
By Senator Olsercosponsored birepresentative Kestell. - pyotectionand rereferred to committes Judiciary Utilities,

To committee orEducation. Commerceand Government Operations.
SenateBill 316 Sincerely,

Relatingto: grants to technical college district boandsler =~ MICHAEL G. ELLIS
the Workforce Advancementraining Program. Senate President

By Senators Shilling, Wkch, Taylor, Lassa and King;
cosponsoredby Representatives Doyle, Sinicki, Milroy :
MolepskeJr SpanbaueiStaskunaZepnick, Berceau, Bernard _ State of Wisconsin
SchaberSteinbrink and Trner Legislative Refeence Bueau
To committee onAgricultur e, Forestry, and Higher = Decembel, 2011

Education. To the Honorable, the Legislature:

The following rules have been published in the November

30, 201 Wisconsin Administrativé&kegister No. 671
PETITIONS AND COMMUNICATIONS

_ Clearinghouse Rules Effective Date(s)
Pursuanto Senate Rulé7 (5) Representative Clark added 07-082 . . . .. ... ... 12-1-201 (part)
asa cosponsor dbenateBill 316 11-008 . . oo 12-1-2011
_— 11-010 . . ... 12-1-2011
11-023 . ... . 12-1-2011
REFERRALS AND RECEIPT OF COMMITTEE REPORTS 1n-024 .. T 12-1-2011
CONCERNING PROPOSED ADMINISTRATIVE RULES Sincerely,

BRUCE J. HOESLY

SenateClearinghouse Rulel0-128 Senior Legislative Attorney/Code Editor

Relatingto composting of solid waste.
Submitted by Department of Natural Resources.
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https://docs.legis.wisconsin.gov/document/legislativerules/2011/sr17(5)
https://docs.legis.wisconsin.gov/document/cr/2010/128
https://docs.legis.wisconsin.gov/document/cr/2010/128
https://docs.legis.wisconsin.gov/document/legislativerules/2011/sr46(2)(c)
https://docs.legis.wisconsin.gov/document/register/671/b/toc

JOURNAL OF THE SENATE [December, 2011]

State of Wisconsin This Report documents theermanent classified workforce,
Department of Natural Resources for the most part excluding unclassified, temparauglicial,
legislative,and higher education employees in the University
November 30, 201l of Wisconsin System. There are two primary reasons for this

The Honorable, The Legislature: limited scope. The first reason is that permanent classified
| am pleased to provide you with the Department of Naturaémployeesare the stable “career” workforce in the executive
Resource2009-201 Biennial Report. brandfor carrying out the programs established by the governor

This document includes a brief overview of the agencyandlegislature. The second reason is data availabilityere
organizationabtructure and functions, along with a review ofis no statewidehuman resources information system, and
performancend operations during the 28413 biennium, an  affirmative action-related data is not reliably obtained for
overviewof our 201-13 biennial budget, as wels a summary unclassifiecand temporary positions. This Report relies on the
of our progress towardmplementing alternative work Department of Administrations PersonnelManagement

schedules. Information System, which encompasses the execuiremd
If youhave any questions regarding this report or would likéndthe classified employees of the UW System.
additionalinformation, please let us knpw We hope you will find this Report a useful resourcevas

work together to ensure state government provides excellent

Sincerely, & : . . , _
CATHY STEPP andcost—efective service to the citizens ofi¥¢onsin.
Secretary Sincerely,
GREGORY L. GRACZ
Director
State of Wisconsin
Office of State Employment Relations
Novembey 2011 ADVICE AND CONSENT OF THE SENATE
The Honorable, The Legislature: ) .
. . State of Wisconsin
It is my pleasure to present the@kkforce and Afirmative Department of Public Instruction

Action Report for Fiscal ¥ar 2010.

This Report is intended to serve the following purposes: November 29, 2ail

Satisfy the statutory requirement (s.230.04(9)(e)isw The Honorable, The Senate:
Stats.) for reporting to the governor and legislature on The following individual should be removed from
affirmative action statistics, accomplishments, goasid confirmationto serve on the Professional Standards Council for
recommendedctions for fiscal years 2009 and 2010; Teachers:

Providea historica_l reference almanac on classifies state A \NE TOBIAS-BECKER, effective September 7, 2010,
employee demographics as of June 2010, and how the}!o serve until June 30. 2013
changedn the ten years since 2000; and ' ) )

Serveas a strategic plannirtgol or managing the stase’ Thank you for your consideration.
permanentlassified workforce, through reporting on hiring, Sincerely,
turnover, retirement eligibility and workforce trends, &bth  TONY EVERS, PHD
theagency and enterprise level. State Superintendent
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