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; relating to: requiring hotel operators to provide human trafficking

AN ACT/.

awareness training to employees and granting rule-making authority.

Analysis by the Legislative Reference Bureau

This bill requires operators of hotels, motels, and inns to provide training to
each employee on recognizing and preventing human trafficking in order to obtain
a license from the Department of Agriculture, Trade and Consumer Protection or a
local health department acting as DATCP’s agent. Current law requires all
operators of a hotel, motel, or inn to hold a license granted by DATCP or a local health
department agent.

Also, under the bill, DATCP collaborates with the Department of Justice, the
Department of Corrections, and the Department of Tourism to develop criteria for the
human trafficking training required by the bill.

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:
A

SECTION 1. 97.605 (1) (cm) of the statutes is created to read:
97.605 (1) (cm) 1\./ The department and a local health department granted agent

status under s. 97.615 (2) may not issue a license under this section to an operator
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SECTIO& 1
of a hotel unless the hotel operator provides training to each employee near the time
of hire and periodically thereafter on recognizing and preventing human trafficking.

2. The department shall collaborate with the department of justice, the
department of corrections, and the department of tourism to develop criteria for the
training required under this paragrafih. The department shall promulgate rules
establishing requirements for the training provided under this paragragh based on
the criteria developed with the department of justice, the department of corrections,
and the department of tourism.

3. The department may promulgate rules for obtaining verification that a hotel
operator has satisfied the requirements of this paragraph.

SECTION 2. Effective date.

(1) This act takes effect on the first day of the 10th month beginning after
publication.

“+*NOTE: As a placeholder, this provision delays the effective date of the
requirements for 9 months, in order for the agencies to develop the training requirements
and for hotels to implement training programs. If you would like to change the timing
of when the draft takes effect, please let me know.

(END)
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1 AN ACT to create 97.605 (1) (em) of the statutes; relating to: requiring hotel

2 operators to provide human trafficking awareness training to employees and

3 granting rule-making authority.

Analysis by the Legislative Reference Bureau

This bill requires operators of hotels, motels, and inns to provide training to
each employee on recognizing and preventing human trafficking in order to obtain
a license from the Department of Agriculture, Trade and Consumer Protection or a
local health department acting as DATCP’s agent. Current law requires all
operators of a hotel, motel, or inn to hold a license granted by DATCP or a local health
department agent.
C 24 ’W”"é _Also, under the bill, DATCP collaborates with the Department of Justice, the
an¢ Department of@orrectloné3 and the Department of Tourism to develop criteria for the
La /w/j@ y  human trafficking training required by the bill.
For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

4 SECTION 1. 97.605 (1) (cm) of the statutes is created to read:
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97.605 (1) (cm) 1. The department and a local health department granted agent
status under s. 97.615 (2) may not issue a license under this section to an operator
of a hotel unless the hotel operator provides training to each employee near the time
of hire and periodically thereafter on recognizing and preventing human trafficking.

2. The department shall collaborate with the department of justice, the

Qo C AL JTEED 2200 P2 i8S,
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department of€orrections, and the department of tourism to develop criteria for the
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training required under this paragraph. The department shall promulgate rules
establishing requirements for the training provided under this paragraph based on
the criteria developed with the department of justice, the department of corrections,
and the department of tourism.

3. The department may promulgate rules for obtaining verification that a hotel
operator has satisfied the requirements of this paragraph.

SEecTION 2. Effective date.

(1) This act takes effect on the first day of the 10th month beginning after
publication.

#»NOTE: As a placeholder, this provision delays the effective date of the
requirements for 9 months, in order for the agencies to develop the training requirements
and for hotels to implement training programs. If you would like to change the timing
of when the draft takes effect, please let me know.

(END)
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AN ACT to create 97.605 (1) (cm) of the statutes; relating to: requiring hotel

operators to provide human trafficking awareness training to employees and

granting rule-making authority.

Analysis by the Legislative Reference Bureau

This bill requires operators of hotels, motels, and inns to provide training to
each employee on recognizing and preventing human trafficking in order to obtain
a license from the Department of Agriculture, Trade and Consumer Protection or a
local health department acting as DATCP’s agent. Current law requires all
operators of a hotel, motel, or inn to hold a license granted by DATCP or a local health
department agent.

Also, under the bill, DATCP collaborates with the Department of Justice, the
Department of Children and Families, and the Department of Tourism to develop
criteria for the human trafficking training required by the bill.

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 97.605 (1) (cm) of the statutes is created to read:
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SECTION 1

97.605 (1) (cm) 1. The department and alocal health department granted agent
status under s. 97.615 (2) may not issue a license under this section to an operator
of a hotel unless the hotel operator provides training to each employee near the time
of hire and periodically thereafter on recognizing and preventing human trafficking.

2. The department shall collaborate with the department of justice, the
department of children and families, and the department of tourism to develop
criteria for the training required under this paragraph. The department shall
promulgate rules establishing requirements for the training provided under this

paragraph based on the criteria developed, with the department of justice, the

PR chilaren nel Familie(
department of corrections] and the department of tourism.

3. The department may promulgate rules for obtaining verification that a hotel
operator has satisfied the requirements of this paragraph.

SEcTION 2. Effective date.

(1) This act takes effect on the first day of the 10th month beginning after
publication.

#+*NOTE: As a placeholder, this provision delays the effective date of the
requirements for 9 months, in order for the agencies to develop the training requirements
and for hotels to implement training programs. If you would like to change the timing
of when the draft takes effect, please let me know.

(END)
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From: Haywood, Kalan <Kalan.Haywood@legis.wisconsin.gov>
Sent: Tuesday, July 09, 2019 1:44 PM

To: Paczuski, Konrad <Konrad.Paczuski@legis.wisconsin.gov>
Subject: LRB 3386

Edits for bill.

* Employees must be trained within 6 months of the passage of the law or from when first hired. Employees must then
have training once every two years if still employed by the lodging facility.

* A lodging facility can use its own human trafficking awareness training program or a third party training program if it
meets the following requirements:

o A definition of human trafficking and commercial exploitation of children.

0 Guidance on how to identify individuals who are most at risk for human trafficking.

o The difference between human trafficking for purposes of labor and for purposes of sex specific to the lodging
industry.

o Guidance on the role of lodging facility’s employees in reporting and responding to the issue.

o Contact information for appropriate agencies, such as a national hotline and local law enforcement agencies.

* The training should be at least 20 minutes in duration and can be classroom or other effective interactive training and
education regarding human trafficking awareness.

* Employers must provide a form to employees to sign and return to the employer. The form would serve as an
acknowledgement of the employee being trained. The lodging facility must keep the form to provide to the Department
upon request. Department of Justice will be that department.

* The employer or employee of the lodging facility may not be deemed liable for any harm resulting from the failure of
an employee to prevent, detect or report suspected human trafficking if the lodging facility is in compliance with the
training law.

- Define “empioyer”.

- Effective date should be Jan 1, 2020.

- Itis the intent of the Legislature in enacting this section to establish a minimum threshold for human trafficking
awareness training and education. This section shall not be construed to discourage or relieve an employer from
providing for longer, more frequent, or more elaborate training and education regarding human trafficking
awareness. It is further the intent of the Legislature to encourage employers to take all reasonable steps
necessary to lead to the rescue of human trafficking victims and prevent any kind of human trafficking in their
establishments.

- (g) If an employer violates this section, the department may seek an order requiring the employer to comply
with these requirements.

- http://leginfo.legislature.ca.gov/faces/biliNavClient.xhtm|?bill id=201720180SB970

- https://legiscan.com/iL/text/SB1890/2019

- Also, the mandate would not be linked to their license, so their will need to be no need for DATCAP
involvement.

Yours in service,

Representative Kalan Haywood
Wisconsin's Sensational 16th District
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SB-970 Employment: human trafficking awareness. (2017-2018)

SHARE THIS: Date Published: 09/27/2018 09:00 PM

Senate Bill No. 970

CHAPTER 842

An act to add Section 12950.3 to the Government Code, relating to employment.

[ Approved by Governor September 27, 2018. Filed with Secretary of State
September 27, 2018. ]

LEGISLATIVE COUNSEL'S DIGEST

SB 970, Atkins. Employment: human trafficking awareness.

Existing law requires specified businesses and other establishments to post a notice, as developed by the
Department of Justice, that contains information relating to slavery and human trafficking, including information
regarding specified nonprofit organizations that a person can call for services or support in the elimination of
slavery and human trafficking.

The California Fair Employment and Housing Act (FEHA) makes specified employment practices unlawful, including
the harassment of an employee directly by the employer or indirectly by agents of the employer with the
employer's knowledge. FEHA requires employers with 50 or more employees to provide at least 2 hours of
prescribed training and education regarding sexual harassment to all supervisory employees within 6 months of
their assumption of a supervisory position and once every 2 years, as specified.

This bill would amend FEHA to require specified employers to provide at least 20 minutes of prescribed training
and education regarding human trafficking awareness to employees who are likely to interact or come into contact
with victims of human trafficking, as defined. The bill would establish a schedule for compliance commencing
January 1, 2020. The bill would authorize the Department of Fair Employment and Housing, in the case of an
employer violation of the bill’s requirements, to seek an order requiring compliance.

Vote: majority Appropriation: no Fiscal Committee: yes Local Program: no

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:
SECTION 1. Section 12950.3 is added to the Government Code, to read:

12950.3. (a) For purposes of this section, “employer” means a hotel or motel. “Employer” does not mean a bed
and breakfast inn, as that term is defined in subdivision (b) of Section 24045.12 of the Business and Professions
Code.

(b) (1) By January 1, 2020, an employer shall provide at least 20 minutes of classroom or other effective
interactive training and education regarding human trafficking awareness to each employee who is likely to
interact or come into contact with victims of human trafficking and who is employed as of July 1, 2019, -and,
within six months of his or her employment in that role, to each new employee who is likely to interact or come
into contact with victims of human trafficking. An employer who has provided this training and education to an
employee on or before January 1, 2019, shall not be required to provide additional training to that empioyee to
meet the requirements of this subparagraph.

(2) After January 1, 2020, an employer shall, once every two years, provide human trafficking awareness training
and education to each employee who is likely to interact or come into contact with victims of human trafficking
and, within six months of his or her employment in that role, to each new employee who is likely to interact or
come into contact with victims of human trafficking.

(3) As used in this subdivision, “an employee who is likely to interact or come into contact with victims of human




trafficking” includes, but is not limited to, an employee who has reoccurring interactions with the public, including,
but not limited to, an employee who works in a reception area, performs housekeeping duties, helps customers in
moving their possessions, or drives customers.

(c) The human trafficking awareness training and education required by subdivision (b) shall include, but is not
limited- to, the following:

(1) The definition of human trafficking and commercial exploitation of children.

(2) Guidance on how to identify individuals who are most at risk for human trafficking.

(3) The difference between labor and sex trafficking specific to the hotel sector.

(4) Guidance on the role of hospitality employees in reporting and responding to this issue.

(5) The contact information of appropriate agencies, including, but not limited to, the National Human Trafficking
Hotline toll-free telephone number, 1-888-373-7888, and text line, 233733, and the telephone numbers of the
appropriate local law enforcement agencies.

(d) The human trafficking awareness training and education required by subdivision (b) may also include, but is
not limited to, materials and information provided by the Department of Justice, the Blue Campaign of the federa!
Department of Homeland Security, and private nonprofit organizations that represent the interests of victims of
human trafficking.

(e) The lack of reporting of a human trafficking case that occurs in a hotel, motel, or bed and breakfast inn by an
employee of that establishment, shall not, by itself, result in the liability of any employer or employee of that
establishment to the human trafficking victim or victims in the case in question or to any other legal party.

(f) It is the intent of the Legislature in enacting this section to establish a minimum threshold for human
trafficking awareness training and education. This section shall not be construed to discourage or reiieve an
employer from providing for longer, more frequent, or more elaborate training and education regarding human
trafficking awareness. It is further the intent of the Legislature to encourage employers to take all reasonable
steps necessary to lead to the rescue of human trafficking victims and prevent any kind of human trafficking in
their establishments.

(9) If an employer violates this section, the department may seek an order requiring the employer to comply With
these requirements.
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2 (’gﬁ?ﬁgﬁpiovide human trafficking awareness training to employees{é@d;)
3 » (granting rule-making authority:

Analysis by the Legislative Reference Bureau

TASS T "This bill re uires operators of hotels»,'mOtelS," and inns to provide trainihz\fb\
£V /each employee on recognizing and preventing human trafficking in order to obtain j
/) \() a license from the Department of Agriculture, Trade and Consumer Protection or a

~=] local health department acting as DATCP’s agent. Current law requires alll
operators of a hotel, motel, or inn to hold a license granted by DATCP or a local health:
department agent.
Also, under the bill, DATCP collaborates with the Department of Justice, the |
Department of Children and Families, and the Department of Tourism to develop /
criteria for the human trafficking training required by thebill.
~ For further information see the stafe fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
Fh e g enact as follows:

s,

4 [‘”SVEVCTION’ 1. 97 .:605’(1) (em) of the statutes is created to read: s
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SEcTION 1

T
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) y 97.605 (1) (cm) 1. The department and a local health department granted

i
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status under s. 97.615 (2) may not issue a license under this section to an operator
| of a hotel unless the hotel operator provides training to each employee near the time
X\‘ of hire and periodically thereafter on recognizing and preventing human trafficking.
2. The department shall collaborate with the department of justice, the

department of children and families, and the department of tourism to develop

criteria for the training required under this paragraph. The department shall o

promulgate rules establishing requirements for the training provided under this \
| paragraph based on the criteria developed with the department of justice, the K
; department of children and families, and the department of tourism.

3. The department may promulgate rules for obtaining verification that a hotel

operator has satisfied the requirements of this paragraph.
SEcTION 2. Effective date.
(1) This act takes effect on the first day of the 10th month beginning after

publication.

| “*NOTE: As a placeholder, this provision delays the effective date of the

! requirements for 9 months, in order for the agencies to develop the training requirements

4 and for hotels to implement training programs. If you would like to change the timing /
:" of when the draft takes effect, please let me know. o ~

»:/“

(END)
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INS A

Under this bill, the Department of Justice is required to certify an operator of
a lodging establishment as providing human trafficking awareness training if the
operator provides training on human trafficking awareness that satisfies
requirements specified in the bill to certain employees. The bill defines a “lodging
establishment” as a hotel, motel, inn, bed and breakfast establishment, or tourist
rooming house.

The bill also requires DOJ to develop, maintain, keep current, and make
available to the public on the Internet a computer database of lodging
establishments in the state that are certified as providing human trafficking
awareness training to employees.

END INS A

INS 1-3 A

SECTION 1. 165.705 of the statutes is created to read:

165.705 Certifying lodging establishments for human trafficking
awareness training. (1) In this section:

(a) “Lodging establishment” means any of the following:

1. Abed and breakfast establishment, as defined in s. 97.01 (1g). /
2. Ahotel, as defined in s. 97.01 (7).

e

3. Atourist rooming house, as defined in s. 97.01 (15k). -

(b) “Lodging establishment worker” means a person employed by an operator
of a lodging establishment who has recurring interactions with the public, including
an employee who works in the reception area, performs housekeeping dﬁties, helps
customers in moving their possessions, or transports by vehicle customers of the
lodging establishment. . g Sus b
(2) The department shall certify as providing human trafficking awareness

training a lodging establishment operator that applies to the department if the
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lodging establishment operator provides training to lodging establishment workers
that satisfies all of the following:

(a) The training consists of all of the following:

1. A presentation of the definition of human trafficking and commercial
exploitation of children.

2. Guidance on how to identify individuals who are mnst at risk for human
trafficking.

3. A description specific to the lodging industry of the differences between
human trafficking for purposes of labor and for purposes of sex.

4. Guidance on the role of lodging establishment workers in reporting and
responding to human trafficking.

5. The contact information of appropriate agencies, including local law
enforcement agencies and telephone hotlines.

(b) The training is at least 20 minutes in duration and provided in a classroom

or another effective and 1nteract1ve settlng.

l
(¢) The training is prov1dedjaw1th1n 6 months of the date that 'a“f rzrr\ﬁw ]

B ’ B _—,‘-—.\
’es&lzhshmenﬁworker begins to be employed by the lodging establishment operator

~ and during every 2-year period thereafter.

[e] {: kJ 19 é%% [+
(3) The departmentjsTﬁll develop, maintain, keep current, and make available

to the public on the Internet a computer database of lodging establishments in the
state that are certified under sub. (2) 4

SECTION 2. Nonstatutory provisions.

(1) CURRENT LODGING ESTABLISHMENT WORKERS. Notwithstanding s. 165.705 (2)

(c), an operator of a lodging establishment may be certified under s. 165.705 (2), if

within 6 months after the effective date of this subsection the operator provides
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human trafficking awareness training that satisfies s. 165.705 (2) (a) and (b) to

persons Who@n the effective date of this subsection|lodging establishment

st s TS

workers, as defined’in 8. 165.705 (1) (b), and remain employed by the operator.
SecTION 3. Effective date.
(1) This act takes effect on January 1, 2020.
END INS 1-3
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DRAFT LEGISLATION — HUMAN TRAFFICKING AWARENESS TRAINING AND OTHER PURPOSES
Training

Effective [DATE], every operator of a public lodging establishment [state laws will dictate the definitions of
what constituents a public lodging establishment or operator of] shall provide human trafficking awareness
training. Training shall occur for every hotel employee within 180 days of employment or within 180 days of
enactment of this act.

‘Human Trafficking Awareness Training shall include, but not be limited to, the following components:

1. The definition of human trafficking and commercial exploitation of children;

2. Guidance on how to identify individuals at risk for trafficking;

3. Guidance on how to identify the signs of trafficking and individuals potentially engaged in the act of
trafficking;

4. Differences between labor and sex trafficking, spec:ﬁc to the hotel sector;

Guidance on the role of hospitality employees in reporting and responding to this issue; and

6. The contact information for the National Human Trafficking Hotline tollfree number and text line or
contact information for the local law enforcement [agency].

bl

Any person who owns or operates a public lodging establishment within the state shall annually certify no later
than December 31 of each year that all employees employed by the pub/lc lodging establishment more than
180 days have completed the training required by this section.

Signage

By [DATE], every operator of a public Iodging establishment [state laws will dictate the definitions of what
constituents a public lodging establishment or operator of] shall post in a location conspicuous to employees
human trafficking awareness signage, printed in an easily legible font in English and any other language
spoken by at least ten percent of the employees.

Policies and procedures for identifying and reporting

By [DATE], every operator of a public lodging establishment [state laws will dictate the definitions of what
constituents a public lodging establishment or operator of] shall implement procedures for the reporting of
suspected human trafficking to the National Human Trafficking Hotline or to a local law enforcement [agency]
and shall implement a human trafficking prevention policy which shall apply to all employees.

Recognizes trafficking prevention efforts

An owner, operator or employee of a public lodging establishment who complies in good faith with this section
shall not be liable for any act or omission arising out of or related to human trafficking committed by a third-
party unless the owner, operator or employee of the public lodging establishment knowingly assists the
commission of human trafficking.

Penalties

The [agency] shall maintain a list available to other state agencies of public lodging establishments that have
been deemed to be out of compliance with this chapter. The [agency] shall provide public lodging
establishments 90 days to cure violations of this chapter prior to inclusion on the out of compliance list.



For the purpose of making payments under this chapter for lodging expenses, each state [agency] shall ensure
that, to the extent practicable, commercial lodging room nights for employees of that [agency] are booked in a
public lodging establishment that has not been deemed out of compliance with this chapter by the [agency].

The [agency] shall determine through rulemaking a fine schedule in accordance with existing fine schedules for
public lodging establishment regulations.



Requested changes to LRB 3386/P4

\/On page 2, somewhere in lines 7 through 11, add to the definition of lodging establishment worker the
owner and/or operator of a bed and breakfast establishment and tourist rooming house.

On page 3, lines 1 and 2 — remove all of #5, which is the requirement that the training include the

contact information of appropriate agencies, including local law enforcement agencies and telephone
hotlines.

\/On page 3, lines 8 and 9 — remove “and make available to the public on the Internet.”

We also would like to better understand the process for lodging establishments to become certified:

e What type of information or proof do you envision the lodging establishment submitting to the
Department for certification? Does the lodging establishment have to submit the training to the
department to prove it meets the training requirements? Does the lodging establishment
submit some type of proof of completed training by the required employees?

¢ How often does the lodging establishment submit the information to the Department? Once?
Annually? Biennially?



Legislative Assistant, Rep. Kalan Haywood
Email: Danielle.McClendon@legis.wisconsin.gov
Phone: (608) 237-9402

Capitol Office Location: 16 West

From: Zimmerman, Danielle <Danielle.Zimmerman@legis.wisconsin.gov>
Sent: Tuesday, July 23, 2019 3:07 PM

To: McClendon, Danielle <Danielle.McClendon@legis.wisconsin.gov>
Subject: FW: HT bill with Rep. Haywood

From: Loudenbeck, Amy <Amy.Loudenbeck@legis.wisconsin.gov>
Sent: Tuesday, July 16, 2019 12:00 PM

To: Zimmerman, Danielle <Danielle.Zimmerman@Ilegis.wisconsin.gov>
Cc: Loudenbeck, Amy <Amy.Loudenbeck@legis.wisconsin.gov>
Subject: HT bill with Rep. Haywood

I'like the bill and am interested in being a co-author/co-sponsor. | do have a few questions. .. ..

ADDING THE LANGUAGE TO CREATE AN “OFFICIAL LOGOTYPE”

The veterans biz bill | was thinking of required the department of veterans affairs to create a logotype to show
certification of a certification program that was already in place. Having said that, | do think it is prudent to add it to the
bill. 'You will note in Goyke’s testimony in the ROCP that the current law certification is a joint efforts between DOA and
DVA. | don’t know where that is in statute but might be worth looking into

https://legis.wisconsin.gov/senate/republicans/media/2023/1016govkeveteranlogo.pdf
https://docs.legis.wisconsin.gov/2015/proposals/SB575

WHO IS RESPONSIBLE FOR THE CERTIFICATION

DATCP already does the licensing, but tourism would presumably be doing the promoting (like travel green)? Does DOJ
want to be the primary on this. That would create a whole new database to set up and maintain over there. Not sure if
it is easier to have either DATCP or Tourism take the lead and require them to consult with DOJ on the certification
piece?

| wonder does the “task force” with co-chaired by DOJ have representatives from DATCP or Tourism on it? if so that
might give us an indication of how they are already involved in these types of efforts.

WHAT DOES HOTEL & LODGING ASSOCIATION THINK?
Just wondering if they have been provided the new draft and if they like it?4

Rep.‘ Amy Loudenbeck
608 266-9967
Rep.loudenbeck@legis.wi.gov
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1 AN ACT to create 165 705 of the statutes relating to: /a certlflcatlon for lodglng \

2 estabhshment operators that prov1de human trafflckmg awareness training to

3 ka?E?RlQYG@‘S-

Analysis by the Legzslatwe Reference Bureau —

Under this bill, the Department of Justice is requlred to certlfy an operator of
a lodging estabhshment as providing human trafficking awareness training if the ;
Zﬂfﬁ/ operator provides training on human trafficking awareness that satisfies
I | requirements specified in the bill to certain employees. The bill defines a “lodging
P /] establishment” as a hotel, motel, inn, bed and breakfast establishment, or tourist
rooming house. _
1 The bill also requires DOJ to develop, maintain, keep current, and make i
{ available to the public on the Internet a computer database of lodging |
?
i

&3‘:\9
o

establishments in the state that are certified as prov1d1ng human trafflcklng /
awareness training to employees. -

“For further information see the state f1scal estimate, Wthh Wlll be prlnted as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do

TWS j-2 4 enractas follows:

4 SECTION 1. 165.705 of the statutes is created to read:



10
Tt
12

13
14
15
16
17
18
19
20
21
22
23

24

2019 - 2020 Legislature : @— ‘ LRB-3386/P4
o ' KP:¢js

1
//c/wm? Fra u"‘ﬁfuu AwE sl 000 57 /’"3 /@/‘ﬁ?ff SfEfC;I‘ oN 1

’/Qx" (i @5’4’5 g u@,ﬁ“i"

165.705 / Certlfymg lOdglllg establlshments for human trafflckmg

@rqypss tralnlng (1) In this section:

(a) “Lodging establishment” means any of the following:

1. A bed and breakfast establishment, as defined in s. 97.01 (1g).

2. A hotel, as defined in s. 97.01 (7).

3. A tourist rooming house, as defined in s. 97.01 (15k)

Wgﬂ/ﬁ*’ D the i /f//ﬁ v i /ﬂ

(b) “Lodging establishment worker” means @person employed by an operator
of alodging establishment who has recurring interactions with the public, including
an employee who works in the reception area, performs housekeeping duties, helps

customers in moving their possessions, or transports by vehicle customers of the

lodging establishment.

;?ffz ,,,,,,

(2) The department of Justlce shall certlfy as pr0v1d1ng human trafflckmg

e
&

' awareness training a lodging establishment operator that applies to the department

| if the lodging establishment .operator provides training to lodging estabhshment/

workers that satisfies all of the following: .

I 4 The training consists of all of the following:
é%""“’?@ A presentation of the definition of human trafficking and commercial
exploitation of children.

i{&’

a Guidance on how to identify individuals who are most at risk for human

trafficking.

C. “@A description specific to the lodging industry of the differences between
human trafficking for purposes of labor and for purposes of sex.

(vja’

“‘Q' Guldance on the role of lodging establishment Workers in reporting and

responding to human trafficking.

!
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SECTION 1

& ‘%25?} The contact information of appropriate agencies, including local law
enforcement agencies and telephone hotlines.

2,,; %} The training is at least 20 minutes in duration and provided in a classroom
or another effective and interactive setting.

3» %ﬂ%} The training is prov1ded to each lodging estabhshment ‘worker within 6
powortk o
months of the date that the worker begins LO be employe‘d b7 the lodging

o e

—

establishment ©peratod and during every 2-year period thereafter
4@ - 2 1l b

. WﬁO 1 k
{M } The department of Justlce shall develop, mamtam/% eep current( anW

O Qvallable to the pubhc on the Interneﬂ a computer database of lodging

establishments in the state that are certlfled under sub. (2)

<10 1 4

SEcCTION 2. Nonstatutory provisions.

(1) CURRENT LODGING ESTABLISHMENT WORKERS. Not }hstandmg s. 165.705 (2)
Vg;*@ﬂ“” & cery, m?/fw;

(4)3. .
@%an operator of a lodging establishment may be certifiedunder s. 165.705 (2), if

|
within 6 months after the effective date of this subsection the operator % vides

i& Galy
human trafficking awareness training that satisfies s. 165.705 (2) {a) and (lo))f to M

persons who on the effective date of this subsection are lodging establishment
workers, as defined in s. 165.705 (1) (b), and remam employed by the operatov

SECTION 3 Effectlve date

(PReTER e mTechvedate. e vy
Zgnit
\ (1) This act takes effect on J [anuary 1 1, 2020 >dw Wit .

/[f? M/C’ g €57 @t/"l/d"”“f”r%
(END) S
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INS A

This bill requires the Department of Justice to grant annual human trafficking
awareness certifications to the operators of lodging establishments that provide
human trafficking awareness training to certain employees, display a human
trafficking awareness poster, and implement procedures for the reporting of
suspected human trafficking. The bill defines a “lodging establishment” as a hotel,
motel, inn, bed and breakfast establishment, or tourist rooming house.

The bill also requires DOJ to design a logotype to be used by lodging
establishments granted the human trafficking awareness certification under the
bill.  Additionally, DOJ must use the receipts from the fees for obtaining a
certification to investigate human trafficking crimes.

Under the bill, an owner, operator, or employee of a lodging establishment
granted a certification is not liable for damages related to human trafficking carried
out by a third party unless the owner, operator, or employee knowingly assists the
human trafficking.

END INS A

INS 1-3 A

SECTION 1. 20.455 (2) (hm) of the statutes is created to read:

20.455 (2) (hm) Human traofficking investigations. All moneys received from
fees paid under s. 165./ 705 (é/), to be used to investigate human trafficking crimes, as
defined in s. 165.50‘g (D (an‘lf).

END INS 1-3

INS 2-11 %

2. An operator of a bed and breakfast establishment, as defined in s. 97.01 (1g),
or a tourist rooming house, as defined in s. 97.01 (15k).

(2) The department of justice shall grant a human trafficking awareness
certification to a lodging establishment operator that submits an application on a

form provided by the department of justice and does all of the following:

(a) Pays a fee of $100.
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(b) Provides training to lodging establishment workers that satisfies all of the
following:

END INS 2-11

INS 3-7

(¢) Submits a description of the content of the human trafficking awareness
training provided under par. (b{. /

(d) Conspicuously displays the poster under s. 165.71 (1) to lodging
establishment workers.

(e) Implements procedures for lodging establishment workers to report
suspected human trafficking to appropriate agencies, including local law
enforcement agencies and telephone hotlines. p

(3) (a) A certification granted under sub. (2) expires on June 30, except that a
certification initially granted during the period beginning on April 1 and ending on
June 30 expires on June 30 of the following year.

(b) The department of justice may revoke the certification of a lodging
establishment operator granted under sub. (2)/ if the department of justice

determines| the loég\ihg’ establishment operator does not satisfy the requirements
under sub. (2{

(4) The department of justice shall design an official logotype appropriate for
use by lodging establishment operators certified under sub. (Zl; and shall prohibit
the use of the logotype by persons other than persons certified under sub. (2‘/).

END INS 3-7

INS 3-10

(6) An owner, operator, or employee of a lodging establishment certified under

sub. (2) shall not be liable for any claim for damages arising out of any act or omission
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related to human trafficking carried out by a 3rd party unless the owner, operator,
or employee knowingly assists the human trafficking.

END INS 3-10
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AN ACT to create 20.455 (2) (hm) and 165.705 of the statutes; relating to: human

trafficking awareness certifications for lodging establishments and making an

appropriation.

Analysis by the Legislative Reference Bureau

This bill requires the Department of Justice to grant annual human trafficking
awareness certifications to the operators of lodging establishments that provide
human trafficking awareness training to certain employees, display a human
trafficking awareness poster, and implement procedures for the reporting of
suspected human trafficking. The bill defines a “lodging establishment” as a hotel,
motel, inn, bed and breakfast establishment, or tourist rooming house.

The bill also requires DOJ to design a logotype to be used by lodging
establishments granted the human trafficking awareness certification under the
bill. ~ Additionally, DOJ must use the receipts from the fees for obtaining a
certification to investigate human trafficking crimes.

Under the bill, an owner, operator, or employee of a lodging establishment
granted a certification is not liable for damages related to human trafficking carried
out by a third party unless the owner, operator, or employee knowingly assists the
human trafficking.
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SECTION 3

persons who on the effective date of this subsection are lodging establishment
workers, as defined in s. 165.705 (1) (b), and continue to work at the lodging
establishment.

(END)



Walker, Dan

From: LRB.Legal

To: Rep.Haywood@legis.wisconsin.gov
Subject: Draft review: LRB -3386/1
Attachments: 19-3386/1

State of Wisconsin - Legislative Reference Bureau
One East Main Street - Suite 200 - Madison

The attached draft was prepared at your request. Please review it carefully to ensure that it satisfies your
intent. If you have any questions concerning the draft or would like to have it redrafted, please contact Konrad
Paczuski, Legislative Attorney, at (608) 504-5814, at Konrad.Paczuski@legis.wisconsin.gov, or at One East
Main Street, Suite 200.

We will jac'ket this draft for introduction in the Assembly.

If a jacket is needed immediately, please let us know in your response e-mail so we know to immediately
jacket the proposal for you.

If the last paragraph of the analysis states that a fiscal estimate will be prepared, the LRB will submit a request
to DOA when the draft is introduced. You may obtain a fiscal estimate on the draft prior to introduction by
contacting our program assistants at LRB.Legal@]legis.wisconsin.gov or at (608) 266-3561. If you requested a
fiscal estimate on an earlier version of this draft and would like to obtain a fiscal estimate on the current version
before it is introduced, you will need to request a revised fiscal estimate from our program assistants.

Please call our program assistants at (608) 266-3561 if you have any questions regarding this email.



