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Intent:

Repeal the provisions enacted in 2017 Act 327, which preempted local governments from
regulating certain areas of employment such as hours, wage claims, etc.
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1 AN AcT ...; relating to: the budget.

\% Analysis by the Legislative Reference Bureau
N LOCAL GOVERNMENT

State, local employment regulations; repeal preemption of local government
regulations

This bill repeals the preemption of local governments from enacting or
enforcing ordinances related to various employment matters, including the
following:

1. Regulations related to wage claims and collections.

2. Regulation of employee hours and overtime, including scheduling of
employee work hours or shifts.

3. The employment benefits an employer may be required to provide to its
employees.

4. An employer’s right to solicit information regarding the salary history of
prospective employees.

The bill repeals a prohibition on political subdivisions from enactlng or
enforcing an ordinance regarding any of those matters.

The bill also repeals a prohibition against a political subdivision from imposing
an occupational licensing requirement on an i%djxidual, to whom a state government
occupational licensing requirement applies, \I’TII\CB is more stringent than the state

~ requirement. The bill also repeals a provisionjunder which neither the state nor a
local governmental unit may enact a statute or ordinance, adopt a policy or
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regulation, or irhpose acontract, zoning, permitting, or licensing requirement, or any

other conditiony that would require any person to accept any pravision that is a

N subject of collec‘t’iv/g bargaining under state or federal labor laws. [Pu¥Billidefines

" federal labor laws'as the National Labor Relations Act. Finally, the bill repeals a

prohibition under which the state and local governments, and their employees, could

. require any person to waive the person’s rights under state or federal labor laws as
a condition of any other approval by the state or local governmental unit.

7 For further information see the state and local fiscal estimate, which will be

printed as an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows: -

e ‘
SECTION 1. 66.0134 of the statutes is repealed.
/

SECTION 2. 66.0408 (2) (d) of the statutes is repealed.
.SECTION 3. 103.067 of the statutes is repealed.

SECTION 4. 103.i/2 of the statutes is repealed.

SECTION 5. 103./36 of the statutes is repealed.

SECTION 6. 104.001 (3) of the statutes is created to read:

104.001 (3) This section does not affect an ordinance that, subject to s. 66.0903,
requires an employee of a cbunty, city, village, or town, an émployee who performs
work under a contract for the provision of services to a county, city, villagé, or town,
or an employee who performs work that is funded by financial assistance from a

_ county, city, village, or town to be paid at a minimum wage rate specified in the
ordinance. |

SECTION 7. 109.0/9 (3) of the statutes is repealed.

SECTION 8. 947.2{ of the statutes is repealed.

(END)
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EMPLOYMENT

1. State and local employment regulations; repeal preemption of local
government regulations

This bill repeals the preemption of local governments from enacting or
enforcing ordinances related to various employment matters, including the
following:

1. Regulations related to wage claims and collections.

2. Regulation of employee hours and overtime, including scheduhng of
employee work hours or shifts.

3. The employment benefits an employer may be required to provide to its
employees.

4. An employer’s right to solicit 1nformat10n regarding the salary history of
prospective employees.

The bill repeals a prohibition on political subdivisions from enactlng or
enforcing an ordinance regarding any of those matters.

The bill also repeals a prohibition against a political subdivision from imposing
an occupational licensing requirement on an individual, to whom a state government
occupational licensing requirement applies, that is more stringent than the state
requirement. The bill also repeals a provision under which neither the state nor a
local governmental unit may enact a statute or ordinance, adopt a policy or
regulation, or impose a contract, zoning, permitting, or licensing requirement, or any
other condition, that would require any person to accept any provision that is a
subject of collective bargaining under state or federal labor laws. Current law
defines “federal labor laws” as the National Labor Relations Act. Finally, the bill
repeals a prohibition under which the state and local governments, and their
employees, could require any person to waive the person’s rights under state or
federal labor laws as a condition of any other approval by the state or local
governmental unit.
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1 AN AcCT ...; relating to: the budget.

Analysis by the Legislative Reference Bureau |
LOCAL GOVERNMENT

1. State and local employment regulations; repeal preemptzon of local
government regulations -
This bill repeals the preemption of local governments enacting or

enforcing ordinances related to{various employment matters, includ@“?e
following: T h

1. Regulations related to wage claims and collections.

2. Regulation of employee hours and overtime, including scheduling of
employee work hours or shifts.

3. The employment benefits an employer may be required to provide to its
employees.

prospectlve employees e
The bill repeals a prohibition on pohtlcal subd1v1s1ons from enactlng
enforcing an ordinance regarding any of those matters. S .

— The bill also repeals a prohibition against a polltlcal subd1v1s1on from 1mpos1ng
}\» an occupational licensing requirement on an individual @om a state governmen @/ e

L Cccuﬁgt}onal licensing requirement apphe that is more stringent than the state

requirement. The b111 also repeals a provision under which neither the state nor a
local government b may enact a statute or ordinance, adopt a policy or

L
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L regulation, or impose a contract, zoning, permitting, or licensing requirement, or any
other condition, that would require any person to accept any provision that is a
?} subject of collective bargaining under state or federal labor laws. Current law

defines “federal labor laws” as the National Labor Relations Act. Finally, the bill
repeals a prohibition under which the state and local governments, and their
employees, could require any person to waive the person’s rights under state or

%

N federal labor laws as a condition of any other approval by the state or local
¢ :-2 governmental unit.
O EMPLOYMENT
S,

§ 1. State and local employment regulatzons, repeal preemption of local
3 government regulations
\) This bill repeals the preemptlon of local governments frm)n enacting or
Y

N enforcing ordinances related to various employment matterej/ M@cl@ng the
W vollowing:

Regulatiens-related towage claims and collections:. R
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2. Regulatlon of employee hours and overtime, including scheduling of /.
/ployee-work hours or shifts. "
3. The employment benefits an employer may be required to/pr/ov«lde to its

ployees.
4. An employer s rlght to solicit information regardlng the’ salary history of

rospectlve employees. \
The bill repeals a prohlbltlon on pohtlcal subdivisions from enacting or

nforcmg an ordinance regarding any-of those mattefs.
;' The bill also repeals a prohibition agamst a,polltlcal subdivision from imposing
'an occupational licensing requirement on am1nd1v1dua1 to whom a state government
occupational licensing requirement apphes that'is more stringent than the state
requirement. The bill also repeals. a‘provision under “which neither the state nor a
| local governmental unit may ehact a statute or ordinance, adopt a policy or
| regulation, or impose acontl;act zonlng, permitting, or hcensmg requlrement or any
. other condition, that wetld require any person to accept any provision that is a
f subject of collective- ‘bargaining under state or federal labor laws.. Current law
defines “federal Tabor laws” as the National Labor Relations Act. Flnally, the bill/
. repeals a_prohibition under which the state and local governments, ‘and thei g
é could require any person to waive the person’s rights under state /;

R
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I employe
{! federal labor laws as a condition-of any other approval-by-the.state.or \%\0

overnmental uniti— . ../
For further information see the state and local fiscal estimate, which will be

printed as an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 66.0134 of the statutes is repealed.
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SECTION 2

SEcTION 2. 66.0408 (2) (d) of the statutes is repealed.

SecTION 3. 103.007 of the statutes is repealed.

SECTION 4. 103.12 of the statutes is repealed.

SECTION 5. 103.36 of the statutes is repealed.

SECTION 6. 104.001 (3) of the statutes is created to read:

104.001 (3) This section does not affect an ordinance that, subject to s. 66.0903,
requires an employee of a county, city, village, or town, an employee who performs
work under a contract for the provision of services to a county, city, village, or town,
or an employee who performs work that is funded by financial assistance from a
county, city, village, or town to be paid at a minimum wage rate specified in the
ordinance.

SECTION 7. 109.09 (3) of the statutes is repealed.

SECTION 8. 947.21 of the statutes is repealed.

(END)
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AN Act ...; relating to: the budget.

Analysis by the Législative Reference Bureau
LOCAL GOVERNMENT

1. State and local employment regulations; repeal preemption of local
government regulations

This bill repeals the preemption of local governments enacting or enforcing
ordinances related to the following:

1. Regulations related to wage claims and collections.

2. Regulation of employee hours and overtime, including scheduling of
employee work hours or shifts.

3. The employment benefits an employer may be required to provide to its
employees. '

4. An employer’s right to solicit information regarding the salary history of
prospective employees. ‘

The bill also repeals a prohibition against a political subdivision from imposing
an occupational licensing requirement on an individual that is more stringent than
the state requirement. The bill also repeals a provision under which neither the state
nor a local government may enact a statute or ordinance, adopt a policy or regulation,
or impose a contract, zoning, permitting, or licensing requirement, or any other
condition, that would require any person to accept any provision that is a subject of
collective bargaining under state or federal labor laws. Current law defines “federal
labor laws” as the National Labor Relations Act. Finally, the bill repeals a
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prohibition under which the state and local governments, and their employees, could
require any person to waive the person’s rights under state or federal labor laws as
a condition of any other approval by the state or local governmental unit.

EMPLOYMENT

1. State and local employment regulations; repeal pfeemption of local
government regulations

This bill repeals the preemption of local governments from enacting or
enforcing ordinances related to various employment matters. See Local Government.

For further information see the state and local fiscal estimate, which will be
printed as an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 66.0134 of the statutes is repealed.
SECTION 2. 66.0408 (2) (d) of the statutes is repealed.

SECTION 3. 103.007 of the statutes is repealed. :

SECTION 4. 103.12 of the statutes is repealed. , o f$
FH¥ This 1< feesnciled $103.12. This cection has been ai‘?ﬁﬁﬁé b“‘l MH’

SECTION 5. 103.36 of the statutes is repealed. With The Fallswing LR8 humberz *

SECTION 6. 104.001 (3) of the statutes is created to read: 20561/ Pl aﬁj < %/? 2.

104.001 (3) This section does not affect an ordinance that, subject to s. 66.0903,

 requires an employee of a county, city, village, or town, an employee who performs

work under a contract for the provision of services to a county, city, village, or town,
or an employee who performs work that is funded by financial assistance from a
county, city, village, or town to be paid at a minimum wage rate specified in the
ordinance. ‘

SECTION 7. 109.09 (3) of the statutes is repealed.

SECTION 8. 947.21 of the statutes is repealed.

(END)
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February 21, 2019

This draft reconciles LRB-1775/P2, LRB-2039/P1 and LRB-2044/P2. All of these
drafts should continue to appear in the compiled bill.

Mary Alice McGreevy

Legislative Attorney

(608) 504-5866 :

MaryAlice. McGreevy@legis.wisconsin.gov
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AN Act ...; relating to: the budget.

Analysis by the Legislative Reference Bureau
LOCAL GOVERNMENT

1. State and local employment regulatzons, repeal preemption of local -
government regulations :

This bill repeals the preemption of local governments enacting or enforcing
ordinances related to the following:

1. Regulations related to wage claims and collections.

2. Regulation of employee hours and overtime, including scheduling of
employee work hours or shifts.

3. The employment benefits an employer may be required to provide to its
employees.

4. An employer’s right to solicit information regarding the salary history of
prospective employees.

The bill also repeals a prohibition against a political subdivision from imposing
an occupational licensing requirement on an individual that is more stringent than
the state requirement. The bill also repeals a provision under which neither the state
nor alocal government may enact a statute or ordinance, adopt a policy or regulation,
or impose a contract, zoning, permitting, or licensing requirement, or any other
condition, that would require any person to accept any provision that is a subject of
collective bargaining under state or federal labor laws. Current law defines “federal
labor laws” as the National Labor Relations Act. Finally, the bill repeals a
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prohibition under which the state and local governments, and their employees, could
require any person to waive the person’s rights under state or federal labor laws as
a condition of any other approval by the state or local governmental unit.

EMPLOYMENT

1. State and local employment regulations; repeal preemption of local
government regulations

This bill repeals the preemption of local governments from enacting or
enforcing ordinancesrelated to various employment matters. See Local Government.

For further information see the state and local fiscal estimate, which will be
printed as an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 66.0134 of the statutes is repealed.
SECTION 2. 66.0408 (2) (d) of the statutes is repealed.
SEcTION 3. 103.007 of the statutes is repealed.
SECTION 4. 103.12 of the statutes is repealed.

+++NOTE: Thisisreconciled s. 103.12. This section has beén affected by drafts with
the following LRB numbers: -2039/p1l and -2044/p2.

SEcTION 5. 103.36 of the statutes is repealed.

SECTION 6. 104.001 (3) of the statutes is created to read:

104.001 (3) This section does not affect an ordinance that, subject to s. 66.0903,
requires an employee of a county, city, village, or town, an employee who performs
work under a contract for the provision of services to a county, city, village, or town,
or an employee who performs work that is funded by financial assistance from a
county, city, village, or town to be paid at a minimum wage rate specified in the
ordinance.

SECTION 7.' 109.09 (3) of the statutes is repealed.

SECTION 8. 947.21 of the statutes is repealed.

(END)



