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LRB Number 21-0462/1 Introduction Number AB-0126 Estimate Type  Original

Description

creating the Council for Equity and Inclusion and the Office for Equity and Inclusion and making an
appropriation

Assumptions Used in Arriving at Fiscal Estimate

The bill creates the Council for Equity and Inclusion and the Office for Equity and Inclusion, both attached to
the Department of Administration. Under the bill, the council must do all of the following: establish and annually
update a statewide plan for equity and inclusion in this state; designate individuals to coordinate with the Office
for Equity and Inclusion to implement and enforce the plan established by the council; review individual agency
plans for equity and inclusion; and submit annual reports of activities and updates to the statewide plan for
equity and inclusion to the Governor and the legislature.

The bill also creates a new, GPR-funded position that will represent OCI on the Council for Equity and
Inclusion. The position would be responsible for developing and implementing an annual plan for equity and
inclusion that must be submitted to the council for review and approval.

Fiscal Effect

OCl estimates annual salary/fringe costs of $154,200 for an executive level policy initiatives advisor position
($50 hourly wage x 1.483 fringe benefit add-on x 2,080 hrs) in addition to annual supply costs of $4,500 to
cover phone, computer, travel, printing, and office supply costs.

In addition, OCI estimates a one-time cost of $1,500 for a computer, monitor and other peripheral devices.

Long-Range Fiscal Implications




