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Fiscal Estimate Narratives
DWD 9/20/2021-

LRB Number 21-4392/1 Introduction Number ~ AB-0542 Estimate Type  Original

Description
eligibility for unemployment insurance benefits in the case of an unwillingness to receive a vaccine

Assumptions Used in Arriving at Fiscal Estimate

Under current law, DWD uses a two-tiered standard to determine whether claimants, who are discharged,
qualify for Ul benefits. A claimant will be disqualified for Ul benefits if they are discharged for misconduct or for
substantial fault connected with the employment. If it cannot be determined that the employee was discharged
for misconduct, the Department considers disqualification under substantial fault. The burden for establishing
misconduct or substantial fault is on the employer.

Current law also allows employers to establish work rules that require an employee be vaccinated.

The bill provides an exclusion from misconduct or substantial fault for an employée who is discharged due to
the employee's unwillingness to receive the COVID-19 vaccine or provide proof of vaccination to an employer,
as a condition of employment.

The bill also allows a claimant to be eligible for unemployment benefits if the employee terminates employment
(quits) due to the employee's unwillingness, as a condition of employment, to receive the COVID-19 vaccine or
to provide proof of vaccination. DWD is required to charge the balancing account for the cost of unemployment
benefits of both reimbursable and covered employers for any employee whose voluntary termination is
covered under this bill.

An estimated 120 hours of IT work is needed to implement the changes under this bill at a cost of $10,680.
Additional administrative costs are estimated to be $3,525.

The bill is estimated to increase costs to the Unemployment Insurance (Ul) Trust Fund, but the specific fiscal
impact is indeterminate. Key data needed to estimate the number of employees who will apply for
unemployment benefits under this bill, such as the number and type of employers who have or are considering
vaccine mandates, is not available to the Department. In addition, of the group of potential claimants under this
bill, it is unknown what percentage will meet the other current law eligibility criteria for unemployment benefits.
While claimants would be exempt from the benefit disqualification associated with quitting employment or
having their employment terminated under this bill, they must still comply with all other requirements of the Ul
program to receive benefits. '

Under this bill state and local government employers, that are reimbursable employers under s. 108.02 (13)
(a), could have increased Ul benefit costs, but it is indeterminate on the amount of the increase.

Long-Range Fiscal Implications
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annualized fiscal effect):
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There is an expected IT cost of $10,680 to implement the program. There is an expected one- time
administrative impact of $3,525 to establish the program.
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