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LRB Number 21 -3769/1 Introduction Number SB-443 jEstimate Type VVQriginaI

Description
establishing a task force to study the legal and societal barriers to equality for transgender, intersex,
nonbinary, and gender nonconforming individuals

Assumptions Used in Arriving at Fiscal Estimate

This bill creates the Transgender Equality Task Force. The task force is required to study the legal and societal
barriers for equality for transgender, intersex, nonbinary, and gender conforming individuals in Wisconsin and
provide recommendations to the governor and the legislature on how to ensure the quality and improve the
lives of those individuals.

The recommendations must cover the followmg areas:

« Health care -

« Long-term care

« Education in primary and secondary schools

« Higher education

+ Housing, including the prevention and reduction of homelessness among transgender, intersex, nonbinary,
and gender nonconforming youth and adults

* Employment

« Criminal justice, policing, and prisons

» Any other issue the task force considers relevant.

This bill requires a representative of DPI appointed by the state superintendent of DPI, whose duties or.
expertise includes protecting the rights of transgender, intersex, nonbinary, and gender nonconforming
students or eliminating discrimination in educational programs, policies, or initiatives.

State: Indeterminate

Certain members of the taskforce would be paid $15 per hour for performance of duties on the taskforce, from
the Department of Administration’s appropriation under s. 20.505(1)(a), unless the member is an employee of
the state performing those duties while on state time. To the extent that the DPI representative (employee)
dedicates substantial time and effort to the taskforce, staff resources would be diverted from regular duties and
responsibilities. The impact on DPI's operations is indeterminate. ‘

Long-Range Fiscal implications



