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Fiscal Estimate Narratives
ETF 6/10/2025

LRB Number 25-3009/1 Introduction Number AB-0308 Estimate Type  Original

Description
prohibiting funding for health services for unlawfully present individuals

Assumptions Used in Arriving at Fiscal Estimate

This bill prohibits the use of state, local, or certain federal funds to subsidize, reimburse, or otherwise provide
compensation for any health care services provided to individuals who are not lawfully present in the United
States.

The Department of Employee Trust Funds (ETF) administers the State of Wisconsin Group Health Insurance
Program, which is an employer-sponsored program offering group health coverage to employees of state
agencies, UW System, UW Hospital & Clinics Authority, and participating local government employers.

Generally, Wisconsin state and local government employers are responsible for ensuring that individuals they
hire are legally authorized to work in the United States, as required by federal law. ETF relies on employers to
verify residency status and does not collect or maintain information about the immigration or residency status
of GHIP members. Employees who add dependents must provide legal documentation (e.g., birth certificate,
adoption order, marriage license, etc.) in order for their dependents to be covered. These documents are
currently also verified by employers.

The fiscal effect of this bill on the GHIP is indeterminate.

Long-Range Fiscal Implications



