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Fiscal Estimate Narratives
OCI 2/26/2025

LRB Number 25-1552/1 Introduction Number SB-0027 Estimate Type  Original

Description
requiring state employees to perform their work at the offices of their employer

Assumptions Used in Arriving at Fiscal Estimate

This bill requires state employees to perform their work in person at their state agency offices during the
employee’s regularly scheduled work hours, beginning July 1, 2025. The bill exempts telehealth services and
duties that were performed off-site before March 1, 2020.

The Office of the Commissioner of Insurance cannot quantify the fiscal effect to the agency if employees were
mandated under state statute to work in person at our state agency’s office building five days a week. Since
most of our employees are eligible for hybrid work schedules, such a requirement may impact our agency’s
high staff retention rate and make recruitment more challenging.

Long-Range Fiscal Implications



