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Chapter LES 2

RECRUITMENT QUALIFICATIONS

LES2.01 Minimum qualifications for recruitment. LES 2.02 Pre-employment drug testing.

LES 2.01 Minimum qualifications for  recruitment. formanceof ones duty as a law enforcement, tribal law enferce
(1) Beforean individual may commence employment on a pranent,jail or secure detention fider.
bationary, temporary part-time or full-time basis as a law (g) The applicanshall be free from any physical, emotional
enforcementtribal law enforcementail or secure detentionfof ~ or mental condition whicmight adversely &ct performance of

cer, that individual must have met recruit qualifications estaljutiesas a lanenforcement, tribal law enforcement, jail or secure
lishedby the board. The minimum qualifications for recruitmerdetentionofficer.

shallbe: 1. The applicant shall complete a personal medical hisory
~ (a) The applicant shall possess a valigs#tinsindrivers  copy of which is to be submitted to the examining physician.
licenseor such other validperatots permit recognized by the 2 Theexaminatiorshall be by a \éconsin licensed physi

Wisconsindepartment of transportation as authorizing operati¢ilan who shallprovide a written report on the results of the
of a motor vehicle in \lgconsin prior to completioaf the prepa  examination.

ratory training course. The results of a check of the issuing )y The gpplicant shall submit to andmplete with satisfac
agency’smotor vehicle files shall constitute evidence of driver tory results, an oral interview to be conducted by the employing
status. authority or its representative or representatives.“Satisfactory

(b) The applicant shall have attained a minimum age of }8sults”shall be determinefiiom the contents of a written rating
years.A birth or naturalization certificate shall serve as evidendsy the interviewer expressing an opinion concerning the -appli
of applicants date of birth. cant’'s appearance, personalitgnd ability to communicate as

(c) The applicant shatiot have been convicted of any federa®bservedduring the interview
felony or of any ofense which if committed in Wconsin could (2) The employing authority shall supply the training and
be punished as a felony unless the applicant has been grantedtandardsureau with copies of the documentation and reports
absolute and unconditional pardon. concerninghe above listed qualifications. Personal histatng

(d) The applicant shall possess ds¥énsin high school andreport forms _currently used by the employing auth_orlty are
diplomaor a diploma issued by an out of state high school accr ceptable for this purpose. If such forms are not available, the
ited by an appropriate agency of the state or shall have passed geauwill SUIOIO'){ f0fm§ for this purpose upon rgquest.
generaleducation development diploma testany other testrec  (3) If the applicant is employed on a probationary or tempo

ommendedy the Wsconsin department of public instruction agary basis, the bureau shak immediately informed. The bureau
indicating high school diploma level. shall maintain a permanent file on each applicant.

(e) An applicant for employment as a law enforcement or tribal (4) Theforegoingare minimum qualifications. Higher quali
law enforcement dicer shall possess either2ayear associate ficationsare strongly recommended where the employing author
degreefrom a Wsconsin technical college system district or itdY iS in a position to require them. _
accreditecequivalent from another stateminimum of 60 fully . ¥ 008 NG S 0e a1 73 am () 1. ietister Januaior2 No. 217
accrgdlt(;ob%llege Iev;al cretljlts. An a;lnqplifant thh) has noé mgt thg_ i—%zu; a(T) ((dl)) R(int(ot. pgrand (1% él;)sRe,\(];istggg(g;tgbir%274(,1?(().)256%.
standardht thetime of employment shall meet this standard asla-1-74am. egisterJanuary1975, No. - 2-1-75;1(1) (a).Regis-
requirementf recertification by the board at the end of hiser (5 P e a o e o ( am  e er Ca PN o e ()
fifth year of employmenas a law enforcement or tribal lawi1-1-84rorrection in (1) (f) made under s. 13.93 (2m) (b) 5., SRégisterOcto
enforcemendicer. At the request oin applicant and upon doc b1 N e L)€ 1o @ e 1) 10 ) o) Qe ser iy
umentationof experiences that have enhanced his or her writing,~29-93am. (1) (intro.), (€) and (g) (infro.):and recr(1) (7); Register November
problemsolving and othecommunication skills, the board may1997,No. 503 efl. 12-1-97.
waive a maximum of 30 college level credits. This educational
standardshall apply to applicanfirst employed as law enforce  LES 2.02 Pre—employment drug testing. (1) TESTING
mentor tribal lawenforcement dicers on or after February 1, REQUIREMENT. (a) The applicant shall submit to a drug test for the
1993. presence of the following controlled substances or classes-of con

(f) The applicant shall be of good character as deterrfrioed  (rolléd substances or their metabolites:
awritten report containing the results of the following: 1. Amphetamines

1. The fingerprinting of the applicant and with a search of 2. Cannabis or cannabinoids
local, state and national fingerprint records. 3. Opiates

2. A background investigation conducteyl or on behalf of 4. Cocaine
anemployer Theemplqyer shall certify in a document s_,ubscribed 5. Phencyclidine (PCP)
andsworn to by the &int that a reasonably appropriate back () Thedrug test shall be accomplished through analysis of a
groundinvestigation has been conducted, what persons or age(jf\e specimen from the applicant. Other specimenbloéd
conductedhe investigation and where written results ofitves  eath, saliva orhair may be used when minimum standards
tigationare maintained on file. equivalentwith those for urine specimens have been established

3. Such other investigation as may be deemed necessarpyche United States department of health and huseavices,
provide a basis of judgment on the applicantbyalty to the substanceabuse and mental heakbrvices administration. The
United States or to detect conditions which adversdiycaper specimercollected may only be used for either of the following:
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1. Test required under pdg). ServicesSubstance Abuse and Mental Health Services Adminis
2. Tests for other controlled substancesleermined by the tration.
prospectiveemploying agency (c) Confirmation tests. The confirmatiortest shall be done for
(c) The costs of the urine sample collection and analysis sHi¢ presence of amphetamines, cannabis cannabinoids
be borne by the prospective employing agency (Delta—Q—tetrahydrocanna_binoI—9—carboxyIic_acid), opiates
(2) NOTICEOFTESTINGREQUIREMENT. Notice of the date, time, (Morphine,codeine), cocaingBenz—oylecgonine) and phency
andplace of the drug test sample collection shall be given to tfidine (PCP) in tested urine in levels at or above threshold detec
applicantno more than 3 days prior to the daféhe scheduled tion levels established by the United Stadepartment of health
collection. The notice shaiinform the applicant that appearancénd human servicesubstancebuse and mental health services
for the drug test specimen collection at the stated date,dimde, @dministrationEach applicant who receivagositive confirma
placeis mandatory and that failure to appear withast cause to tion test shall be allowed to submit informationexplanation of
the satisfaction of the prospectieenploying agency or refusal to testresults.
providethe specimen shall result in denial of certification by the (6) NOTICE OF TEST RESULTS; APPLICANT RIGHTS. The testing
board. The notice shall inform the applicant that a positive tel@boratoryshall forward anyositive test results to the board as
resultfor which the applicant cannot provide a legitimetplana  well as to the prospective employing agency
tion to the satisfaction of the board shall result in the applicant (a) Within 10 working days after receipt of ttest result report
being denied employment angking denied certification by the from the testing laboratonjthe prospective employing agency
board.The notice shall state that ttest results may be disclosedshallinform the applicant in writing of a positive test result.

only: (b) If an applicant wishes to challenge a positest result, the
(a) To the board. applicantshall, within 5 working days after receiving noticeaof
(b) To the prospective employing agency or any other prespd®sitivetest resultsubmit in writing to the prospective employing
tive employing agency agencyand to the board information that the applicant believes
(c) To the applicant or applicasttesignee. providesa legitimate explanation for the positive test result. The

applicant shall provide to the board written waivers of confiden
c)t[1f31lity for information the board believes is necessary for it to

with an applicant challenge to a positive test result, or an admiﬁletermineif there is a legitimatexplanation for the positive test

istrative action, court proceeding, or other proceedingviich eSUlt

the applicantchallenges a denial of employment or certification. (€) 1. Wthin 20 working daysfter receipt of the information
(e) By lawful order of a court. in par (b), the board shall determine if there is an acceptegig-

(f) As otherwise required by law mateexplanation for the applicastpositive test result.
(3) SpecIMEN cOLLECTION. The urine specimen shall be -col 2. The applicantat the applicans expense, may select from

. - . a list of physiciangpproved by the board, a physician who is not
lectedat a collection site designated by the approved Iaboratq appIiF::a);1t$ persng:aI physi)éian, to reviewpth)é test documenta

specifiedby the prospective employing agency for the drug tesjon ang applicang explanatory information. The physician shall
ng. . - . ... _providea written report to the board rendering an opinion and sup
(&) The applicant providing the specimen shall be pOS_'t'VeB’ortingrationale as to whether or not there is a legitimate explana
identified by the collection site person by e valid photo driv  tion for the positive test result. Theard shall consider this report
er'slicense, valid passport, or valid military identification cdid. i, making its final determination.
properlden_tlflcatlon is not available, theT specimen shall not be 3. The applicant shall cooperate in any investigation by the
collectedwithout contacting the prospective employing agency {054 or the selected physician needed to reach their respective
makeother arrangements for posmv_e identification. . _ determinations Failure to cooperatshall be deemed a with

(b) The specimen shall be obtained from the applicaat ingrawalof the applican challenge to the positive test resull.
mannerthat complies with laboratory and collection site specifi 4 114 poard shall immediately forward a written report of its

cationsadopted by the board and published in the policy and pti’l)ndings and determination to the applicant and to the prospective
ceduresmanual of the board. employingagency

(4) CONSEQUENCESOF POSITIVE TEST RESULT, FAILURE TO 5. The board shalipprove a list of physicians qualified and

APPEARORREFUSAL. A positive test result for which the applicama : : ;

- ) - . cceptable to review drug analysis resdite list shall be pub
cannotprovide an explanation tthe satisfaction of the boar.d'lishegin the policy and grocegures manual of the bogrd and
refusalto provide the urine specimen for the drug test, or fa”ugepdatedas required
to appear to provide the urine specimen at the scheduled date ) .
time, and place without just cause to the satisfaction of the pro () The board may approve alternative procedures by prospec

spectiveemploying agency shall result in the applicant beind/Ve €mploying agencies to assure applicant rights.
deniedcertification by the board. ~ (7) DRUG TEST RESULTS;CONFIDENTIALITY. (&) The prospec

(5) TESTING PROCEDURE. The drug test required by suf) tive employing agency shall ensure that only personeetssary
shallbe performed by an approved laboratory chosen by the ppathe employment deC|.S|.on have access to drug test records.
spectiveemploying agencySpecificationdor approved laborato ~ (b) All records pertaining to drug tests performed pursuant to
riesshall be published in the policy and procedures manual of §ié0.(1) shall remairconfidential, except that the records may be
board. releasedo:

(a) Tests to be performed. The testimpcedure shall consist 1. To the board.

(d) To the prospective employsrdesignee or the boasd’
designeeijf disclosed for a purpose related to or in conjuncti

of: 2. To the prospective employing agencyaol other prospec
1. An initial screening test tive employing agency
2. A confirmatory test when there is a positive initiedt 3. To the applicant or applicasttdesignee.

result. 4. To the prospective employing agersgesignee, or the

(b) Controlled substances. The initial screening test shakk board'sdesignee for a purpose related to or in conjunction with an
done for the presencef amphetamines, cannabis or cannabppplicant'schallenge to a positive test result oreaministrative
noids, opiatescocaine and phencyclidine (PCP) or their metab@ction,court proceeding, or other proceeding in which the appli
lites in tested urine in levels at or above threshold detection levefntchallenges a denial of employment or board certification.
establishedy the United States Department of Health and Human 5. By lawful order of a court.
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6. As otherwise required by law all necessary documentatiand reports under this section to the

(c) An applicant may provide written permission for any othélOé_lfd- _
releaseof records pertaining to the drug tests. History: Cr. Register August, 1993, No. 452f. 11-29-93

(d) The prospective employing agency shall provide copies of
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