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Chapter NR 486
EMPLOYEE COMMUTE OPTIONS PROGRAM

NR 486.01  Applicability; purpose. NR 486.07 Compliance plan submittal deadline.

NR 486.02  Definitions. NR 486.08 Compliance plan revievapproval and disapproval process.
NR 486.03 General requirements; exceptions. NR 486.09 Annual employee commute options compliance plan renewal.
NR 486.04  Notification; registration. NR 486.10 Averaging; trading.

NR 486.05 Employee transportation coordinator NR 486.1 Recordkeeping and monitoring.

NR 486.06 Employee commute options compliance plans and surveys. NR 486.12 Enforcement procedures and penalties.

Note: On April 28, 1996, the governor suspended enforcemehtsothapter by (9) “Cleanfuel vehicle” means a vehicle that operates on lig
the department pursuant to285.33 (5) (b) Stats. uid petroleum gas, methanol, compressed nagaslor electric
ity or which has been certified by the department as a clean fuel

NR 486.01 Applicability; purpose. (1) APPLICABILITY. - ’ o S )
This chapter applies to all employers with worksites of 100 (\%'reh'de meeting low emission, ultra low emission or zero emis

more employees in the &tonsinsevere ozone nonattainment lonvehicle standards. — . - .
area,pursuanti2 USC 751a(d) (1) (B). (10) “Commuter transportation incentive or disincentive”

(2) PURPOSE. The purpose of this chapter is to establish; IDupwansthe financial benefits, amenities or other strategies employ

suantto s.285.33 Stats., requirements for the development of ag{sdevelop in their employee commute options compliguiees

employeecommute options program, otherwise referred to as %uch encourage or facilitate employees to use alternative means
; : of commuting and which discourage single occuparetyicle
employeetrip reduction program. ¢ LC ter t tation i i include but t
History: Cr. Registey Septemberl993, No. 453ef.. 10-1-93; am. (2Register, ravel. Commuter transportation Incentives include but aré no

December1994, No. 468ef. 1-1-95; correction in (2) made under s. 13.93 (2mjimited to the compliance plan optiodgscribed in NR 486.06
(b) 7., Stats.Register January1997, No. 493 (2) (h).

(11) “Compliance plan” means the employee commute
optionsprogram plamrequired under this chapter and described in
s.NR 486.06

(12) “Compressedwork schedule” means a work schedule
which reduces the numbeaf days an employee is required to
travel to a worksite. Examples of a compressed wsnfedule
. ~'include but are not limited to: 4 10—hour work days per week; 3
aregular schedule toworksite of 100 or more employees during; o_ur work days per week; aBd-hour work days plus one

the peak travel period. 8-hourwork day in a 2 week period.

(3) “Affected employer” means any person, firm, business, (13) “Employee” means any person who is employed by an

educationalinstitution, the state, a political subdivision of theaffected employer and who reports to a worksite that is owned or
state the federal government, nonprofit agency or corporation, g#

NR 486.02 Definitions. The definitionscontained in ch.
NR 400apply to the terms used in this chapieladdition, the fol
lowing definitions apply to the terms used in this chapter:

(1) “Affected area”’meanskenosha, Milwaukee, Ozaukee,
Racine,Washington and ukesha counties.

(2) “Affected employee” meanan employee who reports on

, . eratedby that employerThe term“employee” includes full-
other entity which employs a weekly average of 100 or MO0 and part—time employees, and temporary employees not sub
employeesduring one ozone season at a worksite within g iing for absentee permanent employees, who work at least

aﬁectefiarea. . . 440 hours during the ozone season, but does not include-volun
(4) "Alternative means of commutingheans travel between tggrs,
anemployees place of residenand primary worksite other than (14) “Employee transportation coordinator” means a person

in a vehicle occupied by one person. Alternative means of com S has completedepartment approved training on employee

mutinginclude but are not limited to the use of public tramsit, ommuteoptionsand who has primary responsibility for develop

ools, vanpools, buspools, bicycling, walking, telecommutin L . ;
gndcomprgssed workpscheduleg whi%h are de%igned to reducepgednd coordinating the alternative means of commuting strate
ies in an dected employés compliance plan.

number of days per week an employee must travel to worR)! i . .
(15) “Guaranteed ride home” means transportation provided
» means the number 01by the employefor employees who rideshare when the employee

5) “Average passengenccupanc i . h
) gen g hancy periencesunforeseen overtime, engency illness or other

affectedemployees reporting to a worksite during the peak tra h X A
period divided by the number of vehiclesshich those employ  Situationswhich prevent the employee from meeting the employ
eesreport as determined by the survey information describ&§ Salternative means of commuting schedule.

unders.NR 486.06 (3) (16) “Peaktravel period” meanghe time from 6 a.m. to 10

(6) “Baseaverage vehicle occupancy rategans the number &M-Monday to Friday
of employeeseporting to all employers in thefedted area during  (17) “Public transit” means transportation by bus, shared-
the peak travel period divideloly the number of vehicles in which ride taxicab, rail, or other conveyance, either publicly or privately
thoseemployees report, as determined in 1992 from travel surveyyned,that provides the public witheneral or special service on
resultssubmitted by the department and approved by the U&regular and continuing basis and is a fungemjram under s.
environmentaprotection agencyrhe base average vehicle occu85.2Q Stats.
pancyrate for the décted area is 1.12. (18) “Target average passenger occupancy rate” méams
(7) “Buspool” means a contracted bsirvice, usually admin averagepassenger occupancy rate whifiected employers shall
isteredby employers oemployees, and typically involving lim meet.lt is the base average vehicle occupancy rate multipled
ited pickup and destination stops, guarantesats, and advance 1.25.The taget average passenger occupancy rate for tbeted

reservations and ticket issuance. areais 1.4 passengers per vehicle.
(8) “Carpool” means a group of 2 topkersons commutingto  (19) “Telecommuting” meansan employee working at the
andfrom work in a vehicle. employee’sresidence using electronic communication or other
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meansto perform job functions which would otherwise be-petthe affected are@ounties. The information required on the regis
formedat the worksite. trationforms shall include the following:

(20) “Transportationallowance” means a financidtinge 1. The name and address of the employer
benefitprovided by the employer whigk used by an employee 2. The name, address and telephone numbiregberson or
to purchase transportation services for commuting to the Workswé.rsongjesignated to receive the compliance plan foeqgsired

(21) “Vanpool” means a group of 5 or more persons commuiinders.NR 486.06

ing to and from work in a vehicle designed to Carrymotethan 3. The address of each worksitethe afected area emp|ey

15 adult passengers. ing 100 ormore employees at a single worksite and the number
(22) “Worksite” means a place of employmemnt base of of employees at each worksite.

operationof an employee within thefatted area. Where places 4. Other informatioras may be necessary to implement the

of employmenbr bases of operation of employees are adjacent@guirementsf this chapter

separateanly by a private or public roadway or other private (b) Employers who becomefaéted employers on or after

public right-of-way and where those places of employment Qo emper15, 1993 shall register with the department within 60
basewf operation are owneal operated by the same employeaays of qualifying as anfatted employer

or by employers under common control as described MRs. Note: The forms referretb in this section are available on request from the fol

486.03(1), those places of employment or baskesperation shall owing address: consin Department of NaturRlesources, Bureau of Air Man
be considered a single worksite. agsn;entEnépI%yee Ctiorgmutte Obptg)gssplr\logfj%eﬁpolgolx ggZ;EMaf;SOQn\éV(lb??O?-
- . . _1_02- istory: Cr.Register Septembe , No. . 10-1-93; am. )
o S SR LS A Do 0 SRR
correction in (10) made under s. 13.93 (2m) (b) 7., Stats., Register, November,
1999, No. 527. NR 486.05 Employee transportation coordinator.
(1) GENERAL REQUIREMENTS. Each diectedemployer shall des
ignateand register with the department at least one person as an
employeetransportation coordinator for tieenployer One coor
oG dinator may be designated for more than one worksite of an
Eachaffected employer shall submaind implement a plan 10 st tedemployer A coordinator may be a person under contract
increasethe average passenger occupancy rate aifiésted o he afected employerThe coordinator shall register for and
employeeso not less than 1.4 passengers per vehicle by NOvegnsjetea primary training program approved by ttepartment.
ber15, 1996 or within 2 years of the empldganitial compliance e ‘coordinator shall complete the primary training program
plansubmittal if it isdue after November 15, 1994. For purpose&ssior tq the developmereind submittal of the compliance plan to
of this chapterif several subsidiaries or units occupy the san ﬁedepartment under $§R 486.06and486.07 If the only desig
worksiteand report to one common governing board or governing e qcoordinator terminates employment with the employer or
entity, they are considered to be one employetess they are gmjinateshis or her designated coordinator status, the employer
operatecand managed separately and distinctly shall designate and register another coordinator with the depart
(2) Excepions. The following exceptions shadpply to the  mentwithin 60 days of the termination.ttie afected employes
requirements of this section: coordinator does not report to théeated worksite a minimum of
(a) An affected employer is not required to comply with théalf-time, the department may require assurances that staf
employeecommute options requirements of this chapter for i@sourcest the worksite are didient to implement the alterra
worksite if the afected employer demonstrates to the deparive means of commuting in an approved compliance plan.

NR 486.03 General requirements; exceptions.
(1) GENERAL REQUIREMENTS. Each dected employer shatiom
ply with the requirements of this chapter at eafécééd worksite.

ment'ssatisfaction that a weekly averagfe33 or fewer employ () PrimARY EMPLOYEETRANSPORTATIONCOORDINATORTRAIN-
eesreport to the worksite during the peak travel period of thgs. The coordinator training program shall include but not be
ozoneseason. o . . limited to the following:

(b) A separate worksite, including a worksite of afeeted  (3) Training on the requirements of this chapter

employerwhich has during the ozone season a weekly average of

fewerthan 10Gemployees is not subject to the requirements of ”}ﬁe(be)m-lp—)rlgyelrelg C%?ntgitsee%tggsrgggﬁgrﬁleiﬁ 2“? ('jregcmg rtjglgw gto

Ch:}gg?;; Cr. Register September1993, No. 453ef. 10-1-93; am. (1)2) (a) and 7511a(d) (1) (B) o . L
(b), Register December1994, No. 468eff. 1-1-95. (c) Information on the contribution of vehicle emissions to the

severeozone air quality problem in thefe€ted area.

(d) Training on the correct procedures fmmpleting and sub
itting department employee commute options compliance plan

NR 486.04 Notification; registration. (1) NoTIFICA-
TIoN. The department shall use the following means to notim
affectedemployers of the requirements of this chapter:

(a) The department shall obtain mailing lists which contain the
namesaddresses and number of employees, if known, of emplq.x
erswith 100 or moreemployees in the fifcted area and mail
information to the employers about the employee commu%
optionsprogram.

(b) After mailing the information under pés) the department lan
shall publish naotifications of the employee commute options prg ' . . . . .
gramand registration requiremerdsthis chapter in newspapers . (9) Information on alternative commuting strategies which
havinga circulation in the &bcted area counties. will assist gected employers in achieving and maintaining their

(2) RecisTRATION. Affected employers shalke the following targetaverage passenger occupancy rate. .
registrationprocedures: (3) SUBSEQUENT TRAINING. The employeetransportation

. . coordinatorshall attend subsequent training the employee
(a) Affected employers located in thdemttedarea prior to f :
Novemberl5, 1993 shalvithin 60 days of receipt of registrationcommmeoptlons program as may be required by the department

p t not more frequently than every 2 years.
forms from the department submit the completed forms to t}péJHismry: Cr. Register September1993, No. 453ef. 10-1-93: am. (2) (b) and
departmentAffected employers which have nmeteived the reg (q), (3), Register December1994, No. 468ef. 1-1-95.
istration forms shallobtain the forms from the department and
submitthe completed forms within 60 days after publication of the NR 486.06 Employee commute options compliance

registrationrequirements in newspapers having a circulation jplans and surveys. (1) COMPLIANCE PLAN SUBMITTAL. (&)

rms.
(e) Training on evaluating &dctive alternative means of cem
utingbased on characteristicstbE employer worksite and the
éaveland work characteristics of thefedted employees.

(f) Training on the déctive promotionof the alternative

meansof commuting strategies in the emplogecompliance
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Affected employers shall complete and submit compliance plans 5. Establishment of employer buspool, carpool and vanpool

to the department using forms provided by the department.  informationand matching programs and coordination with simi
(b) Separate worksites of the samteaed employer which lar public programs.

are within 2 miles of each other may submit a combined com 6. Employer sponsored vehicles for buspool, carpool and

plianceplan upon prior approval of the department. vanpoolcommuting, work related travel and employee personal
(c) Two or more dected employers may submit a combinedravel needs. )

complianceplan upon prior approval of the department for sepa 7. A guaranteed ride home program for employees.

rateworksites which are located within 2 miles of each otBach 8. Telecommuting and work at home options for employees.
affectedemployer submitting a combined compliance plan shall 9. Promotion of compressed work schedules for employees.
comply with sub.(2) (b). 10. Facility improvements which promote biking and walk

(2) COMPONENTSOF A COMPLIANCE PLAN. The departmers’ ing to work by employees.

bureauof air management shalfovide general guidance to assist 11, promotion of flexible work schedules which facilitate the
employersin understanding the requirements of #rployee seof alternative means of commuting.

commute options program, including guidance related to the : :

completionof formsthat must be submitted as part of dected ing 12. Promotion of the use alean fuel vehicles for commut
employer’'scompliance plan. The complianpkns submitted to
the department under this chapter shaltlude the following
information:

(a) The name and address of the worksite or worksites, and
namesand addresses of the employee transportation coordin%ﬁg
or other personnel who will be responsible for compliance pl
developmenand implementation.

(b) A letter to the department signed by the cleeécutive
officer or the highest ranking fafial at the worksite certifying the .
accuracyof the informatiorin the compliance plan and a commit ng ;h: t;a)get av_eragef passenger ocgupa}_n(_:y rati._ h
mentto implement the alternative means of commuting in the 16 Promotion of programs and policies which encourage
complianceplan approved by the department. employeedo reside close to their worksite.

(c) Documentation indicating théte employee transportation (3) AVERAGE PASSENGEROCCUPANCY SURVEY REQUIREMENTS.

coordinatorhas completed a department approved training proiected employers shall determine the average passenger occu
gramand any subsequent trainingraay have been required byPancyby conducting a surveyf afiected employees using forms
the department. andmethods provided or approved by the departmentstiney

. shall be taken over a consecutive 5 day pervidich begins on
(d) Documentation of the number of employees employed,@ﬂmday and which does not include a holiddgliow a week

the worksite or worksites, using forms prescribed by the depalihich includes a Friday holidayor precede a week which
ment. _ _ includesa Monday holidaySurveys which are used ¢emon

(e) A calculation of the worksite average passenger occupangbatecompliance with the tget average passenger occupancy
rateusing the results of the survey required under @)b. rate shall be taken during the ozone seaddre employer shall

(f) A profile of worksiteemployee characteristics as they-pertabulateand report the resultf the survey to the department for
tain to the development of the compliance plan using forms preachworksite and include the following information:

13. Dissemination of general information to employeas
the environmental, financial and other benefits of alternative
r{ﬂ%ansof commuting.

14. Provision ofworksite amenities which promote the use of
rnativemeans of commuting.
15. Assessment by survey or other means of the types of alter
nativemeans of commuting incentiaad disincentive strategies
employeedeel would most likely result in attaining and mairtain

scribed by the department. (a) The number of &cted employees reporting to the work
(9) A profile of the worksite transportation access charaeterisite during the peak travel period on each adythe Monday
tics using forms prescribed by the department. throughFriday workweek and the numbeafrafected employees

(h) An employer plan for providing alternatiweeans of com absenthaving a scheduled dayfafue to a compressed work
mutingincentives osingle occupancy vehicle commuting disin Scheduleworking at home or reporting & alternative worksite.
centivesor both to its employees which aref&iént to achieve (b) The number of &kcted employees using each mode of
or maintain the tayet average passenger occupancy rate byvelin commuting to work during the peak travel period, includ
November15, 1996 or within 2 years of the emplogemitial ing the use of single occupancy vehicles, public transit, buspool
complianceplan submittal if it is due after November 15, 1994ing, carpoolingor vanpooling, clean fueled vehicles and other
The employer shall include a time schedfdeimplementing the alternativemeans otommuting. The following guidelines shall
commuter transportation incentives or disincentives or botapplyto the computation of the average passenger occupancy for
which will promote alternativemeans of commuting by its eachsurvey day:
employeesThe schedule may includ®entingency strategies and 1. An employeavho reports to the worksite alone in a vehicle
trial periods to test alternative means of commuting. The altermat considered alean fuel vehicle shall be counted as one person
tive means of commuting strategies shall be faatfthroughout reportingto the worksite in one vehicle.
the year Employers may augment the strategies irapproved 2. An employeavho reports in a carpool or vanpool shall be
compllancq)lan durln_g the ozone season. The alternative meafuntedas reporting to the worksite in a fraction of a vehjcte
of commuting strategies may include one or more of the followifgrtionateto the number of people sharing a ride to their worksite.
commutertransportation incentives or disincentives or other-strat 3 ap employee who reports by public transit or buspool shall
egiesapproved by the department: be counted as one person reporting to therksite in zero

1. Establishment of a transportatiatiowance policy which vehicles.
providesfinancial incentives for employees to choose alternative 4. An employee telecommuting or working at home aho
meansof commuting. doesnot commute to the worksite shall be counted as one person
2. A parking fee structure or preferential parking policy reportingto the worksite in zero vehicles.
both for employees whiclencourages alternative means of eom 5. An employee working full-time on a compressed work

muting and discourages single occupancy vehicle trips. scheduleshall be counted as operson reporting to the worksite
3. Financial or fringe benefit incentives for usibgspools, on their compressed weekday of zero vehicles.
carpoolsand vanpools and for walking or biking the worksite. 6. An employee who reports the worksite by walking or rid

4. Subsidies for employee use of public transit or buspool&ig a nonmotorized bicycle from the employeegsidence shall
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be counted as one person reporting to therksite in zero departmenmay disapprove it and require thgbmittal of another
vehicles. planwithin 60 days of the departmentlisapproval notification.

7. An emp|oyee who transfers t(]:arpooL Vanp00|’ bu5p00| If the departmer‘ﬁ’_reVIeW of the second plan does not reﬂsu!t
or public transitvehicle at a transit or rideshare collection point gtPprovalor conditional approval, the employer shall submit a
to a bicycle or to walking shall make the transfer a minimum #fird plan within 30 days. If the third plan cannot be approved by
2 miles from the worksite in order to be counted as reporting to ttg department, the employer shall implement alternative means
worksitein a carpool, vanpool, buspool or public transit vehicl®f commuting strategies containedtie plan which are approved
or by walking or bicycling. If the transfer point is lehan 2 miles Py the department in its responseifte third plan submittal. The
from the worksite, the employee shiaé counted as reporting todepartment shall provide the reasons fodedapprovals in writ
theworksite according to the mode of travel to the transfer poifitd to the employer

8. An employee who reports to the worksite in a clean fuel (4) COMPLIANCE PLAN MODIFICATIONS. Employers shall notify
vehicleshallbe counted as one person reporting to the worksHge department of any significant modificationghtedepartment
in a fraction ofa vehicle according to a formula prescribed by thapprovedcompliance plan within 60 days after the modifications.
department. The department shall determine whether the modificaticiesaf

9. An employee who reports to the worksite in a vehicle thH€ approval status of the employ@compliancelan and shall
is continuing to another worksite shall be courdscne person Providea written response approving or disapproving the maodifi
reporting to the worksite in accordance with suhd. cations. Within 90 days after receipt of the notification from the

Note: The forms referretb in this section are available on request from the fol€MPployer the department shall notify the employer of depart

lowing address: \lconsin Department of NaturResources, Bureau of Air Man ments decision to approve the modification as submitted, te con
agementEmployee Commute Options Program, PO Box 7921, Madison WI 537Q]itiona|ly approve the modification subject to implementatibn

History: Cr. Register Septemberl993, No453 eff. 10-1-93; am. (1) (b), (c), ; ;
(2) (intro.), (3) (intro.), (b) (intro.), 7. and &Register December1994, No. 468ef. recommendationmade by the department, tor disapprove the
1-1-95.

modification.If the department extends its review of the medifi
cationbeyond 90 days, the employ&modification shall be cen
NR 486.07 Compliance plan submittal deadline. sideredconditionally approved until the department notifies
(1) CurreNTLY AFFECTED EMPLOYERS. Affected employers employerof its final approval or disapproval of the modification.
locatedin theaffected area prior to November 15, 1993 shalt sufhe department shall provide tiheasons for disapproving a mod
mit compliance plang the department no later than Novembeification in writing.
15,1994 or within 120 days dérmal notification by the depart _ History: Cr. Register Septemberl993, No. 453efl. 10-1-93; am. (4Register,
mentthat compliance plans are due, whichever comes first. December1994, No. 46gef. 1-1-95.

(2) FUTURE AFFECTEDEMPLOYERS. Employers whiclbecome )
affectedemployers on or after November 15, 1993 shall submit NR 486.09 Annual employee commute options

plansto the department within 180 days of becomingeafed cOMPpliance plan renewal. Affected employers shall submit
employers. complianceplan renewals on an annual basis, beginningien

History: Cr. Register September1993, No. 453ef. 10-1-93. thanNovember 15, 1996, avithin 2 years of the plan approval
dateby the department of their initial compliance plan, whichever

NR 486.08 Compliance plan review, approval and comesater If the employe's initial compliance plan submittesl
disapproval process. (1) COMPLIANCE PLAN Review. The dueafter November 15, 1994, the compliance plan renewal shall
departmenshall review each compliangtan required to be sub e submitted within 2 years of the initial submittal due date.
mitted under this chapterThe department shall notify the (1) ANNUAL COMPLIANCE PLAN RENEWAL FORMS,SURVEYSAND
employerwithin 90 days of the submittal of the departneedeéci  susmiITTAL. The compliance plan renewal shiaiélude the fol
sion to approve the plan as submitted, to conditionally approve tawing:
planif the employer modifiethe plan according to recommenda  (a) An update of the information specified inNR 486.06
tions made by the department within 60 dalysdisapprove the usingforms provided by the department.

plan and reguire the submittaf another plan, or to extend the (b) An evaluation of the average passenger occupancy rate
department'seview of the compliance plan document bey8d o0 mentedn the compliancelan renewal compared with the
days.If the department extends its compliance plan review pe”?é(igetaverage passengeccupancy rate required for compliance.

beyond90 days, the employarcompliance plan shall be consid ;
ered conditionally approved until the department notifies th-ég?heemé)é%ger{nfgﬁg use forms and methods provided or approved

employerof its final approval or disapproval decision. .
(2) CoMPLIANCE PLAN APPROVAL. The departmerd’ criteria (c) A progress report on tlh.e.erqé)lo'malternatwe means of
for grantng approval or condional approval of sepioyes  omTUUIOSIEISTES IS IS ceparnent soprowen
P € g: or both in implementing the plan strategies.

(@) The compliance plan is submitted fmms prescribed by (d) An assessment of the changes in travel modevarktrip

the department. . . . distancesexperienced by employees participating in alternative
(b) The information on the forms is complete and legible. meansf commuting as a result of teenployee commute options
(c) The information and data on the forms are accurate. program.The employer shall use forms and methods provided or
(d) The compliance plan includes cient and appropriate approvedby the department.
alternativemeans of commuting incentive or disincentive strate (e) A revised set of alternative means of commuting strategies
giesor both to ensure thefatted employ€s taiget average pas usingforms providedvy the department which is appropriate and
sengeroccupancy rate will be achieved no later than Novembesiifficient to increase the fafcted employes average passenger
15, 1996. If the employes initial compliance plan submittéd  occupancyto the tagetaverage passenger occupancy rate within
dueafter November 15, 199the taget average passenger occul year after submitting the employee commute options-com
pancyrate shall be achieved within 2 years of the ingiddmittal pliance plan renewal. This requirement shall only apply to

duedate. employerswhich fail to achieve the tget average passenger
(e) The plan contains any other information required to impleccupancyrate of 1.4.
mentthe requirements of this chapter () A commitment to continue the alternative means of-com

(3) ComPLIANCE PLAN DISAPPROVAL. If an employels sub  muting strategies in a department approved ptanlevel sui-
mitted compliance plan fails to meet the criteria of s{#).the cientto maintain the continued achievement of thgataverage
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passengeoccupancy rate for a minimum of 1 yeahis require  employerswhich exceed the tget average passenger occupancy
mentshall apply to employers which achies@mpliance with the rateto trade the excess average passenger occupancy credits to
targetaverage passenger occupancy rate of 1.4 employerswhich do not achieve the et average passenger
(2) ANNUAL COMPLIANCE PLAN RENEWAL REVIEW, APPROVAL ~OCcupancyrate. The requirements for participatimga depart
AND DISAPPROVAL. The departmery criteriafor reviewing and mentapproved trading option shall include the following:
granting approval or conditional approval of the empldyer (a) Affected employers participating in ttrading option shall
annualcompliance plan renewal shall include tniteria and pro  provideinformation to the department demonstrating that use of
cesseglescribed in SNR 486.08except that: the option will result in substantially the same reduction in vehicle
(a) Affected employers failingo achieve the tget average Use Or emissions as would be required if the trading option was not
passengenccupancy rate after implementing the alternative-corised-
muting strategies in the initial compliance plan and the first annual (b) Affected employers participating in ttrading option shall
complianceplan renewal may be required to implement othgirovide information demonstratinthat the traded average pas
alternative means of commuting strategies approved by trgengeroccupancy credits will be during the same ozone season.
department. (c) Affected employers participating in ttrading option shall
(b) Affected employers submittingcdnsecutive annual cem be required to demonstrate compliance with thgeaaverage
pliance plan renewals which achiethetaget average passengerpassengeoccupancy rate on an annbakis during the ozone sea
occupancymay be permitted bhe department to submit biennialSon.
planswhich certify thathe taget average passenger occupancy (d) Affected employers participating in the trading option shall
rateis being maintained by the employenlternative meansf  be required to use department approved forms and methods for

commutingstrategies. computingand trading average passenger occupancy credits.
History: Cr. Register Septemberl993, No. 453ef. 10-1-93; am. (1) (d) and Note: The forms referretb in this section are available on request from the fol
(e), Register December1994, No. 468eff. 1-1-95. lowing address: léconsin Department of NaturResources, Bureau of Air Man

agementEmployee Commute Options Program, PO Box 7921, Madison WI| 53707.

NR 486.10 Averaging; trading. Employers wishing to IS0y CtiegsterSeptembedsss o aeief 107405 am. () @egs,
participatein an averaging drading option shall submit details 7. 'stats. Register January1997, No. 493 T
of the proposalo the department and obtain department approval ) o
beforeimplementing the option. NR 486.11 Recordkeeping and monitoring. Affected

(1) AVERAGING. Affected employers may comply with the-tar ©Mployersshall retain copies of their completed employee-com
getaverage passenger occupancy rate of 1gapycipating in a muteoptions compliance plan forms for a period of not less than
departmentapproved averaging option. This opticilows 3 years. Employers shatliso maintain records of information
affectedemployers to combine fettedemployees for purposes "'elévantto the development and implementation of alternative
of surveying the average passenger occupancy rate of all w ansof commutingstrategies in their approved compliance
sitesparticipating in the averaging option and determining-corR'ans-The department may inspect, verify and audit an employ
pliancewith the taget averaggassenger occupancy rate of not! S compliance plan records and monitor activities related to an
lessthan 1.4. The department will permit averaging for the followFMPIloyers alternative means of commuting strategies.

ing combinations of décted worksites: De*ggﬁﬁ’gg;1§gf,33'_s;%f8§§p{??£’gg?993’ No. 453ef. 10-1-93; amRegister,

(a) Affected employers participating in combinehployee ]
commuteoptions compliance plans as describesl MR 486.06 ~ NR 486.12 Enforcement procedures and penalties.
(1) (b) and(c). Affected employers shalbe subject to department enforcement

; «n:proceduresand penalties imccordance with s285.83 and
the(g?feié%a;aréa;fected worksites of the same employer Wlth“285.87, Stats., and chNR 494if they fail to comply with the

L requirement®f this chapter
(2) TRADING. Aﬁ_eCted employers mz_ay partl_C|patea depaFt History: Cr. Register Septemberl993, No. 453ef. 10-1-93; corrections made
mentapproved trading option. The trading option allowsa®d unders. 13.93 (2m) (b) 7., StatRegister January1997, No. 493
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