EXECUTIVE ORDER No. 39 .

- WHEREAS, the social and economic well-being of Wisconsin
requires that its citizens have adequate employment and training
opportunities; and Ce - R et e e

WHEREAS, the Comprehensive Employment and Training Act of
1973 specifically designates the State and its Chief Elected
Officer, the Governor, with certain responsibilities which include
the administration of the various titles of the Act in the Balance
of State Prime Sponsor jurisdiction; the delineation and implemen-
tation of a State comprehensive.manpower plan; the administration
of the Special Governor's grants; and the coordination and inte-
gration of manpower-related services to the manpower delivery
system which meet the needs of unemployed, underemployed and
economically disadvantaged citizens; and

WHEREAS, it is the purpose of the Act that its goals be
accomplished by the establishment of a flexible and decentralized
system of federal, state, and local programs; and

WHEREAS, certain local elected officials have been authorized
to develop comprehensive plans for manpower services in their respec-
tive political jurisdictions and significant amounts of public funds :
have been appropriated for this purpose; and _ P

WHEREAS, other manpower programs, which involve local, state,
and federal agencies and private organizations, have been developed
to assist citizens in obtaining the, training, work experience,
employment opportunities and supportive services they require; and

WHEREAS, it is generally recognized that such programs are of |
maximum effectiveness to the target populations and to'the taxpayers :
who finance them, if they are carefully planned, administered,

- coordinated and evaluated; and

WHEREAS, Executive Order No. 6, issued on Febyuary 1, 1975,
created the State Manpower Council and dlrec?ed that 1ts staff
prepare procedural recommendations for full implementation of the

provisions of the Order; and

WHEREAS, Executive Order No. 13, issued on June 30, 19?5, trans-
ferred responsibility for the implementation of the Comprehensive
Employment and Training Act and regulations to the State Manpower

Council;

NOW, -THEREFORE, I, PATRICK J. LUCEY, Governor of the State of

Wisconsin, by virtue of the authority vested in me by Sections

14.019 and 16.54 of the Wisconsin Statutes do hereby establish the

following committees and professional staff headed by an Executive



Director to execute the responsibilities conferred upon the committees"

and staff by the Comprehensive Empl

. oyment an ini . :
and this Executive Order: Y ,hd Training. Act FGQUlatlonS

The State Manpower Services Council

- The State Manpower Services Council is an interagency, intergovernmen-
tal statewide advisory council. It will be composed according to the
Comprehensive Employment and Training Act and will consist of approxi-
m?t?lY equal membership representing (a) state agencies with responsi-
bilities for manpower training and development and for employment;
(b) representatives of the general public; and, (c) at least one

third representing local units of government, specifically those
designated by the United States Secretary of Labor to be "prime
sponsors" of manpower training and employment programs under the
Comprehensive Employment and Training Act. All members will be
appointed by the Governor and shall serve at the pleasure of the
Governor. The Governor will designate a chairman of the Council
and the State Manpower Services Council will meet on a quarterly
basis or at the call of the Chairman or Executive Director as
appropriate.

The State Manpower Services Council is advisory and does not relieve
the State of its final decision-making responsibilities under the E
Comprehensive Employment and Training Act. : |

To facilitate the work and responsibilities of the Manpower Services
Council, appropriate committees will be appointed by the chairman/men
of the State Manpower Services Council in consulation with the Governor
or his designee, the Executive Director. These committees will include
representatives of the various groups represented by the Council.

They will meet ‘as required. Committee chairmen will be appointed by
the Governor or his designee, the Executive Director.

The Council is specifically charged with the responsibility for:

1) Reviewing the plans and proposed plan modifications of each
Prime Sponsor, and making comments and recommendatlons,
designed to enhance the coordination of manpower efforts
to meet the overall needs of the State.

2) Reviewing the plans of State agencies for the proyision of
services to Prime Sponsors and making recommendations designed

to enhance the coordination of manpower efforts to meet the
overall needs of the State.

3) Monitoring the operation of programs.conducted by Prime
Sponsors and assessing the availability, ;espon81vgness,
adéquacy, and effectiveness of State services provided by

state manpower-related agencies.



[ l

4) Recommending to the Prime Sponsors,
manpower services and to the Governo

ways to improye the coordination and effectiveness of manpower
services within the State. ST

to agencies providing -
r and the general public

5) Making an annual report to the Governor, including comments
on the reports of - the State Advisory Council on Vocational
Education, which will be a public document, and issuing
other studies or documents, as may be advisable, to help

carry out the purposes of the Comprehensive Employment
and Training Act. .

6) Identifying the employment and training and vocational edu—
cation needs of the State and assessing the extent to which
employment training, vocational education, vocational rehab-
ilitation, and other programs assisted under the Comprehensive
Employment and Training Act and other manpower-related Acts
provide a consistent, integrated and coordinated approach
to meeting such needs. '

7) Undertaking other responsibilities or duties Which may be
deemed appropriate by the Governor or his designee, the
Executive Director.

The Prime Sponsor Manpower Planning Council
This Prime Sponsor Manpower Planning Council Will_b? composed
according to the Comprehensive Employment and Traln}ng Act and
consist of approximately equal membership representing (a) State i
-agencies with responsibilities for manpower tralnlng d?ve}opment |
and training in the Balance of State Prime Sponsor jurlsdlctlop, V
(b) the general public, and (c) members of area manpower advisory
boards.

A1l members will be appointed by the Governor gnd serve at thgtplea_
sure of the Governor. The Governor or his de51g?ee, the ﬁxe;u_lve
Director, will appoint the chaiFman of the Counyll, anihz g rg;gzs
Sponsor Manpower Planning Council's representative Fg e ;eet es
Council. The Prime Sponsor Manpower Planning Coun01thw1E neet 0

a quarterly basis or at the call of the chairman or the Zhxe
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Executive Director. The Council is specifically ch ;
responsibility for: .‘ pec y charged with the

1)

A@vising tbe Gove;nor and his- designee, the-Executive
Director, in the identification of basic goals, policies

and procedures for programs under Title I and Title II
of the Act.

Evalga?ing, assessing and recommending program plans and
proyl@1ng continuing analyses of the needs for employment
training and related services within the Prime Sponsorship
Balance of State jurisdiction.

Monitoring all manpower programs funded under Title I and
Title II of the Comprehensive Employment and Training Act
and providing objective evaluations of other manpower and
related programs operating in the Prime Spongorship Balance
of State jurisdiction. =

Undertaking other responsibilities or duties which may be
deemed appropriate by the Covernor or his designee, the
Executive Director. '

To obtain broad-based participation in the comprehensive manpower
planning process by citizens, local units of government, business,
labor, industry, and representatives of key target population groups,
the Council will establish and utilize a network of Area Manpower
Advisory Planning Boards to stimulate local contributions to the
planning process. The Area Manpower Advisory Planning Boards will

adhere to the Wisconsin Administrative districts as estaplished by
Executive Order No. 22, igsued on August 24, 1970, and.d%rected by
Sec. 106(b) (6) of the Comprehensive Employment and Trainlng Act.

The Area Manpower Advisory Planning Boards will have major respon-

sibility for: identifying area resources ant
area goals and objectives, recommending priorit
reviewing programs as imple ' <
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Positions within the Governor's Ma i
: ‘ npower Offic i
in Secs: }6.08‘2?(b), 16.08(3) ang 14.02 of thz x'

1) Performing administrative grant management and providing
brogram evaluations of all Titles under the Act within its
jJurisdiction, including the Governor's Special Grants; »

2) Provid?ng staff to the State Manpower Services Council and
the Prime Sponsor Manpower Planning Council, including the
Area Manpower Advisory Planning Boards ;

3) Establishing statewide manpower objectives, priorities and
policies;

4) Determining organizational responsibilities and performance
Standards in the implementation of manpower programs;

5) Developing, on an annual basis and consistent with the Com-
prehensive Employment and Training Act, comprehensive State
manpower plans which are based upon and responsive to the
needs of the State. Such plans will include both recommen-

dations for annual manpower program funding and forecasts
of long-range manpower development needs and activities;

6) Assessing, on a regular basis, the eﬁfectiveness of the
various manpower programs operating in the State and recom-
mending changes: in or seeking appropriate manpower legisla-
tion. :

7) ‘Maintaining'an‘inventory of and systematically reviewing and

making recommendations to the Governor.in regard tg gll
programs in the State that provide assistance to citizens



in obFalning emp loyment, including programs which provide
vocgt}onal training, vocational rehabilitation, on the job
tralplng, work experience, job development, job placement,
public services employment, and related services and special
‘programs to'encourage business and economic -development
among minority and low income groups. Such recommendations

shall emphasize ways of improving the coordination and
effectiveness of such programs .

8) Delineating an overall State plan for the development and
sharing of resources and facilities reguired to conduct
programs under its Prime Sponsorship without unnecessary
duplication in the most efficient and economical manner.

9) Fostering the cooperation and participation of all State
agencies which provide manpower and manpower-related
services in the implementation of comprehensive manpower
services by all Prime Sponsors.

10) Providing or making adeguate provision for the coordination
of all manpower and related plans and services to be devel- ‘
oped and delivered throughout the State to eliminate conflict, -
duplication and overlap.

11) Providing for the exchange of information between States and
local governments on State, regional and local planning in |
manpower—related areas. ‘ ;

12) Performing those other duties or responsibilities which may
be deemed appropriate by the Governor or his designee, the
Executive Director.

In order to carry out the provisions of the C9mprehensive Employment
and Training Act of 1973, the .following counFles are hereby d§51gna—
ted as agencies for the purpose of entering_lnto agreements with other
counties or municipalities to gualify as Prime Sponsors: Dane,
Marathon, Xenosha, Milwaukee, Outagamie, Ra01ne,.Rock, Waukesha, and
Winnebago. Where consortia agreements_a;e ngggtlated‘petween tgese
counties and adjoining counties or munlclpalltles,'sybjectttotﬁ e
provisions of the Comprehensive Emplgyment and Tya%nlng %C éh ose
counties are also designated as eligible to participate in e

operation of manpower programs.

25 issued on July

. . i No.
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1, 1971; Executive Order No. 6 issued on February 1, 1975; |
Order No. 13 issued on June 30, 1975. i
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and responsibilities of Prime Sponsoys.of gazpow
the Comprehensive Employment and Training A/ct.



IN TESTIMONY WHEREOF, I have hereunto
set my hand and caused the Great
Seal of the State of Wisconsin to
be affixed. Done at the Capitol
in the City of Madison, this 16th
day of _February + in the year of

ocur Lord one thousand nine hundred
and seventy-seven. .
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\PATRICK J. Luc;y', Governor 7
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