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EXECUTIVE ORDER NO. 26 

~EREAS, the State of Wisconsin has a tradition which 
recognlzes that each individual person provides a vital 
resource to the state; and 

.WHE~AS~ there is evidence that members of racial and 
ethnlc mlnorlty groups, women and persons with disabilities are 
underrepresented and/or unequally distributed in the current 
state government work force; and 

WHEREAS, the State of Wisconsin has the responsibility 
to insure equality of employment opportunity within state 
government for all persons; and 

WHEREAS, these responsibilities can be met only by 
aggressive affinnative efforts to recruit, hire, train, 
promote, and retain persons historically excluded from the 
full range of employment opportunities and responsibilities 
within state government; and 

WHEREAS, the Legislature has declared in Chapter 230, 
of the Wisconsin Statutes, that the State of Wisconsin shall 
take affirmative action to correct the present effects of 
past discrimination; and 

WHEREAS, the previous attempts to address the under­
utilization of historically excluded persons have been 
limited by lack of accountability, specificity, flexibility, 
and by personnel system constraints; and . 

WHEREAS, this administration is absolutely conuuitted to 
the removal of discriminatory barriers to and within state 
service; 

NOW, 'THEREFORE, I, LEE SHERMAN DREYFUS, Governor of the 
State of ~isconsin, do hereby order the pursuit of an 
Affirmative Action Program designed to correct work force 
imbalances and to eliminate the present effects of past 
discrimination in employment. This program shall include: 
the following actions: U 
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(1)	 The Secretary of the Department· of EmploymentUCtl' 

Relations shall assess, codify, and make ~ 
both comprehensible and equitable depart~e~t 
administrative rules, procedures and pollcle@CT' 
which relate to employment in order to promote 
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force in Wisconsin State government. 

wae Af"fi.:r: Action Counci 1, established byrna t. i ve 
S~cti.Cln23D.46 of the Wisconsin. St:~t':1t:e:$, .shall 
monitor and evaluate tbe,state .S Cl,ffJ-rmatlve 
action program and report. 4;9D1e JiGt less than 

annuallY· 
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(3)	 TJ;e J;ead of 'each state department, board, com­

IDlsslon, a~ency and educational institution shall
 
be responsl.ble for preparing an affirmative action
 
plan. The.Secretary of the Department of Employ­

ment.Relatlons shall review, comment, and approve
 
or dlsapprove agency plans and forward them with
 
commentary to the Governor. Agency plans
 
sha~l se~ goals and outline steps for incorporating
 
a££lrmatlve action principles into agency policy
 
and procedures.
 

(4 ) The head of each state department, board, commission, 
agency and,educational institution shall be responsible 
for effective compliance with their affirmative 
action plan so that equal.~mployment opportunity 
may become a reality in this state. Equal employ­

.,.•.,-.. ment opportunity includes affirmative action 
policies and practices dealing with, but not limited 
to the following areas: recruitment, selection, 
hiring, training, transfer, layoff,' return from 
layoff, compensation and fringe benefits, pro­
motion and retention of ethnic and racial minority 
persons, women and persons with disabilities. 

Each department, 'board, commission, agency and(5) 
educational institution with 50 or more employees 
shall create an Affirmative Action Advisory Commit­
tee(s) whose responsibility it will be to advise 
on programs to ensure equality of opportunity 
for all its employees, applicants and clients. 

In each department, board, commission, agency(6) 
and educational institution, the person designated 
Affirmative Action Officer shall ha~e direct access 
to the agency head for the purpose of .consl1lting 
with, reporting to, or advising on Affir:mative 
Action program matters. 

In order that the Program shall have identifiable(7)
 resources to accomplish specific, measurable
 
results, affirmative action and equal opportunity.
 
activities shall be an integral part of the operatlng
 
budget of all agenci~s., 

The success of the state's Affirmative Action program 
depends upon the degree to which agency heads take 
t1).e lead in promoting tr~e equal emp~oymer:t oppor­
tunity. Affirmative Actlon ~rogramml~g wll1 be a 
recurring agenda item at cablnet meetlngs. At 
least one cabinet meeting annually shall be devoted 
~Qlelyto gffirmative action. .AII agenc¥, heads 
are eiH::.qgr,a9'.eC). to explore and lmplement .1nnova-. 
tive' personn.'el policies in order to enha,nGe ~heJ;r 
efforts. The Department of E~ploymen~ 'R,elatlons 
shall provide nece~sary technlc:acl asslst.aI1Ce. 
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(9)	 . The" Secretary of the Department of Employment 
Relations sha1:l monitor and evaluate agency progr"ess 
toward the stated affirmative action goals and 
shall make recommendations to the agency head 
and the Governor for additional actions to assure 
sufficient progress in implementing the agency plan. 

(10)	 The Secretary ·of the Department of Employment 
Relations shall annually prepare and submit to the 
Governor a summary of state affirmative action 
program accomplishments, plans for the future and 
recommended actions. 

I am,hereby directing the Secretary.of the Department of 
Empioyrnent Relations to prepare procedures for the full 
implementation of this order. 

IN TESTIMONY WHEREOF, I have here­
unto set my hand and caused 
the Great Seal of the state of 
Wisconsin to be affixed. Done 
at the Capitol in the City of 

.: Madison this 25th day of 
Septemb~r in the year of our 
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L. ord. rie ...t.h.ou~and n~ u dred 
..and 7eve.n,-m r.rie , ":~. ".((...' i.:
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L E SHERMAN 

By the Governor: 
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