
.(1 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

EXECUTNE ORDER 169	 I 

I 

IV HEREAS, effective employment and job training programs are essential I 

elements of Wisconsin's economic development policy and plan; and I 

I 

WHEREAS, federal government policy and planning has clearly I 

emphasized the role and responsibility of states in designing and administering 
I 

employment and job training programs; and 
I 

WHEREAS, consistent employment and training policy direction and I 

management should allocate resources according to priorities, minimize redundancy I 

among programs and encourage appropriate spe'C:ialization and coordination among 
I 

programs; and 
I 

WHEREAS, the employment and training I?rograms of the Department I 

of Industry, Labor and Human Relations include the Job Service, the public labor I 

exchange, the state apprenticeship program, the equal rights and labor standards 
program, worker safety programs, and the state's program for labor market information I 

production and distribution; and	 
I 

I 

WHEREAS, the Secretary of the Department of Industry, Labor and 
I 

Human Relations serves ex officio on the State Board of Vocational, Technical and 
Adult Education, as well as serving on the customIzed Labor Training Fund Board, I 

the Wisconsin Economic Adjustment Council and the State Job Training Coord ina ting I 

Council; and 

WHEREAS, said boards and councils also include as members the 
Lieutenant Governor whoslso serves as the Secretary of the Department of 
DevelopmenK,tJ1e superintendent of the Department of Public Instruction, the Director 
of the StatgiBoarc! 9JV'Qcational, Technical and Adult Education, and the secretary 
of the DepJir,tmentofH:legHti and Social Services; and 

WJt§:IiE'AoS;B.t my direction, the Secretary of the Department of Industry, 
'Labor and iH'umaQjlelaJions\)"las supervised the ExecutIve Director of the Governor's 

,'Employment and Training Office and that agency's programs under the Job Training 
Partnership Act since JW1e, 1984 as an initial step in a major restructuring and 
reorganization of employment and job training programs administered by the Governor's 
Employment and Training Office and the Department of Industry, Labor and Human 

Relations; and 

WHEREA.S, fun implementation of the said reorganization of the 
Governor's Employment and Training Office in the Department of Industry, Labor 
and Human Relations requires legislative implementation; and 

WHEREAS, the Secretary of the Department of Industry, Labor and 
Human Relations is by virtue of these various responsibilities uniquely positioned to 
know and influence the course of the employment and training programs entrusted, 
not only to the Department of Industry, Labor and Human Relations, but also the 
Governor's Employment and Training Office, and the aforesaid boards and councils; 

NOW, THEREFORE, I, ANTHONY S. EARL, Governor of the State of 
Wisconsin, do hereby order and direct that Howard S. Bellman, Secretary of theJAN 8 1985 Department of [ndustry Labor and Human Relations, develop a consistent policy 
framework for coordin~ted state employment and training programs, including the 
programs of all state agencies; and provide leadership among the cabinet to ensurel~:<Sl$LATIVE REFERENCE 
compa tibil ity among said programs; by the renew ing measures; eUREAU 
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Continue the internal restructuring of the Department of Industry, [,aoor 
and Human Relations and the Governor's Employment and Training Office accord[~i 
to the plan approved on October 3D, 1984; and 

Con tinue to supervise the Executive Director of the Governor'j 
Employment and Tra.ining Office and the programs of that agency until such lilllell! 
the planned reorganization of the Department of Industry. Labor and Human Relations 
including the assumption of responsibilities presently' fulfilled by the Governor'! 
Employment and Training Office is acted upon by the Legislature; and 

Employ, in the Department of Industry, Labor and Human Relations 
staff for the State Job Training Coordinating Council; and 

Participate in, and exercise leadership on" the State Job Trainin 
coordinating Council, the State Board of vocational, Technical and Adult Eclucation 
the Customized Labor Training Fund Board, and the Wisconsin Economic Adjuslmen 
Council, to provide appropriate emphasis upon, and coordination of, the program 
for which said boards and councils are responsible among all of the state emplo~lIIen 
and training programs: and 

Review and comment upon the employment and training related polic 
and program requests of the Department of Health and Social Services, the DeparlmeI 
of Pu.b1ic Instruction, the Departm.ent of Development, the Wisconsin Boord ,( 
Yoca tional, Technical and Adult Educa lion, and any other agency that submits SUI 

a request, for inclusion in the state budget for the 1985-87 biennium in order I 
enhance coordination, avoid redundancy and impr-ove employment and training progra 
and policy design and implementation; and 

. Provide assistance to me on all matters relating to the developnan : 
~ffectlveand consistent employment and training policies and programs in order' 
Improve the quality of this aspect of economic development in Wisconsin. 

IN TESTIMONY WHEREOF, I have hsreun 
set my hand and caused the Great Se 
of the State of Wisconsin to ; 
affixed. Done at the Capitol in r 
City of Madison this 41h da~ 

January in the year one thousand ni 
hundred eighty-five. 

~6[1z 
ANTHONY ~L 
Governor 

By the GDvernor: 

Executive Order 70 

JA'f 231985 

LEGISLATIVE f{EFERENCE
BUREAU 

WHEREAS, Executive Order 96 of the Dreyfus Administration created 
the Civil Rights Compliance Task FDrce; and 

WHEREAS, Executive Order Three of the Earl Administrat ion 
extended the existence of the Civil Rights Compliance Task Force; and 

WHEREAS, Executive Order 28 of the Earl Administration gave 
authority to the Secretary of the Department of Employment Relations to 
administer a comprehensive and coordinated statewide service delivery and equal 
employment opportunity program, so there is no longer a need for the Task Force; 

NOW, THEREFORE, I, ANTHONY S. EARL, Governor of the State 
of Wisconsin, do hereby abolish the Civil Rights Compliance Task Force. 

IN TESTIMONY WHEREOF,. I have here­
unto set my hand and caused the 
Great Seal of the State of 
WiscDnsin to be affixed. Done at 
the Capitol in the City of Madison 
this day. January 16, 1985. 

By the GovernDr: 
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Continue the internal restructuring of the Department of Industry, Labor 
and Human Relations and the Governor's Employment and Training Office according 
to the plan approved on October 3(}. 1984; and 

Continue to supervise the Executive Director of the Governor's 
Employment and Training Office and the programs of that agency un til such time as 
the planned reorganization of the Department of Industry, Labor and Human Relations, 
including the assumption of responsibilities presently fulfilled by the Governor's 
Employment and Training Office is acted upon by the Legisla ture; and 

Employ, in the Department of Industry, Labor and Human Relations, 
staff for the State Job Training Coordinating Council; and 

Participate in, and exercise leadership on, the State Job Training 
Coordinating Council, the State Board of Vocational, Technical and Adult Education, 
the Customized Labor Training Fund Board, and the Wisconsin Economic Adjustment 
Council, to provide appropriate emphasis upon, and coordination of, the programs 
for which said boards and councils are responsible among all of the state employment
and training programs; and 

Review and comment upon the employment and training related policy 
and program requests of the Department of Health and Social Services, the Department 
of Public Instruction, the Department of Development, the Wisconsin Board of 
Vocational, Technical and Adult Education, and any other agency that submits such 
a request, for inclusion in the state budget for the 1985-87 biennium in order to 
enhance coordination, avoid redundancy and improve employment and training program 

. and policy design and implementation; and 

. Provi~eassistance to me on all matters relating to the development of 
~f[ectlve and co~slstent~mployment and training policies and programs in order to 
Improve the quality of this aspect of economic development in Wisconsin. 

IN TESTIMONY WHEREOF, I have hereunto 
set my hand and caused the Great Seal 
of the State of Wisconsin to be 
affixed. Done at the Capitol in the 
City of Madison this 4th day of 
January in the year one thousand nine 
hundred eigh ty-Iive. 

ANT~L6 ~ 
Governor 

By,. the .Governor: 

" , 

Executive Order 70 

LEGISLATIVE fiEFERENCE 
BUREAU 

WHEREAS, Executive Order 96 of the Dreyfus Administration created 
the Civil Rights Compliance Task Force; and 

WHEREAS, Executive Order Three of the Earl Administration 
extended the existence of the Civil Rights Compliance Task Force; and 

WHEREAS. Executive Order 28 of the Earl Administration gave 
authority to the Secretary of the Department of Employment Relations to 
administer- a comprehensive and coordinated statewide service delivery and equal 
employment opportunity program, so there is no longer a need for the Task Foree; 

NOW, THEREFORE. I. ANTHONY S. EARL, Governor of the State 
of Wisconsin, do hereby abolish the Civil Rights Compliance Task Force. 

IN TESTIMONY WHEREOF, I have here­
unto set my hand and caused the 
Great Seal of the State of 
Wisconsin to be affixed. Done at 
the Capitol in the City of Madison 
this day, January 16, 1985. 

" 

By the Governor: 




