
EXEcunVE ORDER #94 

Relating to the Employee Assistance Program 

WHEREAS, the economy of thi s state and nation is vitally dependent 
upon the health, the stability, and the productivity of its human 
resource s; and 

WHEREAS, it is recognized that personal problems and illnesses 
such as a IcohoI and other drug abuse and dependency depres si on. 
separation and divorce, work-related stress, and family' stress can 
affect the producti vity ot :our work force, caus i ng economi c and' human 
losses in industry and in government; and 

WHEREAS, it has been demonstrated both nati ana lly and in Hi sconsi n 
that the employer, the employee, the employee's family, and unions, where 
present, benefit substantially when help is provided as early as possible 
through a confidential Employee Assistance Program which helps employees 
and their families sort out problems, identifies and assists with 
referra 1 to appropri ate communi ty resources. and offers programs that 
encourage wellness; and 

WHEREAS, the State of Wisconsin as an employer seeks by its 
example to encourage all other employers in the state to establish 
simi l ar ly appropriate means designed to maximize and conserve the human 
and economic resources of our state; 

NOH, THEREFORE, I, TOMMY G. THOMPSON, Governor of the State of 
Hiscon sin, by the authority vested in me by the Constituti on and the 1aws 
of this State, and specifIcally by Wisconsin Statute section 14.019, do 
hereby direct that: 

1.	 An Employee Assistance Program be established and maintained 
in every department, independent agency instate ~over~ment, 
and the University of Wisconsin System under the dlrectlon of 
the Department of Employment Relations (lithe Department"), 
which shall: 

a.	 establish minimum program criteria; 
identify and recommend agency program adjustments asb. 
necessary; . ' 

c.	 provide consultation to, and coordinate the prov l s i on of 
training for, statewide Employee Assistance Program 
per sonne I;
review and critIque all statewide employee assistanced. 
programming efforts; 

The head of every department, Independent agency and co llege2.. 
in the university system, and their offlcers and employees, 
shall cooperate with the Department by: 

a.	 establishing and maintaining an Employee Assistance 
Program that provIdes for and ensures: 

_ the opportunIty for self-help to employes who 
voluntarily seek it; I 

_	 assIstance to supervisors whose employe s work 
performance may be impaired by personal problems and 

,JUN 1 4 1990 illnesses;	 d . 
_ the confidentiality of all information shared ur i nq 
an EAP contact, except when a proper release of 

:._'1c • . . .18 "'~C rf,.?,:~:....:nC(~ information has been signed; 
~ 



- equ,al access to services for all employees. 
superv1sors and managers. 

b.	 appointing a program director to lead and direct the 
operation and maintenance of the Program; 

c.	 est~blis,hing an employee assistance committee to 
ass i st in developing, ma irrta'i n'i nq, and evaluating the 
Employee Assistance Program; 

providing education and ongoing training for thed. 
Employee Assistance Program Director supervisors 
man~gers, and .uni on representa ti vas a~d others with 
de!l~ed !oles 1n the program on the operation and 
utll1zatlon of the Employee Assistance Program; 

establishing procedures that conform with general EAPe. 
standards and established, statewide EAP policies; 

promoti ng awareness and understandi ng of the Emp 1oysef. As sis tance Program among emp 1oyees and thei r fami ly 
members; 

maintaining a system of confidential record keepingg. that is consistent with statewide EAP standards, and 
guarantees the protection of individual privacy; 

making program adjustments as necessary in cooperationh. with	 technical assistance and consultation provided 
for that purpose by the Department. 

3.	 The Department of Employment Relations is hereby designated 
as the state agency which wi 11 admi ni ster the state Employee 
Assistance Program. The Departm~nt shall serve as the 
administrative clearinghouse for the Employee Assistance 
Program and shall provide technical assistance and 
consultation to and make available a broad range of employee 
assistance services to all departments and independent 
agencies and the UN-system, constitutional offices, and the 
judicial and legislative branches of government. 

4.	 In each agency an Employee Assistance Program Director shall 
be a member of a State Agency EAP Advisory Committee, which 
shall replace the State Agency Counci 1 of Employee 
Assi stance Program Di rectors, created by Executi ve Order 77 
(dated November 14, 1965), which is hereby abolished. The 
Commi ttee wi 11 be advi sory to Secretary of the Department on 
policy, program development, and program m~intenance issues 
that affect statewide Employee ASSistance Program 
operations. The Department will report annually to I 

Governor state agenci es and the W'-1-System deta i 1i ng tne 
status of current employee assistance programming, and make 
po11 cy and program recommendati ons , 

The Chief of the Program Resource and Dev e1opment of the 
5.	 Office of Alcohol and Other Drug Abuse in the Department of 

Health and Social Services shall serve as a consultant to 
the Department of Employment Relations and to the State EAP 

4 .. commi ttee. 
IN TESTIMONY NHEREOF, I have hereunto 

set my hand and caused the Great 
Seal of the state of Nisconsin to 
be affixed.. Done at the Capitol
in the City of Ma,d i son this 
Twelfth day of June;;'n. the year 
one / thousand ) i na ndr ad and 

n'rl"ety. /J / 

.--------­


