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Relating to the Creation of the Task Force on the
 
Glass Ceiling Initiative
 

HHEREAS,women have made significant employment gains at the 
entry lev e l and the first levels of management. Yet women have 
not experienced similar gains into the mid and seni~r levels of 
management, notwi thstandi ng increased experi ence, cred entia I s 
ave ra 11 qua1ifi ca ti ons , and a greater attachment to the workforce;
and 

.HHEREAS, impediments to progress in the workforce for ....omen
 
is partly due to what has become known as the "glass ceiling;" and
 

HHEREAS, the United States Depa rtment of Labor has coneI uded 
that the "glass ceiling" is most clearly defined as artificial 
barriers based on attitudinal or organizational bias that prevent 
qualH'ied individuals from advancing upward in their organizations 
into management level positions; and 

'WHEREAS, few private or public organizations can afford glass 
ce i Hngs in a global marketplace that grows increasingly more 
compet i t tvo , and orga.nizations need to promote the best people, 
regardless of gender; 

NO~, THEREFORE, I, l"OMMY G. THOMPSON ,. Governor of the State 
of I'lisconsi n, by the authority vested in me by the Constitution 
and the 1a....s of thi s State, and specHi ca11y by Hi sconsin Statute 
section 14.019, do hereby: 

1. Estab11sh the l"ask Force on the Glass Ceiling Initiative to: 

•	 Study the manner in which organizations in Wisconsin fill
 
management decision-making positions, the developmental
 
and skill-enhancing practices used to foster the
 
necessary qualifications for advancement into such
 
positions I and the compensation programs and reward
 
structures currently utilized in the workplace.
 

•	 Focus greater attention on the importance of eliminating
 
artificial barriers to the advancement of women to
 
management and decision-making postttcns in Wisconsin's
 
workforce . 

•	 Provide findings about the existence and effect of the
 
"Glass Ceiling" on Hisconsin private and pUblic
 
organizations and provide recommendations to the Governor
 
not later than August I, 1993, and subsequently make a
 
public presentation to the state in Fall J993.
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2.	 The Task. Force shall include individuals from Wisconsin 
private and pub l t c sectors and shall be selected by the 
Governor. 

3.	 Di reet the W1 scans i n Hous i ng and Economi c Deve lopment 
Authority to prov1de the staff resources and other expenses 
relating to the Task. Force. 

IN TESTIMONY WHEREOF. I have 
hereunto set mylland and caused 
the Great Seal of the State ofl:i!i"'= 

IIl:!:!I~ Wisconsin to be affixed. DOlle at 
IliiiIIII ftlI IIlI! ....6'~IJiiiI L:i!l tile Capitol 1n the City of Madisonm11::-~ ~
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this twenty-first day of DecemberERIII in the year one thousand nine 
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By the Governor: 


