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1. Type of Estimate and Analysis  2. Date 

 Original  Updated Corrected    11/16/22 

3. Administrative Rule Chapter, Title and Number (and Clearinghouse Number if applicable) 

FD 1 

4. Subject 

Relating to Apprenticeship and Renewal 

5. Fund Sources Affected 6. Chapter 20, Stats. Appropriations Affected 

 GPR  FED  PRO  PRS  SEG  SEG-S       

7. Fiscal Effect of Implementing the Rule 

 No Fiscal Effect 

 Indeterminate  

 Increase Existing Revenues 

 Decrease Existing Revenues  

 Increase Costs                                          Decrease Costs 

 Could Absorb Within Agency’s Budget 

8. The Rule Will Impact the Following (Check All That Apply) 

 State’s Economy 

 Local Government Units  

 Specific Businesses/Sectors 

 Public Utility Rate Payers 

 Small Businesses (if checked, complete Attachment A) 

9. Estimate of Implementation and Compliance to Businesses, Local Governmental Units and Individuals, per s. 227.137(3)(b)(1).  

$      

10. Would Implementation and Compliance Costs Businesses, Local Governmental Units and Individuals Be $10 Million or more Over 
Any 2-year Period, per s. 227.137(3)(b)(2)? 

 Yes  No 

11. Policy Problem Addressed by the Rule 

The proposed rules governing their funeral director practice will be updated based upon statute modifications which 
reflect process clarifications, renewal requirements, terms of apprenticeships, and renewal of funeral director and 
apprentice licenses. 

12. Summary of the Businesses, Business Sectors, Associations Representing Business, Local Governmental Units, and Individuals 
that may be Affected by the Proposed Rule that were Contacted for Comments. 

The proposed rule will be posted on the Department of Safety and Professional Services’ website for 14 days to solicit 
comments from businesses, representative associations, local governmental units, and individuals that may be affected 
by the rule. 

13. Identify the Local Governmental Units that Participated in the Development of this  EIA. 

N/A 

14. Summary of Rule’s Economic and Fiscal Impact on Specific Businesses, Business Sec tors, Public Utility Rate Payers, Local 
Governmental Units and the State’s Economy as a Whole (Include Implementation and Compliance Costs Expected to be 
Incurred) 

No economic or fiscal impacts are anticipated for specific businesses, sectors, ratepayers, local governments, or the 
state's economy as a whole. 

15. Benefits of Implementing the Rule and Alternative(s) to Implementing the Rule  

The benefit to implementing the rule is to update funeral director practice and standards that reflect  s. 445.03, Stats. If 
the rule is not implemented, some chapters of the Funeral Directors Examining Board administrative code will not be in 
compliance with the state statutes. 

16. Long Range Implications of Implementing the Rule 

The long range implication of implementing the rule is reflecting the requirements for issuing funeral director and apprentice renewal 

requirements, terms of apprenticeships, and apprenticship licenses . 

17. Compare With Approaches Being Used by Federal Government 
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None 

18. Compare With Approaches Being Used by Neighboring States (Illinois, Iowa, Michigan and Minnesota ) 

Illinois: Illinois states as one of the requirements for the funeral director and embalmer license that an applicant 
completes a twelve-month internship within the past 5 years, for which an intern license needs to be issued. The 
requirements for the intern license include proof of mortuary science education and a signed certification of acceptance 
for an internship by an actively licensed funeral director and embalmer in good standing. [IL Admin. Code 1250.120].  
 
During the internship, the intern needs to submit 12 case reports every 3 months. Upon completion of the internship, the 
sponsor must complete a report stating that the intern has satisfactorily completed the requirements. The intern license 
may only be renewed twice. [IL Admin. Code 1250.130] 
 
Illinois does not have a special criterion for regular license renewals. [IL Admin. Code 1250.200] 
 
Iowa: In order to obtain a license to practice mortuary science in Iowa, an applicant must have completed a one-year 
internship under the direct supervision of a preceptor. If the internship is interrupted, it must be completed within 24 
months of the date it commenced. Extension of an internship will be evaluated by the board depending on the length of 
time that has lapsed since the beginning of the internship and the experience attained by the intern. The preceptor must 
present two reports to the board: the first after six months of the start date of the internship, and the second at the end of 
the internship. Additionally, the intern must present to the board a report upon completion of the internship. [625 IAC 
101.3 (1) and (2)]. Iowa only requires completion of continuing education to renew funeral director licenses. [645 IAC 
101.7 (3)] 
 
Michigan: Michigan requires completion of one year of resident training before conferring full licensure to practice 
mortuary science. Up to 6 months of resident training may be waived if the applicant has completed a bachelor’s degree 
from an accredited college or university. [MI Admin. Code R 339.18921 (2)] A resident trainee must notify the 
department of any changes in supervisor or training location. The resident trainee license may only be renewed twice. 
[MI Admin. Code R 330.18923 (2) and (4)] In order to receive credit for the resident training, the trainee must submit a 
report to the department stating that a minimum of 5 embalmings must be performed during the previous 6 months. [MI 
Admin. Code R 339.18927 (1)]. Michigan does not have a special criterion for regular license renewals. 
 
Minnesota: Minnesota requires applicants who are pursuing a license in mortuary science to complete a registered 
internship under the direct supervision of an individual who is currently licensed to practice mortuary science. The 
internship shall be a minimum of 2,080 hours within a three-year period unless 520 hours are waived upon completion of 
a practicum in mortuary science through the program of mortuary science of the University of Minnesota or an approved 
similar program. Any changes in the internship registration must be reported immediately to the commissioner. 
Registration must be renewed annually if the exceed one calendar year. [Minn. Stats. 149A.20 Sub. 6] 
Minnesota does not have a special criterion for regular license renewals. 

19. Contact Name 20. Contact Phone Number 

Dana Denny (608) 287-3748 

This document can be made available in alternate formats to individuals with disabilities upon request. 
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ATTACHMENT A 

 
1.  Summary of Rule’s Economic and Fiscal Impact on Small Businesses (Separately for each Small Business Sector, Include 

Implementation and Compliance Costs Expected to be Incurred) 

      

2. Summary of the data sources used to measure the Rule’s impact on Small Businesses  

      

3. Did the agency consider the following methods to reduce the impact of the Rule on Small Businesses?  

 Less Stringent Compliance or Reporting Requirements  

 Less Stringent Schedules or Deadlines for Compliance or Reporting 

 Consolidation or Simplification of Reporting Requirements 

 Establishment of performance standards in lieu of Design or Operational Standards  

 Exemption of Small Businesses from some or all requirements 

 Other, describe:  

      

4. Describe the methods incorporated into the Rule that will reduce its impact on Small Businesses 

      

5. Describe the Rule’s Enforcement Provisions 

      

6. Did the Agency prepare a Cost Benefit Analysis (if Yes, attach to form) 

 Yes      No 

 


