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Chapter Pe~s 1 

CLASSIFICATION PLAN 

Pe~s 1.01 P~eparation and adoption of the classifieation plan, 
(No ohange) 

Pers 1.02 ReVision of the classification plau. (No change) 

Pers 1.03 Establishment list. Repealed 

Pers 1.04 is ~epealed and c~eated to read: 

Pers 1.04 Establishing a position. If an appointing authority , 
desires a position added to the establishment list for his department, 
he shall roake formal ~equest, describe the positioh, and explain the 
need for it. The director shall then allooate it to the appropriate 
class and enter it on the departmental establishment list. 

Pers 1.05 is repealed and created to read: 

Pers 1.05 Abolishing or discontinuing a position. The direetor 
shall remove a positian from the department's ~stablishment list upon 
reoommendation of the appointing authority. Any position vacant for 
one year shall be dropped from the departrnental establishment list 
unless the appointing authority gives reasons acceptable to the direetor 
for retaining it. 

Pers 1.06 Allocation of positions. Repealed 

Pers 1.07 (1) is amended to read: 

Pers 1.07 (1) Reallocation of positions. (1) Appointing authori
ties sha1l give notice in writing to the director of material changes 
of a permanent nature in the duties and responsibilities of the posi
tions occupied by their employes. If the facts warrant it, the posi
tion shall be reallocated or reclassified, and the establishment list 
revised accordingly. 

Pers 1.07 (2) is ranurnbered to read 1.07 (3) 

Pers 1,07 (3) is renurnbered to read 1.07 (2) 



Pers 1.08 is amended to read: 

Pers 1.08 Allocation appeals. Whenever a position is realloeated 
or reolassified, the appointing offieer and the incumbent employe shal1 
ba notified in writing. If the employe or appointing efficer believeB 
the allocation or raalleeation to be inoorreet on the basis that the 
speoification on which the action was based does not adequately refleet 
the duties and responsibilities of the position, he shall, upon written 
request, be entitled to an appeal from such action. Any such appeal 
ehaIl be made within 15 days from the effective date of suoh aotion, 
and such reallocation action shall be held in abeyance untiI the appeaI 
has been disposed of. 

Pers 1.09 Class specifications. (1), (2) and (2)(a}o (No change) 

Pets la09 (2)(b) is amended to read: 

(b) Qualifications commonly requited of incumbents of positiona 
of different elasses, such as acceptable physical'condition, freedom 
from disabling defeets, United States citizenship, residenoe within 
the state of 1~iscon8in except as otherwise provided in the law or 
rules, honesty, sObriety, and industry, shall be implied as qualifi
cation requirements for all elasses even though they are not specifi
eally mentioned in the specifications. 

Pers 1.09 (2)(c). (No change) 

Pers 1.10 Class titles. (No change) 



Chapter Pers 2 

COMPENSATION PLAN 

Pers 2.01 Offioia1 compensation p1an. (No change) 

Pers 2.02 (1) is amended to read: 

Pers 2.02 Beginning salary. (1) INITIAL RATE TO BE PAID. (a) The 
lowest or initial rate in a given range sh all be the rate payable to 
any person on first appointment to a posiMon in the class except as 
otherwise provided. 

(b) When economio and employment conditians make it impassib1e to 
fill a given vacancy at the initial rate, the baard may approve a higher 
initial rate in the range upon request ot the employing department and 
reeommendation of the director. 

Pers 2.02 (2) is amended to read: 

(2) EFFECT OF REINSTATEMENT. It a former employe is appointed 
from a reinstatemant register, the rate paid may be any rate within 
th~ range for the elass in which he is employed which is not greater 
than the last rate reeeived before his separatian from the service, 
except that intervening service-wide sa1ary adjustments may a1so be 
paide 

Pers 2.02 (3) is repealed and ereated to read: 

(3) EFFECT OF TRANSFER, PROMOTlON on DEi'10TION. (a) When an employe 
is transferred the rate paid may ba any rate within the range for the 
elass to which he is transferred which is not greater than the last rate 
reoeived in his forroer position. 

(b) When an emp10ye is promoted the rate paid may be his present 
rate if that is above the minimum for the alass to which hs .. is promoted. 

(e) When an employe is demoted the rate paid may be any rat e 
within the range of the positian for the class to ~ieh ar in whieh he 
is demoted whieh is not greater than the last rate reeeived in his forrner 
employment .. 

(d) When an employe is promoted he servas a new probationary period; 
when he is tranSferred, reinstated or demoted he may be required to serve 
a new probationary periad. Prabationary inereases may be granted at the 
termination of these probationar,y periods. 

(e) When an employe hired from an original employment register is 
currently working in the classified service, the rules on transfer, 
promotion or demotion above may apply where pertinent. 



Pers 2.03 Full-time and part-time service. (No change) 

Pers 2.04 Salary inoreases (No change) 

Pers 2.05 Equivalent compensation. -Repealed~ 

Pers 20 06 is amended to read: 

Pers 2,,06 Total remuneration. The rates of pay prescribed shall 
be deem6d to includu pay in every form, except legally approved overtime, 
lawful reimbursement for necessary expenses authorized and incurred 
ineident to the employment, speeial equipment, clothing, OI' serviees 
considered neeessary for performance of the job, and cost-of-living bonus. 

Pers 2*07 is amended to read: 

Pers 2.07 Maintenanee allowance. \~ere allawanees are provided, 
such as full OI' part maintenanee consisting of meals, lodging OI' 
quarters for the employe OI' the employe and his farnily, such campensa
tion in kind shall be treated as part payment and be deducted fromthe 
cash payaele to the exten·t of the value of the allo"~ance as established 
by the bureau based upon recommendations made by the employing departments. 

Pers 2.08 Compensation from ather sources~ (No change) 

Pers 2.09 Overtime. (1) LIHI'1'ATION (No change) 

Pers 2.09 (2) is amended to readt 

(2) COMPUTATION OF OVERTIME. Whenever the dirsotor, on applieation 
and reeommendation of the employing department, deterrnines Ca) that indiv
iduals OI' groups of individuals in an employment unit are required by 
their employing department to work an inereased schedule of weekly hours 
which exoeeds by one hour OI' mare the number of weekly hours of work which 
normally applies to their positions, and (b) that it is hot practieable to 
all ow eaoh such individual compensatory time off for the excess working 
hours thus required of him, eaoh individual's basic rate of pay shall be 
inereased in the same proportian as are his regularly required hours of 
work subjeot to the starting date specified by the direetoI'. The amount 
of additional salar,y thus payable for additional hours of work shall be 
separately recorded by the direetor and by the employing department, 
and shall cease to be payable, without the applieation of Chapte!' Pers 16, 
whenever the individual f s seheduled hours of work are redueed to the 
normal level. 



, 
Pers 2.10 is amended to read: 

Pers 2.10 Amendmenta to the compensation plan. Before becoming 
eifeotive salary ranges not heretofore estabIiahed for grades or elasses 
of positions must be approved by the board and reoord thereot inoorporated 
in the minutes. Whenever an hourly rate of pay for the orafta or skilled 
trades, commonly called the tlpreval1ing rats", is incorporated in the 
aehedules, a rate of pay shal1 be allowable which is as much below the 
jourrieyman ~ate for a giv6n eraft ar.trade as is the apprentice rate 
for such employment, or lower ii circumstanoes justify, ior member 
employes of such trades or oraits who, beeause oi age or physical 
1ncapacity or both, according to the judgment of the appointing 
authority, and the direetor, are unable longer to fully meet all the 
requirements of the job. 

A proposal for the reassignment of a class to a difterent sa1ary 
range may be considered at any meeting of the board. The action of 
the board sha11 be entered in the minutes, and, ii the reoommendation 
is approved, notice thereo!, together with such supporting data as 
may be at hand, shall be forwarded to the director ot budget and 
aocounts for action in accordance with the provisions of section 16.105 
(4), Wis. Stats. 



Chapter Pers 3 

PREPARATION AND USE OF EHPLOYHENT REGISTERS 

Pers 3.01 Maintenanee of registers. (No ehange) 

Pers 3.02 Censidaration of quaIifieations. (No change) 

Pers 3.03 Rcquirements for filillg. (No change) 

Pers 3.04 Extension of filing dates. (No change) 

Pers 3.05 is amended to read: 

Pers 3.05 Notice of ratings. All persons competing in any examina
tion shall be given written notice of their final eamed rating al' of 
their failure to attain a pl~ce upon the registere The test papers 
resulting from the work of any applicant in any examination shall be 
heId by the bureau as offieial records as prescribed in section 16.05 (2), 
Wis. Stats. Any person who has taken an examination, al' his duly 
authorized representative, shall be permitted to inspect his test papers 
and the results of his test and the method by which the ratings were 
deterrninad, upen written applioation presented in person al' by his duly 
authorized agent at the offiee of the bureau in Madison during regul al' 
office hours with the exception that a person may not inspect his test 
papers during a 30 day peried immediately preoeding the date on which 
he is to write an examination for the same cIassification or for a olassi
fieation in the same series. Reports on charaotel' and of other investiga
tion by the bureau, however, shall be kept confidential. Inspeotion of 
test papers and records shall not ba permitted until after the grading of 
the total examination has been completed by the bu ra au I 



Chapter Pers 4 
EHPLOYHENT REGISTERS 

Pers 4.01 is amended to read: 

Pers 4.01 T,ypes of registers. In accordanee with the requirements 
of the servioe, there shall be three types of employment registers eon~ 
sidered in the following order of preference: (1) promotion registers, 
(2) reinstatement registers, (3) original employment registers. 

Pers 4.02 is repealed and created to read: 

Pers 4.02 Reinstatement registers. (1) PEm1ANENT m1PLOYES. Upon 
written request fiIed with the bureau within twelve months of the date 
of separatian, the name of aqrempIoye with permanent status who has 
been aeparated from the elassified service without delinquency or mis
conduct on his part may be placed on the reinstatement register for 
the class of position in which he was serving at the tune of separatian 
or on a reinstatement register for a related class at the same level or 
lower in the series. 

(2) SEASONAt EMPLOYES. Persons who have served meritoriously 
through one seasonal period may be reemployed in the same or similar 
seasonal positions within a year. At the request of an appointing 
authority, the eligibility of aseasenaI employe may be extended by 
the board to Gl. maximum of 3 years. 

Pers 4.03 is amended to read: 

Pers 4.03 Duration of registers. The ter.m of eligibility of 
persons named on original entranee and promotion registers shall ba 
ealeulated from the date upon which the ra sul ts of the examination 
are released by the direetor. 



Chapter P6!'S 6 

REEMPLOYMENT 

(This chapter is repealed) 

(EXPLANATORY NOTE: Content of !'ule has been ineorporated in Chapter 
Pe!'s 4.) 

Chapter Pers 6 is created to read: 

Chapter Pers 6 

KINDS OF EHPLOYMENT 

Pers 6.01 Seasonal employrrwnt. Definition. Employment in positions, 
the need for which may reasonably be anticipated and is likely to reeur 
periodioally each year or within shorter pGriods, may be designated by 
the direoto!' as seasonal. Ineumbents of such positions are designated 
as seasonal employes. 

Pers 6.02 Provisional, temporary and emergency employment. See 
See. 16.20 Stats. and Pers rule 7. 

Pers 6.03 Employment covered by Section 16.105 (2) (bn) of the 
Statutes shall be designated as limited term employntent. 

Pers 6.04 The use of limited term employment shall bs restrieted 
to those positions where the nature and conditions of employment will 
not lead to a eareer and where the U8e of narmal procedures for reeruit~ 
ment and examinations are not practicable~ 

Pers 6.05 Limited t'erm employment shall not be ,used to fill vaeaneies 
in permanent or seasonal positions in the classified service. 

Pers 6.06 The USG of limited term employment shall be subjeet to 
prior approval by the director with due oonsideration being given to 
curr6nt labor market eonditions, probable duration of the employment, 
the need for formal examination Drocedures and other pertinent circum
staneGs. 

Pers 6,07 Procedures for rücruitment, examination, eompensation 
and record keeping oovering limited term employment may bs abbreviated 
to provide only those minimum processes and reoords consistent with 
expediting employments and safeguarding public interests. 

Pers 6.08 The following definitions shall apply to limited term 
employmentr 

~l) Short-term means employment of lss8 than 6 months duration 
which does not reeur at regular intervals. 

(2) Project employment means a planned undsrtaking which is not 
a regular and continuing functian of the department and 
1-Thich has an established probable date of terrninatian, 



(3) Part~tim6 emp1o~nent is emp1oyr~6nt on any basis 1es5 than 
the statutory i-lork period for fu11 ... time service. 

(4) Student employment rneans the emp10yment of a bona-fide 
student of the University of Wisconsin, any of the state 
Co11eges or the Institute of Technology currently enrolled 
OJ:" l-lho wi11 enro11 at the next s6ssion. 



Chapter Pers 7 

PROVISIONAL, ENERGENCY AND 'l'ENPORARY APPO :rnTHENTS 

Pers 7.01 Length of provisional appointment. (No change) 

Pers 7.02 is amended to read: 

Pers 7.02 Length of emergenoy appointment. The 1imitations to 
length of emergency employments provided for in section 16.20 (2), 
Wis. Stats. shall be construed to mean 20 work days. 

Pars 7.03 is repealed and created to read: 

Pers 7.03 Suooessive appointments prohibited. At Ieast one payrol1 . 
period must lapse before a provisional, emergency, or temporary employment 
may be repeatod in the same employing unit. Such employment in a re1ated 
class is 1ikewise prohibit6d~ 



Chapter Pers 8 

SEASONAL E1I1PLOYMENT 

(This ohapter is repealed.) 



Chapter Pers 9 

PRO BAT ION 

Pers 9.01 (1) is renumberad to read: 

Pers 9.01 Duration of Probatian (1) (a) (No ehange) 

Pers 9.01 (1) (b) is oreated to read: 

(b) EFFECT OF TRANSFER, REINS'rATENENT OR DEMOTION. When an employe 
is transferred, reinstated or demoted he may be required to serve a new 
probationary period. 

Pers 9.01 (2) is amended to readl 

(2) LAPSE IN EI'1PLOYHENT. When an employe serving a probationary 
period suffers a lapse in emp1oyment, approved by his appointing author
ity, of not more than 30 ealendar days OI' due to injury arising from 
state employment and covered by the Workments Compensation Aet, the 
appointing authority, in consideration of the employe1s parfonmanee during 
that pottion of the probationary period actually worked, may, at his dis
eretion, determine whether the employe's probationary period shall be 
extended to eover suoh absenoe. 

Pers 9.01 (3) Reemployment. Repealed. 

Pers 9.01 (4) is amendad to read: 

(4) CARRY.OVER OF PROBATION. (a) If an employe is laid off from 
the service during the probationary period and is later reappointed from 
the same register to the same OI' a similar job in the same department, the 
probationary period already served shall ba carried over and applied toward 
the period following the seoond appointment, 

(b) When an employe is reinstated; transferred, or changed from a 
saasonal to a permanent position he may be given eredit for that part of 
the probationary peried aIready sarved, 

Pers 9.01 (5) Transfer during probation. Repealed. 

Pers 9.01 (6) Transfer of permanent emp1oyes. Repealed. 

Pers 9.01 (7) is repealed and created to read: 

(7) NOTICE TO EMPLOYE REOUIRED. In cases where an emp10ye is reguired 
to serve a probationar,y period on transfer, reinstatement or demotien, 
written notice shall be given to the employe and a copy of this notice 
shall be filed with the direetor with in JO days of the effective date of 
the action. In the absence of such notice this employment shall not be 
subject to a probationar,y peried. 



Pers 9.01 (8) is amended to read: 

(8) EMERGENOY, PROVISIONAJ~, TEMPOHARY, SHORT-TERM, PROJECT, PART-TIME 
AND SWDENT EMPLOYl1ENT. Time served on emergenoy, provisional, temporary, 
short-term, project, part-time or student employment shall not be counted 
as part of the probationary period. 

Pers 9.02 Dismissa1 during the probationary period. (1) 
APPOINTING AU1HORITY :MAY DISl'1ISS DURING PROBATION. (No change) 

Pers 9.02 (2) DISMISSAL NOTICE REQUlRED. (No change) 

Pers 9.02 (3) NAME TO BE RETURNED TO ~WLOY~ffiNT REGISTER. 
(No ohange) 

Pers 9.03 Probationar,y servioe reports. (No change) 

Pars 9.04 is amended to read: 

Pers 9.04 Permanent appointment. It the probationer1s servioes 
have been satisfactor,y du ring the probationar,y period, the appointing 
authority sha11 notif,y the director in writing that such is the case 
and that the emp10ye wil1 be continued on a permanent basis. A copy 
of such notice sha1l be given the employe. However, if the appointing 
authority fails to send such notica, the employe's permanent status 
sh all become efiective on the first work day after the completion of 
the 6 months probationar,y period. 
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Chapter Pers 10 

VACATION, SIGK LEAVE, AND tEAVE I,UTHOUT PAY 

Pers 10~01 is amended to read: 

Pers 10.01 Employes who earn vacation and sick leave. All classi~ 
fied employes shaIl earn vaoation and siok leave except: (1) emergenoy 
employes, (2) temporary employes, (3) provisional employes, and (4) short
term, project, part-time, and student employes. Upon termination, vacation 
and sick leave may not be earned subsequent to an employefs last actual 
work day., 

Pers 10.02 is repealed and created to read: 

Pers 10.02 Vacation. (1) GONTINUOUS SERVICE. Gontinuous service 
sh all inolude all time the employe has been in continuous employment 
status~ Auy absenee on approved leave under Pers 10.05 (1), absenee on 
military leave 01' absenee due to injul'Y arising from state employment 
and covered by the Workmen ts Compensation Aet 01' any othEr absonoe of JO 
eulendar dnys 01' leas shall not interl'upt employment status e 

(2) COMPUTINGYEARS OF SERVICE. In determining the number of tull 
years of service completed, oredit shall be given for all time in employ
ment status exoept for time spent on an approved leave of absence under 
Pers 10.05 (1) of more than 30 calendar dayso Only the most reeent period 
of continuous service may be considered in determining an employets length 
of service. 

(3) COMPUTn~G VAGATION. Vacation credits in any given vacation year 
shall not be earned during any period of absenee without pay exeept that 
for administrative purposes any approved leave of absenee of 30 oalendar 
days 01' less may be disregarded. 

(4) ELIGIBILITY. Eligibility for non~cumulative leave of absenee 
without loss of pay (vaeation) shall be based on aecumulated oontinuou6 
state servioe as follows, 

(a) Employes who have comoleted ten years of continuous service prior 
to January 1, 1958, ~ill raceiva 3 weeks vaoation during the calendal' year 
1958 and subsequent calendal' years~ 

(b) Employes who have completed two years of continuous service 
prior to January 1, 1958, will receive 2 weeks vacation in each calendar 
year until they reaeh the year in which their tenth anniversary of 
continuous service occurS6 During that calendar year they will be eligible 
to take 3 weeks of vaoation, 1 week of which may not be taken until after 
their tenth anniversary dateh In subsequent ealendar years they will be 
entitled to 3 weeks vacatioho 

(0) Employes who have completed one year of continuous service prior 
to January 1,1 1958, and whose second anniversary falls in the calendar 
year 1958 will be eligible to take 2 w6eks of vaoation, 1 week of which 
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may not be taken untU after their second anniversary date. In subsequent 
ealendal' years until they reach their tenth anniversary date they will 
receiva 2 weeks vacation each calendal' year. During the ealendar year 
in which their tenth anniversary ooeurs they wi1l be eligible to take 
3 weeks of vaeation; 1 week of which may not be taken until after their 
tenth anniversary date. In subsequent calendar years they will be entitled 
to 3 weeks vacation. 

(d) Employes who reach their first anniversary date of continuous 
employment on 01' after January 1, 1958, will receiva 1 l-1eek vaeation alter 
they have complsted one 1ear of continuous service~ 2 weeks after comple~ 
tion of two years of continuous service, and:3 weeks after completion of 
ten years of oonttnuous service. The vaoation year for these employes 
wUl ba from their anniversary date in one ealendar year to their anni ... 
versary date in the following calendar year, 

(5) WHEN VACATION MAY BE TAKEN. In determining vacation schedulea 
the appointing authority sha11 respeet the wishes of the eligible employes 
as to the time of taking their vacation insofar as the needs of the service 
will permit consistent with 10.02 (4) abovee Vacation allowance should 
normally be taken during the vacation year as presoribed under 10.02 (4) 
above OI' such äl10wance shall lapse except that employes who are required 
to defer all OI' a part of their vacation for a given vaoation period may 
ba permitted to take it with in the first six months of the ensuing vaoa
tion year. 

Pers 10.03 Sink leave, (1) ACCURAL OF SICK tEAVEa (No change) 

Pers 10.03 (2) ELIGIBILITY FOR SICK LEAVE. (No change) 

Pers 10,03 (3) EFFECT OF TERMINATION OF EMPLOyrmNT. (No change) 

Pers 10,04 (1) is amended to read, 

Pers 10,04 Other provisions relating to vacation and sick leave. 
(1) VACATION OR SICK tEAVE ON HOLIDAYS. In the event that a holiday 
comes on a regular work day within the week or weeks taken as vacation 
OI' sick leave, such holiday sha11 not be charged as vacation or sick 
1eave, For any day on whiohwork is suspended, such suspension sha1l 
not ba construed to extend any vacation OI' sick 1eave to an emp10ye 
in such status at the time. 

Pers 10,04 (2) TRANSFER OF CREDITS. (No change) 

Pers 10,04 (3) EFFECT OF CLASSIFICATION CHANGES. (No ohanga) 

Pers 10.05 (1) is arnended to read. 

Pers 10,05 Leave without pay. (1) v*IEN GRANTED. Leave without 
pay for a period not to exceed one month may be granted by the appoint
ing authority. App1ication for leave for a longer period shall be filed 
by the emp10ye on torms supplied by the' bureau. A elassitied emp10ye 
may be al10wed a leava of absanee without pay for a period not to exeeed 
one year. Suoh 1eave is subject to the recommandation of the appointing 



authority and the approval ot the director before hecoming etteotive. 
Suoh leave shall be granted only when it will not result in prejudice 
to the interests of the state as an employer beyond any benetits to 
be realized upon the employets return tö the servioe. Leave without 
pay may be granted tor (a) eduoational purposes where direet or indireot 
benettt accrues to the service, (b) purposes ot working for a limited 
period in other employment where the experience would atford a direot 
banefit in the performance of his work for the state upon his return, 
(0) materntty cases, and (d) exceptional personal reasons other than 
those mentioned abovee Failure to return on or hafore the expiration 
of such leave al" upon the cancelIation or revoeation thereof by the 
director shall be considered as separation from the service, and the 
nature of the separatian action shall be determined on the merits of 
the ease unIess it is shown to the satisfaction of the appointing 
authority and the direetor that failure to report was excusable. 
Leave of absenee beaause of illness or for educational purposes may be 
extended an additional year on the recommendation of the appointing 
authority and the approval of the direotor. 

Pers 10.05 (2) lUGRTS UPON RETURN FROM LEAVE OF ABSENCE. 
(No change) 

Pers 10.05 (3) VACANCIES OCCASIONED BY MILITARY LEAVE. 
(No change) 

Pers 10.0,5 (4) ABSENCE WITHOUT tEAVE. (No changa) 



Chapter Pers 11 

SERVICE STANDARDS AND RATINGS 

Pers 11.01 Establishment of service rating program. (No change.) 

Pers 11.02 is amended to read: 

Pers 11.02 Service reports not required. Service reports shall 
not ba submitted on emergency, provisional, temporary, short .. term, 
project, part-time, student or legislativa employes. EmpJ.oyes upon 
comp1etion of their probationary period and seasonal emp10yes who work 
mOre than 6 months in any 12 month period sha11 be reported upon on 
the same basis as permanent employes. 



Chapter Pers 12 

EMPLOYE TRAINING 

Pers 12.01 Training policy. (No change) 



Chapter Pers 13 

RESIGNATION 

Pers 13.01 Submission of resignation. (No changa) 

Pars 13.02 Written resignation not required. (No changa) 



Chapter Pers 14 

LAYOFFS 

Pers 14.01 purpose. (NO changa) 

Pers 14.02 is amended te read: 

Pers 14~02 Limitations" No permanent employe in the classified 
service shall be laid off beeause of lack of work or funds frem any 
position while any limited term, emergency, temperary, provisiönal~ er 
probationary employe is eontinued in a pesitien of the same elass in 
the department er other layoff unit involved. 

Pers 14~03 is amended to read: 

Pers 14,03 layoff b)f departments. The normal layoff precedure 
shall be by departments, provided, however, the board, upon the applicatien 
of the appeinting authority and the raoommendation of the direetor, 
may authorize the use of weIl established functional~ organizational~ 
or geographioal units within the empleying department. 

Pers 14.04 is amended to read: 

Pers 141:104 Procedure fer making layoffs. (1) Whenever it 
beeomas necessar.y for an appointing authority to lay off an employe 
in the classified service as aresult of shortage or stoppage of work' 
or funds~ funetional reerganizations, or the abelishing of a pesitienJ 
he shall de se by elasses in aecordanoe with senierity and efficiency, 
except where a reduetion in foroe involves all employes in an employing 
unit. 

Pars 140 04 (2) ASSIGNMENT OF SENIORITY CREDIT. (Ne ohanga) 

pers 14 el 04 (3) NUMBER GONS mERED FOR LA YOFF • (NO changa) 

Pers 14Q04 (4) RANKING BY PERFOroAANCE. (No change) 

Pers 14.()4 (5) RESULTING LAYOFFS. (No change) 



Pers 14.05 is amended to read: 

Pers 14.05 Reduotion in pay or position. The appointing authority 
may, in lieu of layoff, demote or reduce an employe in pay or 
position. 

Pers 14.06 Written notice prior to 1ayoff~ (No change) 

Pers 14.07 Right of reinstatement of transferred employes. 
(No change) 



Chapter Pers 15 

SENIORITY 

Pers 15.01 is repea1ed and created to read: 

Pers 15.01 Limitations. Service in emergency, provisional, temporary, 
short-ter.m, project, part-time after January 1, 1958, and student emp10yment 
sha11 not be considered in computing senlority. Service during the probaw 

tionary period and in seasonal emp1.oyment contiguous to permanent emp10yment 
shall be considered in computing seniority after permanency in a position 
has been earned. 

Pers 15.02 (1) is repea1ed and created to readt 

Pers 15.02 Computation of seniority credit. (1) LIMITED TO DEPARTMENT. 
Ca) For promotion. Seniority oredit shall bs computed upon the total length 
of continuous service within the departmant. 

(b) For layoff. Seniority credits shall be computed up on 1ength of 
service within a elass and higher elasses with in the department. 

(e) Reinstated emp10yes shal1 be granted oredit for prior service 
within the department in whioh they are currently emp1oyed. 

Pers 15.02 (2) EFFECT OF EXPlRATION OF REEMPLOYMENT ELlGIBILITY. Repealed 

Pers 15.02 (3) EFFECT OF LEAVE WITHOUT PAY. (No change) 

Pers 15.02 (4) EFFECT OF SEPARATION FOR MORE THAN ONE YEAR. Repealed. 

Pers 15.02 (5) EFFECT OF TRANSFER. Repealad. 

Pers 15.03 Demotion in lieu of separatian. (No ehange) 



Chapter Pers 16 

SUSPENSlONS, REDUCTlON8, OR DlSMISSALS 

Pars 16.01 Provisions. An appointing authority may, for disciplinary 
purpos6s, suspend without pay, reduce in pay, demote or dismiss a permanent 
employe within his jurisdiotion, as provided in Sectian 16.24 (1), Wis. 
Stats. The appointing authority shall at the time of such action supply 
the emp10ye invo1ved a statement in writing as provided in Sectian 16.24 (1), 
Wis. Stats. setting ferth his reasan therefor and the time limitations 
thereef. 

Pars 16.02 Right of appeal. (No changa) 



Chapter Pers 17 

APPOINTING PRJCEDURE roR UNSKILLED AND 

CU~TODlAL POSITlONS 

Pars 17.01 Estab1ishment of registers. (No ohanga) 

Pers 17,02 Examination of app1icants. (No changa) 

Pors 17,03 Ine1igibIe to continue in positions. (No changa,) 


