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~.'Qam. to au.thor! ty 'Ve$~ in the Greu,p B"ft by 
66"19 (.) (.) Wis .. Statll., andeo;nfm'lUt;y w:i:tm Ch~"1 Vlill. 
the bOB.'rd bere"by ado],.)',. nl.fJ u tonWB: 

Grp )0 .. 01 }lnnlo1pt11.1Mill-th !:fl~mu~e.. A local health inamreoe plan 
.bAlll be ma aw4labl, W mttm.eipall1d.1I1I p~.wmt to HO. 6'.91' (20) .. 
Stat •• » in .el~e lJi th .,.$i11"t1-11J-8. approved th$ b~4 and a 
oOIlt.raet ~$d into by "he 'b~d. 

Grp )0.02 Cwm-qe. The frtandard hflalth 1mniranee plJm .hall be 
oul, hfllJP1t.al .,.M$ rand tn •• urgi_l a:nd mlfldifJlal. ~_. e~r3li .... MAJOI" 
medical w ~U&t.v~c e~ftrQg. shall beoptloul wi. t.h .ub .Ugible_p.l~ 
who w selecte the standard. plan. Such e~ll"ag..hall be .l1'$o'\1 W .uy 
mun1elp&Uty o~ it 15% fill the emplOJ1lls of a .un1tj);lpality who~e initially 
b!'olled t.. bailie ooverage allli!) _le.t Major _tUG'" eOT8"age .. 

Grp 30.03 I ... l~_t prfuu,t4nr.. (1) The .un1ttri.pal. "pHI.dati". lhaU 
~t la~ tan DeG~ 1, ,r.e~f!g the ett~v. 4at. ~cit1.d in .,COl 66.'1' (20) h~) nil. sta_., 'r~t to th •• U.,reO:\4)r the -.ppliea'l1ona 
:re •• i~ pm-.Qat to :rua GiJ'.P ·lO.~ (1) (a). 

(I) '1'h.:r~ -.U $ppl1cationtJ .hall ~ v{m.nt~ l!J:;y "he .WU~;lJ;):~~'" 
ntpl'$,.etat1"e,wrllnwlt to iutl'uet1Od UIIMed by tM ~e,'or. 

30.04 0&t:10. tOl' e~qe by PfA"SO_ .li~bl. on -.,,-''"'''"'-"'''' da.. . ~h le $Mpl~ andof'ficGr fit a mmUel~litl wMob me.tII 
'the ~equ1~_ of .e. (,6.'1, (2:0)W;i1l. Statl., shall '" C~. 1£ .an 
awl1eatimt 1ft the tOftt prellenbd by. tn. d1r~0J' i8 t'oe.iv.~ ~ 
:r.,re~d1 ft .,.eif1e" ift :rule Grp' ;4.02 b1 the reCil~ ~1um fW/ 
eoverage 11 ~1108~. 

(.) On ~b,1.IW.Deo_b~ 10 ~ •• ding tt~ eft~i'INdatf.) spee:U'i~d 
in S$e. ".n, (10) (0) ~. Statl., t. p$ll"lone to b. o11c1ble tor ~.6'1l"#fJI,''i'':IlI.mtt. 
on non e:tfeot1ve 4_... The dUflilCtor Wi1 ·.tend auen 4eadl:1ni!!! t~ ~ 
$llg!ble 'WIJO~ U the -'Pl~ .tm1c1~ 'tty VM "_\le to loeate that 
pe1"aon Qf' othem... o~eat. wi til hiJ'l intima ~ .et th~ d.adll_. 

(b) _'~f/lIlI be~1ng ~l.tely eligible t1'i:Ql'Ulg I1f'$-
c~~ .ff •• t1ve date .$hall \» ~~*<i a. of the euflillg 'ebru~ 1 :it 
reoG1ved aft. D~ber 10 but on or· betO'l'e J~ 10 !,,~;lJ.nilli \z. 
etflli'lctil111 !!lat.. 

Urp )0.0$ .Appl1c!t.t1~ for ooverq:e by ~r.o __ 11,1b1$ <rdter IJft~o"'ft 
date. (1) Euh ~l.o.ye ~ offie. 01 a pa;rtil1patiDg .tm1cipality 
be8QmeS eUg1b1e to be e~d "by heal'Ml1n$~an.e1i aft. t.hI! etteet1n date 
.hall be efW'~ if be ccaplete. tt. appl1e.at.;te.n t~~ provUlf;'jo' by t~ 
direet~ ~ sueh t~ is NeGiv$d by the :munioipal :reprtflsMdatift within 
31 dare .rite M~g eligible. 

(2) 8\1'oh eo~r$ge "Mil ~ effect! ve at the 'bttgintdDi of til\!!: ",,~.!I\1~P;,II~O 
:month wl'd.eh OCCUl"D on ~'aft$r tbfJ (lit eligibill ty 1£ t1:4G .application 
form is Neel;"''' ~ the mqmeipal rcpreSfi(.p:tlati:vli on 0f' before the 10th 
the ~eeding m01ltb_~ It tbe .pllcatiQn tom 11$ reetd.'n!!4 thereat_ 'by 



re.e1pt of the enr~nt tom 

3(h07 ri_fA'IP'I!a'~ """"l!!."""''' a «1iAi!,'"''''1IiII d~uetiGnot 
pl"Ri WI~ .a7 bfII r!i!l~n1.'1:f·li!IIn ~,,;w.,!IlIiiO;ii!I .p~,per p~ent 1. etb~.e. 

~""1i'rit¥jll1i#'>.~ 'With :retrpeet to m;~ince 
md the etfeetive ~te shall 

(a) the 'beginnihg to11~ng _.th if appraved \17 the iU'Uratlee 
eap~ &:Ull reee1,,1Id 'by the group i.ur_" 'boa:r4 priQ:r te the 1,th {'Ji "1\1 month .. 

• econd ~:n:th if .p~v.4 ~7 tbe iruml'an08 
~)U'n iMvaaee bo_d -.tter the 14th of tmT Mooth .. 

a flaploT' ee&lel '\0 'be 
coverage bEielituu of t$~~OJl of _pl~_t or tlt.heMa., 

""";l'"",,_~.~g iJrIlKt'l:"'.l~.f'Il. eovw&l;e $hall at. ~ir.tion ~ ~'l. penod 
had ~n 4edueted at \me et the eea,ati.4r,m of eligibility. 

Grp 30.10 C:0Yeras' or spouea.. It both mpcuae8 are el.1gible for c~rag • 
• &ell •• h~t i:rKt:i:v1dual cove:rq*:; but one $p0uae .e3".11 to be el:'1.ii'bJA 
fM' .~r. the "eua •• entinu~to eli.1ble may e~e " :£_t17 e~age 

.." ... ~,,.,,,. r~td.r~nt evidence of irumr3\d.l:tt;r &Dti wi, thout lHiIli wlUveli' ~ 
~-G1ri~ .o~ ticmI", pl"tl'''i<i$d that ehUdren all:"8 lit tr!e time ot c~. 
to tail,.. C0Terage shall ~e Ol".J.y it ilulI.t1«d;"aetory end.nee of iuurabillty 
18 submitted t(1l' aU pellWnI other ~ the inI5I~ Qpl~ .. spouse.. U emf 
~un fm11y e~:r~. .poust! _y Mt .eleot ~ cov~age, 
hu.t the .~_. be eNmged ~ om apO'Ue tQ the other WithQut ftq~nt 
of e1idenoo otinaurability ~ los1~ of ~-GE1.t1D1 co~tiona. 

Grp lO.11. OMe,age o! ehUdren. (1) An ~lO)fft t" \1~led ohil(l uDd... 23 
,-flU'S of age Ihall ~ to be $. de.penrutnt if a .ttlU time IItudeat 
.,th~l. 

(2) This amallinolude ~lod if the childi •• a 
stwi.At at tbe end of the tli~1. time _au thliusw schedule 
of C.ow:'.'. Qr eluses a person 1those :prin.eipal activ:1:ty i. the proo\~nt 
f14 an ef!untit1ln. 



Grp lO.21 COT_ace duting _plo;f1lont ,aps. (1) wVlIld aplqe:ll1q c .... 
tin_ to be insu!''I&d during uy j)e!'1od ot not ~ _.~ .lI0l1lthl wbloh deolUOM 
woo,U aot o\blllm. •• be l'Ud1 1rk1.1. IUon perl om c_tini111 to a murdcipal 'lImj.\'~I" 
-uti earu no salUT trem _. JI1.umclp&1it" .. 

(2) b 1'IRP1.~ _,. .oDtthufl hts iwnlr .. fl ooftr (1v~ _u1'1 period 
iDm~tion .f eamt •• .,eoU1ed 1n ~1d.on 30. (1) 11' he has at,honlu 
a ~ll ~et1.·ft ia • "'011. .~f1.1_t to ,.. hi •. !1lC:'lll'tI':U:m,U(~n tor tu ontin 
pv1e, or hal criiMnilie ~ p.,..ent ~firW. 

() 0.""&1- hYcmd ~ , uatrus .,.cU'1_ in (1) _t _t u ~o_d. 11 montlul 
My' '" FoY1d.t tf'W ~ .,1 .. it ut lAt$r tau. 30 4&7' ton_Ill the int.!'­
~i_ of .~I ellen -1'101'1 ~ paU, ~Id:\h.l!' tm-wp ,qroU dMilctio:a or 
otbeni •• _ • t\lU PnJ1j:~.B, belucttR$ ..,. au1td,pal ~itn tb"fMf, tor all 
~hB ..,..cl tbe , .o~ .,.td.t1ecl bl (1). If the .. l~at , ••• he,u.emly 
1. ~ed ~.,. the peiQd I. which ,.,..at hal._ mUfl, ~ not b.,.nd 'tiu 
to\a1 ot 12 _Mhilt iI~h ow_age UJ' l1k-'.e be _tmui_tor ~ ~q. ent~ly 
at hi. "fiU41I if p&1lI1ent. 'tih..-t_ bU_Em 1M. 1ft till 11ft latu- tho ,)O~I 
prior t. the elt( o.f th.perifl)i fol' whi.:b ~nt had pren ••• 1.7 ~ _de. 

(k) _1,,1 ... '0 not haye the atat •• of $n ~Uft emplOl"Ilm tn. .£t.~t1w 
da'be ~fW ill _cUOit " •. '1' (20) (e) Wi •• $ta:lilh, IIIh$U _ otlt1ecd to 'bee.e 
w~.d ~ M'll'11 to acr\i"e serV1tn~ in Me~e nth .eet1(}l!1 G:rp )).&$. 

<b'p )0.30 G1o".,q. (If :Retired 1lIp~. (1) JJq i •• UM -.1.,-. who 1'''",1 
~ 0 :1mmed1.tAtJ .. 'l!l.it7 or who i$l 4i,lbtlJ8 JUw,v.Ult ta .H,et1o~ 66.,U (12a), 
Will. fta:\!I •• ~ cOft'tirme health 1Qv.... luch per.om ali8t ~ .ell ~ .. d 

allmie1pal _pl..-, 8uh~_t t. _ •• tt.et1". date sj)ftI;tned. ~ 
.ec. '1' (10) Co) Wil. Statil., M' tf8 ~ entire puo1otl ot .l1g1biUty 
dl#1!\1 the $ ::rean prier to :nttUGut., whl..he'VM' 1$ 1.1 .... 

(I) (a) J:trT persoBflulij)l!\1 t. _'\nW_.e 'UJl4e:r the ~d1at' annu.. 
"c;.~ •• and oths:i' .."l1 •• \,)le pNVilJiblml of G:rp 30.30 (1) shU •• tbH to 
'be 1.,.u.d Q~ 1f 'fdt.MB 60 4&7. a£t,l" the t111_ of the application t • • ~.h 
amud:t:r the ""irement qIJ_ JNJeei ves ~ Ilafj1'! para •• a completed t __ , u 
pnJ:HJlll)ed. .., the tiNCt.. of th41l I"Q l,..-uee _",autberistag the ","re­
me. III11!fta .e~tiuet,".tuu fft' '"\lP ualth iuv....... SUeh fOWl _hall be 
111 .. P\iZ".wmt to 1u~.U.ll. JI ••• i"f8t1 flo. the tti.i"ee'or. An ~liGaM.on :te 
.Bti.:a:ue ~aljmla4t all@ be f~ with ,_ ,"up lNJuraue "~ 1d. thUt the 
t:im.tt l:bd. t. ..it1e" ~. 

(b) AlV' ,~.onill;u.alif71q 1'_ Gft'eag_ ~ tb. l.O-y41lar .~_ req~1r."" 
•• t M4 ftn. ~U.bl.. prOv:tlliW18 of Grp JO.)O (1) sball._ttBu41I to " 
1.veel e~ il within 00 41.1'1 att.,. t~t1on ¢lJt .,1.t.qWJl'lt. In appU.at1.~ 
for ~.n1nuet:l eov.rage i • .t'1ls/ii With tbe po., ~r .. e ~ ad ~1a 
p~nt3 .. 8 mada iJi uem-daMe wi'th rule (bop 30.)0 (S). It lUeh pe!'.om .ppliN 
ffl1l' an 8mu:lty he lhall auth.-1,. t1'1. r.ti~!1t .,..t. w dad'ij,'" p~lUJru1 t .. 
!iJ'ftP health .i.nareet wi'\hu 60 OT8 afttar .,lyi'BI 1' .... h amm1ty. The 
_pl~ lDm1elpilit;r .hall t1le with the re't1J1aenl &Tn- I!mli the direotor 
1laIecl1att4r foUowirJi th41l " .. !nation o,f ap~.1'lt of .1I¥q' lueh pel'~ a tom, 
al pro.embed b;y the diree"!" ~ c~~the Ctata parid.~ t€l iMUl'anct •• vvage,. 

() Wh .. wr a retireent Iqri._ ahall tail to P~.ptlT ut1fy the p<Qu, 
iNJure •• 'boa:r'd. t.bat a pe!"son 1i1 eU;ibll$ as au &lmuitant rQI' group ~alth in ... 
• m-ec., _ it at person is erro~$ly ~ ttect !r-. .. re,,1r __ t IIlTst. and 



~uch omilils:i,Qn is eorrecte~ "'A1~~I,'l,.al!t'1'.1, 

eontrlbutioES far liIueh retroaetive 
llnee prosp8cti ve :1ftj~M(18 el~~!I:'Urili 
bee,ll eligible bad 

(4) If reqmrM to make c&ntriD13.tiol'Ull I'!wl!~4liI'J'!t't; 
prMiua for initialq. 

(Sl) direc~ WiT p~ntlil to be JIlMe 1. oash • 
direotly to tM iUllrer where eire~.teee$ :r.q~" •• 11. FaUve te __ ' 
re,u1"d payaetlil b:1 the due (i.telil e:sUbl1lb.~ • ~ i;mlurw ud '"by 
til'oeia"r shall oaUlil1iI iuurDoe oovwa~e to e •• l1.1. .... 

Grp 1O.)~ Jl.e\il'-«&d ~plo:r. ooverage 11ldtM.. A:q ]}e,raon eUgj.b1e ~ tM 
p:ren8i~ of Grp $0.30 'Wh'O doel/. not eleet o~ace purlilu.ni theNto, or fa11s 'h 
~l:,y with ~ applieable provis!o. fit .eetion Q-,J'P ]O.)OJi fJ.:r di,eeoDtinu •• 
ooy~ag., ,hall be ~"uu.nUy ba",o€i t~pu'tie1pa.t:b~n tiJ. the PRP health 
i_waBoe plan. 

Grp 32.G1 'h'umd..,d.on of pNlll1-... ,~.~Pal1t7 shaU ~ft lat_ thin 
ihe mllV-t.hb'd day of oaen ealenda1' ~ tranalt. ,urn_t to 1ut!'uot1~ 
~elv_ Ira the d1reotor, all p~ .. ~ed. tor the foU~ ••• th t • 
oowJ'age p .. ilnumt. to the eat-raet .~l;y :til fwee~ aoo_:pIm1ed 'br ~:re:p«rt 
re,td-ftd _y t.he di~ct •• 

G:rp )I.;lQ .lwttml_ 'Of ~tutt I pJ'.u... luh retir.-l'lii ~_ Ib4U 
l"elUt tho ~wu tor aIm'td,tant. tog.til.- v:lth all othU' re,tdrad Ui.ta ~ t~l, 
1d'f;ku tM tt. l:bdt .tt in tlle "'e;!' proY.idri. D1 ilufwuetl0. received, ~_ 
the d1:r.tlJt~. 

Gl"JI 34.0:1 ~~t.rat1on. ~ 41ref.rtQ!' lhall prepare and isl\.\e ~Htlou 
to atmielpalitiel, t&l.thlW with all fome ~."ed fw the .,.:I'a;b1onot tu g:rOllP 
health ~.nQ. plan. He Ih$ll an."anp to JW"UJ'1t 1110 W~t:1_ tr_ I!ilq 
in$u;rad or de,wluad.ent, or .'f'J"_ alIl' »l\Udaipali V» u shall 'be 80 ••• -&17 t. lhe 
propel" ada1nistratlon of tbe plan. 

Gr, ,~.O~ Hll,' ·'Died.pal 1'.re •• 1\ta\1n. The ,..-ondelignatd, fVlulmt to 
.ot10n 66.901 (16)" Wil. Statl., au4. Wl.s. A~. e. 1811.01 '" to be 
nIJpafi1 blAl 1m Mtt"rl pertaining to the Wla"~u nt1rfi14HIt J"tmd and ~ publio 
.. ~ ",,1al ftcuri 1.7 fuM. If1¥' each alm1eipII1:J:"". ahall be the 1Mirtiiual 
through ft. all tru.aaetiona with the poup 1.~o. b~d ,hall eh~l 
'Id thftt Im:T tvther de.il_ticR 01' Ofttitloat1on. 

Orp 3k.20 C.-rtit1eatioll fO!' ~ti:r~ GplQyes", Vpell the reqUNt ot tbe 
'Udtl!)%, the retiraent $T.te. .hall .rtif;r a. ~ tthetA~ am appu.aant tmr 
an anrunty has •• t the ",u1~nts ,,.c1f'1ed 1n section 66.'19 (12), W11S", Statlll"l 
".1' tut an _pl~e .eets the requiraen\1 of .ec. 66.91' (U.), wu. Stat.. . 

The rule-s ca~n8d nerfd.ll shill tue etfect PW8UllrR to authmt,y van~ 
by •• otie 211.026 (l) Wil. stat •• 



1','l1'. Jarlles,J. Burke 
Hevisor of St.at.ute;:; 
[')tClte Capitol 
}1adison, kJis. 

Dear Hr. Burke: 

GROUP INSURANCE BOARD 

459 WEST GILMAN STREET 

MADISON 3 

TELEPHONE ~ ALPINE 6-4411 EXTENSION 2309 

Novembor 28, 1961 

I am transmUting hermvith Cl copy of the action taken by the Group 
Insurance Board on November 28, 1961 adopting rules rrrp 30.01 througl!. 
Grp 3~.20. 

TI'le public hearing on these rules 'vJas held in Hoarn tl.19 SOIJ.thifif8st 
at 9:00 A. 1"[. on October 26, 1961 following the notice required by 
statute and there 'v,rere no appearances. 

'rho adoption of these rules implements Chapter 112, La,lilTS of 1961 
providing health insurance cover::tge for employes of municipalities '~Jhich 
eled to participate. 

}1'l\wr: eg 
I~nclosure 

Ver.y truly your::; , 

Frederick N. Naclv.lil1in 
Director 


