
WISCONSIN ) 
) ss. 

'.DEPARTMENT OF PUBLIC WELFARE

I, Wilbur J. Schmidt, Director of the State Department. of 

Public Welfare and custodian of the official records of said Department, 

do hereby certify that the annexed revised rule relating to the abolishing

of the Director I classification and providing for salary advancements in 

the merit system classificationwas duly approved and adopted by th$ State 

Board of Public Welfare on Mq 23, 1962. 

I, furthercertify thatsaid copy has been compared by me with 

the original. on filein thisDepartment and that the same is a true copy

thereof, and of the Whole of such original. 

IN 'l'ESTIMOJU' WilEREtlf' l have hereunto 

f!H~t :my h-.nd at the State Office 

Building in th~ City ct Madi•on.; 

this 1.;# dq et June. !.n. 196~. 



REVISING RULES 

Pursuant ~ authority 'i$skd in the State Department e>f Public 

Welfare by Section• 46.014 (3) and 49.So (2), Wis. Stats., the State 
" 

:1 

repeals and l"eereatem Rule PW·PA 10.28 ~d ~nda Rules PW•PA l0.25 (l) 

(a) 1 1041 25 (2) and 10.)0 (2) (a). (The par~s· of the Rule as revi•d are 

attached heret9.) 

Rule PW•PA l0.2.5, 10.28, lO.JO and 10.32 revised herein shall take 

effect on July l, 1962 pu.rsnan~ to the authOriv granted by a. 227 .026 (l) {b), 

$tats.; 

State Department of Publ1e Welfare 



Section ffi .. PA l,0.25 (1) (a) is amended to reach 

PW .. PA 10~2~ Salaey Schedules (1) 

(a) GROUP l - POSITION CLASS A.ND SALARY SOHEDUL"E 
OOUlfl'! WEL:FARE DEPARTMEm'S1 JUVEIULE COURTS, 

CHILDREN'S BOARDS 

Class Title A 

(1) 

Direoto~ V ••••••••••~•••$,50 
Director IV •••••••••••••• $20 
Director III.............. 49$ 
Direoto:r II .,. ......... ~~ 470 
C.He Work Super'ili.sor II-. 500 
Case WoPk Supervisor I •• 47!) 
Case Worker III~.~~ •••••• Lho 
Case Worker II •••••••••• 390 
Case Work•r I ••••••••••• 345 

0 D 

(2) (3) (4) (S) (6) (7) (8) (9) (10) 

$570 $590 $610 $630 $650 $670 $690 $710 #730 
~40 56o 'eo 600 620 640 660 680 100 
515 53$ $55 $75 ,9) 615 635 6S$ 675 
490 510 530 5$o 510 )90 610 6'° 6,o 
520 540 ,60 ,60 600 620 640 660 680 
49' 515 53$ 55S )75 S9S 61$ 6)5 6SS 
4$S 470 48$ 500 51S S.30 $45 $60 515 
405 420 43$ 4$0 46$ 480 495 510 525 
)60 315 390 40S 42b 4)5 450 46, 480 

Beet.ion pw ... PA l0.2$ (2) is amended to reads 

(2) Each county must •elect a six oons•eutive fltep oompensat.ion plaul 

for the we1t'are department, ohildren•s boa.rd and juvel'lile court £1"$m the 

Group l schadu.le, and must aloo select a six conatcutive step compensation 

plan tor the welfare department, ohildren•s bcu.u:'d and juvenile co\U"t fl'-om the 

Group III schedule (Schedtile A, l-6J Schedule B, 2"'71 Schedule C, 3-8J Sohedttle D, 

4•9J Schedule E1 5-10). Schedules under Group II apply only to positions of 

juvenile ooUl't attached staff operating under the me?"it syetel'll. schedules 

\U'lder Group IV apply only to potitions in tba ~ltare department. The corres• 

ponding six salary steps must. be used tor all. position classitioations under 

each grou.p. The consecutive six step range USEid in Group I, II, or III need 

not be the sam.e consecutive six step range used in Group n. :Example• A 

county may select Schedule 0n» under Gl"oup l or Group ll or Group III which 
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would be applicable to a.11 positions olasaifi•d under these grQups,, and at 

the sae tbie !!ctlect SahedUle "A" under Gl"t:>Up IV which wQuld. be applicable 

to t~ position olas1tfied under that group~ The juvenil• eou~ts a!ld the 

children•• boards operating under the :mez.it syst¢ttli liill he de8l'l&d to be under 

the tame schedule or achedul$$ adopted by th~ir relpeotive eoUllties for t~ 

weltal:'e depa:ll"hment unless appropriate action is taken in adopting a ditterent 

schedule or schedules. 

&!lotion PW-PA 10.28 b l"epeal,ed and recreated to read• 

Plif ... PA 10.28 ... Salary Advano~nts 

(l) ill salary advancements shall be based upon quli,tt and quantity 

of WQ?k as retlected by performance report~, and upon other recorded l!lea~es 

or performance,. giv±ng due oonsideration to length of service. 

(2} Salary adv~cementfl shall be equitably distributed among th,!) 

eligible employ&aa ot all e1u••• .qt positions. 

(3) Sal.a:r1 .\\dvane•••nts ehall be l.imittd t.o two step$ in the 

aa provided in PW•PA l0.28 (4)., (5)., and (6). 

(4) Selm7 ad.va:neem~ts re.ay be given upon the ~letion ot the 

original •i:X :month probationary period. Sueh advane~nt$ $hall be l:ilYlited 

to one step. 

(5) Employee• of -.n agency who have been pro:moted trc>:m t!I. posit.ion 

in one el.ass to a posit.ion in another class having a h:ighe r entranot salariy 

may be given an ino~ease at th• time or promotion. Sttch ino~ease shall b• 

limited to one step. 

(6) Du.rlng a period of eIM>rgency when an employee is :vequired 



to assume resp0nsi.bilit:les beyond those required of hie position, an increase 

ot more than one step and at an il'lterval of le.is than one year may b~ granted 

tor the period of the t:'l'Mergency. 

(?) State reimbur$ement on retroaotive salary incre•se• will not 

be a:pproved, The effective date is either the first of the month within which 

the ool.U'lty appointing authority takes official action or a :f.'uture date indicat•d 

Section,PW..,.PA 10 • .30 (a) (a) is ~ended to ~ad: 

(2) BASIS FOR ALLOOATIO:tl OF DIRECTORS~ 

(a) Cl.assitioation ~ints 

Director II ••• • .............. • .1 to al'ld inoluding 1.5 poi:nts 
Direot()l* nx ..••••• H ••• " •• it ••• 16 to and including 2$ points 
Director IV••· .. ~•••·• .. •• ... •••26 to and inclwil,ng '40 point$ 
Direet<>i" '1T .................... ~41 po;t.nts and over 




