
STATE OF WISCONSIN ) 
Department of Regulation & Licensing - BOARD OF NURSING) SS 

) 

TO ALL TO vV'HOM THESE PRESENTS SHALL COME, GREETINGS: 

I, Adele G. Stahl, Secretary of the Board of Nursin~ and 
custodian of the official records of said board, do hereby 
certify that the annexed rules and regulations relating to 
Programs Preparing For Certification As Registered Nurses, 
Programs Preparing For Licensure As Practical Nurses, Regis­
tration For The Practice of Professional Nursing and Licensure 
to Practice As a Trained Practical Nurse, were duly approved 
and adopted by this board on July 7, 1971 following public 
hearing on May 24, 1971. 

I further certify that said copy has been compared by me with 
the original on file in this board and that the same is a true 
copy thereof, and of the whole of such original. 

IN TESTIMONY WHEREOF, I have 
hereunto set my hand and affixed 
the officia1 seal of the board at 
the Capitol, in the city of Madison, 
this 13th day of August A.D. 1971. 



ORDER OF THE STATE OF WISCONSIN BOARD OF NURSING 
AMENDING OR REPEALING RULES 

Pursuant to authority vested in the State of Wisconsin 

Board of Nursing by section 441.01 (3) wis. Stats., the Board 

hereby amends Section N2.02 (7) (a) and repeals and recreates 

Chapters N3, 4, and 5, attached hereto. 

The amendments, repeals and rules contained herein shal1 

take effeet as provided in section 227.026 (1) Wis. Stats. 

Dated: August 16, 1971 State of Wisconsin 
Board of Nursing 

.D 0, //,/7 ~g ~~O-~~/L76:J 
Adele G. Stahl, sebretary 



STATE OF WISCONSIN BOARD OF NURSING 'II 11F.,. 1 rl "rlll XLI il! OI P bl@l~' 
PROGRAMS PRtPARING FOR CERTIFICATION AS REGISTERED NURSES 

De1ete ~ection N 2.02 (7)(a) on page 10 -/Register August 1970 l nd recreate 
as fo 1 I ows : \;, r 
N 2.02 

(7) 

(a) Associate degree and dip10ma 

1. One year before the admission of the fi~st c1ass the school 
shal1 have an educational administrator. 

2. Six months before the admission of tha first c1ass the 
school sha11 have 2 instructors. 

3. With the admission of the first c1ass the school sha1! 
have 4 instructors. 

4. At the beginning of the second year tne.school sha11 
have 6 instructors. 

5. All instructors sha11 meet requirements as prescribed 
i n N 2.02 (5) (a) • 
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CHAPTER N 3 
PROGRAMS PREPARING FOR LICENSURE 

AS PRACTICAL NURSES 

N 3.01 ORGANIZATION AND ADMINISTRATION OF SCHOOL. (1) Control of school of nurslng. 

(a) There shall be authorization for the conduet of the school in the 

Wiseonsin Statutes, the charter, articles of ineorporatlon or minutes of the 

controlling institution. 

(b) Ultlmate controJ of a school of nursing shall be vested in a board of 

control responsible for determlnlng general goa15 and broad polleies. 

(e) The funettons of the board of eontrol In relation to the school shal1 

be stated in the by-laws, rules and regulations, or mlnutes of the controlling 

institutlon. 

(d) The board of control shall Insure for the school the finanelal support, 

faeilities, and leadership whieh will provide the best serviees to faculty 

and students. 

(e) The controlling Institution shall have the strueture and organization 

whieh mak~s possible the effeetive performance of its total funetion and 

whieh permits the inelusion of the school of nursing as a part of that 

function. 

(f) Achart showlrig the organization of the Ins tltutlon, the place of the 

nursing program wlthih It, relationshlps with other Institutions and ageneles 

shall be on file. 

(2) Organization and administration. In a voeatlonaJ, teehnieal and aduh 

edueation system, r1HI •• J1It~ ... ~_., the organization, administration 

and polleies shalJ be in aeeord with the general polleies whieh govern the 

organization and administration of other divisions or departments of the 

controll ing instltution. (a) There shall be a plan of organization and 

administration for the school of nursing. 

(b) Administration 5hall provide the resoureeS and faeilttles needed by the 

school of nursing. 1. There shal1 be finaneis1 support for the sehool with 

provision for the budget and Its administration after it is approved. 
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2. There shal1 be wrltten agreements between the sehool and board approved 

institution/ageney for academic study, clinleal faeilities and related 

serviees. a. The agreement shall be initiated by the sehool; it shal1 

identify the responsibilities and privileges of both parties; and bear the 

signatures of the administrative authorities of eaeh organization. 

b. The agreement shal1 be in written form, reviewed annually and kept eurrent. 

c. The agreement with an extended unit shall ensure the faculty of eomplete 

control of the edueational program. 

ee) The edueational administrator in the sehool of nursing shal1 have the 

authorityand responsibility to: 1. Partieipate in the prepar-ation of the 

budget and to administer it after approval. 

2. Sereen and reeommend eandldates for faculty appointment, retention, and 

prornot fon. 

3. Direct the edueatlonal program. 

4. Assume responsibility for: carrying out the policles and standards of the 

sehool; developing and maintaining satisfaetory relationships with central 

administration, other divisions or departments within the Institution, with 

assoelate or extended units, and the community. 

5. Organize and administer the sehool in such a way that: a. The administra­

tive and funetional relationships among the facultyare clearly defined. 

b. The work is equitably and appropriately distributed among the members 

of the faculty. 

c, Regularly scheduled conferences concerned with improvement of the program 

are planned and condueted. 

d. Reports and mlnutes of facultyaction are reeorded, filed systematieally 

and kept available for referenee. 

e. Current administrativepolleies for the sehool are readily available. 

f. There are reeords for all phases of school administration. Records shall 

be safely stored to prevent loss, destruetion, or unauthorized use. 

(d) There shall be a eurrent bullatln. It shall eontain Informatlon 
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deseribing the program for a speeifie period of time; polieies pertaining to 

admission, transfer, elass attendanee, promotion, and graduation, illness 

and absenee. 

(e) There shall be written job deseriptions for all faeulty~ 

(f) There shall be written personnel polieies for faculty which inelude: 

'I. Qualificatlons for position. 

2. Faculty load. 

3. Contraets. 

4. Salary seale and promotion. 

5. Vaeatlon and siek time. 

6. Leave of absence for study. 

7. Retirement plans. 

8. Health serviees. 

9. Personal and professional growth. 

N 3.02 FACULTY. "(I) The faculty shall be adequate in number to develop and 

implement the program in nursing in relation to its stated philosophy, objec­

tives, and purposes; number and size of elasses admitted annually; exp~rience 

and preparation of the faculty; and the number of community health agenci€fJ 

used in the program as weIl as their loeatlon. (2) General qualificatlonso 

(a) Qualifications of each nurse faculty member shall be relevant to his 

clinieal and/or funetionaI area of responsibility. 

(b) Preparation shall be related to the type of program In whieh the faculty 

member will functlon. 

(e) He shall maintain expertness in his el inieal and/or funetionaI area of 

speda' ization. 

(d) He shall hold a current ~ertifieateto practice as a registered nurse in 

WIscons in 
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(e) He shall possess the personal and professional characteristics cited 

as desirable in the Code for Professional Nurses.* 

(3) Minimum nursing faculty for asehool admitting a class of approximately 

30 students shall be 3 ful1 time registered nurses. One nurse shal1 be the 

educational administrator and 2 shal1 be instructors. 

(4) Faculty qual ifications on and after July I, 1970: (a) Educational 

administrator shall have a baccalaureate degree with advanced preparation 

in administration, curriculum development, educational principles, teaching, 

guidance and counseling. He shall have 5 years of reeent professional nursing 

experience, two years of which shall have been in nursing ed~eation. One 

year of this experience shall have been obtained the year prior to employment. 

(b) Instructor of nursing shall have a bacealaureate degree or at least 60 

semester hours of study exclusive of the credits given for the completion of 

an associate degree or diploma program. He shall have aeademic preparation 

in eommunieations, social scienee, edueational principles, teaching, and 

eurrieulum development. He shall have a minimum of two years of recent 

professional nursing. Three months of this experience shall have been 

abtained in a general hospital within the year prior to employment. 

(e) Assistant instructor shall have 30 semester hours of credit exclusive 

of the eredits given for the completion of the assoelate degree or diploma 

program. He shall have academic preparation in communieations, social 

scienee, educational principles, and teaching. He shall have a minimum of 

one year of experience in the practice of nursing, three months of whieh 

shall have been in a general hospital within the year prior to employment. 

He shall not be responsible for teaching a nursing eaurse. 

(5) Faculty members appointed on or after July 1, 1975 shall have the follow­

ing academic qualifications: (a) Edueational administrator shal1 have a 

master's degree in nursing with content in administration, or a masterls 

*Amerlcan Nurses Association 1970, 10 Columbus Cirele, New York 
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degree and aeademie preparation in administration, eurrieulum development, 

teaching, edueational prineiples, guidanee' and eounseling, and research. 

(b) The instruetor shall have a baeealaureate degree with advanced 

preparation in edueational prineiples, teaehing and eurrieulum development. 

(e) The assistant jnstruetor shall have a minimum of 60 semester hours of 

eredit exelusive of credits given for the eompletion of the assoeiate degree 

or diploma nursing program. He shall have aeademie preparation in 

eommunieations, speeial seienee, edueational prineiples, and teaching. 

(6) Exceptions. (a). A person without the enumerated qual ifieations may be 

appointed to the faculty with provislonal approval. The appointee to the 

position of edueational administrator shall have the prerequisite degree and 

at least one-half of the other specified qualifications pIus current nursing 

practice. The instruetor shall have 60 semester hours of eredit exelusive of 

eredits given for the eompletion of an assoeiate degree or diploma nursing 

program and at least one-half of the other speeified qualifieations pIus 

eurrent nursing practice. The assistant instructor shall have 30 semester 

hours of credit exelusive of credits given for the completion of an assoeiate 

degree or diploma nursing program and one-half of the other specified 

qualifieations pIus eurrent nursing practice. 

(b) Individuals holding provisional approval shall eomplete at least 3 

semester hours in the' first aeademie year of appointment and 6 semester 

hours in eaeh succeeding 12 months to retain faculty status. 

(e) If the content enumerated under IIFaeulty qualifieations" (4) can be 

abtained through institutes, extension courses and planned in-service 

education, and jf such souree of non-credit edueation is approved by the 

board, it may be submitted as meeting the speeified requirement. 

(d) Individuals holding provisional approval shall submit proof of unqualified 

admission to a eollege or university aeeeptable to the board and a plan for 

meeting the requirements for a degree. 
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(7) Faculty requirements for new schools. The schedule for appointment 

of a minimum faculty shall be: (a) One year before the admission of the 

first class the school shall have an educational administrator holding a 

masterls degree as in N3.02(5) (a) . 

(b) One semester before the admission of the first class the school shall 

have two instructors with baccalaureate degree as in N3.02(5) (b). 

(8) Evaluation of faculty records. The educatlonal administrator shall 

submit to the board the qualiflcatlons of faculty members for evaluation 

upon appointment. (a) Official college transcripts shall be attached to 

the faculty qualification record. 

(b) There sh~ll ba on file in the school office comp!ete records of 

qualifications and teaching laad for each member. 

(9) Re-evaluatlon of faculty records. (a) The secretary shal1 re-evaluate 

the qual ifieatlons of the faculty of schools and assoelate units each July. 

Those without the required minimum faculty shall be notlfied that no new 

students shall be enrolled until an adequate faculty has been obtalned. 

(b) An adequate faculty is one in which no less than one-half of the 

.minimum faculty have full approval. 

(10) Clerical assistance. The number of clerical assistants shall be 

determlned by the number and types of programs and the size of the faculty. 

There shall be at least one full-time clerical assistant. 

(II) Organization. There shal1 be a facultyorganization which meets 

regularly and funetions In such a manner that all members cooperate to carry 

out the purposes of the school. (a) The facultyorganization shall be 

concerned with: I. The educational philosophy and purposes of the program. 

2. The development, implementation, and evaluation of the program for 

fulfillment of the purposes. 

3. Educational facilities and resources. 
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4. Methods of instruction. 

5. The budget for the program. 

6. Personnel policies and job descriptions for faculty. 

7. Publ ic relations. 

8. Studies/research. 

9. Student serviees. 

(b) There shall be minutes of all facultyand committee meetings. 

(e) In a vocational, technical and adult edueation system, the faculty 

shall share in the responsibilities and participate in the activities of 

the total faculty of the institution. 

N 3.03 STUDENTS. (I) Admission, attendanee, promotion, and graduation. A statement 

of pol iey concerning student admisslon, attendance, promotion and graduation 
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requirements shal1 be set forth In writing and appear in at least one current 

official publicatlon of the school. (a) Admlssion. I. Policles for student 

selection shall be in accord with the philosophy and objectives of the scho01. 

2. A registered nurse faculty member shall serve on the admissions committee 

of the school to select students for the nursingprogram. 

3. High school educatibn. a. In a school preparing the trained practical 

nurse there shall be proof of a minimum of 2 years of high school education 

or its equivalent. High school graduation is preferred. 

b. The high school transcript shall bear the signature of the principal or 

his authorized representative and either the seal of the school or a 

notar I za t i on. 

(b) Readmission. The readmission shal1 be at the dlscretion of the 

edueational administrator. 

(e) Admlsslon by transfer. 1. Astudent seeking admission through transfer 

from another program shall meet the standards for the regularly enrolled 

S tudent. 

2. The faculty determines the units of credlt it deems acceptable for prior, 

general edueatlon eourses. 

3. The educational plan by which the student wlll meet the nursing course 

requirements of the practical nurse program shall be submitted to the board 

for approval prior to admission. 

4. The plan shaJl be outlined and include the schooJs' curriculum, the 

courses accepted by transfer, scores obtained on examinations to establish 

units of credit, the courses and units of credit to be eompleted and the 

estimated date of graduation. 

5. Offieial transeript{s) for nursing courses accepted by transfer, shal1 

accompany the pJan. 

(d) Graduation. Graduation shall depend upon the satisfaetory completion 

of the total general edueation and nursing requirements of the program. 

(2) Health and welfare. (a) Health. 1. It shal1 be incumbent upon the 
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sehool within its stated objeetives to provide for studen,t health and safety. 

There shall be written polleles pertainlng to health eare which state the 

respective res,ponslbilities of the school and student. These pollcles shall 

be aeceptable to the board. Records shall be maintained to indlcate how the 

objectfves are being mett 

2. A program for tubereulos is p'reventlon and deteet lon shall be In effeet. 

3. The health service shall be direeted by a physician and eoordlnated by a 

reglstered nurseo 

(b) Welfare. The sehool shall provide a program designed to promote the 

personal development of eaeh student. There shall be an organized orienta­

tlon program, educational and personal guidance, asslstanee in meeting 

financial needst and pollcles relatlve to student employment. 

N 3.04 CURR'CULUM FOR PRACTICAL NURSING. (I) Approval. The eurrieulum of a program 

in praetleal nursing is subjeet to approval by the board prlor to Imptementa­

tlon. The board reserves the right to refuse approval to a curriculum whieh, 

although meeting minimum hours and units, does not, in its opinlon, provide 

the students with minlmal nursing skills for safe practice. 

(2) Organization. (a) The eurriculum shal1 refleet the philosophy and 

obJectives of the program and shall be flexlble to meet both present and 

changing needst 

(b) The development, organization, and implementation of the eurriculum shall 

be the responsibility of the faculty. 

(e) The currfculum pattern shal1 show the placement of courses aecordlng to 

term. the relationshlp of theory to clinical nursing laboratory practice, and 

the number of units allotted to theory and practice. 

(3) length. The program shall be a minlmum of one academlc year 36 weeks 

In length and a maxlmum of one aeademlc year and a summer sesslon. 
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(4) Purpose. The purpose shal1 be realistic, educationally soundand 
, 

socfallyacceptable. The excel1ence of the program depends upon the extent 

to which the purpose Is understood and implemented. The graduate of the 

program is the tralned practlcal nurse who has acquired the competencles of 
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a beginnlng nursing praetitioner and is prepared to eontinue his development 

through experience and in-service edueation. 

(a) A trained praetieal nurse Is one who is prepared to: 1. Care for 

patients, in simple nursing situations, under the general supervision of a 

qualified registered nurse and/or physieian with a minimum of on-the-.p.ot 

supervision. A simple nursing situation is one whieh is relatively free of 

seientlfie complexity. These 4 eonditions prevall at the same time In such 

a situatlon: a. The el inieal state of the patlent is relatively stable. 

b. The measures of eare ordered by the physician require abllitles based 

on a relatively fixed and 1 imited body of selentlfie facts and can be per­

formed by following a defined proeedure step by step. 

e. Measures of medical and personal care are not subJeet to continuously 

changing and complex modifleations beeause of the el inleal or behavior state 

of the pat lent. 

d. The patients' need for instruetion is 1 imited to essential elementary 

heal th teaching. 

2. Funetion as an asslstant to a qualifled registered nurse In more eomplex 

nursing situations, where deep and intrieate seientifle understandings are 

neeessary to make a prudent judgment. In this role, a praetiea1 nurse 

within a glven nursing situation does as follows: 

a. Meets speeifie nursing requirements of patients as directed by the 

registered nurse. 

b. Prepares equlpment, supplles, and faeilltles for the registered nurse. 

e. Helps the registered nurse as he performs nursing measures. 

(S) Objeetlves. The eurrleulum shall provide for the acqulsition of 

knowledge, understanding, and skill in eoping with basie types of situations 

of nursing practice; henee, provision shall be made for the student to: 

(a) Assist with the preparation, implementation, and eontinuing eva1uatlon 

of the nursing plan by: 1. Providing for the emetional and physieal eomfort 

and safety of patients in all age groups through: a. Understan~ing of human 
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relationships between and among patients, familles, and personnel. 

b. Through an awareness of eultural baekground and spiritual need s of 

pa t ients. 

e. Through an awareness of the effects of gross social and eeonomle problems 

upon pat j ents. 

d. Protection of patients from behavior whieh would damage their self-esteem 

or their relationship with their families, other patients or personnel. 

e. Partieipate in the development, revision, and implementation of procedures 

designed to insure eomfort and safety of patients and personnel in health 

agencies. 

f. llistruetion in the general health care of patients, assisting with 

elean! iness, grooming, rest, nourlshment and eliminatlon. 

g. Maintenanee of an attraetive and eomfortable environment for patients. 

2. Observing, reeording and reporting to the appropriate person, symptoms, 

reaetions and ehanges ineludjng: a. General physjcal and mental condition 

of patients, and slgns and symptoms whieh may be indleative of untoward 

changes. 

b. Stresses in human relationshlps between patjents, patients and personnel, 

and patients and their famil les and visitors. 

3. Performlng seleeted nursing proeedures which have been assigned by a 

registered nurse such as: a. Administration of selected medicatlons and 

treatments prescribed by the physician. 

b. Preparatlon and eare of patients reeelving specialized treatments 

administered by the physician or the registered nurse. 

c. Performance of speelal nursing teehniques in caring for patients with 

communicable diseases. 

d. Practice of first-aid measures. 

e. Util ization of nursing procedures as a means of facilitating communication 

and interaetion between studert and patient. 

f. Preparation and after care of equipment. 
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4. Assisting with the rehabilitatlon of patlents aecording to the patfent 

eare plan through: a. Awareness of and the encouragement of the interests 

and special aptitudes of patients. 

b. Encouragement of patlents to help themselves withln their own eapabillties 

in performing aetivlties of daily living. 

e, Knowledge and applleation of the prinelples of prevention of deformlties, 

the normal range of motion, body mechanics and body alignment. 

d. Utlllzlng community resourees for eontinuing patlent care. 

(b) Contrlbute to the attalnment of the goals of the health agency by: 

1. Fosterlng eooperatlve effort among personnel by understanding his 

functions and those of other persons Involved in patient eare and by aetlve 

partleipatton in team and staff conferences. 

2, Utillzing community relatlonshlps to support improved public understanding 

of health serviees, 

(e) Assume responsiblllty for personal and voeational growth and development 

through: 1. Actlve partlclpatton In nurslng organlzatlons. 

2. Promotlng and particlpatlng in Inservlce edueatlonal programs. 

3. Promotlng and partlcipatlng in workshops, instltutes and other 

edueatlonal programs. 

(6) Currlcu1um. (a) Area of health, growth and development. 5 units. 

This area shall inelude: I. General gross aspeets of human structure and 

bOdy funetlon. (2 unlts.) 

2. Signs of physieal and emotlona1 hea1th and normal development at various 

ages; general physical, emotiunal and nutritional needs of all agesj 

effeets of emotiona} ellmate upon the health, attitudes and behavlor of 

Indlvlduals; general aspects of environment; the fam/ly as a social unit. 

(3 uni ts.) 

(b) Area of nursing. 25 units. No less than 25 semester unlts of instruetlon 

and coneurrent c.linieal nursing laboratory practice shal1 be offered. 
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Nursing eourses shal1 provide learning experience in: 

I. The basie nursing needs of people during illness. (5 units) 

2. Nursing the patlent (ehild and adult) with physleal ilJness. (15 units) 

Learning experienees shall inelude the eare of the weIl and sick ehild and the 

adult from adoleseenee through seneseence. These experienees shall include 

the patient who is: a. A ehlld with health deviations under medical 

eontrol. (2 units) 

b. An adult whose state of health has been effeeted by the general 

malfunetionlng of aglng. (2 units) 

e. An adult whose nursing requirements arlse from common diseases under 

medical eontrol. (II units) An adult whose vltal processes have been 

impalred by progresslve Irreversible pathologieal ehanges but where his 

symptoms are presently under medical eontrol and regressive ehcnge is not 

proceedlng rapidly; and one whose nursing eare relates to that requlred be­

eause of major surgieal measures and their effeet. 

3. Nursing the patient with mental lIIness, (3 units) ellnieal practice 

shall be included. 

4. Nursing the mother and newborn infant. (2 units) Experienees shal1 

inelude: a. The eare of the mother and baby. 

b. Asslsting the mother to meet her requlrements for personal eare where 

there are no postpartum complications. 

e. Observation of the natal stage of parturitlon. 

d. Meeting the needs of the normal newborn infant. 

(e) Area of personal and voeatlonal relationships. (3 units). Content 

shall inelude elementary principles of human relationshlps; responsibilities 

as a member of a vocation; legal responsiblllties in nursing; range and seope 

of funetions; ethieal responsibi1ities in nursing; role of nursing organl­

zations; adminlstrative I ines; trends in practica1 nursing; and factors 

important for voeational growth. 
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(d.) Summary of minimum units alloeated to class and cltnieal nursing 

laboratory practice. 

elass & el inleal I ellnleal Nursing 
Components Conferenees ; , Lab. Practice 

Hours Units Hours Unlts .. 

I • Health, growth & deve10p-. 
ment 

Body strueture 36 I 2 

Growth & development 54 
I 

3 

2. Nurs ing I 
I I of people 4 
I 48 Basic needs 72 i ! 

! 
, 
i , 

48 Mother & newborn 18 I 
I 

I 1 
Patlents with physleal l 

1 I lIiness 
1 I Chi Id 18 I 48 
j I 
! I 288 6 Adult 90 

I 
5 

Ger iatrle 18 48 
1 

: Pat iants with mentäl 18 
1 

i 96 2 I 

i 11ness 
I I 3. Personal & vocational I 

relatlonshlps 54 j 
3 I ! 

i I '. 1 I: 

Totals 378 21 576 12 

N 3.05 ·INSTRUtTION. (I) Eaeh eourse or segment of teaehlng shall refleet the 

obJeetlves of the speelfle part and eontrlbute to the obJeetives of the 

program. 

(2) Teaehing methodsshall vary with the purpose and content of eourses. 

(3) The seleetion of methods or processes for teaehlng nurslng .shal' take 

Into aeeount a choice of instruetional teehnlques, media, aids, types of 

assignments and types of appraisal. 

(4) 'ndividual dlfferenees in students shall be reeognized and glven 

eonsideration in the instruetional plan. 

(5) Administration shall provide the eondltlons eonduelve to good teaching. 
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N 3.06 EVALUATION. Evaluation shall be a planned and ongoing aetivity of the 

faculty that is direeted toward the improvement of the program. There shal1 

be provision for periodie evaluation of the: (I) Organization and 

administration of the program. 

(2) Currleulum. 

(3) Resourees and faelllties. 

(4) Methods and instruments used to measure student aehievement and 

performance. 

(5) Graduates. 

(6) Teaeher effeetlveness. 

N 3.07 EDUCATIONAL FACILITIES AND RESOURCES. The faeilities and resourees that 

are needed for effeetive development of the nursing program shal1 be 

provided by the eontrol1ing institution. (1) Physleal faeilitles. These 

shal1 be designed to meet the objeetives of the nursing program and to 

faeiJitate administrative and Instruetlonal aetivlties. The loeation and 

arrangement of edueatlonal faei1ities shall be sueh that there is an 

identifiable center for nursing edueation. Teaehing space shall be based 

on the size of the student group and teaehlng methods used. It shal1 

inelude: (a) Classroomsj leeture-demonstration roomj multipurpose room, 

conferenee rooms; and library. 

(b) Offiees for adminjstrative personnel, faculty, and seeretarjal staff. 

These shall be adequately equipped. 

(e) Storage space for equjpment and instruetional materials. 

(d) Loeker rooms and lounges. 

(2) Llbrary resourees. Holdings shal1 be adequate for effeetive use in 

teaehing and study by faculty members and students. (a) Holdings shal1 

inelude referenee books on nursing and related subjects; periodieals of 

the nursing professian and allied fieldsj and appropriate eurrent pamphlets. 

(b) Materials shal1 be organized, maintained and loeated so that they are 

readilyavallab1e. 
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(e) Nurse faculty shall participate in the selection of additions to the 

J ibrary. 

(d) Appropriate materials shalJ be avatlabJe for referenee during elinleal 

nursing laboratory practice. 

(3) Teaehing aids. Audio-visual equipment, and models appropriate to 

instruetional techniques shall be provided. 

(4) Clinical faeilitles. The school shall arrange for faellities to be 

used in hospitals and other health and community ageneies. 

N 3.08 HOUSING. When hous ing faellitles are provided they shal1 offer an 

environment condueivem wholesome group living. There shal1 be provision 

for: (I) An adequate physieal plant. 

(2) Facll1ties for study, social and recreationaJ,aetivities~ 

(3) Twenty-four hour supervlsion. 

N 3.09 STANDARDS FOR THE SELECTION AND USE OF HEAlTH FACILITIES •. (I) Charaeter­

isties of hospital or community ageney. (a) Aeereditation - see· 

N,.03(8) (b) and (e) •. 

(b) Administration and staff of the hospital or community ageney shall 

Indieate interest in having the school use its faeil ities and have an under­

standing of the obJeetives of the nursing program. 

(e) It shE!11 have. been in operation for at least one year precedlng appH .. 

catlon for the use of its facilities. 

(d) The obstetrie, pediatrie and psychiatric serviees shall be segregated 

to qualify for student practice. 

(e) There shal1 be eompIianee with all applieable laws and regulatlons of' 

legally authorized ageneies. 

(f) Conference rooms shall be available for each el inlcal divislon to 

which students are assigned. 

(g) The adequacy of el inical facil ities shaJl ba determlned by: 

I. The quality of patient care as provlded by the medical, paramedieal, 

and nursing personne1 and influenced by hospital administration. 
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2. The availability of a registered pharmacist if drugs are dispensed 

from stock supply. 

3. The availabil ity of patients in various age groups and stages of illness 

to provide nursing care problems in sufficient numberfor students to 

achieve curriculum objectives. 

4. The number of other educatlonal programs using these faeilitles. 

(2) Characteristics of the department of nursing service in a hospital or 

communityagency. It is essential that the student learns to nurse In a 

facllity where good nursing care is being given and in a cllmate eonduclve 

to learning. Hence nursing service shall be judged by Its: 

(a) Statements of philosophy and objectives. 

(b) Established plan of organization. 

(e) Mode for developing and implementing written administratlve poIicies. 

(d) Mode for developlng and ImpJementing polleles for its personnel. 

(e) Mode for developing and implementing program for providing nursing 

care. 

(f) Budget for operation. 

(g) Mode for estimating its needs and means for control and use of 

equipment, faeil ities and suppJies. 

(h) Mode for deveJoping and maintaining an effeetive system of clinical 

and administrative reeords and reports. 

(i) Program of inservice education. 

(j) Appraisal program for evaluating progress toward attainment of 

estabJished objectives. 

N 3.10 STANDARDS TO BE MET BY AN ASSOCIATE OR EXTENDED UNIT. (I) It shall adhere 

to section N3.09. 

(2) It shall be approved by the board. 

N 3.11 REPORTS TO THE BOARD OF NURSING. (1) Annual. An annual report covering 

the period from September 1 to August 31 is required from ea ch school by 

November 15 on forms supplled by the board. Reports prepared by schools 
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for other accrediting ageneies may be substituted if in the opinion of the 

board they meet its requirement. 

(2) Faculty. ~) Asehool shalJ report changes in its faculty to the 

böard within 30 days after: I. Employment 'of a faculty member has been 

terrninated. 

2. A vaeant position has been filIed. 

3. A newly ereated position has been filIed. 

(b) The original faculty qualifieation reeord, supplied by the board, 

and an offieial college transeript shall be on flle for all persons 

identified in seetion N3.02. 

(3) Agreement. A copy of the agreement between asehool and an associate 

or extended unit shall be filed by the educational administrator of the 

school with the board. 

(4) Other reports. The board shall require such reports from schools as 

may be deemed necessary to determine eontinued eligibility for 

aecreditation. 
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CHAPTER N 4 

REGISTRATION FOR THE PRACTICE OF PROFESSIONAL NURSING 

N 4.01. Proof of intention to qualify for registration. A nurse shall be considered to 

have. indieated his intentlon ~o quallfy for registration if the registration fee of $30. 

has been pald to the division of nurses, 

N 4.02 Eligibl1ity for examination, (1) Graduate of state aeeredlted sehoa1. (a) Shall 

be a U.S. citizen or submit proof of Intention to become a citizen; has graduated from 

high school or its equivalent; and holds a diploma of graduation from an aceredited 

school of nursing. 

(b) Application, statements, documents, and $30. shall be on flle as speelfied in section 

N 8.04 (6) (d), 

(e) Shall be able to speak, read and write Engl ish. The board shall designate.an agency 

or institution to determine English profieieney, 

(2) Graduete of e~perimental program. A nurse who holds a license In another state, 

territDry or provtnce of Canada, who. graduated from an accred itedexper imental program 

and whohan.metthe.requl remeots as outl i ned ~n seetion N 4.02 (IL may be granted a 

certlfieate-ofl registration provided the boat'd has reviewed the program and the minutes 

··~i nd i eate its· app-rova 1. 

(3) Graduate of sehool in foreign eountry •. (a) A nurse I icensed in a .forei-gn <:ountrY·I. 

with the exeeptJon of Canada., Js requlred to.meet the requirements -outTined . .in·s-ec.tlon 

N 4.02 (1). (b) All statemeots ·and dacuments wrlttenina .. foreign.language shal1 be 

aceompanied by l'10tarized translaHons. 'he eost of the translation Is. to be "aid by 

the nurse, 

(e) A nurse withcredentlals sh-al1 submit proof of Instructio""and exp-er.j·ence which the 

board determines· to bc eomparable to the preparatlon required.in.a Wisconsi~· acered i ted 

school at the time theappllcant was in school. In addition 6'months .of supervised 

praet.ice in medical and sU'rglcal nurslFJg in a hospital associated with. an aceredited 

sehool of nursing Is required •... A report of the 'appJicant'spro-fessionaJ eompetency shall 

ba submitted by the educational admi~i5trator or h·js deslgnee upon completlon of the 

period of practice,. Additional practice may be requiredin any el inlcal area In which 
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prbfessional edGcational qualificatlons and other qualiflcations are comparable to those 

required in Wiscons,in during the sameperiod and if the board is satrsfled from her 

employment and professional record that she is currently competent to practice her 

professlon.,1I (Sectlon 441.06 (1) Wis. Stats.) 

(2) Rec6gnftion of first waiver. A nurse Ilcensed as a registered nurse under the first 

wafver in another state, territory or province of Canada shall be granted a certlfieate 

of tegi str'at i on wi thout exami nat ion. 

(3)' Curtently competent to practice. An appllcant shall re requested to identify employers 

for the past 10 years or all employers since graduation if less than a 10 year period. 

Evaluation by employers shall be used in determining whether the nuriSe qualifies for 

registration by inter-state andorsement. An applleant with a hhtory of unreliable or 

poor' nursing practice, mental illness, habitual lntemperance, excessive use of medieations 

or drug addietion shall be requlred to submit proof, satisfaetory to the board, of 

rehabilltatian to the level of being capable of praeticing professional nursing as a 

reglstered nur$~~ 

N 4.04 Nurse with deficiencies. (1) Time allowed to qualify. A nurSe whose qualific~­

tions are not comparable shall be granted 12 months from the date of notiflca~\i(!)n In 

which to meet the requirements. An extension of time may be granted by the se~retary 
J 

of the boardfor justifiable cause. 

(2) A person with deficTenc'ies may be given the opportunity to demonstrate that he has 
I 

comparable knowledge and experience by taking a standardized test as determ,lhed by the 
" 

board. A score at or abovethe 50th percentile shal1 be acceptab1e. 

N 4.05 Other quJ Ifications', Other qual ifications as specified in section 441.06 Wis. 

Stats. Is interpreted to me.:," the nurse shall be a U.S. Citizen or submit proof of 

intentlon to beeome a citizen. 

N 4.06 permi ts. (1) Graduate nurses not regi stered. Agraduate of an accred i ted 

schoolof nursing in any state, territory or province of Canada who is preparingfor 
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Wisconsin certification as a registered nurse and who desires to practice nursing for 

compensatlon may be granted a permit from the board upon receipt of proof of graduation, 

the registration fee of $30., and the permit fee of $2. Canadian graudates shal1 present, 

in addition to'the forementioned, proof of declaration to become a United States Citizen. 

(a) The dipJoma from the school, or a notarized statement signed by the dlrector or his 

authorized representative) or the offielal school transcript signed by the director or 

his representative shall be considered pr06f of graduation. 

(b) A permit may be issued to a graduate nurse who is writlng the examination for the 

first time andm~y be renewed once. 

(e) A permit may be issued to a nurse who is unseceessful on ~is first examination 

provided he has onlyone area In whlch to rewrite. 

(d) A permit shall not be issued to a nurse who has failed in 2 or more areas in the 

first examination nor to one who has failed any part of the examination 2 or more times, 

(e) A nurse holdlng a valid permit shall be referred to as a graduate nurse. He may use 

the letters "G.:N." on doctlments related to nursing. 

(2) Graduate nurse 1 ieensed in another jurisdictlon.(a) A graduate nurse lleensed in a 

state, territory, or province of Canada who deslres to practice nursing for compensatJon 

may be granted a permit from the board upon the receipt of a non-lapsed state license, 

the registration fee of $30., and the permit fee of $2. If the name on the license In 
,": . 

d i ffe rent from the one used l n mak i ng app 1 i eat i on an aff i dav I t of change of name,Jiha II 

be f i J ed. 

(b) A permit shall be issued for a 3 month period during which time the nurse'is expeeted 

to complete his registration. A second permit, for which $2. shall be charged, m~y be 

issued if for justifiabJe reason the nurse has been unabJe to complete his registr~t'on 

withln the 3 month period. 

(e) Ä'permlt may be issued to a nurse who has defleieneies to remove before quallfying 

for :tegisÜation. Removing of deficiencies shal1 be considered to be a hardship a$ 

specTfied in seetlon 441.08 Wis. Stats. Permits are issued for a 3 month period on 

payment of $2. 
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No nurse bhal1 be izsued more than two parmits except in an extreme hardshlp t~se. 

Authorization for.additional permits not to exceed a total of four permits may be made by 

the secretary of the board after investigation. 

(e) A nurse holding a valid permit and who is licensed in a United States jurisdiction 

shall be referred to as a registered nurse and he may use the letters R.N. on documents 

related to nursing. 

(3) Graduate of school in foreign eovntry. A nurse who is a graduate of asehool in 

another eountry who does not hold lieensure by examination in another United States' 

jurisdietion shall be considered to have defieiencies and shall be governedby2' (e) 

and·(b).above. Whendefi-clenei'eshave·been removed the nurse shallbe giventhe permit. 

privileges speclfied·in (I) aboveo 

N 4.07 AppI ication and permlt fee' to be earned.:- Effective July 1., 196~;fe~s received In 

connection·wlth·anilp-plication·for a certificate or a permit.shal1 qe earned fees upon 

.recei.pt 'and· shall not be refunded.· The applleant is not entJtted to,.~refund of the fee 

. .ifa eertrfieate'orpermH is denied. The applieant shall be notifi:ed. in writing of 

theresults of theevaluation of the appi ication •. 

N 4.08 Abandonrnent o'f appI ieatton. .(1) By examination •. (a) An appi icant whose 

,applieation for examination has been accepted shal1 be deamed to have aband~ned his 

appI ieati'onlf he does not take such examination within a 3 year period fr9ffi the date of ' 

the first examination'for which he. is. el igible under said applieation. 

(b) An appI ieant who has been issued an admissi·on eard and did not a~pear' at'the exam-

Inati-on"eenter at the timespecified butdid give 7'daysildvance writtennotic~ as 

provided insection N 8.04 (8) (b) shall have $10 •. reflmdedas. provided in. sec·ti:On 441.04 

Wis. Stat~ •. Should he des i re to be .admitted to examin'ation within·a 3. year .period as 

· .. ·specified ·Jn. (a)-he shall be requeste<i to. pay a $30. fee •. If more than 3 .y~:airs .. have 

elapsed·he sRall berequir-ed to file all new credentials in addition to the- $30 .. fee. 

(el.An 1'!)pu.cant who has been issued an admission card and does not. appear: at the exam .. 

ination cente~ or notify the Division of Nurses as provided in sectton N 8.04 (8)(b) is 
"0 '. , 

not entitled to the $10. refund and ~s requlred to pay a $30. fee before being recer.tlfied 
'. " 

to examination. In extreme circumstancesthe boardmay waivethis provision 
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after investi gat i on. 

(d) An applic~nt . whose appI ieation for examination has been reJeeted shall be deemed to 

have abandoned his applleation if he does not qualify himself by removing the deficieneies 

speeified in the written eval~ation notice and writing the examination wlthin a 3 year 

period from the date of the written evaluation notice. 

(2) Without examination. An appi ieant whose applieation for eertifieatlon wlthout 

examination has been rejected shall be deemed to have abandoned hJs applleation if he 

does not qual ify byremoving the deficieneies specified in the wdtten eValuatlon notice 

within a 3 year period from the date of the evaluation. 

(3) No exceptions~ (a) Submission of additJonal data, requests for reeonsideration OT 

re"'evaluation, or other inquiries or statements lnvolving an applieation, shall not extend 

the time periods speeified in subseetions (I) and (2)~ 

(b) An application submitted subseque.nt .to the abandonment of a former applleation shal1 

be treated as a new applieation. 

Note: «e) Is being omitted ) 

N 4~09 Renewal of eertifieate of registration. (I) Completion of renewal appi ication. A 

registered nurse praeticing for campensation shall renew his eertifieate as provided in 

section 441.06 (3) Wis 4 5tats 4 If the nurse daes not eomplete the appi ication for re­

registration as directed it may be returned to him for eompletion before issuance of his 

re ... re~istration eard. 

(2) Adviee to inactive nurses. A registered nurse who has been inaetive in nursing for a 

period of 5 or more years shal! be advised in writing to take a refresher course in 

nursing prior to resuming his practice. He shall be urged, aJso, to seek employment in 

an agency offering anorientation and In-service program and adequate supervision. The 

dan~er to the patient and the nurse which could result by his resuming practice without 

current knowledge and abilities shall be stressed. 

N 4.10 Inacttve list of reglstrants~ A registered nurse not practicing professlonal 

nursing in Wisconsin for compensatlon shall request placement on the inaetive list by 

February 1 and no fee sha!J be charged. 
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N 4.11 Delinquent registrant. A registered nurse who has been currently registered 

during the preceding year and who does not request placement on the inaetive 1 ist shall 

be deelared delinquent on February I. Delinquent registrants shaJJ not be endorsed to 

other states. A nurse, in order to elear his reeord, shalJ submit an affidavit to the 

effeet that he has not engaged in the practice of profess'ional nursing in Wisconsin for 

compensation from the date on which he was recorded as deJinquent. If he is unabJe to 

sign the affidavit he shall be required to submit the fee for each year in whtch he 

has practiced. 

N 4.12 Replacement of certificate. (I) Original. An originaJ certfficate of registra­

tion 'tlhich has been lost or destroyed may be replaced upon. proper identification of the 

registrant. Propar identification ineludesthe name of. the schoo1.. month and year·of 

graduation, the year of original registration, date of birth, and such other pertinent 

information as the board 'maydeem necessary •. The 'replacement fee shall be $JO. A 

certificatereplaced. shall be marked· dupl ieate. 

(2) Re-registrati-on·card. Duplicate re-registration cards are not issued.A written 

statement signed'by' the secretary of the board may be issued if the person making the 

request has. provided the identific'ation as. specified i·n (l). 

N 4.13 Change' of -name... e redent i a I s requ i red. The name· of the nu rse sha II be changed on 

the records in·tne .. divison of nurses only after approval of the .se.cretary of .the board. 

There shall be submitted for review ·an affidavit,. a certified ·copy of a court record or a 

certJUedeopy of-a' marriage certificate before a change of name is authorized. 

N 4.14 High school education equivalent. Education equivalent ·to a high sohool education 

may be established by any one of the following: (1.). Advisors· •.. The University of Wiscon­

sin through its ·department of admissJons or the extension division al'ld 'the departme'nt of 

publ ic instruction sha.11 be .. the agencies which may advise the board regardlng theamount 

of high school credit which may be granted. 

(2) General educat i ona 1 deve 1 opment .test • A standard score of 35 or above on e.ach of 

the 5 tests, ·or an average standard ·score of 45 or above on the ent i re 5 tests of the 
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general edueatlonal development test. 

(3) Degree. A degree from a regi6nally aeeredited junior college, eollege or universi~y 

in the United States. 

(4) Edueational equivalency test. 'f applicant has no high sehool eredentials he 

shall pass the 12th grade equivalency test as designated by the board. 



\; 

State of Wisconsln Board of Nursing ..ar.,.. ... 
CHAPTER N 5 

LICENSURE TO PRACTICE AS A TRAINEO PRACTICAL NURSE 

N 5.01 Proof of intentian to quallfy for licensure. A nurse shall be considered to 

have indicated his intention to qualify for licensure if the llcenslng fee of $20. has 

been paid to the'Olvisi~n of Nurses. 

N 5.02 Eltgibility for examination. (1) Graduates of state aecredited sehool. (a) 

Shal1 be a U.S. Citizen or sUbmit' proof of intention to beeome a citizen; be at least 

.IS y~ars of age; have;completed 2 yea~s (8 credits) of high scho~1 orft~ equivalent; 

hold' a diploma from an' accredlted school of practical nurslng in a state whose minlmum 

standards meet Wisconsfn'sstandards. A graduate of a program In a state not meetlng 

Wisconsinls standard 'but whose program is equivalent to the minlmum standards of Wis .. 

co~sin may be eiJ Igible for examination. 

(b) AppI leadon, transcripts, statements and $20. shal1 be on fi le 28 days prior to 

the date of exami~atlon~ 

(e) Shallbe able to speak, read and write English. The board sha11 deslgnate an 

ageney or instttUtlon to determine Engl ish proficie'ncy. 

(2) Person with :comparable training. (a) A person who 'is a U.S. Citizen or submits 

proof of intentlon to beeome a citizen; is at least 18 years of ~ge; has completed 2 

years (8credits) of high school or its equivalent; holds a diploma from a state 

accredited program of practical nurslng which offers a course of not less than 9 months 

and is comparable to Wlsconsinls minimum program may be admftted to the examination 

provided section N 5.01 has been met. 

N 5.03 Comparable trafnlng. (I) Partlal preparation. ~. person may be considered to 

have had comparable prepatation when, within 10 years prior to date of apppllc'ation, he 

has completed approximately 18 months in an accredlted program leadlng to licensure as 

a registered nurseo Such program wlll have included experience tn the clfnlcal areas 

whlch, with the applicant's other satisfactory experience, is equivalent to Wlsconsin's 

9 month mlnimum program. He shal1 show evidence of orlentation to practicaJ nursing. 
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The 10 year limitation may be waived or extended in the discretion of the board when 

the circumstances indicate current com~~tency. 

(2) Student enrolled in a program in professional nursing. Astudent eurrently enrolled 

in a nursing program leading to licensure as a registered nurse does not meet the intent 

of (1). 

(3) Li censu re i n fore i gn count ry. A pe rson who ha 1 ds ali cense i n a fore i gn count ry as 

a registered nurse but who does not have the educational -(Juat ificati,ons to obt-ain a 

Wisconsin certificate of registration may be considered tD have comparable prepaiatlon 

if he meets section N 5.02 {2) and has had tnstruction andpractice in the eare of 

medical and surgical patients, mothers, newborn infants and children pIus 3 months 

satisfactory supervised nursing practice in a health agency acceptäbleto the baard. 

N 5.04 Eligibil~ty without examination. (1) Recognition of out-of~~tate license. A 

license shall be granted without examination to a person who is Iieensed as a ncensed 

attendant or licensed trained practical nurse or under a'clJmparable tltle in another 

state or territory or province of Canada if (a) his generaleducation, training, pri'or, 

practice .. and other qualifications, in the opinion of the board, are at least comparabie 

to thos.e of this state. (Section 441.10 (3) (d) Wis. Stats.) 

N 5.05 Temporary lieense·. (1) Eligibility. An applicant who is qualified for admission 

toexaminatlon·may be granted a temporary Iicense. This may be issued upon the receipt 

of completion of the program in practical nursing~ the license fee of $20. and the 

temporary license fee of $2. (a) Thediploma from a Wisconsin program, or a notarized 

s-tatement.by the .educattonal administrator or his authorized representatlve, or the 

qffi da.l school traosaript si9n~d by the educatlonal administrator or his representative 

shall·be ·considered praof of eompletion of the program. 

(b) An individusl seeking 1 ieensure inWiseonsin by examin<lltf,on who completeda .program 

in anotherjurisdiction shallhave his general and nursing eQt,J.<;.ation evaluated to 
, 



detal'iiilne <::1 ig!bil ity Defere el telfipo(ary II,ense is Issued. 

(e) A temporary license shall expire 3 months from the datelt is issued. 

(d) A second temporary lieense may be Issued if the nurse has been unable to take the 

flrst examination scheduled. It is to be dated to expi re 3 months from the date of 

issuance. The fee of $2. shall be charged. A person who has forfeited part or all of 

his orig1nal fee of $20. may not be issued a second temporary Ilcense unIess a val Id fee 

for examination is on file. 

(e) No mere than 2 temporary licenses shall be issued to any indlvidual except in an 

extreme hardship case. Authorization of a third temporary license may be made by the 

seeretary of the board after investlgation. 

(f) A temporary lieense shall not be issued to a person who has been ~nsucc.ssful on 

examination in Wlsconsln or another jurisdictlon. 

(g) }, praetiea1 nurse holding a valid te~porary license shall be referred to as a 

rrained Praetica! Nurse and he may use the letters T.P.N. on decuments ·related to 

nurs i ng. 

N 5.06 Applleation and tempo~aryl leensefeesto be. earned. Effective July I, 1962 a 

fee reee·ived in connection with. an appI leation for a 1 ieense by or without 'examination 

shall be an earned fee upon reeeip~ and shallnot be refunded. The applleant shallbe 

notifled in writing of the results of the'evaluation of the applieation. The app1lcant 

is not entltled to a refund of the fee if the lieense Is denied. 

n 
N 5.01 Abandonment of application. (I) By examination. (a) An appll·eant.whose.ap.p]jeat1on 

for examination has been accepted'sllall be deemed to have abandoned·hi.s.applleationif he 

does not take such .examinationwithin a 3 year period~from .. tlle date· of the first'examln-

atioi1- .forwhich he is ellgibl.e .. under said appJi.cation. 

(b) An.appHcant·\lJho has .. been issuedan'admisslon ca·rd but dld not appear'at t.heexamin·· 

~tion· eente.rat the speeifled time but d·id glve 7 days aelvanee \"Iritten notice as provided 

i n seet i on . N 8.05 (7) (b) sha Il have $7-•. refunded as prov I d.ed j n seet i on 441 • 10 (1) W I s • 

Stats. Should he desire to be admltted to examination within a3 year period as speci'fled 

in (aj he shal1 be 'req-t!i red tO'pay the $20. fee.. Jf more than.3 years have elapsed· he 

.shall berequired to file alt neweredentlals in addition to the .$7.0. fee. 

(e) An' applleant who has been Issued an admission eardand .does not appear 'at the 
. ___ • _'_..1 , _____ .... , . ...:..._ ... 0 nr 
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(7) (b) is not entitJed to the $7. refund and is required to pay a $20. fee before 

being re-certified to examination. In extreme eircumstances the board may waive after 

investigation. 

(d) An applieant whose applieation for examination has been rejeeted shall be deemed to 

have abandoned his appi ieation if he does not qualify himself by removing the deficieneies 

speeified in the written evaluation notice and writing the examination with!n a 3 year 

per10d from the date of the written evaluatlon notice. 

(2) Without examination. An applieant whose applieation for a trained praetieal nurse 

1 ieense without examination has been rejected shal1 be deemed to have aqanqoned his 

applieation if he does not qua~lfy by removing the deficiencies speeified in the written 

evaluation notice within a 3 year period from the date of the evaluation. 

(3) No exceptions. (a) Submission of additional data, requests for reeonslderation or 

re-evaluation, orother inquiries or statements involvlng an applleation, soall not 

extend the time perlods speeified in subseetions (1) and (2). 

(b) An applieation submitted subsequent to the abandonment of a former applieation shal1 

be treated as a newappI leation. 

N 5.08 Renewal of I ieense. (1) ComPletion of renewal applieation. A trained praetical 

nurse praetieing for eompensation shall renew his lieense as provided in sectlon 441.10 

(3) (b) Wis. Stats. !f he does not complete the appI ieation for ret icensing as direeted 

it may be returned to hlm for eompletlon before issuance of a renewal eard. 

(2) Advice to inaetive nurse. A I icensed trained practical nurse who has been inactive 

in nursing for a period of 5 or more years shall be advised in writlng to have a 

refresher course In nursing prior to resumlng practice. He shall be urged, also, to 

seek employment in an agency offering an orientatlon and in-service program and adequate 

supervision. The danger to the patient and the nurse which couLd result by his resuming 

practice vlithout current knowledge and abilities shall be stressed • 

. N 5.09 Inactive list of I icensees. A trained practieal nurse not practieing nursing 

for compensation in Wis~nsin shall request placement on the inaetive I ist by AugustiL, 
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and no fee shall be charged. 

N 5.10 Delinquent Ilcensee. A trained practical nurse who has been currently licensed 

during the preceding year and who doesnot request placement on the lnactive list shall 

be deelared delinquent on August 1. Delinquent licensees shall not be endorsed to other 

states. 

N 5.11 Replaeement of license. (I) Original. An original license which has been lost 

or destroyed may be replaced upon proper identification of the licensee.Proper 

identlfication includes the name of the school, monthand year of graduation, the year 

of original licensure,'date of birth, and such other pertinent information as the board 

may deem necessary. The replacement fee shall be $10. A license replaced shall be 

marked duplicate. 

(2) Renewal card. Duplieate renewal cards are not issued. A written statement signed 

by the secretarv of the board may be issued if the person making the ~equest hasprovided 

the identification specified in (1). 

N 5.12 Change of name. Credentials required. The name of the nurse shall be changed 

on the records in the Division of Nurses only after approval of the secretary of the 

board. There shall be submitted for review an affldavit, a eertlfied eopyof a court 

re cord or a eertified eopy of a marriage eertificate before a change of name is authorized. 

N 5.13 High school education equivalent. Education equivalent to 10th grade high 

school education (8 credits) maybe established by any one of the following: 

(1) Advisors. The University of Wisconsin through its department of admissions or the 

extension division and the department of public instructlon shall be the ageneles wHich 

shal1 advisethe board regarding the amount of high school credit which shall be granted 

the ~pplicant. 

(2) General educational development test. A standard score of 35 or above in each of the 

five tests, or an average standard score of 45 or above Oh the entire five tests of the 

General Educational Development Test. 
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(3) Degree. A degree from a regionally accredited junior college, college, or unlverslty 

. in the United State~. 

(4) Educational equivalency test. If the appI icant has no high school credentials he 

shall pass the 10th grade equivalency examination designated by the board A 


