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RULE MAKING ORDER 

(INTRODUCTORY CLAUSE) 

To repea1 Pers 12.06 and 15.04 (intra.); to renumber Pers 10.05 (2), 

13.04 to 13.09, 29.01 (2), and 29.04 (5) to (7); to renumber and amend Pers 3.015 

(2), 13.10, 15.04 (1) and (2), 22.08 (2) and (3), and 29.04 (4); to 

amend Pers 3.01 (2)(f), (3) and (4), 3.015 (3), 6.04, 6.095 (1), 6.10 (3), 10.01 

(1) and (2), 10.05 (1), 12.02 (1), 12.05 (1), 13.01, 14.01, 15.01, 15.03, 15.05, 

16.01 (2),16.04,17.01,17.04 (l)(b), (2), (3)(intro.), (b) and (e) and (4)(b), 

18.02 (1), (2)(f), (4)(b), (s)(e) and (7)(a), 18.03 (2)(a) and (b) and (s)(e), 

18.04 (4), 18.05 (l)(a) and (d) and (2), 18.07 (l)(intro.), (b)(intro.) and 1., 

(2) and (3), 21.01, 22.02 (1), 22.03 (3)(a), 22.04 (intra.) and (1), 22.06 (1) and 

(2), 22.07, 22.08 (intra.), (l)(a) 1. and 2., (b) and (e), 22.09 (1) and (2) 

(intra.), 22.10 (intra.) and (1) to (4), and (6), 22.11 (1), 22.14, 28.02 (3) and (5), 

29.01 (tit1e) and (1) (tit1e), 29.015 (tit1e) as renumbered, 29.025 (1), (3) and 

(4), 29.03 (3)(e), (4)(e), (s)(a) 4. and (b), (7)(e), 29.04 

(tit1e), 29.04 (16) as renumbered 30.06 (1), 30.085, 30.09 (3) and (4),30.10 (2) 

to (4), and 30.105 (2) (intra.), (3) (intra.), (a) and (e), (4) and (5); to repea1 

and reereate Pers 29.04 (1) to (3) and 30.07 (1); and to ereate Pers 1.02 (15), 

3.015 (2)(a) to (e), 3.03 (4), 3.05, 6.027, 10.05 (2), 11.04 (l)(g), 17.04 (3)(d), 

18.02 (2)(g), 22.025, 22.06 (4),22.08 (l)(b) 3.,22.09 (2)(e), 24.045, 29.01 (2), 

29.04 (4), (6) to (12), (15) and (17), 30.02 (3),30.10 (5), and 30.105 (intra.), 

re1ating to ru1es of the division of personne1 in the department of emp10yment 

re1ations. 
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[PLAIN LANGUAGE ANALYSIS PREPARED BY THE DIVISION OF PERSONNEL] 

The revisian to the Rules of the Administrator, Division of Personnel, 
has five major effects. First, appointing authority discretion has been expanded 
in changes to Chapters Pers 6, 15, 16, 18, 22 and 30. Second, management 
flexibility has been increesed in changes to Chapters Pers 1, 3, 22 and 
30. Third, part-time employment has been addressed in changes to Chapters Pers 
14, 15, 17, 18, 22 and 29. Fourth, classified state employe benefits have been 
increased in changes to Chapters Pers 18, 22 and 28. Fifth, classified 
state employes have been grant ed additional protections in changes to 
Chapters Pers 15, 17 and 22. 

The specific substantive revisions to the Rules are identified by sectian in the 
following narrative: 

Sectian Pers 1.02 (15) defines a vaeaney to establish that e vacaney does not 
exist for personnel transaction purposes until the appointing authority has 
initiated action to fill a positian to which a permanent appointment may be made. 
This is authorized by s. 230.05 (5), Stats. 

Sectian Pers 3.01 (2)(f) expands the definitian of reallocation to include 
changes to filled positions which are lagieal but not gradual and, therefore, do 
not fit the definitian of a reclassifioation. This is authorized by s. 230.09 
(2), Stats., as are other revisions to Chapter Pers 3. 

Seetion Pers 3.01 (4) clarifies that the incumbent of a filled positian that 
was reallocated or reelassified \~ill only be regraded if the positian is not 
opened to at her candidates. 

Section Pers 3.015 (2)(0) provides that the incumbents of filled positions 
which will be reallocated or reclassified will not be regraded if the administra­
tor determines that the positions should be filled by competitive examination 
under s. 230.15 (1), Stats. 

Sectian Pers 3.015 (3) clarifies that incumbents of filled positions which may 
be reclassified or reallocated under s. Pers 3.01 (2)(f) or (g) Inay not be re­
graded until the incumbent has served the first 6 months of a trial or probation­
ary period and has performed the permanently essigned duties and responsibilities 
for a minimum of 6 months. 

Sectian Pers 3.03 (4) clarifies that requests for raalloeation, reclassifica­
tion, or regrade are cancelled when the employe resigns, retires, or is terminated 
from pay status in the positian prior to the effective date of the requested 
action. 

Sectian Pers 3.05 retains the prov131ons of s. Pers 31.05 (3), which will be 
abolished when the Rules of the Searetary, Department of Employment Relations, are 
promulgated. This sectian provides that the positian of a classified state em­
ploye shall not be reelassified while the employe is on a temporary interehange 
under s. 230.047, Stats. 
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Sectian Pers 6.027 petains the provisions of s. Pers 31.05 (3), whieh vli11 be 
abolished when the Rules of the Seeretary, Department of Employment Relations, are 
promulgated. This seetion provides that a elassified employe who is on a tempo­
rary interehange under s. 230.0117, Stats., is eligible to compete in promotional 
examinations during the interehange assignment. This is authorized by s. 230.19, 
Stats. 

Section Pers 6.04 conforms to present practice in the establishment of separ­
ate employment registers. This is authorized by s. 230.25, Stats. 

Section Pers 6.10 (3) is amended to reflect the language in Chapter 334, Laws 
of 1981. This is authorized by s. 230.17, Stats. 

Sections Pers 10.01 and 10.05 (1) and (2) incorporate changes in s. 230.26, 
Stats. Sectian Pers 10.01 is amended to reflect the elimination of the category 
of emergency limited term employe under Chapter 20, Laws of 1981. The remaining 
sections clarify that limited term employes! eligibility to participate in various 
benefit programs is subjeet to eertain controlling conditions rather than being 
automatic. Specific reference is provided for group insurance and retirement as 
enaeted under Chapter 96, Laws of 1981. This is authorized by s. 230.26 (1) and 
(4), Stats., respectively. 

Section Pers 11.04 (1)(g) provides that the administrator may remave a name 
from an employment register if the person will not accept a previously established 
eondition of employment for the classifieation. This is authorized by S. 230.17 
( 1 ), Stats. 

Sectian Pers 12.05 (1) limits the basis of expanded certification for women 
and minorities to the employing unit to which the certification is made. 

Section Pers 12.06 is repealed in recognition that S. 230.25 (1), (2) and 
(4)(a), Stats., provide sufficient language concerning certifieations and 
appointments from existing registers and the establishroent of new registers. 

Seetions Pers 14.01 and 15.01 define promotion and transfer, respeetively, in 
a manner that ineludes personnel transactions involving employes appointed to mare 
than one position. These are authorized by ss. 230.19 (1) and 230.29, Stats., 
respeetively. 

Seetion Pers 16.04 (2) provides for the discretionary earry-over of probation­
ary time upon reinstatement, consistent with the proviaions of s. Pers 13.06 (3). 
This is authorized by s. 230.28 (4), Stats. 

Section Pers 17.01 defines demotion in a manner that includes personnel trans­
actions involving employes appointed to mare than one position. This is author­
ized by s. 230.34 (1)(c), Stats., as are other revisions to Chapter Pers 17. 

Section Pers 1'7.04 (3) (d) provides protection for an employe who voluntarily 
demotes to a trainee positlon within the same employing unit in the same agency 
and does not successfully eomp1ete probation in the new positian. Such employe 
3ha11 either be transferred to a different positian or reinstated at the discre­
tion of the appointing authority. 



-3-

Sectian Pers 17.04 (3)(b) and (e) and (4)(b) elarify that.a probationary 
period shall be required upon a demotion to a trainee position. This is author­
ized by s. 230.28 (5), Stats. 

Seetion Pers 18.02 (4)(b) adds the modifier "regularly" to bring the rule 
language into eonformanee with s. 230.35 (1)(e), Stats. 

Sectian Pers 18.02 (7)(a) formalizes the present practice whereby appointing 
authorities allow employes to earry over vaeation up to the first 6 months of the 
following calendal" year, upon request of the employe and approval by the 
appointing authority. 

Sectian Pers 18.02 (5)(e) elarifies that employes are not entitled to reeeive 
a lump sum amount for unused annual leave upon termination, unIess they are eligi­
ble to take annual leave. This is authorized by s. 230.35 (1), Stats. 

Seetion Pers18.03 (2)(a) elarifies that employes aeerue siek laave credits 
for all hours Ivorked, not to exeeed 4 hours of siek leave eredi t in a biweekly pay 
period. Thi~ is authorized by s. 230.35 (2), Stats., as are the following 4 
changes to Chaptel" Pers 18. 

Sectian Pers 18.03 (2)(b) provides that employes who are on temporary layoff 
under s. Pers 22.14 aeerue siok leave credits. 

Seetion Pers 18.03 (5)(e) eonforms lvith statutory prOVls~ons. Authority for 
promulgation of rules relating to siek leave eonversion eredit has been vested in 
the Seeretary of the Department of Employe Trust Funds under s. 40.03 (2)(i), 
Stats. 

Seetion Pers 18.05 (1)(a) r'emoves restrietions on the appointing authority's 
diseretion to grant approved leaves of absenee without payand elarifies that 
such leaves of absenee are only at the request of the employe. 

Sectian Pers 18.05 (1)(d) olarifies the intent that employes have a mandatory 
right to 6 months of leave of absenoe without pay if the employes so request it 
for maternity purposes. 

Seetion Pers 18.07 (1)(b)(intro.) and (1)(b)1. correet an error in the present 
language regarding pay for work on holidays, so that the rate is in complianee 
with the law. The referenee is ohanged in s. Pers 18.07 (1)(b)1. because the 
definition of "regular rate" in s. Pers 5.06 (1)(e) is 3uperseded by the defini­
tion in the pay plan upon enaetment of Chapter 152, LaHs of 1981. This is author­
ized by s. 230.35 (4), Stats., as are the following 2 changes to Chapter Pers 18. 

Seetlon Pers 18.07 (2) clarifies that employes \;Tho are regularly employed for 
less than 80 hours per pay period earn paid legal hollday time on the basis of the 
amount of tlme regularly employed. 

Sectian Pers 18.07 (3) clarifies that employes who are regularly employed for 
less than 80 hours per pay period earn paid personal holiday leave time on the 
basis of the amount of time regularly employed. 
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Section Pers 21.01 allows the appointing authority and the employe to agree on 
an effective date for a resignation that is earlier than 10 calendal' days after 
the employe gives notice. This is authorized by s. 230.34 (4), Stats. 

Section Pers 22.02 (1) clarifies that "layoff" means the termination of the 
services of an employe with permanent status in elass from a position in a class, 
class subtitle or progression series in which a reduetion in force is to be 
accomplished. This is authorized by s. 230.34 (2), Stats., as are other revisions 
to Chapter Pers 22. 

Section Pers 22.025 establishes how a vaeaney is filIed. It clarifies that a 
position is not a vacancy for layoff or restoration purposes until the appointing 
authority has had the opportunity to fill the position through the transfer, 
demotion or reassignment of employes ~-li thin the employing uni t. This is author­
ized by ss. 230.31 and 230.34 (2), Stats. 

Section Pers 22.03 (3)(a) deletes the speeific category of emergency layoffs 
to provide great el' flexibility to appointing authorities to use temporary layoffs 
of no more than 20 working days. 

Section Pers 22.04 (intro.) clarifies that permanent employes in project 
positions are also subjeet to layoff. In addition, it provides that all employes 
without permanent status in class in the same class, elass subtitle or progression 
series, who are performing duties whieh the employe would be qualified to perform, 
should be terminated prior to the layoff of the employe with permanent status in 
class. 

Section Pers 22.06 (1) clarifies that full-time and part-time positions may 
eonstitute different layoff groups. 

Section Pers 22.06 (2) expands exemptions from layoff in order to allow 
ageneies the option to retain minority, female and handieapped employes in the 
same proportion as these groups ~re represented in the layoff group. 

Section Pers 22.06 (4) provides for the voluntary layoff of a more senior 
employe in lieu of the layoff of a less senior employe. This ineludes the guaran­
tee that the appointing authority wil1 not eha11enge the more senior employe's 
eligibility for unemployment eompensation unIess the emp10ye, at alatel' date, 
refuses a reasonable offer of reappointment. 

Seetion Pers 22.07 elarifies that the H'ritten not.iee of layoff shall inelude 
the specifie alternatives within the ageney available to the employe in lieu of 
termination as aresult of layoff. The appointing authority is also required to 
keep the employe updated concerning new alternatives available up to the effeetive 
date of the layoff. 

Section Pers 22.08 (intro.) provides that employes 1n the same 1ayoff group 
who are laid off on the same date have the right to exercise their alternatives to 
termination from the service as aresult of layoff in direet order of their 3en­
iority, the most 3enior first. 
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Sectian Pers 22.08 (1)(b)3. clarifies that the statutory requirements regard­
ing probationary periods upon initial appointment to a supervisory or managerial 
positian in s. 230.28 (1)(am) al'" (4), Stats., a130 apply in situations involving 
transfer as aresult of layoff. 

Sectian Pers 22.08 (1)(c) provides protection for employes who transfer be-
tween agencies as aresult of layoff when they risk serving a probationary period. 
If the employe is terminated while on probation, the employe sha11 have re3tora­
tion rights back to the agency from which he or she was laid off and 3hal1 be 
recalled in inverse order of layoff. This is authorized by s. 230.31 (1), Stats. 

Sectian Pers 22.08 (3)(a) as renumbered clarifies that the displacement right 
mayonly be exercised if there is no vacancy obtainable by transfer al'" demotion at 
the same or higher level than any positian obtainable through displacement. 

Sectian Pers 22.08 (3)(a)1. enumerates the displacement options presently 
available under policy guidelines. 

Sectian Pers 22.08 (3)(a)2. provides that if the employe has previously at-
tained permanent status in class in a positian \'/hose class has been affected by an 
action of the administrator, the employe immediately attains rights to the new 
class. This is authorized by s. 230.09 (2), Stats. 

Sectian Pers 22.08 (3)(a)5. provides discretion to the appointing authority 
to designate the positian to ~'/hich the employe may first exercise the right of 
displacement if there is more than one positian at the same level. 

Sectian Pers 22.08 (3)(c) deletes compensation provisions and references s. Pers 
29.03 (8)(0), in an effort to consolidate all compensation-related provisions in 
Chapter Pers 29. This is authorized by s. 230.12 (1), Stats., as are the other 
compensation-related changes to Chapter Pers 22. 

Sectian Pers 22.08 (2)(a) as renumbered clarifies that a demotion shall be 
offered to an employe as aresult of 1ayoff if there is no transfer opportunity 
available and a vacancy exists, for which the employa is qualified, that is at a 
higher level than the employe could abtain through displacement. 

Sectian Pers 22.08 (2)(a)1. clarifies that the statutory requirements regard­
ing probationary periods upon initial appointment to a supervisory or managerial 
positian in s. 230.28 (1)(am) or (4), Stats., also apply in situations involving 
demotion a3 aresult of layoff. It a130 clarifies the restoratian rights of the 
employe who does not complete probation upon a demotion to a different employing 
unit. 

Sectian Pers 22.08 (2)(a)2. deletes compensation provisions and 
references s. Pers 29.03 (8)(0) in an effort to consolidate all compensation­
related provisions in Chapter Pers 29. 

Sectian Pers 22.08 (2) (b) 1. provides protection for employes \'/ho demote 
between agenoies ~s aresult of layoff when they risk serving a probationary 
period. If the employe is ter'minated Hhile on probation as aresult of that 
demotion between agencies, the employe sha11 have pestoration rights back to the 
agency from which he or ahe was laid off and shall be recalled in inverse order of 
layoff. This is authorized by s. 230.31 (1), Stats. 
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Section Pers 22.08 (2)(b)2. deletes compensation provisions and references 
s. Pers 29.03 (8)(b) in an effort to consoUdate all compensation-·related provi·­
sions in Chapter Pers 29. 

Section Pers 22.09 (1) clarifies that a reasonable offer of appointment in-
volves a permanent appointment and must be accepted within 5, rather than 10, work 
days of the offere The employe must also be available for Hork within 5, rather 
than 10, work days after acceptance. The purpose of this change is to expedite 
the layoff process by a work week. Since the employe is stiIl employed when the 
offer is made, the reduced time frame does not harm the employe. This is author­
ized by s. 230.31 (1), Stats., as are the followin~ 4 changes to Chapter Pers 22. 

Section Pers 22.09 (1) also provides by reference to s. Pers 22.10 that an employe 
only has one chance to accept a reasonable offer, or he or she forfeits both other 
alternatives to termination from the service as aresult of layoff and 
restoration. The former language provided that an employe who refused a reason­
able offer of appointment as an alternative to termination from the service as a 
result of layoff lost further rights to other alternatives but did not lose 
mandatory rights to restoration under s. Pers 22.10. 

Section Pers 22.09 (2)(e) expands the conditions of a reasonable offer by 
providing that the pay range of the position offered is no more than 2 pay ranges 
or counterpart pay ranges lower than the pay range of the position from which the 
employe was laid off, unIess the employe!s rate of pay at the time of layoff is 
maintained in the positian offered. This proteots employes from having to accept 
an unreasonable pay loss to avoid losing restoration rights. 

Seetion Pers 22.10 (intro.), (1) and (2) reflect the restoration rights for 
employes who transfer or demote to another agency as aresult of layoff. Section 
Pers 22.10 (1) olarifies that the appointing authority does not have to offer the 
employe reeall to a position if the employe !las previously declined a similar 
offer. 

Section Pers 22.10 (3) requires that employes accept a reasonable offer of 
reappointment within 5, r>ather than 10, Hork days of the offere Employes stiIl 
have 10 work days after acoeptanee of the offer in whieh to r>eport to work, to 
afford them sufficient time to give notice if they are cur>rently employed else­
where. This expedites the restoration process Hithout harrning the employe. 

Section Pers 22.14 deletes the category of emergency layoff and replaees it 
with a provision for a temporary layoff of no more than 20 working days. This 
expands the appointing authority's flexibility to use temporary layoffs with the 
approval of the administratore Such temporary layoffs shall apply to all employes 
in an employing unit, unIess an appointing authority requests approval to 
temporarily lay off some employes. In the latter case the temporary layoff shall 
be by class and seniority. 

Section Pers 24.045 provides that agencies shall, with the approval of the 
administrator, establish guidelines regarding outside employment activities which 
are likely to cause a conflict of interest. In addition, these guidelines shall 
require employes to obtain prior approval before accepting outside employment. 
This is authorized by S. 19.45 (11)(a), Stats. 
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Section Pers 28.02 (5) provides that an employe may el eet to use any accrued 
paid leave credits to supplement worker's compensation benefits under Chapter 102, 
Stats., rather than only accrued sick leave credits. This conforms with present 
policyand is authorized by s. 230.35 (2), Stats. 

Section Pers 29.01 (2) defines "present rate of pay" as the base pay rate 
currently authorized the employe for the position which determines the type of 
personnel transaction which will oeeur. This is authorized by s. 230.12 (1), 
Stats., as are other revisions to Chapter Pers 29. 

Sectian Pers 29.025 limits the conditions for whichred-cireling is authorized 
in (1) and makes employes whose pay has al ready been red-eireled ineligible to 
receive any eumulative pay adjustments in (2), refleeting the red-eireling 
limitations enaeted under Seetion 2015 of Chapter 317, Laws of 1981. 

Seetion Pers 29.03 (3)(e) prevents "yo-yo" pay progression ~-lhereby an employe 
aeeepts a demotion vii thin a alass series only to have the posi tion reelassified at 
a later date to a higher level to which the employe has reinstatement eligibility 
or restoration rights. The intent of this provision is to treat the reclassifica­
tion as a reinstatement or restoration for pay purposes, rather than as a regrade 
that guarantees the employe an addi tional rlli thin range pay step increase. . 

Section Pers 29.04 elarifies that this seetion applies to multiple pay adjust­
ments on the same date, rather than simultaneous pay inereases. Amendments to the 
paragraphs identify the possible specific pay adjustments and reorder them 
consistent with present practice. This is authorized by s. 230.12 (1), Stats. 

Section Pers 30.02 (3) provides that, when an employe moves into a career 
executive position through a personnel transaction, the employe beeomes a career 
executive. This ensures management's flexibility to aS3ign career executive 
position incumbents in a manner that makes optimal use of their managerial and 
administrative skills. This also eliminates the confusion generated by having non­
eareer executive employes in career exeeutive positions. This is authorized by 
s. 230.24 (1), Stats., as are other revislons to Chapter Pers 30. 

Seetion Pers 30.07 (1) clarifies the definitian of a career executive 
reassignment as a move to a different career executive position in the agency at 
the sarne or lower level for which the employe is qualified. 

Section Pers 30.085 eliminates the administrator's approval of a eareer 
executive temporary assignment but requires the appointing authority to send a 
copy of the agreement to the administrator to facilitate monitoring. 

Section Pers 30.09 (4) provides that career executive employes whose pay is red­
eircled upon a voluntary dOvlm-lard movement are ineligible to receive any 
eumulative pay adjustments, thereby paralleling the cumulative pay limitations 
enacted under Section 2015 of Chaptel' 317, Laws of 1981. 

Sections Pers 30.10 (4) and Pers 30.10 (5) clarify that career exeeutive employes 
have the same appeal rights as non-career executive employes, except that a career 
executive reassignment within the career executive program may not be appealed as 
a demotion. 
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Section Pers 30.105 (intro.) and (4) and (5) clarify layoff procedures for 
career executives, primarily through specifying that a layoff in the oareer 
exeoutive program ocours only when there is a reduotion of the number of career 
executive positions in an employing unit. 

The remaining ohanges are oonsiatent with the above explanations or are 
nonsubstantive and technioal. 

Finally, the rules of the Administrator of the Division of Personnel, currently 
designated as "Pers" r"ules in the IHscousin Administrative Code, are 
redesignated as "ER-Pers" rules. This redesignaUon is to reoognize both the 
related and separate authority and responsibility of the Administrator of the 
Division of Personnel and the Secretary of the Department of Employment Relations. 
The redesignation to "ER-Pers" rules \'1i11 al so provide appropriate placement in 
the Wisconsin Administrative Code in proximity to rules to be promulgated by the 
Seoretary of the Department of Employment Relations, which will be designated as 
"ER" rules. 
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[STATEMENT OF STATUTORY AUTHORITY] 

Pursuant to the authority vested in the Administrator, State of Wisconsin, Division 

of Personne1 by sections 19.45 (ll)(a), 230.05 (1), 230.05 (5), 230.09, 230.12 (l)(a) 

and (4)(a), 230.17 (1), 230.24, 230.25, 230.27, 230.31 (1), 230.32 (5) and 230.34 (2) 

and (4), Stats., the Administrator, State of Wisconsin, Division of Personne1 hereby 

repea1s, amends and adopts ru1es interpreting and administering sections 19.45 (11)(a), 

230.09 (2)(a) and (f), 230.12 (l)(a) and (4), 230.145, 230.15 (1), 230.17 (1), 230.19, 

230.24,230.25 (1), (2) and (4),230.26,230.27,230.28 (l)(am), (4) and (5), 230.29, 

230.31, 230.34, and 230.35 (1), (2) and (4), Stats., as fo11moJs: 





[TEXT OF CHANGES] 

1 SECTION 1. Pers 1.02 (15) is created to read: 

2 Pers 1.02 (15) "Vacancy" means a classified positian to !tlhioha permanent 

3 appointment may be made after the appointing authority has initiated an action to 

4 fill that positian. 

5 SECTION 2. Pers 3.01 (2)(f), (3) and (4) are amended to read: 

6 Pers 3.01 (2)(f) ~Ae-~eaefiAit~ee-e~ A logioal ohange in the duties and 

7 responsibilities of a yaeaet positian; or 

8 (3) RECLASSIFICATION. Reolassification means the assigmnent of a filled 

~ positian to a different class by the administrator as provided in s. 230.09 (2), 

10 Stats., based upon+ 

11 {,a.j.-A-~ logical and gradual change to the duties or responsibilities of a 

12 posi tiont 

13 {,s.j.-Sat::hsfaetetly or the attainment of a spectried .f;paiA:hBg'r education or 

14 experience ~E-a-~e8:i:t:i:eE-ideRtif~ed-iA-a-e1a8s~fieat:i:eR-8epie8-whepe-the-e~a8B 

15 leye1B-ape-d:i:ffepeRt~a.f;ed-eA-tAi8-~a8~8 by the incumbent. 

16 (4) REGRADE. A regrade means the determination of the administrator under 

17 s. 230.09 (2)(d), Stats., that the incumbent of a fiIIed positian which has been 

18 reallocrlted or reclassified should remain in the posi tion ivi thout openintL~he 

19 positian to other candidates. 

-10-
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1 SECTION 3. Pers 3.015 (2) is renumberad 3.015 (2)(intro.) and amended to 

2 read: 

3 Pers 3.015 (2)(intro.) Ineumbents of filled positions whieh ~aye-~eeR will be 

4 realloeated or reelassified w~11 may not be regraded if ~Be-a~~9~Bt4Rg-aHtBe~~~y 

6 SECTION 4. Pers 3.015 (2)(a) to (e) are ereated to read: 

7 Pers 3.015 (2)(a) The appointing authority has determined that the 

8 ineumbent's job performance is not satisfaetory; 

9 (b) The incumbent has not satisfaetorily attained speeified training, 

10 edueation or experience in a position identified in a elassifieation saries where 

Il the elass level s are differentiated on this basis; or 

12 (e) The administrator determines that the positions should be filled by 

13 eompetitiv8 examination under s. 230.15 (1), Stats. 

14 SECTION 5. Pers 3.015 (3) is amended to read: 

15 Pers 3.015 (3) Ineumbents of filled positions whieh Baye-~eeR will be 

16 reclassified-w~11-or realloeated under s. Pers 3.01 (2)(tl_~~~may not be 

17 regraded YRt~1 while the incumbent ~a8 i:3 serving the first. 6 montt:!~.of a trial or 
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1 probationarz period. Such emploZ8_shall a130 have performed the permanently 

2 assigned duties and responsibilities for a minimum of 6 months. Ne-iAe~ffigeB~-

3 8Ra±±-Be-pegpaaea;-a6-a-pe8~±;~9f-@ee±as8~fiea~ieBT-wR~±e-8e~v~Ag-a-~~eeas~eHaFY-

4 13e~'i:ea... The latter 6 mont~.iod maz inelude a portion of the trial or 

5 probationarz period. 

6 SECTION 6. Pers 3.03 (4) is created to read: 

7 Pers 3.03 (4) Requests for reallocation, reclassification or regrade are 

8 eaneelled when an employe resigns, retires or is terminated from pay status in the 

9 position prior to the effective date of the requested action. The effeet.ive date 

10 of the requested action shall be determined under s. Pers 29.03 (3). 

Il SECTION 7. Pers 3.05 is created to read: 

12 Pers 3.05 EXCLUSION. The position of a elassified employe shall not be 

13 reelassified while the employe is on a temporary interehange under s. 230.047, 

14 Stats. 

15 SECTION 8. Pers 6.027 is created to read: 

16 Pers 6.027 EMPLOYES ON TEMPORARY INTERCHANGE. A classified employe 'tlho is 

17 on a temporary interehange under s. 230.047, Stats., is eligible to compete In 

18 promotional examinations during the interehange assignment. 
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1 SECTION 9. Pers 6.04 is amended to read: 

2 Pers 6.04 EMPLOYMENT REGISTER EXCEPTION. An existing appropriate register 

3 for a elass shall be used to fill all vaeaneies in the class, except that the 

4 administrator may authorize new reeruitment and examination ~e-~~±*-a-8~ee~f±e 

5 9aeaRey laading to the establishment of a different register for some positions in 

6 the elass when substantial differences in the duties of those positions and the 

7 gualifieations reguired for successful performance distinguish them from other 

8 positions in the same class. The administrator may a1so establish separate regis-

9 ters on the basis of geographic loeationr or when program emphasis 01' other reoog-

10 nized employment eonsiderations could be expected to attraet new applicants ''lho 

11 may be better qualified for ~Aat-pe8H;i,EHh--AR-eUg3:~;J"e-wBe-k8-eR-aR-e*~8t.;j,Rg-

12em~±eymeH~-~eg±8tep-fep-tRe-e±ae8-ep-8~a~~t~e-w~tH±R-t.ae-e±a8s-ssa±±,-waep9 

13 ~~aet±eae±e;-ee-He;~~~ea-e#-~He-8te~8-tRat-m~st.-se-takeR-te-ge-eeB8±ae~ee-fep 

14 placement on the nevl register to be establiahed. Separate r~iste~s_ for different 

15 positions in the same olass may al so be astablished under s. Pers 11.02. 

16 SECTION 10. Pers 6.095 (1) is amended to read: 

17 Pers 6.095 (1) The registel' was not established in oompliance with s. 230.16 

18 (4), Stats.Ti. or 
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1 SECTION 11. Pers 6.10 (3) is amended to read: 

2 Pers 6.10 (3) Who has been a~~Ydged-gYi1ty-~y-a-eeypt-e~-a-epime-~~at-wey~dT 

3 iA-tRe-jyagmeAt-e?-tBe-admiA~stpatep;-make-the-~epseR~YBf*t-Ge-eapPY-GRe-pe8~eR8i-

4 e*~*tY-~A-tAe-B~ee~f~e~~e8~t*eA eonvieted of any felony, misdemeanor or o~her 

5 offense the eireumstanoes of whieh substantially relate to the eiroumstanoes of 

6 the partioular joh or lieensed aetivi~. In oonsidering suoh oonvietion reeords, 

7 the administrator shall take into aeeount suoh faetors as age at the time of the 

8 off~nse, rehabilitation, and seriousness and nature of the violation in relation 

9 to the duties and responsibilities of the positionTI 

la SECTION 12. Pers 10.01 (1) and (2) are amended to read: 

Il Pers 10.01 DEFINITION AND DURATION OF CATEGORIES OF LIMITED TERM 

12 APPOINTMENT. (1) A limited term appointment means the appointment of a person 

13 to perform a grouping of duties and responsibilities on a non-projeot basis under 

14 oonditions of employment whioh do not provide for attainment of permanent status 

15 and includes gmepgeAGy-aBG proviaional appointments under s. 230.26 (1), Stats. 

16 (2) The total time worked in any one position by an individual limited term 

17 employe shall not exoeed 1043 hours of employment during a blook of time which 

18 consists of 26 eonsecutive biweekly payroll periods and which ends on the 

19 anniversary date of the appointment. The maximum time durations for provisional 

20 BBd-emepgeBey appointments are provided under s. 230.26 (2) aAd-~3~, Stats. 
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1 SECTION 13. Pers 10.05 (1) is amended to read: 

2 Pers 10.05 STATUS OF EMPLOYES ON LIMITED TERM APPOINTMENTS. (1) Limited 

3 term employes do not earn permammt status and al~e e±:i:gie:),e-f:e~-eR±y-.t;~e8e 

4 eeRef:J,;a denied benefits and rights speoified under s. 230.26 (4), Stats. 

5 SECTION 14. Pers 10.05 (2) is renumbered Pers 10.05 (3). 

6 SECTION 15. Pers 10.05 (2) is oreated to read: 

7 Pers 10.05 (2) The eligibi1ity of limited term employes for, worker' e 

8 oompensation, unemployment oompensation, group insuranoe, retirement and social 

9 seourity shall be subjeot to oontrolling conditions relating to these benefits. 

10 See s. 40.22 (1)(a) and (2)(0), State. for eligibility requirements to partioipate 

Il in group insuranoe and retirement. 

12 SECTION 16. Pers 11.04 (1)(g) is oreated to read: 

13 Pers 11.04 (1)(g) Failure to aooept oondition of employment. When a person 

14 will not aooept a previously 8stablished oondition of employment for the 

15 olassifioation. 
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1 SECTION 17. Pers 12.02 (1) is amended to read: 

2 Pers 12.02 (1) Except for persons who are on mandatory restoration registers 

3 from 1ayoff or from demotions fA-14eH as aresult of layoff, under s. PersT-~~~Ga 

4 ~3~T-Wi8T--AdmT-Gede 22.08 (2) or who have specified right of restoration, 

5 certifications shall be made from existing emp10yment registers in the following 

6 order of preference, subject to the discretion of the administrator: employing 

7 unit promotional, agencywide promotional, servicewide promotional, open 

8 competi tive. The administrator shall place on file reasons for exceptions from 

9 this order of preference. 

10 SECTION 17M. Pers 12.05 (1) is arnended to read: 

11 Pers 12.05 (1) Expanded certification of up to 3 additional names to achieve 

12 a balaneed wot'k force on the basis of racial or ethnic group or gender may be 

13 authorized by the administrator at the request of an agency when there is a 

14 disparity between the proportions of women or total racial or ethnie minorities in 

15 a classification Or classification progression series in an employing unit of the 

16 agency and the proportions of such groups in the state population. 

17 SECTION 18. Pers 12.06 is repealed. 
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1 SECTION 19. Pers 13.01 is amended to read: 

2 Pers 13.01 DEFINITION. Probationary period means a specified 1ength of time 

3 f, as identified in s. 230.28, StatsJ L during whioh the work of the appointee is 

4 to be c10se1y observed to determine if the a~e~R~ee appointee is effective1y ab1e 

5 to carry out assigned duties and responsibi1ities on a continuing basis. 

6 SECTION 20. Pers 13.011 to 13.09 are renumbered Pers 13.03 to 13.08. 

7 SECTION 21. Pers 13.10 is t'enumbered Pers 13.09 and amended to read: 

8 Pers 13.09 ATTAINMENT OF PERMANENT STATUS IN CLASS. ~f-;Re-~ep~apmaaee-e~-aR 

Il 8~atl:is-4R-e;!:a88... Permanent status in class is ga:i:Bea ateained imrnedial:.ely upon 

12 completion of the last assigned work period of I:.he probationary period. Prior to 

14 employe:i.:.n Hriting that the ell!Q1.QY.:e will attain Rermanent status in class. No 

15 employe eBa;!:;!: may be denied permanent status in olass afl:.er successfully 

16 completing a probationary period because an appoint.Lng authority fails to submit 

17 notiee. 

18 SECTION 22. Pers 14.01 lS amended 1:.0 read: 

19 Pers 14.01 DEFINITION. Promotion means the illEPremeRI; permane.tl~~2.int~en ~ of 

20 an emp10ye with permanent status in alass fpelll-l;he-e!ll~~8yels-ppe8eR~-pe8~~~eR to a 
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1 SECTION 23. Pers 15.01 is amended to read: 

2 Pers 15.01 DEFINITION. A transfer means the ~e~YRta~y-e~-inY91~ntapy-msve-

3 meRt permanent appointment of an employe f:pem-ene-pss:i:tisn to a different position 

4 assigned to a class having the same or counterpart pay rate or pay range maHimym 

5 ap-t9-a-~9s4tieR-4n-a-g*a8s-a88ignea-t9-a-e9HRtel?pal?t-pay-pate-ep-pay-pange-ana 

6 fep-wa4ea-taB as a class to which any of the employe's current positions is 

7 assigned. The employe ~8 must be qualified to perform the work after customary 

8 orientation provided for newly hired workers in such positions. 

9 SECTIOH 24. Pers 15.03 is amended to read: 

10 Pers 15.03 TRANSFER BETWEEN AGENCIES. An emplaye who transfers between 

11 agencies may be required by the appointing authorit:,:: to serve a probationary 

12 period re sul ting from the transfer a\; .. ~he-a4sel'le;;:i:eR-ef-tRe-apf3s;j,At:bRg-a1:itRep;i,-t;y..L 

13 except that a probationary periad 8hall be required upon transfer to a trainee 

14 positia~. An employe serving such a probationary period al'" who has transferred 

15 under s. Pers 15.07 r -W:i:sT-Aamv--GeaeT may be separated from the service without 

16 the right of appeal at the discretian of the appointing authority. See s. 230.31, 

17 Stats., for proviaians relating to the reinstatement eligibility of a person so 

18 dismissed. 

19 SECTIOH 25. Pers 15.04 (intro.) is repealed. 
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1 SECTION 26. Pers 15.04 (1) is renumbered Pers 15.04 and amended to read: 

2 Pers 15.04 TRANSFER BETWEEN DIFFERENT EMPLOYING UNITS OF THE SAME 

3 AGENCY. An emp10ye who transfe~s between different emQ10yi~g units of the same 

4 agency may be required by the appointing authority to serve a probationarl period, 

5 except that a probationary period shal1 be r~quired upon a transfer to a trainee 

6 position. If the transfer is to a position in the same class and a probationary 

7 period resulting from the transfar is not required, the emp10ye retains permanent 

8 status in class previously acquired. If the transfer is to a position in a 

9 different class and no probationary period resulting from the transfer is 

10 required, the employe shall ~9 immediate1y g~aB~e9 attain permanent status in 

Il class. An employe who transfars or who is transferred while serving a 

12 probationary period may continue in the probationary status being sarved prior to 

13 transfer or begin a new probationary period under s. Pers 15.07T-W~aT-AemT-Geae. 

14 SECTION 27. Pers 15.04 (2) is renumbered Pers 15.055 and amended to read: 

15 Pers 15.055 EMPLOYE REMOVALi STATUS AND RIGHTS. If a probationary period 

16 resulting from t~e a transfer under s. Pers 15.04 or 15.05 is required, the 

17 appointing authority, at any time during this period, may remove the employe from 

18 the positlon to VIhich the employe transferred, without the right of appeal. An 

19 employe so removed shall be restored to the employe's previous position or 

20 transferred to a positian for which the employe is quallfied in the same pay range 

21 or pay rate or a counterpart pay range or pay rate without a break in employment. 

22 Any other removal, auspension without pay, or discharge during a probationary 

23 period resulting from transfer shal1 be subjeot to s. 230.34, Stats. 
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1 SECTION 28. Pers 15.05 is amended to read: 

2 Pers 15.05 TRANSFER WITHIN THE SAME EMPLOYING UNIT. AR No employe who 

3 transfers or who is transferred within the same employing unit either to a 

4 positian in a different class or to a different position in the same class 9H8±1 

5 Ret may be required to serve a probationary period, except that a probatio~ary 

6 period ahall be reguired upon_transfer to a trainee position. 

7 SECTION 29. Pers 16.01 (2) is amended to read. 

8 Pers 16.01 (2) -SYQ~-pa-8PP9~Rtm9R~- Re-appointment under sub. (1) may be 

9 either permissiva at the disoretion of the appointing authority ~~9pm~88~ve+ 01' 

10 may-13e-mandator~ required by the lai., or';R9se-PtlJ:8s-{.mal'laatep3'f rule of the 

Il administrator. In those instanees where an employe or form el' employe has 

12 "eligibility" for reinstatement, the action is permissiva. In those instanees 

13 where an employe al' former employe has the "right" of restoration, the action is 

14 mandatory. In these rules of the administrator, "reinstatement" refers to a 

15 permissi ve ao t and "restara tion" l'efers to amanda to ry righ t. 

16 SECTION 30. Pers 16.04 is amended to read: 

17 Pers 16.04 KINDS OF REINSTATEMENTj PROBATIONARY STATUS. (1) REINSTATEMENT 

18 OF PERSONS WHO PREVIOUSLY OBTAINED PERMANENT STATUS IN CLASS. (a) Reinstatement 

19 to dirferent ageney. A person who ls relnstated to an ageney other than the one 
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1 from which the person earned reinstatement eligibility may be required by the 

2 appointin.fL.authority to serve a probationary pedod a.j;-.j;l:ie-a4:8e~e1;::i:en-ef,·-l;lqe 

3 a~p9~B.j;4:Bg-aH~l:iepit~. If not required to serve a probationary period, the employe 

4 shall B9-g~aAt9Q immediatel~ain permanent status in class 4:mme8~ate~~. If 

5 required to serve a probationary period and during such period the employe's 

6 serviees are found to be unsatisfactory, the employe may be terminated from the 

7 service at-.j;1:i9-G4:ae~etieB-e~ EY the appointing authority without the right of 

8 appeal. 

9 (b) Heinstatement to a different employing unit in the same ageney~ A 

10 person who is reinstated to a different employing unit in the same agency from 

11 whieh the person earned reinatatement eligibility may be required by the 

12 ~inting authority to serve a probationary period at-tl:ie-eiae~et~eB-ef-the 

13 a~~9;i,Rt.;i,Ag-a~tHGil:j,t~. If not required to serve a probationary period, the employe 

14 shall ~Q-8ilaRteG immediately attain permanent status in class 4:ffimeaj,a1;e~y. If 

15 required to serve a probationary period, the employe may be terminated from the 

16 service by the appointing authority during aY9~ the probationarz period a~-t~e 

17 8~8epet4eR-ef-tbe-a~~eiRt~RB-aHtI:i9pit~ without the right of appeal. 

18 (e) Heinstatement to the same employing unit. A person shal1 not be re-

19 quired to serve a probationary perlod when reinstated to the same employing unlt 

20 from which the person earned reinstatement eligibilitY9--gyeh-aR-effi~!eye and shall 

21 immediately al;.j;a±R8 attain permanent status in-a-the class. 
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1 (2) TERMINATION DURING THE PROBATIONARY PERIOD. A person Hho resigns from a 

2 permanent, seasonal al" sessional positian al" who is terminated due to a pending 

3 layoff while serving a probationary period may be reinstated at-~he-G~sG~e~±en-ef 

4 aH by the appointing author'i ty at aByMme ~t:ime during a 3 year periad from the 

5 date of terminatian. g~eh-a-pep8BRT-exeep~-a8-~pey±~ed-iB-8T-a3QT3a-~a}~~}T 

6 g~aB8TT-8ha~~-ee-peqH~pea-~a-86ap;-a-Rew-~peBa~±enap~-~ep~aG-H~en-peiB8;a6emeBtT 

7 The Erobationary time already served may be carried over by the appointing 

8 authority, exeept as provided in s. 230.32 (2)(b), Stats. The appointing 

9 authority shall determine the amount of carryover at the time of the reinstatement 

10 and shall give written notiee to the employe. The a2pointing authority shall keep 

Il arecord of that natiee on fi1e. 

12 SECTION 31. Pers 17.01 is amended to read: 

l3 Pers 17.01 DEFINITION. A demotion means the Y91HHtat:i~-ep-:i:Bve1\iHt;ai~Y 

14 mevemeH6 permanent ~ointment of an emplaye with permanent status in one elass to 

15 a posi tion 3,B-a-1ewep--e:l:asB..L for \"hieh the employe is qualified to perform the 

16 work after eustomary orientation prov.ided newly hired Horkers in sueh posi tions..L 

17 in aloHer elass than the highest p~si tion eur'l'ent1Y-'l~d in which the ~mpla.l~has 

18 ~Il!anent status in elas~. 

19 SECTION 32. Pers 17.04 (1)(b) and (2), O)(intro.), (b) and (e) are amended 

20 to read: 
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1 Pers 17.0 l1 (1)(b) An employe demoted for disciplinary purposes does not 

2 retain permanent status in class previously acquired in the higher c1ass ef 

3 PQa~tiQR, nor does the employe retaIn reinstatement eligibility to the higher 

4 class Q~-pes~t~eA. The employe does ae~~~pe attain permanent status in class aR4 

5 teR\:{pe-:p3:!5~tl3 in the class e?-13esj,t~el1 to which the employe is demoted. No 

6 probationary period 8AaJ:;b-ee is required for an employe demoted for disciplinar'y 

7 purposes. 

8 (2) DEMOTION AS ARESULT OF LAYOFF. See s. Pers ~~?Qa~3jT-W3:8T-AaffiT-Geae 

9 22.08(2). 

10 (3) (intro.) VOLUNTARY DEMOTION WITHIN AN AGENCY. An employe may request and 

Il with approval of the appointing authority ffia~-aeee~t-a-~e±\:{Rtap~-aeffieB±e~ be 

12 voluntarilI demoted within the agency either to a positian in the same employing 

13 unit, or to a position in a different employing unit. Aeee~taBee-8f-8yeh 

14 ve±\:{Rta:py-aeffietieR-8Ra±±-be-~~PB±aAeG-~Re··aaffij,Aj,8~pat9P-~H-wP~t±Rg-e~-~Ae 

15 effifj±eye ... Both the employe's request and the appointing authority's response 

16 shall be in writing~ 

17 (b) If the voluntarl demotlon is to a position in the same employing unit,-e-

18 no probationary period for employment in the lowep class ef .. pe93:MeA-8Aa11-AG~ may 

19 be requiredT--'.j:he~xcept that a probatJonary period shall be required ~S:m a 

20 voluntary demotion to a trainee positian. If the employe is not requ~red to serve 

21 a prC2bationary period, the employe imrnediately attains permanent status in class 

22 in the class to which voluntarblY demoted. 
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1 (e) If the.voluntary demotion is to a position in a different employing unit, 

2 the employe may be required by t~2.0inting authority to ser've a probationary 

3 period at-tRe-di8epet1GA-e~-tRe-a~p9~At~Rg-aHtBepitY~-~~HF~Bg~8HeB-~epieGT-;Be 

4 em~~eye-may-ee-PemeVee-f~9ffi-tBe-~eBitieA-witR9Ht-~Re-PigRt-e~-a~~ea±-aAa 

5 P9iRstated-t9-R~8-ep-Rep-ppe9ieH6-pe8it~eR-ep-tpaAs~epped-te-aAetBep-,e8~t~eA-at-

6 tRe-d~8eFet~eR-e~-tBe-a~~eiRt~Rg-aHtRepitYT~xeeet that a probationa~y period 

7 sha11 be required upon voluntary demotion to a trainee position. If the employe 

8 is not required to serve a probationary period, the employe 8Ra±±-B9 immediately 

9 gr>aAteEl at tains permanent status i.n elass in the elass to whieh voluntarily 

10 demoted. 

Il SECTION 33. Pers 17.04 (3)(d) is oreated to read: 

12 Pers 17.04 (3)(d) If ~n employe is required to serve a probationary period 

13 under pal'. (b) or (e), the employe may be removed from the position during the 

14 probationary period by the appointing authori ty T,Ü thout the right of appeal and 

15 shall be either tl'ansferred to a different position al' reinatated at the discre-

16 tion of the appointing authority. If the employe is not required to serve a 

17 probationary period upon transfer al' reinstatement, the employe immediately 

18 attains permanent status in elass in the class to whieh transferred or reinstated. 

19 SECTION 34. Pers 17.04 (4)(b) is amended to read: 

20 Pel's 17.04 (4)(b) The employe may be required by the appointi~uthorit~ to 

21 serve a probatlonary period at-the-rli8ep9t~8A-e~-tRe-a~~e~At~Rg-aYt~ep~ty-aRd 

22 dHP4Rg, exoept that ~ probat~?ni3.ry eeriod 311a11 be _~equired for demot Lon to a 

23 trait1ee position. During this period, the employe may be separated from the 
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1 service without the right of appea1. If the employe is not required to serve a 

2 probationary period, the employe iwnediately e9taiRs attains permanent status in 

3 elass in the elass to whieh demoted. 

4 SECTION 35. Pers 18.02 (1) and (2)(f) are amended to read: 

5 Pers 18.02 ANNUAL LEAVE OF ABSENCE. (1) EMPLOYES ~mo EARN ANNUAL LEAVE OF 

6 ABSENCE. All employes shall earn annual leave of absenee without loss of pay 

7 except limited term emp1oyes, ine1uding emel"geRe~-aHEl provisional employes. 

8 (2)(f) Was a career exeeutive emp10ye 01" emp10yed under s. 20.923 (4), (8) 01" 

~ (9), Stats., who 1eft the service and returned to state employment as a eareer 

10 executive 01" in any such enumerated positian regard1ess of· the duration of 

11 absenee. See s. 230.35 (lm)(f), Stats. 

12 SECTION 36. Pers 18.02 (2)(g) is created to read: 

13 Pers 18.02 (2)(g) Was on temporary layoff under s. Pers 22.14. 

14 SECTION 37. Pers 18.02 (4)(b), (5)(e) and (7)(a) are amended to read: 

15 Pers 18.02 (4)(b) Seasonal, sessional, sehool year and part-time ernployes. 

16 Ernployes who are regular~ employed for less than 2088 hours per year sllall be 

17 granted prorated annual Ieave consistent with 6~bT-~4}~a} par. (a). 
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1 (5)(e) Upon terrninatian of employment, death, or retirement other 

2 than disability retirement, annual laave shall be prorated and payment for unuaed 

3 laave ta foz: l.J'hieh an employe is 8HtH18a eUgible under sub. (4) shall be made in 

4 a separate lump sum arnount. 

5 (7)(a) Employes who reguest and reeeive aRproval from their appointins 

6 authority or who are reguired by their appointing authority to defer all or part 

7 of their annual leave for a given ealendar year shall be permitted to take it 

8 within the first 6 months of the ensuing ealendar year. 

SECTION 38. Pers 18.03 (2)(a) and (b) and (5)(e) are amended to 

10 read: 

11 Pers 18.03 (2) ACCRUAL OF SICK LEAVE CREDITS. (a) Sick leave oredit shall 

12 acerue at the rate of .05 hour e~-6~ek-~eave for eaeh peg~~ap~'-8e~ea~~ea hour in 

13 pay status, not to exceed 4 hours in any biweekly pay period. 

14 

15 

16 

17 

18 

19 

20 

21 

22 

(b) Sick leave credits in any given year shall not be earned for any period 

of absence without pay or time otherwise not worked or paid for, except that for 

administrative purposes, any approved absence or absenees without pay totaling 4 

work hours or less in any biweekly pay period will be disregarded. This 

paragraph does not apply to persons on temporarl layoff under s. Pers 22.14 who 

shall earn siek leave credits at the rate speeified under par. (a) for the time 

spent on such temporarl layoff. 

(5)(c) At For provisions re~~rdiQ~ick lea~e cony~rsi~~~~re~~~~ the time 

of retirement or in event of death, ae8~m~1atee-HRH8ea-8~ek-16ave-8Ra±±-8e-6BAvep-
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1 t9d-at-eYPP9Rt-ya1Y9-aR~-epedtted-te-thB-pepsaAL8-ageBynt-~R-ae9apdaRee-w'th-~he 

2 ~PBy:i,8:i: BRS-Bf:-8s ... -4G ... ,:Jo €i -~ :3t-aR6-23G .. 3§ -{.~m.f r-8ta t;s ... - -'f,h9se-@P9v:i:s:l:sfls-shaJ,;I,-a+'89 

3 a~~±y-te-~9P8BRS-WRB-~etipe-ep'-G:i:e-wh:i:±e-BR-aR-ayt;ABP:i:~eEi-1eave-Bf-a98eRee-ap 

4 wR:i:±e-:i:R-1ayef~-et;a~Y8 see s. 40.05 (4), Stats. 

5 SECTION 39. Pers 18.04 (4) is amended to read: 

6 Pers 18.04 (4) EFFECT OF LEAVING STATE SERVICE UPON PAYROLL STATUS. 

7 Pursuant to s. 230.35 (1)(m), Stats., an employe not on an approved leave of 

8 absence or on ternporary l~loff under s. Pers 22.1~ shall have the ernploye's last 

9 day on the payroll be the dats the employe was last physically present for work 

10 for the purposes of determining annual laave and sick laave earned. As used in 

Il this section, approved leava of absence shall not include annual leave except for 

12 such leave granted in acordance with the provisions of ~ Pers 18.02 (6)( e) and 

13 (6m)(a) 2T-Wi8T-AamT-Ge~e. 

14 SECTION 40. Pers 18.05 (1)(a) and (d) and (2) are amended to read: 

15 Pers 18.05 LEAVE WITHOUT PAY. (1) WHEN GRANTED. (a) Forrnalleave. Any 

16 classified employe, othel' than an ell!l'2loye 3~rving a limited terrn emf3±Bye or 

17 project a2J~ointment, may l3s-aHew9a reql.les~ a leave of absence without pay for a 

18 period not to exceed one year. gyeh-+.eaye-:l:s-BYb~eet-tB-the-apppeva±-9f-t;Re 

19 aj3j3e:i::aj;:i:Ag-aut;he~Hy... Such leave BRaH may be granted BH±Y ~ th~~2ointing 

20 authoritl 'tIhen it 'tlill not result in prejudice to the interests of the state as an 

21 employer beyond any benefits to be realized up on the employe's return to the 

22 servioe. 69aye-w:i:thGyj;-~aY-ffiay-~e-gpaAted-fBP+--e~HBa~:i:eHal-pyp~88e8-whepe-~~peej; 
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1 GP-4Rd4p9Qt-beR9"t-aggpY9a-tG-t~9-8epV~Bet-py~pe8eS-e~-w9pk'Rg-f8P-a-1~m~tea 

2 ~el?4.8G-4.R-8tA.ep-eIR!3:j,8ymeRt-Hqepe-t~e·-e:Hpepi:eR8e-w8l;i1a-affGl~a-aj,l"eet;-geRef-i:t-:i,R-.\;~e 

3 ~el"fel"rnaRee-8f-t~e-emp±eye18-w8pk-fep-t~e-8~a.\;e-H~8R-t~e-emp±eye18-l"etHPRr-aRa 

4 e*ee~'\;4.8Ra±-~ep8eRa1-pea8eR8-et~ep-t~aR-t~88e-meRt~eRea-aeeve~ A 1eave of absence 

5 BeeaHse-ef-4.11Ress-8P-fep-eal;ieat;;i,eRaJ:-}HiP!38ses may be extended on a yeal' to year 

6 basis for an additiona1 2 years with the approva1 of the appointing authori ty. No 

7 formalleave of absence shall exceed 3 years except as provided under s. Pers 

8 34.03 (2)T-W4.sy-Aam?-Geae. 

9 (d) Maternity leave. Maternity leaves of absence without pay shall be 

10 grant ed for a period of time requested by the employe, up to, but not exceeding, 6 

Il months. Upon request of the employe aRe-at-t~e-a~sepe6;i,eR-9f-tAe-ap~8;i,Rt;i,Rg 

12 aHth8p:j,-!;y, materni ty leave of absence may be extended or renewed by the appointing 

13 authoritl for another period of time, not to exaeed 6 months. 

14 (2) RIGHTS UPON RETURN FROM LEAVE OF ABSENCE. A properly exeouted leave of 

15 absenae without pay 8hall, on the ex.e.ipa tlon thereof al' sooner if agreeable _~2._~he 

16 appointing authoritl, aecord a elassified employe the right to be returned to the 

17 employe's positian 9P-eRe~ef-*~ke-HaBl;iFe or to a positian in-a-the same el' 

18 eounterpart pay range for whieh the employe is qualified to perform the Hark after 

19 being given the austomary orientation provided for newly hired workers eA-t~e 

20 e*p:~ l'a.\;J,8~-t~epeef·.G!2-1388flefl-:=i:f-<=tgpe9a91e-.\;e- th9-a13I'H3 :bAt;:i,Bg-aH t;~9P:j,ty: i n such 

21 posi tions. I f i.t is found necessary to fiH the positian during the inter im, and 

22 there is no other positian sf:-lj,ke-HatHtl9 in the _~am~ or counterpart p~ange 

23 vaeant, ~~e-Rew-emp18y:e-8~a~1-yaeat;e-t~8-pes:j,t:j,eB-~p8R-t~8-P8tl;iPA-ef-th8-a~8eRt; 

24 @mplgYQ-8Yb~eQt-t9-1aY:Q~'T-tpaRsf8PT-QP-~8ffiet~9R-p~S~ts-8aPR9~-YR~ep-t;h9-~aw-aR~ 
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1 tl:lEH3€-p\i:),es ... --;J;,f; or if the posi tion has been abolished through legislation or 

2 material reorganization of the ageney, the employe shall be given eonsideration 

3 for any vaeant position in the same or eounterpart pay range for which the employe 

4 is qualified to perform the work after being given the eustomary orientation 

5 provided for newly hired tvorkers. Ir no such vaoant posi tion exists, the employe 

6 shall be treated as if he or she had been restored to the previous position, and 

7 the provlsions for making layoffs under ch. Pers 22,-W:i:sT-Aara ... -GeaeT sha11 apply. 

8 Such leaves without pay shall not operate to interrupt the seniority or eaneel the 

9 unused aecumulated siek leave of the absent employe. Pay upon return from such 

10 leaves of absenee shall be determined in aeeordanee with s. Pers 29.03 (7)(e)T 

Il W48~-Aaffi ... -Gade. 

12 SECTION 41. Pers 18.07 (1)(intro.) and (b)(intro.) and 1., (2) and (3) 

13 are amended to read: 

14 Pers 18.07 HOLIDAYS. (1)(intro.) LEGAL HOLIDAYS. See s. 230.35 (4)(a) aRd 

15 to (e), Stats. In order to carry out the intent of s. 230.35 (4)(e), Stats., to 

16 grant employes lega1 holidays, an employe 3ha11 be granted: 

17 (b)(intro.) Compensatory time off at a rate of one and one-half times the 

18 number of hours HOl'kedL or a eash payment, at a rate of one and one-half times the 

19 employe's regulal' rate p~YB-aRy-apP~~9a~~e-pay-a:i:fFe~eHtia~8 for eaeh hour the 

20 employe is assigned to vlork on a ~egaJ: holiday enumerated in s. 230.35 (4) (a) J_._ 

21 to 6., 8. and ~tats. Tn addition, such Horking employe also reoeives the 

22 holiday ofr at at a Iater date. 
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1. Regu1ar rate is defined in 8T-l!lSl'lEl-5 .. Q6-HH8},-Wis .... -Asm .... -Gede the 

compensation p1an und~~~?30.12 (6), Stats. 

(2) ELIGIBILITY FOR HOLIDAYS. To be eligible for any holiday with pay, an 

employe must vlOrk Oi' be in pay status on the last scheduled work day immediately 

preceding 01' the first schedulad Hork day imrnediately follovling the holiday. In 

the event an employe is on leave a~-tRe-Fe~He8~-ef-the-a~~e~A~~Ag-aHthel'l~ty, the 

employe, to qualify for the holiday with pay, must be in pay status on the last 

scheduled work day immediately preceding OI." the first scheduled work day following 

8Hah the leave of absencs during Hhich the holiday occurs. .~~ploye~ who are 

~ularly employed for less than 80 hours per biweekly pay period shall be granted 

a prorated arnount of paid legal holiday time. 

(3) PERSONAL HOLIDAYS. See s. 230.35 (It)(d), Stats. Employes who are 

regularly employed for less than 80 hours per biweekly pay eeriod shall be granted 

a prorated amount of paid eersonal hol~day time. Upon terrnination, payment for 

any unused personal holidays shall be made as provided under s. 230.35 (1)(m), 

Stats. 

SECTION 42. Pers 21.01 is amended to read: 

Pers 21.01 POLICY. An employe who retires al" otherwise voluntarily ~eaya8 

19 tR8-S8fl"l:l:88 terrninates fro~po~:!:.t.ion is required to submit a lettel" of l"esigna-

20 tion as notice of termination not less than 10 calendal" days prior to the effec-

21 tive date, lln188s th~ employe and the appointing autharL~"lve agreec! upon an 

22 alternate effective date. Under authority of ss. 230.05 and 230.34 (4), Stats., 
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1 and t~eBe-py1e8 this chapter, the administrator delegates to the appointing 

2 authority the responsibi1ity to obtain, reoord and file 8yeb the letter of reslg-

3 natian submitted by the employe. 

4 SECTION 43. Pers 22.02 (1) is amended to read: 

5 Pers 22.02 DEFINITIONS. (1) LAYOFF. Layoff means the peffie~a* terminatlon 

6 of the serviees of an emp10ye with Rermanent status in_~ass, in aecordance with 

7 the prooedure speoified in this ohapter, from a position in the olass, olass 

8 subtit1e or progression series in which a reduotion in foroe is to be 

9 aooomplished. 

10 SECTION 44. Pers 22.025 is created to read: 

11 Pers 22.025 VACANGIES, HOW FILLED. For purposes of this chapter, the 

12 appointing authority shall fill vaeanoies in the following order, after 

13 oonsidering transfers, demotlons and reassignmenta limited to persons currently 

14 employed in the employing unit who are not affected by the layoff: 

15 (1) Through alternatives in lieu of termination as aresult of layoff. 

16 (2) Through restoration following layoff. 

17 SECTION 45. Pers 22.03 (3)(a) is amended to read: 
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1 

2 not to exceed 20 working days. 

3 SECTION 46. Pers 22.0!~ (intra.) and (1) are amended to read: 

4 Pers 22.04 (intra.) CERTAIN EttrLOYES RELEASED FIRST. Before an employe with 

5 permanent status in class ~a-a-~epmaAeAt-~e8~t~eA is laid off, the appointing 

6 authority shall terminate all employes in the same class, class subtitle al" 

7 progressian series in the emp10ying unit in which the layoff occurs who are 

8 performing dutias \V'hich the employe would be qualified to perform after being 

~ given the customary orientation provided to newly hired workers in such positions, 

10 as fo110ws: 

11 

12 

13 

14 

15 

16 

17 

18 

19 

(1) Limi ted term employes, including ellH3PgeAe~-aAe provisional employ:e~; 

SECTION 47. Pers 22.06 (1) is amended to read: 

Pers 22.06 PROCEDURE FOR MAKING LAYOFFS. (1) The appointing authority 

shal1 identify the class, the class subtitle as approved by the administrator at 

the time of 1ayoff, al" the class1fiaatian progression series approved by the 

administrator, in which 1ayoff ts to oecur, hereafter callad the layoff group. 

Full-time and part-time positions may:. eonst1tute different l~yoff groups. 

SECTION 47M. Pers 22.06 (2) is amended to read: 

Pers 22.06 (2) The appointing authority may 9xempt from the layoff group up 

20 to 2 employes or 20%, whichever is greatel", of the number of employes Ln the 
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1 

2 wRe,],e-RHmae~"Y--E}(em13l;J:eR8-rnay-B8-bl.Bea to retain employes having speeial or 

3 superior skillsr-~ep-a~~~pma~~ve-a9t~efl-~uPl3e8est-or for other such purposes as 

4 may be determined by the appointing authority. In addition, for affirmative 

5 action purposes, the appointi~authority may exempt female, minority and 

6 handieapped employes in the layoff group in a manner that retains the proportional 

7 representation of eaeh of these ~roups in the layoff group. In a~21yin~ the 

8 pereentages for these exemptions, any fraetion may be rounded to the next whole 

9 number. Exereise of these exemptions shall be deelared by the appointing 

10 authority as part of the layoff plan submitted under s. Pers 22.05,-W~8T-AamT 

Il Gaas. 

12 SECTION 48. Pers 22.06 (4) is ereated to read: 

13 Pers 22.06 (4) With the agreement of the appointing authority, a more senior 

14 employa in the layoff group may volunteel' to be terminated from employment in lieu 

15 of the 1ayoff of a less senior employe, with the guarantee that the appointing 

16 authority will not eha11enge the more senior employe's e1igibility for 
, 

17 unemployment compensation, uniess that employe later refuses a reasonable offer of 

18 reappointment. 

19 SECTION 49. Pers 22.07 is amended to read: 

20 Pers 22.07 NOTICE PRIOR TO LAYOFF; APPEAL NOTICE. Any employe affeated by 

21 8W8l.i layoff .3ha11 be gi ven wri t ten notiae of f3W9]q the ac tion, not less than 15 

22 ealendar days prior to t\.is its effeetiva date t\.iep8e:. The written notice of 
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1 1ayoff sha11, to the extent praetieab1e, inelude the speeifie alternatives within 

2 the ageney availab1e at that time to the ernploye in lieu of terrnination. The 

3 appointing authority shall eontinue to keep the ernploye aware of new a1ternatives 

4 available up to the effeet:iye date of the laZQff ~ The ernploye s11a11 be 

5 entltled to appeal 8~eR the 1ayoff action to the eommission up on fi1ing a written 

6 request with the eommission within 30 ealendar days of the effeetive date of the 

7 deeision or within 30 ealendar days after reeeipt of notice of the action, 

8 whiehever is latere g~eR No notice of a~~ea±8T-aAd-aa~ appeal or pending 

9 litigation as aresult thereof, 8Ra±~-4a-R8-wa,-a#fe9t-~etepm'aati8B8 affeets anx 

10 deterrnination previously or subsequently made ~y the appointing authoritx, until 

Il an order is entered by the eta6e-13et"s9l'1l'1si: eommission, unIess 8\:l9R the order is 

12 stayed by a eourt of eornpetent jurisdiction. 

13 SECTION 50. Pers 22.08 (intro.) and (1)(a)1. and 2. and (b) are amended to 

14 read: 

15 Pers 22.08 (intro.) ALTERNATIVES TO TERMINATION FROM THE SERVICE AS ARESULT 

16 OF LAYOFF. ±R-ERs-sveat-taat-:6ae-S8lQ'f:i:ees-ef I1' an employe with-a-perrnanent 

17 status in elass ape-abeHt-tB-be-tepm:i:Rate~-by-layeff-as-a-pe8Y16-ef-pedHetieA-~A 

18 fepee-r has_~~eeivecL'.:!_notice of layoff under s. Pers 22.07 these alternatives 

19 shall be availableT in the order listed below ~R-1ieH-ef-la~8ffT-ppe'f:i:4e~-tRat-tae 

20 epdep-ef-la~eff-a8-8st-feptR-iR-tRs-law-aRd-6Re8e-p\:l1es-pspmit+ until the 

21 effeetive date of the la~off. Employes in the same layof~gr~~p who a~e laid off 

22 

23 

24 

on the sarne date sha11 have the r~li~to exe~eise the followi!l~ternatives to 

terrnination from the service as a result of layoff in direet orq~r of_their 

seniority, most senior first: 
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1 (1)(a) 1. Withln the employing unit: to any vacancy in the.same or counter-

2 part pay range for which the employe is qualified to perform the work after being 

3 given the customary orientation provided to A8W newly hired workers in the posi-

4 tion; or 

5 2. Within the agency: to any vacancy in the same class, class subtitle or 

6 progression series from 'tlhich the employe is being laid off for which the employe 

7 is gualified to perform the work after being given the customary orientation 

8 provided to new Horkers in the position. 

9 (b) An employe who transfers vii thin the agency :i:R·"Uel:i-ef:-;:j,aye~f! ~ 

10 alternative to termination from the service immediately eeta:i:A8 attain~ permanent 

Il status in class in the alass to Hhich the employe transfers, except that aRi. 

12 1. An employe who is serving a promotional pl'obationary period must complete 

13 that probationary period in the new position. ±B-aaait~eA;-aR 

14 2. An employe who is serving a permissive probationary period may be 

15 required to complete that probationary period in the new position. 

16 SECTION 51. Pers 22.08 (1)(b)3. is created to read: 

17 Pers 22.08 (1)(b) 3. An employe who transfers to a positian in a different 

18 employing unit of the same agency may be required to serve a probationary period 

19 in accordance with s. 230.28 (1)(am) or (4), Stats., as applicable. During this 

20 probationary period, the employe may be removad from the positian without the 

21 right of appeal and restored to his 01' her former positian al' transferred to ~ 

22 different position. Ir the position has been abollahed, the employe shall be 
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1 given consideration for any vacant positian in the same or counterpart pay range 

2 for which the employe is qualified to perform the work after belng given the 

3 eustomary orientation provided for new1y hired workerso If no such vaeant posi-

4 tion exi~ts, the employe shall be treated as ir he 01' ehe had been restored to the 

5 previous positian, and the proviaions for making layoffs under this chapter aha11 

6 apply. 

7 SECTION 52. Pers 22.08 (1)(c) is amended to read: 

8 Pers 22.08 (1) (e) An employe who transfers behleen agencies ±B-l,:i,el:l as a 

9 resuIt of 1ayoff may be required by the appointing authority to serve a proba~ 

10 tionary period at-;n9-G:i,8epat~aA-a~-tA9-a~~9~8t~Ag-al:ltA9~:i,ty, except that an 

Il employe who is serving a promotional probationary period must complste that 

12 probationary period in the new positian. In addition, an employe who is serving a 

13 

14 

permissive probationary period may be required to complste that probationary 

period in the new position. If on probation, the employe may be terminated with-

15 out the right of appeal. However, if terminated while on probation as aresult of 

16 transfer between agencies as a result of 1ayoff, the employe shal1 have restora-

17 tion rights under s. Pers 22.10 (2). If the employa is not required to serve a 

18 probationary period, the employe immediately 99Ga:i:Hs attains permanent status in 

19 class in the elass to which the employe has transferred. 

20 SECTION 53. Pers 22.08 (2) is renumbered Pers 22.08 (3) and amended to read: 

21 Pers 22.08 (3) DISPLACEMENT. (a) AA-effip19ye-~~a~~-~e-9Rti~1ed-t9-eHePB~se-a 
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~QP-ep-4QmQ6e-~Raep-s~9~-~+j-oP-~3j-tAa;-±8~~~-a-A~ghep-±eVe~-~RaR-eaA-ee-e9ta~Aea 

tRPe~h-ei8~laeemeAt?--3ugh-em~~eye-~aen64~~ee-~op-±aye~~-sha±1-8e-eAt~t±ea-te 

e*epe18e-Q~8~~agemeA~-F4gAt6-w1th~R-the-emp±ey4Ag-~n±t~--~h48-P~ght.-eAtit±e8-t,Ae 

em~±eye-te-4Ra~ee-tAe-±aye~~-pFeee88-±R-a-±eWep-e±a88-ep-a~ppevee-8~8t1t1e-iA-tRe 

aame-8ep~e8-ep-~H~a-e±ass-ep-apppeVeQ-S~9t4t1e-~A-a-Sep~es-Aa~1Rg-tAe-8ame-eF 

~ewep-pay-paRge-maH~m~m-w4;hiA-tAe-em~±9y4Rg-~R±tT-4A-wR4eh-the-emp±eye-Aa8-~FeV±­

e~s~y-e9ta4Rea-pepmaAeRt-sta6~8-~R-e±a88T-aRa-te-19Wep-e±a88e8-eF-ap~FeVee-8U9-

t~t~es-~A-tAese-e±a8Se6-4A-a-~pegpeas4eR-8ep4e8-~A-WAieh-tRe-em~±eye-haa-~Fe­

v4eu8~y-eGta4Aea-pepmaAeRt-Btat~8-iA-e*a88-at-a-highep-±eve±?--HeWe~ePT-e*epe~8~Rg 

If there is no vaeaney obtainable under subs. (1) and (2) at the same or higher 

level than any position obtainable under this subseetion, an employe may exereise 

a right of displaeement within the employing unit. 

1. If qualified to perform the work after eustomary orientation provided for 

newly hired workers in such positions, an emplo~e may exereise the right of 

displaeement only: to a lower level within the employe's present elassification 

series; to a position in a lower elass in which the employe had previousl~ 

attained permanent status in elass~or to a lower level within an approved 

erogression series in whieh the emplo~e had previously attained permanent statu~ 

19 in class at a higher level. The employe may exereise the right of disRlaeement in 

20 the order which will achieve the highest level position to which the employe has 

21 rights. 
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1 ~_If the employe has previous~tained permanent status in elass in a 

2 position whose elassifieation has been affeeted by an action of the administra-

3 tor, the empl2Ze shall immediately attain rights to the elassifieation whieh 

4 replaeed the original elassifieation of t~sition previously he1d b~ 

5 employe. 

6 3. Exercise of such displacement rights does not guarantee the employe a 

7 posi tion in the alass or subti tle selected.;--;i,.j;~~ only requires the employe to 

8 be ineluded along with other employes in the class 01" subtitle when the layoff 

9 proess as provided in s. Pers 22.06T-W~BT~AGm~-GeeeT is applied to determine which 

10 employe is laid off as aresult of displaeement. 

11 4. An employe @~a9t~Ag who eIects to exercise displacement rights BHa±±-Aave 

12 has 5 calendar days from the date of written notifioation of impending layoff al" 

13 receipt of such written notification, whiohever is latel', to eX8J:'cise that 

14 option. 

15 5. If there is mare than one positian in the same or eounterpart pay range 

16 to which the employe is eligible to exercise the right of displacement~ 

17 appointing authority may designate~pos~~ion to 1-1hioh the employe sha11 first 

18 exercise the right of displacement. 

19 (b) An employe who exercises displacement rights within the employing unit ~B 

20 Heli as aresult of layoff immediately eg!;aj,H8 attains permanent status in alass 

21 in the class into which the employe has been pIaced. 
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1 (e) An emp10ye who exereises displacement rights shall ~eta~B-tae-e~ppeB~ 

2 pat~-e~-paYT--lf-tae-ppe8eRt-pate-Bt-pay-18-a~aye-tHe-ma*1mym-e~-~ae-pay-paRge-8P 

3 ~ay-pate-fep-tHe-e1ass-~Rt8-waiea-tHe-effipleye-~a8-~eeH-plaeeaT-the-empleye1 s-pay 

4 pate,-saal1-ee-pea-e:i:pelea .. --gee-sT-flep8-~9?Gci§r-W:i:a ... -Aam ... -GeE!e ... have ~his or Jler 

5 pay determined under s. Pers 29.03 (8)(e). 

6 SECTION 54. Pers 22.08 (3) is renumbered 22.08 (2) and amended to read: 

7 Pers 22.08 (2) DEMOTION AS ARESULT OF LAYOFF. (a) Ttlithin an ageney. AH If 

8 no transfer under sub. (1) is available and if there is a vaeaney available, for 

9 whieh the employe is qualified to perform the work after bein~given the eustom-

10 ary orientation provided to newly hired workers in sueh positions, in a higher 

11 level position than eould be obtained through displaeement under sub. (3)I __ an 

12 appointing authority shall offer BA the employe a demotion to tae-Rigaeat-1ev81 

13 vaeaBey-aya~1a~±e-fGP-wa:i:ea-tRe-ernp1eye-~s-ij~a1:i:fj,eaT-aftep-tae-eustemapy-epj,eB-

14 tat~eR-ppey1aeE!-t8-BeW-wBPkeps-j,e-tRe-pesit:i:eRT-aftep-takieg-:i:Bt9-B9Bs:i:depat:i:eA 

15 tae-ernpleyeL8-a~p9j,RtmeAt-~pefepeBee9T-j,a·-lie~-ef-±ay:i:ag-the-emp1eye-eff-waea-the 

16 emp±eye-eaABet-13e-apPB:i:Rtea-\mgep-sT-Eleps-~~TG8-~;j.+-aBEi-~~+rW:i:s·r-AElm ... -Geee that 

17 vacanel' g\:t8A This offer shal1 meel; be su~,i~e t _~2 the eriteria for a reasonable 

18 offer of appointment under s. Pers 22.09T-W~sT-AemT-Gede. 

19 1. An employe demoted ±B-±~e~ as a res~lt of layoff immediately e8~aiB8 

20 attaina permanent status in class in the class to whieh the employe is demoted,L 

21 exeept that an ernplole demoted to a position in a different emplozing unit of the 

22 sarne agencl may be required to serve a probati9narz-period in aecordanee with s. 

23 230.28 (1)(am) or (4 L! Stats., as applieable. During this probationarl period L 
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1 the employe may be removed from the positian without the right of appeal and 

2 restored to his or her former ~osition or transferred to a different position. If 

3 the positian has been abolishedL the employe s~all be given eonsideration for any 

4 vaeant positian in the same or eounterpart pay range for whieh the employe is 

5 qualified to perform the work after being given the eustomary orientation provided 

6 for newly hired workerso If no sueh vaeant positian exists, the employe shall be 

7 treat ed as if he or she had been restored to the previous positian, and the 

8 provisions for making layoffs under this ehapter shall apply. 

9 2. An employe who eA99aes;-w4~R-tHe-a~~~9va±-ef is demot~~ the appointing 

10 authoritYT-~9-Be-aeffie~ea-±R-±ie~ as aresult of layoff to the highest level 

11 vaeaney available for whieh the employe is qualified W4~H4R-tRe-effi~±eY~Bg-HRi~T-~~ 

14 ageRey, shall have his or her pay pe~-eipe±e~-if-tbe-ppeaeRt-pa~e-9f-~aY-~8-a~eve 

16 aemetee determined under s. Pers 29.03 (8)(e). 

17 For pay provisions regarding an employe who ehooses, with the approval 

18 of the appointing authority, to be demoted 4R-~ie~ as aresult of layoff to a 

19 vacaney whieh is at a lower level than other available vaeaneies to which the 

20 employe could be demoted, see 8. Pers 29.03 (8)(b)T-W48~-AdmT-GBde. 

21 (b) Between agenoies. An employe may mBVI3 demote to a positian in a laHel' 

22 elassification ~y-4em8tieA in a different agenoy in lieu of being ~aia-ef~ 
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1 1. The employe may be required to serve a probationary period at the dis-

2 eretion of the appointing authopity, and if during this period the employe's 

3 serviees are fo und to be unsatisfaetory, the employe may be se@al"atea termil'!ated 

4 without the right of appeal. However, if terminated whil~ on p~obati~~ 

5 the emplo~shall have restoration rights under s. Pers 22.10 (2). If the employe 

6 is not required to serve a probationary period, the employe immediately eeta~B8 
( 

7 attains permanent status in elass in the elass to Hhieh the employe is demoteda 

8 2. An employe who demotes 4A-li8H as aresult of layoff between ageneies 

12 thaA-the-pgfSM-fep-the-e~ass ahall hava his OI" her pay determined under S. Pers 

13 29.03 (8)(b). 

14 SECTION 55. Pers 22.09 (1) and (2)(intro.) are amended to read: 

15 Pers 22.09 FAILURE TO ACCEPT REASONABLE OFFER OF APPOINTMENT. (1) An 

16 employe who has been notified of layoff and faila to accept a reasonable offer of 

17 .eermanent appointment within the agency Ttlithin 4-G 2. wopk days of the offer OI" who, 

18 upon acceptance, fails to be available for work within 4-Q 5 work days aftep 

20 f:epfeit forfe!.~~ any further rights to an appointment under ST sa. Pers 22.08T 

22 (2)(intro.) An offer of appointment ahall be considered reasonable ir it 

23 meets the following -4- 5 eonditions as of the date of the offer: 
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1 SECTION 56. Pers 22.09 (2)(8) is creat8d to read: 

2 Pers 22.09 (2)(e) The pay range of the positian offered is no mare than 2 pay 

3 ranges or counterpart pay ranges lower than the pay range of the positian from 

4 whieh the employe was laid off, unIess the employe's rate of pay at the time of 

5 1ayoff is maintained in the position offered. 

6 SECTION 57. Pers 22.10 (intra.), and (1) to (4) are amended to read: 

7 Pers 22.10 (intra.) RESTORATION RIGHTS AND CONDITIONS. An employe or former 

8 employe who transfers or demotes to another agency .~,!s aresul t of layoff under s ~ 

9 Pers 22.08 (1) or (2) and is terminated while on probation L exereises displaeement 

10 rights ~A-±~eH as aresult of layoff under s. Pers ~~TG8-~~+T-W~8~-AamT-Geae 22.08 

11 (3), is demoted ±n-HeH as aresult of layoff under s. Pers ~~TGg-B.).r-W:j,8T-AEiml' 

12 Gaee 22. 08 _~ or is ;ba':bd-eff terminats9.._as aresult of l~X?ff, shall, under s. 

13 230.34 (2), Stats., be grant ed the following considerations for a 3-year period 

14 from the date of such action: 

15 (1) RETURN TO SAME EMPLOYING UNIT. When a vaeancy oeeurs in the employing 

16 unit at or closest to the same or counterpart pay range level from which an 

16 employe was ±aiq-eff, terminated as a r~sult_of layoff, exercised displacement 

18 rights, 8P demoted ~A-1±eH as a ~~sult of layoff, Q~transferr~~or 9.emote9. 

20 employe shall be rscalled in inverse order of layoff providing the employe is 

21 qualified to perform the work after being given the eustomary orientation provided 

23 similar offer. 



1 (2) RETUHN TO THE AGENey. When a vaeaney oeeurs in the ageney in the class, 

2 

3 

4 

5 

6 

elass subtitle or progression saries from Hhieh the employe was ±a=i:a-eff: terr.!!:!:D.= 

ated as aresult of lay.~L, exeroised displacement rights e!'>..L de'moted 3:A-1:i:eH as :! 

resul t of layoff, or _yansf~rred 01' detn0ted ~~~en a~ncies as a r~~~!.Lof lazoff 

and was terminated Hhile on probatio~ the employe shall be recalled in inverse 

order of layoff, providing the emeloye is gualified to perform the Hork after 

7 being given th~ eustomary orientation 2rovided new1y hired workers in suoh 

8 20sition. The order of lay'off for the reea11 of an emplole who transferred 01' 

9 demoted b~twee~_~encies as result of ~ayoff and was terminated iVhile on 

10 pr~bation shall be determined on the basis of the effeotive date of the lazoff. 

Il (3) REQUIRE~reNTS FOR RESTORATION. An employe 01' former employe having 

12 restoration rights under this seetion who faHs to aoeept a reasonable offer of 

13 reappointment Hithin the ageney within 4Q ~ work days of the ofrer 01' Hho, upon 

14 aoeeptanee, fai1s to be available for iVork within 10 work days after aeceptanee ep 

15 +5-w9pk-aaY8-f~effi-~he-eate-ef-the-effePT-wH~eHevep-:i:8-±e88T-saa±±-~e~fe:i:t 

16 ..t.-J:.?rfeits any further restoratiOD rights under s. Pers 22.10T-W;i,sT-AamT-GeG8. If 

17 extenuating eircumstanoes prevent an employe al' former employe from reporting for 

18 Hork within 10 work days after aeeeptanee al' making other arrangements with the 

19 employer, the employe sAaH does not 1'orfei t the right to furthet' restoration lvhen 

20 other vaeaneies aeeur, providing the nature of the extenuating eircumstances was 

21 aeeeptab1e to the appointing authority. 

22 (4) PAY ON RESTORATION. See s. Pers ~g·rG3-H·h-Wl:8 ... ,-A.ElIl!T-GeeeT 29.03.J1l. 
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1 SECTION 59. Pers 22.10 (6) is amended to read: 

2 

3 

4 

5 

6 

7 

8 

9 

Pers 22.10 (6) EXPIRATION OF RIGHTS. An employe who transfers :i,H-Hel,i as 

aresult of layoff under s. Pers 22.08 (1);-W:i,sT-AaffiT-Geae (a) 1. or 2.~, or who is 

restored after termination in lieu of layoff while serving a probationary period 

resulting from a ~~aR8feF-BF promotian or transfe~ within the ageney under ss. 

Peps-4§TG4-~~j-aRa Pers 14.03 (1)T-W~8T-A6ffiT-GeaeT or 15.04 (2[, respeetively, or 

who is restored or reinstated to a position within the ageney in the same or 

eounterpart ~y ran~ shall have no further l'estoration BfI-peeaU rights. 

SECTION 60. Pers 22.11 (1) is amended to read: 

10 Pers 22.11 REINSTATEMENT PRIVILEGES AND CONDITIONS. (1) When a vaeancy, for 

11 which the emplaye is qualified, ceeurs anywhere in state service other than the 

12 ageney from which the employe was ±a3:El .. -eff terminated as. a r~sul t ~f l~~ff, 

13 exercised displacement rights, or demoted 3:H-±±BB as aresult of layoff, the 

14 employe may be reinstated at the diacretion of the appointing authority within a 3-

15 year period from the date of /3\:leh the action resu1ting from layoff. 

16 SECTION 61. Pers 22.14 is amended to read: 

17 Pers 22.14 TEMPORARY LAYOFF OF EMPLOYES. The administratop maY;-3:R-emeFgsRey 

18 eeRd3:~3:en8T apprüve exceptions to the 1ayeff procedures outlined a~eveT--HeweveFT 

19 sl,ieR-1ayeffs-8Aa,U-89 1:1 this ohapter for temporary BRG layorrs not to exceed 20 

20 working days. Temporary layoffs shal1 apply to all employes in an employing unit., 

2l However, an appointing authority ~ recommend, subject to approval of the admin-

22 strator, that temporary layoffs apply to only-some employes in the employi~ unit. 
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1 If a temporary 1a:[off of some emp1~es is approved, it sha11 be b:[ class and 

2 seniority with the least senior e~~s being temporaril:[ laid off. The apecific 

3 number of such days affected employes are temporarily laid off, as recommended by 

4 the appointing authority, is also subject to approval by the administrator. 

5 SECTION 62. Pers 24.045 is created to read: 

6 Pers 24.045 GUIDELINES FOR OUTSIDE EMPLOYMENT. Agencies 8hall establish 

7 guidelines regarding autside employment of employes which shall include 

8 identifying those activities which are likely to cause a conflict of interest and 

9 requiring employes to abtain prior approval before accepting outside employment. 

10 Agencies shall submit their proposed guidelines to the administrator for review 

Il and approval before implementation. 

12 SECT10N 63. Pers 28.02 (3) and (5) are amended to read: 

13 Pers 28.02 (3) In instances where accrued leave with pay credits have been 

14 used to cover an absence which is later found compensable, the appointing 

15 authority shall, if requested by the employe, provide leave without pay on a day 

16 for day basis, with such leave to be taken in accordance with s. Pers 18.05 

17 (1)(a)T-WisT-AamT-Goae. 

18 (5) An employe may elect to use accrued 8:bek: paid leave credits to 

19 supplement worker';J compensation benefi ts I:H"9\1:bded-~\.it's!:iaR1;-j;8 under ch. 102, 

20 Stats., to the extent that the employe shal1 reoeive the equivalent of the 

21 employe's peg\.i~ap base pay as defined under s. Pers 29.01 r -WisT-AdmT-Gaae. Notice 

22 of such election by the emj3~e:fee empl(2~ shall be t'eported in the same manner 

23 provided for in sub. (2). 
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1 SECTION 64. Pers 29.01 (title) and (1)(title) are amended to read: 

2 Pers 29.01 (title) DEFINITIONS. (1)(titla) BASIC PAY. 

3 SECTION 65. Pers 29.01 (2) is renumbered Pers 29.015 and Pers 29.015 

4 (title), as renumbered, is amended to read: 

5 Pers 29.015 (tit1e) OFFICIAL HOURLY RATES. 

6 SECTION 66. Pers 29.01 (2) is ereated to read: 

7 Pers 29.01 (2) PRESENT RATE OF PAY. For pur'poses of this ehapter, lIpresent 

8 rate of pay" means the base pay rate eurrently authorized the employe for the 

9 position whieh determines the type of personnel transaction which will oecur. 

10 SECTION 67. Pers 29.025 (1), (3) and (4) are aruended to read: 

Il Pers 29.025 RED CIRCLED PAY RATES. (1) ±B Ex~t as otherwise 2r~~ided u~der 

12 subs. (2) and (3) of Seetion 2015 of eh. 317, L?-ws~981t. in aceordance with 

13 ss. 230.09 (2)(f), 230.15 (1), and 230.34 (1) and (2), Stats., the administrator 

14 shal1 determine whether or not an employe's pay rate may remain above the pay 

15 range maximum. 

16 (3) Red eircled pay ratas shall be established only when an employe is not 

17 serving a probationary period. The specifie personnel transaetions and 

18 eireumatanees which may resul t in a l'ed eireled pay rate are specified in S3. Pers 

19 22.08 aflEl..L 29. 03 T -WJ,iho-4dlh-Gede and ~Q.LOoL~~(!!~. 
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1 (4) Employes whose pay has been red cireled shall eontinue to reeeive their 

2 present rate of pay until the pay range maximum for the elass exeeeds their 

3 present red eireled pay rate. Sueh employes shall not be eUgible to reeeive 

4 any eumulative pay adjustments 9;Re~-5RaA-a~~~eVeG-aeFess-the-eBapa·-geHepa~-~ay 

5 aaj~stmeRt8-tiHeep-BT-~3G74rl-~3ffa1j-Sta;8. 

6 

7 

8 

9 

SECTION 68. Pers 29.03 (3)(e) is amended to read: 

Pers 29.03 (3)(e) Regraded employes whose positions are reelassified under 

s. Pers 3.01 (3)T-W~sT-Aam~-Geee; to a higher elass shall, in sehedules where 

appropriate, reeeive a pay increase to the PSICM of the new class or a one within 

10 range pay step increase, whichever is greatel'. Such increase shall not exceed the 

Il maximum of the paz-range. However, if the employe al so has reinstatement 

12 eligibility 01' restoration rights to the higher class level, the emplo~pay 

13 shall be calculated in accordance with s. Pers 29.03 (6) 01' (7), re~pec~ive~_ 01' 

14 the employe shall retain his 01' her present rate of pay, whichever is greatel'. 

15 SECTION 69. Pers 29.03 (4)(0) is amended to read: 

16 Pers 29.03 (4)(c) When an employa is promotad while serving a promotional 

17 probationary period, t~e-phpa6e-qemp~eyeL8-ppe8eRt-pay-pateU-HRdep-paPT-~~}-8ha~1 

18 Hl8aR the last pay race earned in the class in which the employe last had permanent 

19 statusT-~lti8 shall be adjusted by any intervening across-the-board general pay 

20 adjustment 9\Ü..L excluding intervening Hi thin range pay adjustmentsT--'l!he-aaj1:ist-

21 ffieR~-app11ed-t8-tRe-effip18yeL8-1a8t-pate-8ha~1-be-~ha~-ef-tRe-appP8ppiate-pay 

22 8e~e~~~e-?ep-tke-e1as8-4R-w~ieh-the-effi~~8ye-1a8;-ha~-~epmaReAt-8ta~Y8. for tha~ 

23 class! ~nd the resl.~l tin~~rat.e shall _then be .Ln2Tease<!~,!ccordan~~ wi th J~.~r.....!. 

24 ~ 
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1 SECTION 70. Pers 29.03 (5)(a) 4. and (b) are amended to read: 

2 Pers 29.03 (5) (a) 4. Emp10yes \-lho are involuntarily transferred for reasons 

3 other than disciplinary reasons shall retain their e~ppeAt ~~nt rate of pay. 

4 If the e~PPsAt presen~ rate of pay exceeds the new pay range maximum, it shall be 

5 red eireled and eontinued under the provisions of s. Pers 29.025;-W~8T-AamT 

6 Gsas. 

7 (b) Emp10yes whose pay has been red eireledT and who voluntarily transfer to 

8 a different position shall lose their red eirele rate. 

9 SECTION 71. Pers 29.03 (7)(e) is amended to read: 

10 Pers 29.03 (7)(e) When an employe is restored upon return from a summer 

11 leave al" an approved leave of absenee without pay, the employe's rate of pay shall 

12 be ealeulated in aeeordance with par. (a). If the employe is restored to the same 
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1 or counterpart c1ass ~s that from which restoration rights were earned and the 

2 employe's last rate received is higher than the pay range maximum for the clas3 

3 restored to, the employe's pay rate shal1 be red circ1edT--±f-~~e-effi~±eye~8-pay 

4 Pate-i8-Fed-ei~e1eeT-~Ae-ern~±eye-saa±±-ee-gFaAtea-efi1y-tRe-~RtepyeRiRg-aepe88-tRe-

5 Bea~a-geRepa±-~ay-aajH8tffieRt8T and subject to s. Pers 29.025. 

6 SECTION 73. Pers 29.04 (title) is ameoded to read: 

9 SECTION 74. Pers 29.011 (1) to (3) are repealed and recreated to read: 

10 Pers 29.04 (1) Completion of the first 6 months of a probationary or career 

11 executive trial period. 

12 (2) Regrading an employe as aresult of a rea11ocation decision. 
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1 (3) Regrading an employe as aresult of a reclassification deeision. 

2 SECTION 75. Pers 29.04 (4) is renumbered Pers 29.04 (5) and amended to read: 

3 Pers 29.04 (5) ~P9ffiet4eRal-iAepea8e Promotion. 

4 SECTION 76. Pers 29.04 (4) is created to read: 

5 Pers 29.04 (4) Assignmant of an attorney to a regrade point. 

6 SECTION 77. Pers 29.04 (5) to (7) are renumbered Pers 29.04 (13), (14) and 

7 ( 16) and Pers 29.04 (16), as renumbered, is amended to read: 

8 Pers 29.04 (16) Within range pay adjustments other than those made under 

9 subs. (1) to {.4} il?l and _( 15) . 

10 SECTION 78. Pers 29.04 (6) to (12), (15), and (17) are created to read: 

Il Pers 29.04 (6) Career exeeutive reasaignment or vo1untary movement to a 

12 higher class. 

13 (7) Demotion. 

14 (8) Career executive reassignment or voluntary movement to a lower olass. 

15 (9) Transfer. 
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1 (10) Career executive reassignment or vo1untary movement to a class assigned 

2 to the same pay range. 

3 (11) Reinstatement. 

4 (12) Restoration. 

5 (15) Estab1ishment of a raised minimum rate. 

6 (17) Original appointment. 

7 SECTION 79. Pers 30.02 (3) is created to read: 

8 Pers 30.02 (3) On transactional movement into a oareer exeoutive position, 

9 the employe beoomes a career exeoutive. 

10 SECTION 80. Pers 30.06 (1) is amended to read: 

11 Pers 30.06 CAREER EXECUTIVE TRIAL PERIOD. (1) Upon initial appointment to 

12 the oareer exeoutive program, a oareer exeoutive employe, prior to attaining 

13 permanent status, shall serve a 2 year oontinuous service tria1 period. However, 

14 one year, or any portian thereof, may be waived by the appointing authority at 

15 any time after a one year continuous servioe trial period has been served after 

16 both the employe and the administrator have been notiried in writing. If an 

17 employe transfers to a different agency while serving a tria1 period, the tria1 

18 period shall be extended to provide for 6 contiDuaus monthe of servioe in the 

19 reoeiving agenoy. Up on successful completian of the trial period, a career 
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1 executive emp10ye eal"RS att~inQ permanent status. Except as provided in sub. (3) 

2 g9±9wand s. Pers 30.11y-W~8~-Aam~-Geae, career executive employes shal1 be 

3 required to complete onlyone tria1 period regardless of subsequent movement to 

4 other career executive positions, including movement between agencies. 

5 SECTION 81. Pers 30.07 (1) is repealed and recreated to read: 

6 Pers 30.07 CAREER EXECUTIVE REASSIGNMENT. (1) Career executive reassignment 

7 means the permanent appointment by the appointing authority of a career executive 

8 within the agency to a different career executive positian at the same 01" lower 

9 c1assification level for Ivhich the employe is qualified to perform the work after 

10 being given the customary orientation provided to newly hired workers in such 

11 positions. 

12 SECTION 81M. Pers 30.085 is amended to read: 

13 Pers 30.085 CAREER EXECUTIVE TEMPORARY ASSIGNMENT. A career executive 

14 employe may be assigned to a positlon for employe development purposes al" to 

15 complete a special project for a duration not to exceed 2 years. The employels 

16 classification and pay status sha11 not be affected. An intra-agency temporary 

17 assignment requires the written agreement of the adm~R~8tpa~9Pr-t~e employeT and 

18 the appointing authority. An inter-agency temporary assignment requires the 

19 wrl tten agreement of the aam;j,H;i,8tpatgp;-t;~e employeT and the appointing author-

20 ities of both the sending and receivlng agenciss. Th~~ointing authori~~an 

21 intra-agency temporary assignment al" the appointing authority of the receiviQg 

22 agency in an int~r-agencl temporarl assignment shall send a co~tJ~_l:!.~ written 

23 agreement to the administratol" ~ior to the effective date of the assignment. 
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1 If the emp10ye is expected to return to the sending agency upon completion of the 

2 temporary assignment, the employe and the appointing authority of the sending 

3 agency sha11 develop a formal 19ave agreement under s. Pers 18.05 (1)(a)T-W~sT 

4 Aallh-GaEla. 

5 SECTION 82. Pers 30.09 (3) and (4) are amended to read: 

6 Pers 30.09 (3) A career exeeutive reasaignment to a positian allocated to a 

7 lower class shall result in the red eircling of the employe's pay rate and the 

8 provisions of s. Pers 29.025-~4jT-W~8T-AamT-Gaee, ahall apply. 

9 (4) The pay rate upon a career executive voluntary movement to a positian 

10 allocated to a lower class ahall be astablished by the appointing authority and 

11 may be at any rate which is not greater than the last rate received by the 

12 employe. However, any such employe shall not be paid below the pay range minimum 

13 and any such employe not serving the first 6 months of the trial period ahall be 

14 paid not lass than PSICM. If the employe's rate of pay is greater than the maxi-

15 mum of the new pay range, ~~e-effipleye-s~a~~-Aet-~e-el~g~~~e-~e-peoe~ve-aBy-~af 

16 ae~yatmeRt-et~eP-t~aR-t~e-a~~peyeEl-aeP9ss-t~e-~eap4-aEl~yatmeR~a-YREiep-8T-a3g~~a 

17 ~3j~ajr,~j;ata"T-YRtU-BYGA-t:i:!Be-a8-tAe-13ay-pal'l.ge-ma;{;j,mym-e(~ya113-9t"-e){geea8-l;Re 

18 9mplt3ye.1.s-j3af-r>ate it may be red cireled and sub,iect~o a~_Pe~s 29 • ..Q25. 

19 SECTION 83. Pers 30.10 (2) ls amended to read: 

20 Pers 30.10 (2) Career executive reassignment by the appointing authority, as 

21 defined under s. Pers 30.07 (1) and referred to tn sub. (1), is authorized without 

22 limitation. Howevar, an employe with permanent status in the career executive 

23 program may 8.ppeal the reassignment to the personnel (lommi3sLon if it is allaged 
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1 that such reassignment either constitutes an unreasonable and improper exercise of 

2 an appointing authority's discretion or is prohibited by s. 230.18, Stats. 

3 SECTION 84. Pers 30.10 (3) is amendad to read: 

4 Pers 30.10 (3) Removal of an emp10ye with permanent status in the career 

5 executive program from the career exeoutive program which results in the placement 

6 of the employe in a position allocated to a classification assigned to pay range 

7 17 or below is defined as a demotion, and may be appealed. 

8 

9 

10 

SECTION 85. Pers 30.10 (4) is amended to read: 

Pers 30.10 (4) Permanent status in the career executive program grants an 

11 employe the same redress rights granted employes with permanent status in class 

12 under s. 230.44, S tats., except as provided in Bub .~ 

13 SECTION 85M. Pers 30.10 (5) lS created to read: 

14 Pers 30.10 (5) An employe in a oareer executive positlon serving a trial 

15 period shall have the same right of appeal under s. 230.44, Stats., as an employe 

16 who doas not have permanent status in class in his or her present position. 

17 SECTION 85R. Pers 30.105 (intro.) is created to read: 

18 Pers 30.105 (intra.) For purposes of this chapter, "1ayoff" meane the 

19 termination of a career executive with permanent St3tus in the career executive 

20 program from the career executive program due to a reduction in the career 

21 executive force in the employing unit. 
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1 SEeTION 86. Pers 30.105 (2) (intro.), (3) (intro.), (a) and (e), (4) and (5) 

2 are amended to read: 

3 Pers 30.105 (2)(intro.) Whenevep it ~e981lle8 Ls neeessary to ±ayeE:f lay off a 

4 eareer exeeutive employe, an appointing authority shall group the career exeeutive 

5 employes and then make layoffs within this group in aceordance with s. Pers 22.06 T 

6 W~sy-AdIllT-Gede. The layoff group shal1 inelude all of the eareer exeeutive 

7 employes within the employing unit who meet the following 2 eriteria: 

8 (3)(intro.) Before a eareer exeoutive employe with permanent status in the 

9 career exeeutive program is laid off, the appointing"authority shal1 terminate all 

10 employes in the same 01' lower olass in the employing unit in which the layoff 

11 oeeurs, who are performing duties which the eareer executive employe would be 

12 qualified to perform after being given the customary orientation provided to newly 

13 hired Horkera in such positions, as follows: 

14 (a) Limited term employes lncluding 8lllepgeRsy-aRd provisional, 

15 (e) Employes sarving an original eppointment @peGat:i:~mal'1Y trial period. 

16 (4) -A-Prior to receiving a notlae of layoff unde~_~ers 22.07, a 

17 eareer executive employe with permanent status in the eareer exeeutive program 

18 has e right to an eppointment to a ~aeaRt-~e8~t~0R vaoane~ in the eareer executive 

19 program in the employing agenoy which is ellocatad to a pay range at al." below the 

20 employe's current pay ~ange, and for which he al." she is qualified to perform tlle 

21 duties after the eustomary orientation provided for a newly hired worker in the 
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1 position. HOVlever, this right may not be exercised until after the appointing 

2 authority has considered transfers, demotions or reassignments of persons 

3 currently employed in the em2loying agency Vlho Vlould not be affected by the 

4 layoff. 

5 (5) After exhaustion of the alternatives ~A-*ie~-af-±aY9~~ within the career 

6 exeoutive program, the a*4;ePBaG:i:ve8-:i:a-*:i:e~alternatives as aresult of layoff 

7 under s. Per~ 22.08T-W:i:8~-AdmT-Ge~eT-aha** apply for positions not in the career 

8 executive program. 

9 SECTION 87. CROSS-REFERENCE CHANGES. In the rules seotions listed in Column 

10 A, the statutory or rules oross-references shown in Column B are changed to the 

Il statutory or rules oross-references shown in Column C: 

~:~ a "\ ~:)\ ~ .. ;~ 
"\ 
C 12 A 

13 Rules Sections Cross-reference New Cross-reference 

14 Pers 12.02 (1) Pers 22.08 (3) Pers 22.08 (2) 

15 Pers 13.08 (1) ss. 111.31 to 111.37, Stats. ss. 111.31 to 111.395, Stats. 

16 Pers 13.08 (2) Pers 15.04 Pers 15.055 

17 Pers 17.025 Per's 13.04 (2) Pers 13.03 (2) 
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1 SECTION 88. REDESIGNATION. 

2 (1) Chapters Pers 1 to 3, 6, 7, 10 to 18, 21, 22, 24, 27 to 30, 32 and 34, as 

3 affected by this Rule Order, are redesignated as Chapters ER-Pers 1 to 3, 6, 7, 10 

4 to 18, 21,22, 24, 27 to 30, 32 and 34. 

5 (2) The Pers rules seotions and the rules seotian cross-referenoes in the 

6 rules ohapters affeoted by sub. (1) are redesignated as ER-Pers rule seotions and 

7 cross-references. 

8 EFFECTIVE DATE 

9 The rules, amendments and repeals oontained in this order shall take effeot as 

10 provided in s. 227.026 (1)(intro.), Stats. 

Dated: ~ (9.3 Division of Personnel 
Department of Employment Relations 

.. 
Chuok Grapen 




