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the whole of such original.
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RULE MAKING ORDER
(INTRODUCTORY CLAUSE)

To repeal Pers 12.06 and 15.04 (intro.); to renumber Pers 10.05 (2),

13.04 to 13.09, 29.01 (2), and 29.04 (5) to (7); to renumber and amend Pers 3.015
(2), 13.10, 15.04 (1) and (2), 22.08 (2) and (3), and 29.04 (4); to

amend Pers 3.01 (2)(f); (3) and (4), 3.015 (3), 6.04, 6.095 (1), 6.10 (3), 10.01
(1) and (2), 10.05 (1), 12.02 (1), 12.05 (1), 13.01, 14,01, 15.01, 15.03, 15.05,
16.01 (2), 16.04, 17.01, 17.04 (1)(b), (2), (3)(dintro.), (b) and (c) and (4)(b),
18.02 (1), (2)(£), (4) (), (5)(c) and (7)(a), 18.03 (2)(a) and (b) and (5)(&),
18.04 (4), 18.05 (1)(a) and (d) and (2), 18.07 (1) (intro.), (b)(intro.) and 1.,
(2) and (3), 21.01, 22.02 (1), 22.03 (3)(a), 22.04 (intro.) and (1), 22.06 (1) and
(2), 22.07, 22.08 (intro.), (1)(a) 1. and 2., (b) and (c), 22.09 (1) and (2)
(intro.),.22.10 (intro.) and (1) to (4), and (6), 22.11 (1), 22.14, 28.02 (3) and (5),
29.01 (title) and (1) (title), 29.015 (title) as renumbered, 29.025 (1), (3) and
(4), 29.03 (3)(c), (4)(c), (5)(a) 4. and (b), (7)(c), 29.04

(title), 29.04 (16) as renumbered 30.06 (1), 30.085, 30.09 (3) and (4), 30.10 (2)
to (4), and 30.105 (2) (intro.), (3)(intro.), (a) and (c), (4) and (5); to repeal
and recreate Pers 29.04 (1) to (3) and 30.07 (1); and to create Pers 1.02 (15),
3.015 (2)(a) to (c), 3.03 (&), 3.05, 6.027, 10.05 (2), 11.04 (1)(g), 17.04 (3)(d),
18.02 (2)(g), 22.025, 22.06 (4), 22.08 (1)(b) 3., 22.09 (2)(e), 24.045, 29.01 (2),
29.04 (4), (6) to (12), (15) and (17), 30.02 (3), 30.10 (5), and 30.105 (intro.),
relating to rules of the division of personnel in the department of employment

relations.



[ PLAIN LANGUAGE ANALYSIS PREPARED BY THE DIVISION OF PERSONNEL!

The revision to the Rules of the Administrator, Division of Personnel,

has five major effects. First, appointing authority discretion has been expanded
in changes to Chapters Pers 6, 15, 16, 18, 22 and 30. Second, management
flexibility has been increased in changes to Chapters Pers 1, 3, 22 and

30, Third, part-time employment has heen addressed in changes to Chaphters Pers
14, 15, 17, 18, 22 and 29. Fourth, classified state employe benefits have been
inereased in changes to Chapters Pers 18, 22 and 28. Fifth, classified

state employes have been granted additional protections in changes to

Chapters Pers 15, 17 and 22.

The specific substantive revisions to the Rules are identified by éection in the
following narrative:

Section Pers 1.02 (15) defines a vacancy to establish that a vacancy does not
exist for personnel transaction purposes until the appointing authority has
initiated action to fill a position to which a permanent appointment may be made.
This is authorized by s. 230.05 (5), Stats.

Section Pers 3,01 (2)(f) expands the definition of reallocation to include
changes to filled positions which are logical but not gradual and, therefore, do
not fit the definition of a reclassification. This is authorized by s. 230.09
(2), Stats., as are other revisions to Chapter Pers 3.

Section Pers 3.01 (4) clarifies that the incumbent of a filled position that
was reallocated or reclassified will only be regraded if the position is not
opened to other candidates.

Section Pers 3.015 (2)(e¢) provides that the incumbents of filled positions

which will be reallocated or reclassified will not be regraded if the administra-
tor determines that the positions should be filled by competitive examination
under s. 230.15 (1), Stats.

Section Pers 3.015 (3) clarifies that incumbents of filled positions which may

be reclassified or reallocated under s. Pers 3.01 (2)(f) or (g) may not be re-
graded until the incumbent has served the first 6 months of a trial or probation-
ary period and has performed the permanently assigned duties and responsibilities
for a minimum of 6 months.

Section Pers 3.03 (4) clarifies that requests for reallocation, reclassifica-
tion, or regrade are cancelled when the employe resigns, retires, or is terminated
from pay status in the position prior to the effective date of the requested
action.

Section Pers 3.05 retains the provisions of s. Pers 31.05 (3), which will be
abolished when the Rules of the Secretary, Department of Employment Relations, are
promulgated. This section provides that the position of a classified state em-
ploye shall not be reclassified while the employe is on a temporary interchange
under s, 230.047, Stats.
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Section Pers 6,027 retains the provisions of s. Pers 31.05 (3), which will be
abolished when the Rules of the Secrebary, Department of Employment Relations, are
promulgated. This section provides that a classified employe who i3 on a tempo-
rary interchange under s. 230.047, Stats., is eligible to compete in promotional
examinations during the interchange assignment. This is authorized by s. 230.19,
Stats. ‘

Section Pers 6.04 conforms to present practice in the establishment of separ-~
ate employment registers. This is authorized by s. 230.25, Stats.

Section Pers 6.10 (3) is amended to reflect the language in Chapteru334, Laws
of 1981, This is authorized by s. 230.17, Stats.

Sections Pers 10.01 and 10.05 (1) and (2) incorporate changes in s. 230.26,

Stats. Section Pers 10,01 is amended to reflect the elimination of the category
of emergency limited term employe under Chapter 20, Laws of 1981. The remaining
sections celarify that limited term employes’ eligibility to participate in various
benefit programs iz subject to certain controlling conditions rather than being
automatic., Specific reference is provided for group insurance and retirement as
enacted under Chapter 96, Laws of 1981. This is authorized by s. 230.26 (1) and
(4), Stats., respectively.

Section Pers 11.04 (1)(g) provides that the administrator may remove a name

from an employment register if the person will not accept a previously established
condition of employment for the classification. This is authorized by s. 230.17
(1), Stats.

Section Pers 12.05 (1) limits the basis of expanded certification for women
and minorities to the employing unit to which the certification is made.

Section Pers 12.06 is repealed in recognition that s. 230.25 (1), (2) and
(4)(a), Stats., provide sufficient language concerning certifications and
appointments from existing registers and the establishment of new registers.

Sections Pers 14.01 and 15.01 define promotion and transfer, respectively, in

a manner that includes personnel transactions involving employes appointed to more
than one position. These are authorized by ss. 230.19 (1) and 230.29, Stats.,
respectively.

Section Pers 16.04 (2) provides for the discretionary carry-over of probation-
ary time upon reinstatement, consistent with the provisions of s. Pers 13.06 (3).
This is authorized by s. 230.28 (4), Stats.

Section Pers 17.01 defines demotion in a manner that includes personnel trans-
actions involving employes appointed to more than one position. This is author-
ized by 3. 230.34 (1)(e), Stats., as are other revisions to Chapter Pers 17.

Section Pers 17.04 (3)(d) provides protection for an employe who voluntarily
demotes to a trainee position within the same employing unit in the same agency
and does not successfully complete probation in the new position. Such employe
shall either be transferred to a different position or reinstated at the discre-
tion of the appointing authority.
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Section Pers 17.04 (3)(b) and (e¢) and (4)(b) clarify that a probationary
period shall be required upon a demotion to a trainee position. This is author-
ized by s. 230.28 (5), Stats.

Section Pers 18.02 (4)(b) adds the modifier "regularly" to bring the rule
language into conformance with s. 230,35 (1)(e), Stats.

Section Pers 18,02 (7)(a) formalizes the present practice whereby appointing
authorities allow employes to carry over vacation up to the first 6 months of the
following calendar year, upon request of the employe and approval by the
appointing authority.

Section Pers 18.02 (5)(ec) clarifies that employes are not entitled to receive
a lump sum amount for unused annual leave upon termination, unless they are eligi-
ble to take annual leave, This is authorized by s. 230.35 (1), Stats.

Section Pers 118.03 (2)(a) clarifies that employes accrue sick leave credits

for all hours worked, not to exceed 4 hours of sick leave credit in a biweekly pay
period. This is authorized by s. 230.35 (2), Stats., as are the following 4
changes to Chapter Pers 18.

Section Pers 18.03 (2)(b) provides that employes who are on temporary layoff
under s, Pers 22.14 accrue sick leave credits.

Section Pers 18.03 (5)(ec) conforms with statutory provisions. Authority for
promulgation of rules relating to sick leave conversion credit has been vested in
the Secretary of the Department of Employe Trust Funds under s. 40.03 (2)(i),
Stats,

Section Pers 18.05 (1)(a) removes restrictions on the appointing authority's
discretion to grant approved leaves of absence without pay and clarifies that
such leaves of absence are only at the request of the employe.

Section Pers 18.05 (1)(d) clarifies the intent that employes have a mandatory
right to 6 months of leave of absence without pay if the employes so request it
for maternity purposes.

Section Pers 18.07 (1)(b)(intro.) and (1)(b)1. correct an error in the present
language regarding pay for work on holidays, so that the rate is in compliance
with the law. The reference is changed in s. Pers 18.07 (1)(b)1. because the
definition of "regular rate" in s. Pers 5.06 (1)(e) is superseded by the defini-
tion in the pay plan upon enactment of Chapter 152, Laws of 1981. This is author-
ized by s. 230.35 (4), Stats., as are the following 2 changes to Chapter Pers 18.

Section Pers 18.07 (2) clarifies that employes who are regularly employed for
less than 80 hours per pay period earn paid legal holiday time on the basis of the
amount of time regularly employed.

Section Pers 18.07 (3) clarifies that employes who are regularly employed for
less than 80 hours per pay period earn paid personal holiday leave time on the
basis of the amount of time regularly employed.
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Section Pers 21.01 allows the appointing authority and the employe to agree on
an effective date for a resignation that is earlier than 10 calendar days after
the employe gives notice. This is authorized by s. 230.34 (4), Stats.

Section Pers 22.02 (1) clarifies that "layoff" means the termination of the
services of an employe with permanent status in class from a position in a class,
class subtitle or progression series in which a reduction in force is to be
accomplished. This is authorized by s. 230.34 (2), Stats., as are other revisions
to Chapter Pers 22.

Section Pers 22.025 establishes how a vacancy is filled. It clarifies that a
position is not a vacancy for layoff or restoration purposes until the appointing
authority has had the opportunity to fill the position through the transfer,
demotion or reassignment of employes within the employing unit. This is author-
ized by ss. 230.31 and 230.34 (2), Stats. ' :

Section Pers 22.03 (3)(a) deletes the specific category of emergency layoffs
to provide greater flexibility to appointing authorities to use temporary layoffs
of no more than 20 working days.

Section Pers 22.04 (intro.) clarifies that permanent employes in project

positions are also subject to layoff. In addition, it provides that all employes
without permanent status in class in the same class, class subtitle or progression
series, who are performing duties which the employe would be qualified to perform,
should be terminated prior to the layoff of the employe with permanent status in
class.,

Section Pers 22.06 (1) clarifies that full-time and part-time positions may
constitute different layoff groups,

Section Pers 22.06 (2) expands exemptions from layoff in order to allow
agencies the option to retain minority, female and handicapped employes in the
same proportion as these groups are represented in the layoff group.

Section Pers 22.06 (4) provides for the voluntary layoff of a more senior

employe in lieu of the layoff of a less senior employe. This includes the guaran-
tee that the appointing authority will not challenge the more senior employe's
eligibility for unemployment compensation unless the employe, at a later date,
refuses a reasonable offer of reappointment.

Section Pers 22,07 clarifies that the written notice of layoff shall include

the specific alternatives within the agency available to the employe in lieu of
termination as a result of layoff. The appointing authority is also required to
keep the employe updated concerning new alternatives available up to the effective
date of the layoff,. '

Section Pers 22.08 (intro.) provides that employes Iin the same layoff group

who are lald off on the same date have the right to exercise their alternatives to
termination from the service as a result of layoff in direct order of their sen-
iority, the most senior first.
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Section Pers 22.08 (1)(b)3. elarifies that the statutory requirements regard-
ing probaticnary periods upon initial appointment to a supervisory or managerial
position in s. 230.28 (1)(am) or (4), Stats., also apply in situations involving
transfer as a result of layoff.

Section Pers 22,08 (1)(c¢) provides protection for employes who transfer be-

tween agencies as a result of layoff when they risk serving a probationary period.
If the employe is terminated while on probation, the employe shall have restora-
tion rights back to the agency from which he or she was laid off and shall be
recalled in inverse order of layoff. This is authorized by s. 230.31 (1), Stats.

Section Pers 22.08 (3)(a) as renumbered clarifies that the displacement right
‘may only be exercised if there 1s no vacancy obtainable by transfer or demotion at
the same or higher level than any position obtainable through displacement.

Section Pers 22.08 (3)(a)1. enumerates the displacement options presently
available under policy guidelines.

Section Pers 22.08 (3)(a)2. provides that if the employe has previously at-

tained permanent status in class in a position whose class has been affected by an
action of the administrator, the employe immediately attains rights to the new
class. This is authorized by s. 230.09 (2), Stats.

Section Pers 22.08 (3)(a)5. provides discretion to the appéinting authority
to designate the position to which the employe may first exercise the right of
displacement if there i3 more than one position at the same level.

Section Pers 22.08 (3)(c) deletes compenszation provisions and references s. Pers
29.03 (8)(e), in an effort to consolidate all compensation~related provisions in
Chapter Pers 29, This is authorized by s. 230.12 (1), Stats., as are the other
compensation-related changes to Chapter Pers 22.

Section Pers 22.08 (2)(a) as renumberad clarifies that a demotion shall be
offered to an employe as a result of layoff if there i3 no transfer opportunity
available and a vacancy exists, for which the employe is qualified, that is at a
higher level than the employe could obtain through displacement.

Section Pers 22.08 (2)(a)1. clarifies that the statubtory requirements regard-
ing probationary periods upon initial appointment to a supervisory or managerial
position in s. 230.28 (1)(am) or (4), Stats., also apply in situations involving
demotion a3 a result of layoff. It also clarifies the restoration rights of the
employe who does not complete probation upon a demotion to a different employing
unit,

Section Pers 22.08 (2)(a)2. deletes compensation provisions and
references s. Pers 29.03 (8)(e) in an effort to consolidate all compensation-
related provisions in Chapter Pers 29.

Section Pers 22,08 (2)(b)1. provides protection for employes who demote

between agencies as a result of layoff when they risk serving a probationary
period. If the employe is terminated while on probation as a result of that
demotion between agencies, the employe shall have restoration rights back to the
agency from which he or she was laid off and shall be recalled in inverse order of
layoff. This is authorized by s. 230.31 (1), Stats.
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Section Pers 22.08 (2)(b)2. deletes compensation provisions and references
s. Pers 29.03 (8)(b) in an effort to consolidate all compensation-related provi-
sions in Chapter Pers 29.

Section Pers 22,09 (1) clarifies that a reasonable offer of appointment in-

volves a permanent appointment and must be accepted within 5, rather than 10, work
days of the offer. The employe must also be available for work within 5, rather
than 10, work days after acceptance. The purpose of this change is to expedite
the layoff process by a work week. Since the employe is still employed when the
offer is made, the reduced time frame does not harm the employe. This 1s author-
ized by s. 230.31 (1), Stats., as are the following 4 changes to Chapter Pers 22.

Section Pers 22.09 (1) also provides by reference to 3. Pers 22.10 that an employe
only has one chance to accept a reasonable offer, or he or she forfeits both other
alternatives to termination from the service as a result of layoff and
restoration. The former language provided that an employe who refused a reason-
able offer of appointment as an alternative to termination from the service as a
result of layoff lost further rights to other alternatives but did not lose
mandatory rights to restoration under s. Pers 22.10.

Section Pers 22.09 (2)(e) expands the conditions of a reasonable offer by
providing that the pay range of the position offered is no more than 2 pay ranges
or counterpart pay ranges lower than the pay range of the position from which the
employe was laid off, unless the employe's rate of pay at the time of layoff is
maintained in the position offered. This protects employes from having to accept
an unreasonable pay loss to avoid losing restoration rights. .

Section Pers 22.10 (intro.), (1) and (2) reflect the restoration rights for
employes who transfer or demote to another agency as a result of layoff. Section
Pers 22.10 (1) clarifies that the appointing authority does not have to offer the
employe recall to a position if the employe has previously declined a similar
offer,

Section Pers 22.10 (3) requires that employes accept a reasonable offer of
reappointment within 5, rather than 10, work days of the offer. Employes still
have 10 work days after acceptance of the offer in which to report to work, to
afford them sufficient time to give notice if they are currently employed else-
where, This expedites the restoration process without harming the employe.

Section Pers 22.14 deletes the category of emergency layoff and replaces it

with a provision for a temporary layoff of no more than 20 workiang days. This
expands the appointing authority's flexibility to use temporary layoffs with the
approval of the administrator. Such temporary layoffs shall apply to all employes
in an employing unit, unless an appointing authority requests approval to
temporarily lay off some employes. In the latter case the temporary layoff shall
be by class and seniority.

Section Pers 24,045 provides that agencies shall, with the approval of the
administrator, establish guidelines regarding outside employment activities which
are likely to cause a conflict of interest. In addition, these guidelines shall
require employes to obtain prior approval bvefore accepting outside employment.
This is authorized by s. 19.45 (11)(a), Stats.
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Section Pers 28.02 (5) provides that an employe may elect to use any accrued

paid leave credits to supplement worker's compensation benefits under Chapter 102,
Stats., rather than only accrued sick leave credits. This conforms with present
policy and is authorized by s. 230.35 (2), Stats.

Section Pers 29.01 (2) defines "present rate of pay" as the base pay rate
currently authorized the employe for the position which determines the type of
personnel transaction which will occur. This is authorized by s. 230.12 (1),
Stats., as are other revisions to Chapter Pers 29.

Section Pers 29.025 limits the conditions for which red-cireling is authorized
in (1) and makes employes whose pay has already been red-cireled ineligible to
receive any cumulative pay adjustments in (2), reflecting the red-circling
limitations enacted under Section 2015 of Chapter 317, Laws of 1981.

Section Pers 29.03 (3)(c) prevents "yo-yo" pay progression whereby an employe
accepts a demotion within a class series only to have the position reclassified at
a later date to a higher level to which the employe has reinstatement eligibility
or restoration rights. The intent of this provision is to treat the reclassifica-
tion as a reinstatement or restoration for pay purposes, rather than as a regrade
that guarantees the employe an additional within range pay step increase.

Section Pers 29.04 clarifies that this section applies to multiple pay adjust-
ments on the same date, rather than simultaneous pay increases. Amendments to the
paragraphs identify the possible specific pay adjustments and reorder them
consistent with present practice. This is authorized by s. 230.12 (1), Stats.

Section Pers 30,02 (3) provides that, when an employe moves into a career

executive position through a personnel transaction, the employe becomes a career
executive., This ensures management's flexibility to assign career executive
position incumbents in a manner that makes optimal use of their managerial and
administrative skills, This also eliminates the confusion generated by having non-
career execublve employes in career executive positions. This is authorized by

s. 230.24 (1), Stats., as are other revisions to Chapter Pers 30.

Section Pers 30.07 (1) clarifies the definition of a career executive
reasslignment as a move to a different career executive position in the agency at
the same or lower level for which the employe is qualified,

Section Pers 30.085 eliminates the administrator's approval of a career
executive temporary assignment but requires the appointing authority to send a
copy of the agreement to the administrator to facilitate monitoring.

Section Pers 30.09 (4) provides that career executive employes whose pay is red-
eireled upon a voluntary downward movement are ineligible to receive any
cumulative pay adjustments, thereby paralleling the cumulative pay limitations
enacted under Section 2015 of Chapter 317, Laws of 1981,

Sections Pers 30.10 (4) and Pers 30.10 (5) clarify that career executive employes
have the same appeal rights as non-career sxecutive employes, except that a career
executive reassignment within the career executive program may not be appealed as
a demotion.
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Section Pers 30.105 (intro.) and (#4) and (5) clarify layoff procedures for
career executives, primarily through specifying that a layoff in the career
executive program occurs only when there is a reduction of the number of career
executive positions in an employing unit.

The remaining changes are consisbtent with the above explanations or are
nonsubstantive and technical.

Finally, the rules of the Administrator of the Division of Personnel, currently
designated as "Pers" rules in the Wiscousin Administrative Code, are

redesignated as "ER-Pers" prules. This redesignation is to recognize both the
related and separate authority and responsibility of the Administrator of the
Division of Personnel and the Secretary of the Department of Employment Relations.
The redesignation to "ER-Pers" rules will also provide appropriate placement in
the Wisconsin Administrative Code in proximity to rules to be promulgated by the
Secretary of the Department of Employment Relations, which will be designated as
"ER" rules.,



[STATEMENT OF STATUTORY AUTHORITY]

Pursuant to the authority vested in the Administrator, State of Wisconsin, Division

of Personnel by sections 19.45 (11)(a), 230.05 (1), 230.05 (5), 230.09, 230.12 (1) (a)
and (4)(a), 230.17 (1), 230.24, 230.25, 230.27, 230.31 (1), 230.32 (5) and 230.34 (2)
and (4), Stats., the Administrator, State of Wisconsin, Division of Personnel hereby
repeals, amends and adopts rules interpreting and administering sections 19.45 (11)(a),
230.09 (2)(a) and (£), 230.12 (1)(a) and (4), 230.145, 230.15 (1), 230.17 (1), 230.19,
230.24, 230.25 (1), (2) and (4), 230.26, 230.27, 230.28 (1)(am), (4) and (5), 230.29,

230.31, 230.34, and 230.35 (1), (2) and (4), Stats., as follows:
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[TEXT OF CHANGES]

SECTION 1. Pers 1.02 (15) is created to read:

Pers 1.02 (15) "Vacancy" means a classified position to which a permanent

appointment may be made after the appointing authority has initiated an action to

f£i1ll that position.

SECTION 2. Pers 3.01 (2)(f), (3) and (4) are amended to read:

Pers 3.01 (2)(f) The-redefiaitien-of A logical change in the duties and

responsibilities of a waean$

'(3) RECLASSIFICATION.

position; or

Reclassification means the assignment of a filled

position to a diffeerent class by the administrator as provided in s. 230.09 (2),

Stats., based upon+

{a)-A-a logical and gradual change to the duties or responsibilities of a

positionys

{b)-Sabisfaeteny or the attainment of a specified $waining; education or

experience in-a-pesibion-idenbified-ia-a-elanstfigabion-gsenries~whera-the-akans

levels-are~diffeprenbiabed-on-

(4) REGRADE. A regrade means the determination of the administrator under

s. 230.09 (2)(d), Stats., that the incumbent of a filled position which has been

this-basis by the incumbent.

reallocated or reclassified should remain in the position without opening the

position to other candidates.
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SECTION 3. Pers 3.015 (2) is renumbered 3.015 (2)(intro.) and amended to

read:

Pers 3.015 (2)(intro.) Incumbents of filled positions which have-been will De
reallocated or reclassified wikk may not be regraded if bthe-appeiabing-aubhoriby

has-determined-that-Lhe-ineumbentls-Jjob-performanee-is-neb-sabinfaskony«:

SECTION 4. Pers 3.015 (2)(a) to (e) are created to read:

Pers 3.015 (2)(a) The appointing authority has determined that the

incumbent's Jjob performance is not satisfactory;

(b) The incumbent has not satisfactorily attained specified training,
education or experience in a position identified in a classification series where

the class levels are differentiated on this basis; or

(¢) The administrator determines that the positions should be filled by

competitive examination under s. 230.15 (1), Stats.
SECTION 5. Pers 3.015 (3) is amended to read:

Pers 3.015 (3) Incumbents of filled positions which have-beea will be

reclassified-witk-or reallocated under s. Pers 3.01 (2)(f) or (g) may not be

regraded unbik while the incumbent has i3 serving the first § months of a trial or
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probationary period. Such employe shall also have performed the permanently

assigned duties and responsibilities for a minimum of 6 months. Ne-iasumbenb-
shatl-be-pragradedy-ag-a-vesuls-of-reataggificationy-white-gerving-a-probabionany-

periedy The latter 6 month period may include a portion of the trial or

probationary period.

SECTION 6. Pers 3.03 (4) is created to read:

Pers 3.03 (4) Requests for reallocation, reclassification or regrade are

cancelled when an employe resigns, retirass or is terminated from pay status in the

position prior to the effective dates of the requested action. The effective date

of the requested action shall be determined under s. Pers 29.03 (3).

SECTION 7. Pers 3.05 is created to read:

Pers 3.05 EXCLUSION. The position of a classified employe shall not be

reclassified while the employe is on a temporary interchange under s. 230.047,

Stats.

SECTION 8. Pers 6.027 is created to read:

Pers 6.027 EMPLOYES ON TEMPORARY INTERCHANGE. A classified employe who is

on a temporary interchange under s. 230.047, Stats., is eligible to compete in

promotional examinations during the interchange assignment.
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SECTION 9. Pers 6.00 is amended to read:

Pers 6.04 EMPLOYMENT REGISTER EXCEPTION. An existing appropriate register

for a class shall be used to fill all vacancies in the class, except that the
administrator may authorize new recruitment and examination be-fili-a-spaeifig

vaeaney leading to the establishment of a different register for some positions in

the class when substantial differences in the duties of those positions and the

qualifications required for successful performance distinguish them from other

positions in the same class. The administrator may also establish separate regis-

ters on the basis of geographic locationy or when program emphasis or other recog-

nized employment considerations could be expected to attract new applicants who

may be better qualified for bhab-pesibiens--~An-eligible-~Whe-is-on-an-exinbiag-

‘employmenb-regisber~fopr-she-clags-on-gubsible-wibhin~she-alass-shatky~-where

praebisable;-be-nebified-of-bhe-steps-bhab-musb-be-baken-t0-be-asnsidered-fon

placement on the new register to be established. Separate registers for different

positions in the same class may also be established under s. Pers 11.02.

SECTION 10. Pers 6.095 (1) is amended to read:

Pers 6.095 (1) The register was not established in compliance with s. 230.16

(4), Stats.y; or
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SECTION 11. Pers 6.10 (3) is amended to read:
Pers 6.10 (3) Who has been adjudged-guilby-by-a-coupb~of-a-epime-bhat-woultdy

in-the~judgment-of-she-adminisbrators-make-she-persen-unfis-bo-earpy-bhe-responsi-

biliby-in-bhe-mpeeifie-posibion convicted of any felony, misdemeanor or other

offense the circumstances of which substantially relate to the circumstances of

the particular job or licensed activity. In considering such conviction records,

the administrator shall take into account such factors as age at the time of the
offense, rehabilitation, and seriousness and nature of the violation in relation
to the duties and responsibilities of the positionw;

SECTION 12. Persz 10.01 (1) and (2) are amended to read:

Pers 10.01 DEFINITION AND DURATION OF CATEGORIES OF LIMITED TERM

APPOINTMENT. (1) A limited term appointment means the appointment of a person

to perform a grouping of duties and responsibilities on a non-project basis under
conditions of employment which do not provide for attainment of permanent status
and includes emengeney-and provisional appointments under s. 230.26 (1), Stats.
(2) The total time worked in any one position by an individual limited term
employe shall not exceed 1043 hours of employment during a block of time which
consists of 26 consecutive biweekly payroll periods and which ends on the
anniversary date of the appointment. The maximum time durations for provisional

and-emergenay appointments are provided under s. 230.26 (2) aad-£33}, Stats.
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SECTION 13. Pers 10.05 (1) is amended to read:

Pers 10.05 STATUS OF EMPLOYES ON LIMITED TERM APPOINTMENTS. (1) Limited

term employes do not earn permansnt status and are eéigible-#ep—ealyfhhese

benefits denied benefits and rights specified under s. 230.26 (4), Stats.

SECTION 14. Pers 10.05 (2) is renumbered Pers 10.05 (3).

SECTION 15. Pers 10.05 (2) is created to read:

Pers 10.05 (2) The eligibility of limited term employes For worker's

compensation, unemployment compensation, group insurance, retirement and social
security shall be subject to controlling conditions relating to these benefits.

See s. 40.22 (1)(a) and (2)(e), Stats. for eligibility requirements to participate

in group insurance and retirement.
SECTION 16. Pers 11.04 (1)(g) is created to read:

Pers 11.04 (1)(g) Failure to accept condition of employment. When a person

will not accept a previously established condition of employment for the

classification.
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SECTION 17. Pers 12.02 (1) is amended to read:

Pers 12.02 (1) Except for persons who are on mandatory restoration registers
from layoff or from demotions #n-%iew as a result of layoff, under s. Pers+-22.08
£3}y-WiBv--Admv-Gode 22.08 (2) or who have specified right of restoration,
certifications shall be made from exiszsting employment registers in the following
order of preference, subject to the discretion of the administrator: employing
unit promotional, agencywide promotional, servicewide promotional, open
competitive. The administrator shall place on file reasons for exceptions from

this order of preference.

SECTION 17M. Pers 12.05 (1) is amended to read:

Pers 12.05 (1) Expanded certification of up to 3 additional names to achieve
a balanced work force on the basis of racial or ethnic group or gender may be
authorized by the administrator at the request of an agency when there is a
disparity between the proportions of women or total racial or ethnic minorities in

a classification or classification progression series in an employing unit of the

agency and the proportions of such groups in the state population.

SECTION 18. Pers 12.06 is repealed.
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SECTION 19. Pers 13.01 i3 amended to read:

Pers 13.01 DEFINITION. Probationary period means a specified length of time

f, as identified in s. 230.28, Statsd—L during which the work of the appointee is

to be closely observed to determine if the apeinbtee appointee is effectively able

to carry out assigned duties and responsibilities on a continuing basis.
SECTION 20. Pers 13.04 to 13.09 are renumbered Pers 13.03 to 13.08.
SECTION 21. Pers 13.10 is renumbered Pers 13.09 and amended to read:

Pers 13.09 ATTAINMENT OF PERMANENT STATUS IN CLASS. Z£-bhe-penfermance-of-an

emp%eye—sepving~a—ppebatieeapymbeﬁied»has-beea—satis?aetepyy—Ghe—appeinting-aathe—
Piby-shati-ackify-bhe-employe~ia-wWriting-shab-she-employe-witl-neeeiva-a-permanenb
sbabus-in-atass+ Permanent status in class is gained atbtained immediately upon

completion of the last assigned work period of the probationary period. Prior to

the end of the probationary period, the appointing authority shall notify the

employe in writing that the employe will attain permanent status in class. No

employe shall may be denied permanent status in class after successfully
completing a probationary period because an appointing authority fails to submit

notice.

SECTION 22. Pers 14.01 is amended to read:

Pers 14.01 DEFINITION. Promotion means the mevemenb permanent appointment of

an employe with permanent status in class £rem-the-empieyels-presenb-pesisien to a

different position in a higher class than the highest position curreantly held in

which the employe has permanant status in class.,
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SECTION 23. Pers 15.01 i3 amended to read:

Pers 15.01 DEFINITION. A transfer means the weluabawy-or-invelunbary-mewe-

mens permanent appointment of an employe £rem-ena-pesibien to a different position

assigned to a class having the same or counterpart pay rate or pay range maximun

sp-50-a-pogibicn-in-a-akass-assigned-so-a-gaunberpars~pay-rabe-er~-pay-range-and

for~-wWhieh-4ha as a class to which any of the employe's current positions is

assigned. The employe #8 must be qualified to perform the work after customary

orientation provided for newly hired workers in such positions.
SECTION 24, Pers 15.03 is amended to read:

Pers 15.03 TRANSFER BETWEEN AGENCIES. An employe who transfers between

agencies may be required by the appointing authority to serve a probationary

period resulting from the transfer at-bhe-disersebion-of-bhe-appoinbing-aubhoriby,

except that a probationary period shall be required upon transfer to a trainee

position. An employe serving such a probationary period or who has transferred
under s. Pers 15.07y-Wis~-Admv--Godey may be separated from the service without
the right of appeal at the discretion of the appointing authority. See s. 230.31,

Stats., for provisions relating to the reinstatement eligibility of a person so

dismissed.

SECTION 25. Pers 15.04 (intro.) is repealed.
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SECTION 26. Pers 15.04 (1) is renumbered Pers 15.04 and amended to read:

Pers 15.04 TRANSFER BETWEEN DIFFERENT EMPLOYING UNITS OF THE SAME

AGENCY. An employe who transfers between different employing units of the same

agency may be required by the appointing authority to serve a probationary period,

except that a probationary period shall be required upon a transfer to a trainee

position., If the transfer is to a position in the same class and a probationary
period resulting from the transfer is not required, the employe retains permanent
status in class previously acquired. TIf the transfer is to a position in a
different class and no probationary period resulting from the transfer is
required, the employe shall be immediately granbed attain permanent status in
class, An employe who transfers or who i3 transferred while serving a
probationary period may continue in the probationary status belng served prior to

transfer or begin a new probationary period under s. Pers 15.07y~Wis~-Adm«-Gods.

SECTION 27. Pers 15.04 (2) is renumbered Pers 15.055 and amended to read:

Pers 15.055 EMPLOYE REMOVAL; STATUS AND RIGHTS. If a probationary period

resulting from the a transfer under s. Pers 15.04 or 15.05 is required, the
appointing authority, at any time during this period, may remove the employe from
the position to which the employe transferred, without the right of appeal. An
employe 30 removed shall be restored to the employe's previous position or
transferred to a position for which the employe is qualified in the same pay range
or pay rate or a counterpart pay range or pay rate without a break in employment.
Any other removal, suspension without pay, or discharge during a probationary

period resulting from transfer shall be subject to s. 230.34, Stats.
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SECTION 28. Pers 15.05 is amended to read:

Pers 15.05 TRANSFER WITHIN THE SAME EMPLOYING UNIT. Arm No employe who

transfers or who is transferred within the same employing unit sither to a

position in a different class or to a different position in the same class shazi

reb may be required to serve a probationary period, except that a probationary

period shall be required upon transfer to a trainee position.

SECTION 29, Pers 16.01 (2) is amended to read.

Pers 16.01 (2) -Sueh-re-appeintment- Re-appointment under sub. (1) may be

either permissive at the discretion of the appointing authority {permiassive’ or

may-be-mandatory as required by the law or -shese-rukes-{mandabery} rule of the

administrator. In those instances where an employe or former employe has

"eligibility" for relnstatement, the action is permissive. In those instances
where an employe or former employe has the "right!" of restoration, the action is

mandatory. In these rules of the administrator, "reinstatement" refers to a
’

permissive act and "restoration! refers to a mandatory right.

SECTION 30. Pers 16.04 is amended to read:

Pers 16.04 KINDS O