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RULES CERTIF·ICATE 

STATE OF WISCONSIN ) 
) SS 

DEPT. OF INDUSTRY, ) 
LABOR & HUMAN RELATIONS) 

TO ALL TO WlIOM THESE PRESENTS SHALL COME, GREETINGS: 

I, _---::J:..;;O..:.;;h.:.;.D_T;;;...;;.. • .....;C;...;o....;;u:.lo<g.....;h_l_iD _______ , See re ta ry of the Depa rtmen t of 

Industry, Labor and Human Relatiens, and custedian ef the official records 

of said department, do hereby certify that the annexed rule(s) relating to 

_________ M.....;l~·D~i_m_u_m_"_la~g~e ________ ~~~~~----------------were duly 
(Subjeot) 

approved and adopted by this department on __ :7~~~3~/~i~1 ______ _ 
(Date) 

I further certify that said copy has been compared by me with the origtnal 

on file in this department and that the same is a true copy thereof, and of 

the whole of such origina!. 

RECE'VED 
JUL 231987 

Revi!cIr~i~t~~tes 
Bureau 

DILHR-ADM-6056(N.04/80) 

IN TESTIMONY WHEREOF, I have hereunto 
set my hand and affixed the offieial 
seal of the department at '&':(s() ~ 
in the C~ Madison, this 2M 
day of A.D. 19n. 

(;)=40 , <-7~~(.:,~r---;p?·~,;, 
(.0-',.",,"-#"" 



ORDER OF ADOPTION 

RECEIVED 

JUL 231987 

Revisor of Statutes 
Bureau 

Pursuant to authority vested in the Department of Industry, Labor and 

Human Relations by seotion(s) 101.02(1) and 104.04 

Stats., the Department of Industry, Labor and Human Relations ~ creates; 

~ amends; [] repeals and reoreates; [] repeals and adopts rules of Wisoonsin 

Administrative Code chapter (s): 

Ind 72 Minimum Wage 
(Number) (Title) 

The attached rules shall take effeot on the first day of the month following 

~p.:;:,u b,:;:.l;:;,;l;:;,:' c:;;.:;a~t;;.;:i;;.;;;o~n:.......::;i.:..:;n...::;;th~e~W..:..;:i;.:;;s;:.::;c;..:.o:.;;:n~s..;i~n....;A~d~m~i~n~i~s:..J;:t;.:..r~a~t~i v.:...:e~R~e,""go.:!;i..=:s~t.:;..er=--_ purs uant to section 

227.22, Stats. 

ADM-6055 (R.01/87) 

Adopted at Madison, Wisconsin, this 

date: ~.9-3! 1187 
eY i 

DEPARTMENT OF INDUSTRY, LABOR AND HUMAN 
RELATlONS 

f)d!~. 



State of Wisconsm \ Department of Industry. Labor and Human Relations 

July 23, 1987 

Gary Poulson 

RECEIVED 

JUL 231987 

Revisor of Statutes 
Bureau 

, .• '.,,,"j 

Assistant Revisor of Statutes 
Suite 904 

Douglas LaFollette 
Seeretary of state 
Room 271, GEF-1 

30 West Mifflin street 
Madison, Wiseonsin 53703 

201 East Washington 
Madison, Wiseonsin 

Dear Messrs. Poulson and LaFollette: 

TRANSMITTAL OF RULE ADOPTION 

CLEARINGHOUSE RULE Nn. 87-44 

RULE NO. Ind 72 

RELATING TO Minimum Wage 

Avenue 
53702 

Office of the Secretarv 
201 E. Washington Avenue 
P.O. Box 7946 
Madison, Wisconsin 53707 
Telephone 608/266·7552 

Pursuant to seetion 227.20, Stats., ageneies are required to file a eertified 
eopy of every rule adopted by the agency with the offiees of the Secretary of 
State and the Revisor of Statutes. 

At this time, the fOllowing material is being submitted to you: 

1. Order of Adoption. 
2. Rules Certifieate Form. 
3. Rules in Final Draft Form. 

Pursuant to sectian 227.114, Stats., a summary of the final regulatory 
flexibility analysis is also ineluded. 

Respectfully submitted, 

~I.~ 
John T. Coughlin 
Secretary 

ADM-7239(R.01/87) 



~ . 
• StRt" or Wi""oh/,in \ Deparlment of Industry, labor and Human Aetations 

RULES i.n FI NAL 
DRAFT FORM 

Rule: Ind 72 

Relating tO: _....:..M=in=im=um::.-W.....;..;ag~e _______ ~ __ 

DILHR-ADM-6053 (N. 04/80) 

RECEIVED 

JUL 231987 

Revisor of Statute~ 
Bureau. . 



RULES IN FINAL DRAFT FORM 

Pursuant to the authority vested in the Department of Industry, Labor and 
Human Relations under ss. 101.02(1) and 104.04, Wis. Stats., the department 
hereby amends seetions Ind 72.03 and 72.09(2). 

Seetion 1. Ind 72.01(15) is created to read: 

(15) "Sponsering Ageney" means a sheltered workshop, governmental ageney 
or a nonprofit eharitable organization er institution earrying out an 
oecupational rehabilitating activity ef an edueatienal or therapeutie nature. 

Seetion 2. Ind 72.03(1) is amended to read: 

Ind 72.03 Minimum rates. (1) Minimum Rates. Exeept as provided ~ep in 
gee~ieRs ~ Ind 72.05 ~RPe~gR-~Rä-7~ ... G9 to 72.09, wis. Adm. eode, no empleyer 
shall employ any employe in any oecupation, trade, or industry at a lesser 
hourly rate than is indicated below: 

g~f.eeU ... e 11:f.f.eeU ... e I1:gee~i ... e gf.~eeU ... e Effective 
8-±-7S ±-±-79 ;l;-±-SG ±-±-8± 9-1-87 

(a) Adult employes 18 *~.,..~§ $~.,..SQ $6TGG $6T~§ !u2. 
years ef age and pep-RP ... pep-RP..- pep-RP..- pep-RPT Eer hr. 
ever: 

(b) Minors 17 years of $~..-~G $~..-4§ $~ ... &§ $~ .. 9G ~ 
age and under: pep-RP-;- pep-RP.,. pep-RP .... pe!?-R!?..- per hour 

Seetion 3. Ind 72.03(2)(a) is amended to read: 

(a) Minimum rates for tipped empleyes: 

11:f.f.eeU ... e gf.f.eeU ... e I1:gee~i ... e 11:~f.eeUve Effective 
8-±-7S ±-±-79 ±-±-SG ±-±-S± 9-1-87 

(1) Adult empleyes 18 $h·SG *±.,..S~ $± ... 9G *±T9~ !h.Ql 
years ef age and pep-RP .... pep-RP..- pep-RP .... pep-RP .... per hr. 
ever: 

(2) Minors 17 years of $± .... §G $i:T~§ $±T&G $±.,..g $1. 71 
age and under: pep-RP-;- pep-RP..- pep-RP..- pe!?-RP-r per hour 

Section 4. Ind 72.05(1) (a) and (b) is amended to read: 

Ind 72.05 Agriculture. (1) Minimum Rates. The minimum wage of employes 
employed in agriculture shall be as follows: 

ggeeUve 11:f.f:eeU ... e I1:geeti ... e I1:Ef.eeUve Effective 
S-i:-7S i:-i:-79 i:-!-SG !-i:-Si: 9-1-87 

(a) Adult employes 18 $~..-6~ $~ ... &Q $~ ... 8G $6 ... G~ ~ 
years of age and pep-RP..- pep-RP..- pep-RP..- pep-R!?..- per hr. 
over: 

(b) Minors 17 years of $~TGG $~..-~§ $~T4~ $~T7G $2.80 
age and under: pep-RP..- pep-RPT pep-RP.,.. pe!?-RPT per hour 



Seetion 5. Ind 72.09(2)(a) 1. repealed and reereated. 

(2) HANDICAPPED WORKER. A lieense may be issued for a handieapped employe 
engaged in work whose earning eapaeity is so impaired that they-ape he or she 
is unable to earn the rate preseribed in seetion Ind 72.03. 

(a) Applieation for an individual handieapped worker lieense. 
±T--App±ieatisRe-eha±±-he-fi!eä-with-the-äepaptmeRt-hy-the-effiP±eyePT 
1. Two types of handieapped worker lieenses may be issued. A type 

one is a lieense issued to the ernployer to employe a handieapped worker in 
their establishment. 

A type two lieense shall be reguested by a sponsoring ageney on behalf of 
a handieapped worker. A type two lieense may be issued by the department 
to a handieapped worker and will authorize an employer to pay the rate of 
pay stated on the lieense. An ernployer who hires a lieensed handieapped 
worker shall retain a photoeopy of the lieense for the employerts reeords. 
This lieense may be issued for a period of time not to exeeed one year. 

Note: The intent of issuing a type two lieense to the handieapped worker 
instead of to the employer is to permit the sponsoring ageney to make 
short-term plaeements whieh would enable the handieapped worker to gain a 
variety of experienees without putting the burden on eaeh employer to 
obtain a lieense. This should not be interpreted as relieving any 
employer from eomplying with the federal Fair Labor Standards Aet whieh 
reguires an individual subminimum wage eertifieate be issued to the 
federally covered employer. 

seetion 6. Ind 70.09(2)(a) 2. is aruended to read: 

2. The applieation must be signed by the employer (type one only), 
the employe, and the appropriate sponsoring ageney offieial if an ageney 
is involved. It shall contain answers to all of the questions presented 
on the form furnished by the department, ineluding: a deseription of the 
employets disabilities, type of work to be performed, schedule of hours to 
be worked per day and per week, and proposed hourly rate or progressive 
wage schedule. If room or board are to be provided as part payment of 
wages, the number of meals and nights t lodging to be furnished must be 
stated. 


