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FORCE AND EFFECT OF RULES AND DEFINITIONS 

ER 41.01 Force and effect of rules ER 41.02 Definitions 

ER 41.01 Force and elfect of rules. Chapters ER 41 to 47 are promul­
gated under general authority of s. 230.04 (5), Stats., ands. 227.014 (2) 
(a), Stats., to apply specifically to provisions of ch. 230, Stats., except on 
matters relating to the provisions of subch. II, for which responsibility is 
specifically charged to the administrator of the division of merit recruit­
ment and selection. As provided under s. 230.01 (3), Stats., nothing in ch. 
230, Stats., or in chs. ER 41 to 47 shall be construed either to infringe 
upon or supersede the rights guaranteed state employes under the provi­
sions of subch. V of ch. 111, Stats., the state employment labor relations 
act. 

Hialory: Cr. Register; February, 1984, No, 338, eff. 3-1-84. 

ER 41.02 Definitions. In addition to those terms defined under ss. 
111.81 and 230.03, Stats., chs. ER-Pers 1 to 34, and as specified in chs. 
ER 42 to 47, the following are definitions for terms used in chs. ER 42 to 
47: 

(1) "Full-time employment" means permanent or project employ­
ment that requires the services of an employe for a minimum of 2088 
hours on an annual basis. 

(2) "Part-time employment" means permanent or project employ­
ment that requires the services of an employe for more than 600 hours, 
but less than 2088 hours on an annual basis. 

History: Cr. Register, February, 1984, No. 838, eff. 3-1-84. 


