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CERTIFICATE
State of Wisconsin ) AUG}S 1988
Y e D5 gt
\ ) s Revisor of Statutes
Department of Employe Trust Funds ) Bureau

I, Gary I. Gates, secretary of the Department of Employe Trust Funds and
custodian of the official records, do hereby certify that the attached rule,

ETF 10.50, relating to the conversion of sick leave days to credits for paying
health insurance premiums, was duly created by this department on June 19, 1988,

I further certify that I have compared this copy to the oviginal on file at the
department and that this copy 1s a true copy of the original rule.

IN TESTIMONY WHEREOF, I have
hereunto set my hand at the
Department of Employe Trust Funds
at 201 E., Washington Avenue,
Madison, on August 10, 1988.
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ORDER

EMPLOYE TRUST FUNDS

To create ETF 10.50, relating to the conversion of sick leave days to credits
for paying health insurance premiums,

Analysis

Statutory authority: 1987 Wis. Act 27, Section 688, 40.05(4)(bp)l. and
8. 40,03(1)(m) and (2)(i) and 227.11(2)(a), Stats.
Statute interpreted: 1987 Wis. Act 27, Section 688, 40.05(4) (bp)l.

This rule establishes the formula for determining for faculty and academic staff
personnel other than those appointed to work either 52 or 39 weeks the number of
sick days per year that are convertible to credits for payment of health
insurance premiums. The formula takes such faculty and staff's number of hours
appointed by the university to work as reported to the Department of Employe
Trust Funds, multiplies these hours by a decimal that interpolates in the same
ratio the number of days of sick leave credits allowable for part-time faculty
and academic staff as the sick leave credits allowable for the 52 or 39 week
appointed faculty and staff, producing the number of days of sick leave credits
per year with a cap of 8.5 days per year.

SECTION 1. ETF 10.50, is created to read:

SICK LEAVE CONVERSION CREDITS, The amount of accumulated unuged sick leave
under s. 36.30, Stats., for all faculty and academic staff other than such
faculty and staff appointed to work for either 52 or 39 weeks per year in
the University of Wisconsin System convertible to credits to pay for health
insurance premiums ghall equal the number of days resulting from multiply-
ing 0.0040708 times the number of hours per year appolnted to work, as
reported to the department, rounded off to the nearest tenth of a day.

The maximum amount of such unused sick leave shall be limited to 8.5 days
per year. The secretary of administration may waive this limitation under
s. 40.05(4)(bp)2. and 3., Stats,

Initial Regulatory Flexibillity Analysis

The creation of this rule does not affect business,

Fiscal Estimate

The creation of this rule has no fiscal effect.

Effective Date

The creation of this rule takes effect on the first day of the month following
its publication in the Wisconsin administrative register pursuant to
s, 227.22(2)(intro.), Stats,
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Gary I. Gatef, Secretary
Employe Trust Funds
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State of Wisconsin \ DEPARTMENT OF

August 10, 1988

Gary L. Poulson

Assistant Revisor

Revisor of Statutes

30 West Mifflin St., Room 903
Madison, WI 53702

Dear Mr. Poulson:

EMPLOYE TRUST FUNDS

Gary I. Gates
Secretary

201 EAST WASHINGTON AVENUE
P.O. BOX 7931
MADISON, WISCONSIN 53707

IN REPLY REFER TO:

RECEIVED
AUG 15 1988

Revisor ef Statutes
Bureau

This letter informs you that the assembly took no action within 30 days after
receiving the proposed Rule ETF 10.50. Gary Gates, secretary of the Department
of Employe Trust Funds, recently issued the order to adopt the rule, This was

filed with the secretary of state,

The original and a copy of Mr. Gates' order is enclosed. Please publish them at
your earliest convenience to become effective October 1, 1988,

If you have any questions, please call me,

Thank ,you for youg,cooperation.

Kevin B, Cronin
Chief Counsel

KBC/maj W19
Enclosure

Serving State and Local Government Employers and Employes by Administration of
Retirement, Disability, Survivor and Health Care Plans and Social Security Coverage.




