
RULES CERTIFICATE 

STATE OF WISCONSIN ) 
) SS 

DEPT. OF INDUSTRY, ) 
LABOR & HUMAN RELATIONS) 

TO ALL TO WIIOM THESE PRESENTS SHALL COME, GREETINGS: 

I, ______ J_o_h_n __ T_. __ C_o_ug~h_l_1_·n _____________ , Secretary of the Department of 

Industry, Labor and Human Relations, and custodian of the official records 

of said department, do hereby certify that the annexed rule(s) relating to 

__________________ ~Qu_a_r_t_e_r_l~y_l_~a7.g~e~R.e~p~o~rt-'~·n~g~p~r~o~ce~d~u~r~e~s _________ were duly 
(Subjeat) 

approved and adopted by this department on January 13, 1989 
"(Date) 

I further certify that said copy has been compared by me with the original 

on file in this department and that the same is a true copy thereof, and of 

the whole of such original. 

DILHR-ADM-6056(N.04/80) 

IN TESTIMONY WHEREOF, I have hereunto 
set my hand and affixed the official 
seal of the department at 8:00 a.m. 
in the city of Madison, this ...:.1 ... 3~t,,-,-h ____ _ 
day of January A.D. 19~. 



RECEIVED 

JAN 13 J989 

Revisor of Statutes 
Bureau 

ORDER OF ADOPTION 

Pursuant to authority vested in the Department of Industry, Labor and 

Human Relations by section(s) 108.2,()5, 

Stats., the 

o amends; 0 repeals and recreates; 0 repeals and adopts rules of Wisconsin 

Administrative Code chapter (s): 

ILHR 111 Quarterly Wage Reporting Procedures 
(Number) (Title) 

The attached rules shall take effect on the first day of the month following 

publication in the Wisconsin Administrative Register pursuant to section 

227.22, Stats. 

lDM-6055 (R.01/87) 

Adopted at Madison, Wisconsin, this 

date: January 13. 1989 

DEPARTMENT OF INDUSTRY, LABOR AND HUMAN 
RELATIONS 

~-r~-/', ~~ /r~~/ 
Secretary 



~ \ It State of Wi.con.in \ Department of Industry, Labor and Human Relations 

RULES i.n FI NAL 
D.RAFT FORM 

,. Rule: Chapter ILHR 111 

Relating to: Quarterly Wage Reporting Procedures 

CLEARINGHOUSE RULE ..... 8 .... 8 ..... -""""12...1.18 _______________ _ 

DILRR-ADH-6053(N.04/80) 



The Wisconsin Department of Industry, Labor and Human Relations proposes 
an order to create chapter ILHR 111 relating to quarterly wage reporting 
procedures. . 

• • • • • • • • • • • • • • • • • • • • • • • • • • • 
Statutory authority: ss. 101.02(1), 108.02, 108.04(13)(b), 108.14(2), 108.205 

and 108.22 r Stats. 

Statutes interpreted: ss. 108.04(13)(b), 10B.205 and 10B.22 

t Federal law requires every state to have a system for employers to file 

!~uarter1y wage reports with an agency of each state. Section 10B.205, Stats., 

implemented the Federal wage reporting requirements by requiring each employer 

to file with the department a quarterly wage report for each employe who is 

employed by the employer during the applic~b1e quart~r. Thi$ rule specifies 

the procedures by which employers may comply with the quarterly wage reporting 

requirements. The rule also considers such matters as the information 

required in the various reports, the methods by which employers make 

corrections to reports and the amount of fees assessed against employers for 

violation of the reporting requirements. 

Section ILHR 111.02 requires each employer to submit a wage report to the 

department containing the name, social security number and th~ amount of wage~ 

paid to each employe who is employed by the employer during the quarter. The 

rule also specifies the due dates for each quarterly wage report. 

Under section IlHR 111.03, each employer must submit the wage reports on 

forms provided by the department, on magnetic media in a format authorized by 

the department, or on other media authorized by the department. Section ILHR 
-

111.04 lists the various forms which are to be used for reporting wage record 



data. The forms vary. depending on the employer's size. Section ILHR 111.05 

indicates the procedure to follow in actually submitting the reports to the 

department. Section ILHR 111.06 provides a method for employers to use in 

making corrections to wage reports previously submitted. 

Section ILHR 111.07 implements the provisions of sections 108.04(13)(b) 

and 108.22. Stats .• 'regarding the tardy f11ing fees for delinquent 

contribution reports and wage reports. An employer which is tardy in filing a 

contribution report must pay a $15 tardy filing fee. Separate fees are 

specified for employers which are tardy in filing wage reports. The fee is 

dependent upon the number of employes that should appear on the report. 

Additionally. the department may require an employer to complete a separate 

form in any instance where an employe claims unemployment benefits based on 

services performed for the employer of which the d~partment has no record. 

Employers which are tardy in filing these reports are also liable for a $15 

tardy filing fee. 

The rule authorizes t~e department to waive the tardy filing fee for wage 

reports covering the period from January 1. 1988. through March 31. 1989. 

unless the department determines that an employer intentionally filed a tardy 

report. Beginning with the second Quarter of 1989. the depart~ent may only 

waive the tardy filing fee if the failure to timely file the wage report 1s 

for a reason which is beyond the control of the employer. 

3824f 
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SECTION 1. Chapter ILHR 111 is created to read: 

CHAPTER ILHR 111. 

QUARTERLY WAGE REPORTING PROCEDURES 

ILHR 111.001 Definitions 

ILHR 111.01 Purpose 

ILHR 111.02 Wage reporting procedures; 
health insurance information; due dates 

ILHR 111.03 Processing of reports 

ILHR 111.04 Types of wage reports 

ILHR 111.001 DEFINITIONS. In this chapter: 

ILHR 111.0S Original reports 
required; mailing of reports and 
magnetic media 

ILHR 111.06 Correcting prior 
wage reports 

ILHR 111.07 Delinquent reports 
and payments 

(1) "Constructively paid" means wages paid by an employer which are set 

apart in such a way that the employe may draw the wages without any 

substantial limitations or restrictions. 

(2) "Contribution report" means the written document in which an employer 

makes a quarterly report of total employment and wages to the ~epartment. 

(3) "Covered wages" means wages less the exclusion under s. 10a.02(lS)(L), 

Stats., and any applicable exclusions under s. 10a.02(lS)(k), Stats., unless 

the wages attr1butedto an .xclusion under s. 10a.02(lS)(k). Stats .• are 

subject to a tax under the Federal Unemployment Tax Act and are not subject to 

a tax under any other unemployment compensation law. 

(4) "Department" means the department of industry, labor and human relations. 



• 

(5) 

(6) 

(7) 

(8) 

(9) 

(10) 
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"Employe" has the meaning designated in s. 108.02(12). Stats. 

"Employer" has the meaning designated in s. 108.02(13). Stats. 

"Employment" has the meaning designated in s. 108.02(15), Stats. 

"Quarter" has the meaning designated in s. 10B.02(21m). Stats. 

"Wage report" has the meaning designated in s. 108.205. Stats. 

"Wage reporting" means the procedure by which employers comply with the 

wage reporting requirements under s. 108.205, Stats. 

ILHR 111.01 PURPOSE. (1) Federal law requires every state to have a system 

for employers to file quarterly wage reports with an agency of each state. 

1987 Wisconsin Act 38 implemented the Federal wa~e reporting requirements by 

~equiring each employer to file with the department. in such form as the 

department by rule may require. a quarterly wage report for each employe who 

is employed by the employer during the applicable quarter. 

(2) This chapter specifies the procedures by which employers may comply 

with the quarterly wage reporting requirements. The chapter also considers 

such matters as the information required in the various reports. the methods 

by which employers make corrections to reports. and fees assessed for 

violation of the reporting requirements. 

ILHR 111.02 WAGE REPORTING PROCEDURES: HEALTH INSURANCE INFORMATION: DUE 

DATES. (1) (a) Under s. 108.205. Stats .• each employer shall submit a 

2 
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wage report to the department. The report shall contain the name, social 

security number and the amount of covered wages paid or constructively paid to 

each employe who is employed by the employer during the quarter. Eac~ 

employer shall make certain that the amount specified as covered wages on the 

contri buti on report .equa 1 s the total wages reported for all employes on the 

wage report. 

(b) Each employer shall notify the department as to whether or not it 

provides access to a health insurance~plan for any of its employes. 
,. 

(2) Under s. 108.205, Stats., the due dates for each wage report are as 

follows: 

(a) The wage report covering the months of January, February and 

March is due on the following April 30th; 

(b) .The wage report coveri ng the months of Apri 1, Hay and June is 

due on the following July 31st; 

(c) The wage report covering the months of July, August and 

September is due on the following October 31st; 

(d) The wage report covering the months of October, November and 

December is due on the following January 31st. 

(3) A wage report which is delivered other than by mail is timely under 

sub. (2), if it is received by the department no later than the due date or, 

if the due date falls on a Saturday, Sunday or legal holiday under state or 

federal law. by the next following day which is not a Saturday. Sunday or 

legal holiday under state or federal law. A wage report which is mailed is 

timely if it is either postmarked by the due date or received by the 

department no later than 3 days after the due date. 

3 
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(4) For the proce~ures to follow in completing and submitting contribution 

reports, see ch. ILHR 110. 

NOTE: The department of health and social services uses the 
insurance coverage information obtained under section ILHR 
111.02(1)(b) to control abuse and determine the availability of 
reimbursement for charges incurred by individuals eligible for 
the Medicaid program. 

ILHR 111.03 PROCESSING OF REPORTS. (1) Each employer shall submit the wage 

reports on forms provided by the department, oa magnetic media in a format 

authorized by the department, or on other media authorized by the department. 

(2) Each employer which uses a printed medium shall type or print the 

information in the format specified by the department on the form or 

template. Employers which use a computer printout may use.unlined 8-112,11 by 

11" white paper. 

ILHR 111.04 TYPES OF WAGE REpoRTS. (1) EMPLOYERS WITH FEHER THAN 10 

EMPLOYES. An employer with fewer than 10 employes to report for the quarter 

may submit its contribution data and wage record data on the Combined 

Quarterly Contribution Report and Wage Report (Form UC-101A). or file its 

contribution data on the Quarterly Contribution Report (Form UCT-10l), and 

submit its wage record data on a medium approved by the department. 

(2) EMPLOYERS WITH 10 OR MORE EMPLOYES. An employer with 10 or more 

employes to report for the quarter shall submit its contribution data on the 

Quarterly Contribution Report (Form UCT-10l). The employer may submit its 

4 
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wage record data on t~e Quarterly Wage Report for use in a typewriter (Form 

UC-7823), or on the Quarterly Wage Report for use in computer printers (Form 

UC-7827), or use another medium approved by the department . 

. ILHR 111.05 ORIGINAL REPORTS REQUIRED: MAILING OF REPORTS AND MAGNETIC 

MEDIA. Each employer shall file original forms with the department for all 

printed, typed and computer-generated contribution reports and wage reports. 

Each employer shall mail the wage report and contribution report according to 

the instructions furnished on the contribution report which the department 

mails to each employer. 

ILHR 111.06 CORRECTING PRIOR WAGE REPORTS. (1) Each employer shall notify the 

department of any corrections which are necessary on wage reports. An 

employer which desires to make a correction to a prior wage report should 

consult either the departmental booklet, Employer's Guide toWage Reporting. 

or the booklet. Employer's Guide to Magnetic Tape Reporting. 

(2) Employers with corrections to reports shall mail corrections to the 

Department of Industry, Labor and Human Relations, Unemployment Compensation 

Division, Attention: Wage Record Unit, P. O. BoX 7962, Hadison~ Wisconsin 

53707. 

(3) The department shall accept replacement data to correct wage 

information previously reported on magnetic file. The employer should contact 

the magnetic media coordinator for additional information on the procedure to 

follow 1n providing the correct wage information. 

5 
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ILHR 111.07 DELINQUENT REPORTS AND PAYMENTS. (1) POLICY. Timely filing of 

employe wage data is essential for effectively verifying eligibility for , 

programs such as child support enforcement, aid to f~milies with dependent 

children, medical assistance and food stamps, for efficient administration of 

wage reporting and for timely payment of unemployment benefits. 

(2) DELINQUENT CONTRIBUTION REPORTS. An employer shall file the 

contribution report, contribution payment, and the wage report promptly to 

avoid the assessment of tardy filing fees and interest charges. Under s. 

108.22, Stats., an employer which is tardy in filing the contribution portion 

of the reporting package, t~rdy in filing a separate contribution report or 

tardy in payment shall pay a $15.00 tardy filing fee. Interest shall accrue 

on the amount of contribution due at a rate of 1.01 per month or fraction of a 

month .. 

(3) DELINQUENT WAGE REPORTS. Under s. 108.22, Stats., an employer which 

is tardy in filing the wage report or which does not file such a report incurs 

a separate fee. An employer which fails to file a wage report by the 

appropriate method under s. ILHR 111.04 shall be considered not to have filed 

a report. The department may consider an employer which fails to complete all 

entries in a wage report not to have filed a report. The amount of the fee is 

dependent upon the number of employes that appears on the wage report, as 

follows: [See Figure ILHR 111.07(3) following) 



Figure ILHR 111.07(3): 

Total Employes 
Quarter 

1 - 100 

101 - 200 

201 - 300 

301 - 400 

401 or more 

in the 
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Tardy Filing 
Fee 

$15 

$40 

$65 

$90 

$115 

(4) URGENT REQUEST WAGE REPORTS; SPECIAL CIRCUMSTANCES. Under s. 

108.04(13)(b), Stats., the department may require _an employer to complete an 

Urgent Request for Wages (Form UCB-719), in any instance where an employe 

claims unemployment benefits based on services performed for the employer of 

which the department has no record. An employer which ;s tardy in filing this 

wage report or which does not file such a report shall pay a $15.00 tardy 

filing fee. 

(5) HAIVER OF TARDY FILING FEES. Notwithstanding s. 108.205, Stats., the 

department may waive any tardy filing fee otherwise imposed upon an employer 

under s. 108.22(1)(a), Stats., as the fees relate to wage reports covering the 

period from January 1, 1988 to March 31, 1989, unless the department 

determines that an employer intentionally files a tardy report or. 

intentionally fails to file a report. Beginning with the second quarter of 

1989, the department shall waive the fee for tardy filing of the wage report 

or failure to fl1e the wage report lf the fal1ure is for a reason which ls 

beyond the control of the employer. 
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SECTION 2. EFFECTIVE DATE. Pursuant to s. 227!22(2), Stats., this rule shall 

take effect on the first day of the month following the date of publication in 

the Wisconsin administrative register. 

2823f 
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WISCONSIN LEGISLATIVE COUNCIL rrcRC1 
I.£Q.Bt:uJ 

RULES CLEARINGHOUSE 

RONALD SKLANSKY 
DIRECTOR 

ROOM 147 NORTH, STATE CAPITOL 
MADISON, WI 53702 

(Phone 266-1946). 

RICHARD SWEET 
ASSISTANT DIRECTOR 

(Phone 266-2982) RECEIVED 
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FlC'lI'iSOr III 8ietllteo 

PHONE 608-266-1304 

BONNIE REESE 
EXECUTIVE SECRETARY 

[THIS REPORT HAS BEEN PREPARED PURSUANT TO S. 227.15, STATS. 
THIS IS A REPORT ON A RULE AS ORIGINALLY PROPOSED BY THE 
AGENCY; THE REPORT MAY NOT REFLECT THE FINAL CONTENT OF THE 
RULE IN FINAL DRAFT FORM AS IT WILL BE SUBMITTED TO THE 
LEGISLATURE. THIS REPORT CONSTITUTES A REVIEW OF, BUT NOT 
APPROVAL OR DISAPPROVAL OF, THE SUBSTANTIVE CONTENT AND 
TECHNICAL ACCURACY OF THE RULE.] 

CLEARINGHOUSE RULE 88-217 
AN ORDER to amend HSS 195.06 (5)~ relating to hotels~ motels and tourist 
rooming houses. 

Submitted by DEPARTMENT OF HEALTH AND SOCIAL SERVICES. 

12-19-88. Received by Legislative Council. 
1-12-89. Report sent to Agency. 
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State of Wi.CODSin \De~artment of Industry. Labor and Human Relations 

January 13, 1989 

lJ.afY Poulson 
Assistant Revisor of Statutes 
Suite 9011 
30 West Mifflin Street 
Madison, Wisconsin 53703 

RECEIVED 

JAN 13 1989 

Revisor of Statutes 
Bureau 

Douglas laFollette 
Secretary of State 
Room 271, GEF-1 
201 East Washington Avenue 
Madison, Wisconsin 53702 

Dear Messrs. Poulson and laFollette: 

TRANSMITTAL OF RULE ADOPTION 

CLEARINGHOUSE RULE NO. 88",128 

RULE NO. Chapter ILHR 111 

RELATING TO Quarterly Wage Reporting Procedures 

Office of the Secretary 
201 E. Washington Avenue 
P.O. Box 7946 
MadilOn. Wisconsin 53707 
T.'ephone 608/266· 7552 

Pursuant to section 227.20, Stats., agencies are required to file a certified 
copy of every rule adopted by the agency with the offices of the Secretary of 
State and the Revisor of Statutes. 

At this time, the following material is being submitted to you: 

1. Order of Adoption. 
2. Rules Certificate Form. 
3. Rules in Final Draft Form. 

Pursuant to section 227.1111, Stats., a summary of the final regulatory 
flexibility analysis is also included. 

Respectfully submitted, 

~I.~ 
John T. Coughlin 
Secretary 

lDM-7239(R.Ol/87) 


