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19 DEPARTMENT OF WORKFORCE DEVELOPMENT DWD 111.06

Chapter DWD 111
QUARTERLY WAGE REPORTING PROCEDURES

DWD 111.001 Definitions. DWD 111.04 Types of wage reports.
DWD 111.01  Purpose. DWD 111.05 Original reports required; mailing of reports and magnetic media.
DWD 111.02 Wagereporting procedures; health insurance information; duBWD 111.06 Correcting prior wage reports.

dates. DWD 111.07 Delinquent reports and payments.

DWD 111.03 Processing of reports.

Note: Chapter ILHR 11 was renumbered Chapter DWIL1under s. 13.93 (2m) 4) Forthe procedures to follow in Comp|eting and submitting
(b) 1., Stats. and corrections made under s. 13.93 (2m) (b) 6. and 7. Stats.,,Reg tributionreports see ch. DWDLD

June, 1997, No. 498. X . .
Note: The departmenif health and social services uses the insurance coverage

. informationobtained under s. DWDL1.02 (1) (b) to control abuse and determine the
DWD 111.001 Definitions. Unless the context clearly availability of reimbursement for chges incurred by individualsligible for the

indicatesa different meaning, the definitions th. DWD 100 Medicaidprogram.
applyto this chapter History: Cr. RegisterFebruary1989, No. 398, &f3-1-89.
11?.‘86012/@%%?(?%'5%.F(eat;rt%aa%)g o be 300,09 ?Jg),l(egf éﬁ%n&r;;)',t%n(t%])ég; ® DWD 111.03 Processing of reports. (1) Each
ister, September1995, No. 477, €f10-1-95. employershall submit the wage reports on forms providethiey
] departmenton magnetic media ia format authorized by the

t ?\tNDh 111.01 tPur;f)ose. El) Fe(tjeﬁl law EquUWGSVeW dtepartmentor on other media authorized by the department.
Stateto have a system for employers 1o Tle quarterly wage réports oy gachemployer which uses a printed medium shall type or
with an agencyf each state. 198718/ Act 38 implemented the int theinformation in the format specified by the department on
federalwage reporting requirements by requiring eeiployer ihe form or template. Employers which use a computer printout
to file with the department, isuch form as the department by rul : 1" "

: ayuse unlined 8/,"by 11" white paper
may require, a quarterly wage report for each employee Who ijigiory. 1. RegisterFebruary1989, No. 398, f3-1-89.
employedby the employer during the applicable quarter
(2) This chapter specifies the procedures by which employers DWD 111.04 Types of wage reports. (1) EMPLOYERS

may comply with the quarterly wage reporting requirements. TReTH FEWERTHAN 10EMPLOYEES. An employer with fewer than 10
chapter also considers such matters agfoemation required in employeeso reportfor the quarter may submit its contribution
the various reports, the methods by which employers makgataand wageecord data on the Combined Quarterly Contribu
correctiondo reports, and fees asseskediolation of the report  tion Reportand Wage Report (Form UC-101A), or file its con

ing requirements. tribution data onthe Quarterly Contribution Report (Form
History: Cr. RegisterFebruary1989, No. 398, &f3-1-89. UCT-101), and submit its wage record date on a medium
) approvedby the department.
DWD 111.02 Wage reporting procedures; health (2) EMPLOYERSWITH 10 OR MORE EMPLOYEES. An employer

insurance information; due dates. (1) (a) Under s. y;th 10 or more employees to repést the quarter shall submit
108.205 Stats., each employer shall submit a wage repdfeto jis contripution data on the Quarterly Contribution Report (Form
department.The report shall contain the name, social securi CT-101).The employer may submit its wage record data on the
numberand the amount of covered wages paid or constructive arterlyWage Report for use in a typewriter (FotiE-7823),
paid to each employee who is employed by the employer durigigon the Quarterly \age Report for use in computer printers

the quarter Each employer shall make certain that #meount rqormUC-7827), or use another medium approved by the depart
specifiedas covered wages on the contribution report equals nt.

total wages reported for all employees on the wage report. History: Cr. RegisterFebruary1989, No. 398, &f3-1-89.
(b) Each employer shall notify the department as to whether
or not it provides access tohaalth insurance plan for any of its DWD 111.05 Original reports required; mailing of

employees. reports and magnetic media. Each employer shall file origi
(2) Unders. 108.205, Stats., the due dates for each wage refgforms with the department for all printegiped and computer—
areas follows: generatedontribution reports and wage reports. Each employer

shallmail the wage report and contribution report accordirigeo

an((j?\al;gﬁ ;’\Slzgueergmﬁg %%w%;hzgpi?gt&ip f Janueepruary instructions furnished on tremntribution report which the depart
' entmails to each employer

(b) The wage report povering the months of April, May anH]History: Cr. Register February1989, No. 398, éf3-1-89.
Juneis due on the following July 31st;

(c) The wage report covering the months of JAlygust and DWD 111.06 Correcting prior wage reports. (1) Each

Septembers due on the following October 31st; employershall notify the department of asgrrections which are
(d) The wageeport covering the months of Octopipve  necessanpn wage reports. An employer which desirestke
berand December is due on the following January 31st. acorrection toa prior wage report should consult the departmen

(3) A wage report which is delivereather than by mail is tal booklet, Unemplpyment In.surance Handbook for Employers.
timely under sub. (2), if it is received by tdepartment no later  (2) Employerswith corrections to reports shall mail correc
thanthe due date pif the due date falls onSaturdaySunday or tionsto theDepartment of Wrkforce Development, Unempley
legal holiday under state or federal lavy the next following day mentinsurance Division, Attention: #ge Record Unit,.B. Box
whichis not a Saturdaysunday or legal holiday under state or fed?962,Madison, Wsconsin 53707.

erallaw. A wage report which is mailed is timely if it is eithpast (3) The department shall accept replacement data to correct
marked by the due date or received by the departmdatanthan wage information previously reported on magnetic file. The
3 days after the due date. employershould contact the magnetic media coordinator for-addi
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tionalinformation on the procedure to follow in providing the-cor 201 - 300 $65
rectwage information.

History: Cr. RegisterFebruary1989, No. 398ff. 3-1-89 am. (1) and (2), Reg 301 - 400 $90
ister, September 2000, No. 537, eff. 10-1-00. 401 or more $115

. (4) URGENTREQUESTWAGE REPORTSSPECIALCIRCUMSTANCES.
DWD 111.07 Delinquent reports and payments. \;nqers 108.04 (13) (b), Stats., the department may require an
(1) Pouicy. Timely filing of employee wage data is essential fog ) jover 1o complete an gent Request for #ges (Form
effectively verifying eligibility for programs such as child suppori;cg_719) in any instance where an employee claims unemploy
enforcementaid to families with dependent childremedical o nthenefits based on services performed for the employer and
assistancand food stamps, forfefient administration of wage s genartment has no record from the employer showing the per
reportingand for timely payment of unemployment benefits. ¢ o0 -ot thace services. An employer whichasdy in filing
~ (2) DELINQUENT CONTRIBUTION REPORTS. An employershall  this wage report or which does not file suheport shall pay a
file the contribution report, contribution payment, and the wag15.00tardy filing fee. A report which is received by the depart
report promptly tcavoidthe assessment of tardy filing fees anghentmore than 7 days after mailing to the employer is tardy
interestchages. Under s. 108.23tats., an employer which IS (5) wawver or TarDY FiLNG FEs. Notwithstanding s.
tardyin filing the contribution portion of the reporting package; og 205, Stats., the department may waive any tardy filing fee
tardyin filing a separate contribution report or tardy in paymeRnerwiseimposed upon an employer under s. 108.22 (1) (a),
shall pay a $15.00 tardy filing fee. Interest shall accrue on thgais as the fees relate to waggports covering the period from
amountof contribution duet a rate of 1.0% per month or fractionyanyary1, 1988 toMarch 31, 1989, unless the department deter
of a month. minesthat an employer intentionally files a tandport or inten
(3) DELINQUENT WAGE REPORTS. Under s. 108.22, Stats., antionally fails tofile a report. Beginning with the second quarter of
employerwhich is tardy in filing the wage report or whidbes 1989,the department shall waive the fee for tardy filing of the
not file such a report incurs a separate fee. An employer whiglagereport or failure to file the wage report if the failure is for a
fails to file a wage report by the appropriate method under s. DWBasonwhich is beyond the control of the emplayer
111.04shall be considered not to have filed a report. The departHistory: Cr. Register February1989, No. 398, &f3-1-89; am. (4), Register
mentmay consider an employer which fails to complete all entri@§vember1989, No. 407, éf12-1-89.
in a wage report not to have filed a report. The amount of the fee
is dependent upon the number of employees that appears on the
wagereport, as follows:

Figure DWD 11.07 (3):

Total Employees in the Tardy Filing
Quarter Fee
1-100 $15

101 - 200 $40
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