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AN ACT toamend 230.28 (4), 230.34 (1(p), 230.34 (1) (ar), 230.35 (1) (a) (intro.), 230.35 (1) (b), 230.35 (1m)
(bt) (intro.), 230.35 (1m) (f), 230.35 (4) (b), 230.35 (4) (c), 230.35 (4) (d) (intro.), 230.35 (4) (d) 1. and 230.44 (1)
(c);torepeal and recreate 230.26 (1m); antb create 230.35 (1p) (intro.) and 230.35 (3) (am}ioé statutes;elating
to: the state civil service.

The people of the state of Wisconsin, represented in 230.34(1) (a) An employee with permanent status
senate and assembly, do enact asfollows: classor an employee who has served with the state as an
assistantdistrict attorney_or an assistant state public
defenderfor a continuous periodf 12 months or more
may be removed, suspendedthout pay dischaged,
reducedn base pay or demoted only for just cause.
SecTioN 4. 230.34 (1) (arpf the statutes, asfatted

SectionN 1. 230.26 (1m) of the statutes is repealed
andrecreated to read:

230.26 (Im) An appointing authority may not
appointa person who is not a state resident to a limited

termappointment unless approved by the administrator : i )
SecTioN 2. 230.28 (4) othe statutes is amended to by 2011 Wisconsin Acts 1@nd32, is amended to read:

read: 230.34(1) (ar) Paragraphs (a) and (am) apjoiyall
230.28(4) A person reinstated in an employing unit employeewvith permanent status in class in the classified

otherthan onein which the person previously served in Serviceand all employees who have servéth the state
permanenstatus in the class in which the person is being 35an assistant district attorney an assistant state public

reinstated,or an employee who transfers from one defenderfor a continuous periodf 12 months or more
employingunit to another-gian employee who moves to

a different employing unit in conjunction withvalun- SecTioN 5. 230.35 (1) (a) (intro.) ofhe statutes is
tary demotion, ane person who had not obtained perma amendedo read: o
nentstatus in class in a supervisaymanagement pesi 230.35(1) (a) (intro.) Except as provided subs.

tion prior to appointment to another supervisory or (1m),(1r), and (1s) and the compensation plan under s.
managemenposition,may be required by treppointing  230.12 appointing authorities shall grant to each person
authorityto serve a probationary period. Provisions for in their employexcept employees excluded from cever

the duration of such probationary period shall be-pro ageunder this subsection by the department by rule and

videdin the rules of the administrator limited—termemployees, based on accumulated continu
SecTioN 3. 230.34 (1) (a) of thetatutes is amended ousstate service, annual leave of absence without loss of
to read: payat the rate of:

* Section 9911, WIsconsINSTATUTES: Effective date of acts. “Every act and every portion of an act enacted by the legislature over thegy
partialveto which does not expressly prescribe the time when it taflees siiall take ééct on the day after its date of publication.”
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SecTioN 6. 230.35 (1) (b) of thetatutes is amended
to read:

230.35(1) (b) An employee, with the approval of his
or her appointing authoritymay anticipate thannual
leavewhich he or she could earn during the current ealen

daryear except that no employee shall be eligible to take

annualleaveuntil he or she has completed the first 6
monthsof a probationary period for an origirgbpoint
mentunless the employeeses annual leave that he or she
accruedwhile serving in an unclassified position
SecTioN 7. 230.35 (1m) (bt) (intro.) of the statutes is
amendedo read:
230.351m) (bt) (intro.) -AnExceptas otherwise pro

vided in the compensation plan under s. 230.12, an

employeewho is not subject to thminimum wage and
overtimerequirements under the federal Fair Labor Stan
dardsAct, 29 USC 2010219 shall be entitled to annual
leaveof absenceavithout loss of pay based upon accumu
latedcontinuous state service at the rate of:

SecTioN 8. 230.35 (1m) (f) of the statutes is amended
to read:

230.35(1m) (f) The continuous service of an
employeeeligible for annual leavander this subsection
shallnot be considereiterrupted if the employee was
onan approved leave absence to participate in provid
ing specializedlisaster relief services or if the employee
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mentimmediately after such military training, receive
creditfor annualeave, sick leave, and legal holidays as
if they had remained continuously employed bysthte.

SecTioN 11. 230.35 (4) (b) of the statutes is amended
to read:

230.35(4) (b) Compensatorfgxcept as otherwise
providedin the compensation plan under s. 230.12,-com
pensatorytime of or payment, either of which shall be
the rate of time and one—half, shall be granted to state
employeedor all work performed on the holidays enu
meratedn pat (a) 1. to 9.

SecTioN 12. 230.35 (4) (c) of the statutes is amended
to read:

230.35(4) (c) -All Except as provided in theom
pensatiorplanunder s. 230.12, aimployees except lim
ited term employees shall receive 9 paid holidays annu
ally in addition to any other authorized paid leaie,
time to beat the discretion of the appointing authorities.

SecTion 13. 230.35 (4) (d) (intro.) of the statutes is
amended to read:

230.35(4) (d) (intro.) In addition to thénolidays
grantedunder par(c) and except as provided in the com
pensatiorplanunder s. 230.12ll employees except lim
ited term employees shall earn &id personal holidays
each calendar yearlus one additional paid personal-hol
iday each calendar year in recognition @ft&ans Day

leavesthe service and is reemployed by the state in Eligibility to take thepersonal holidays during the year

anothermosition covered under this subsection—H-reem

ployedin-a-position-not-covered-under-this subsection the

employeeshallbe required-to-meet-the-continuous-ser

vicerequirements-of-sub-—(1)-(g)—This-paragraph-applies

to-all personsvho-are-employees-covered-under this sub
section-on-or-after-July-1.-197&mployees appointed to

earneds subject to the following:

SecTioN 14. 230.35 (4) (d) 1. of the statutes is
amendedo read:

230.35(4) (d) 1. Employees serving the first 6
monthsof a probationary period for an origirgbpoint
mentor as a trainee may anticipate the pershobtlays

careerexecutive positions under s. 230.24 or paositions earnedduring each year and be eligibletéde the per

designatedn s. 19.42 (10) (L) or 20.923 (4), (7), (8), or
(9) or authorized undes. 230.08 (2) (e) are not subject
to the continuous servigequirements under sub. (1) (g)
if they arereemployed in any of those positions, regard
lessof the duration ofheir absence. If the employees are
reemployedn a position other than a career executive
positionor a positiondesignated in s. 19.42 (10) (L) or
20.923(4). (7). (8). or (9) or authorized under s. 230.08

sonalholidays during the probationary period, subject to
subsequentompletion of the first 6 months of the preba
tionary period and also subject to subd. 3. If an employee
doesnot completehe first 6 months of probationary ser
vice due to resignatigrany holiday time taken undtis
paragraptshall then be considered approved leave-with
out pay andthe agency shall recover from the employee
thevalue of such time._If an employee is terminated, per

(2) (e), continuous service shall be established in accor sonalholidays shalbe prorated for the calendar year in

dance with rules of the director

SecTioN 9. 230.35 (1p)(intro.) of the statutes is
createdo read:

230.35(1p) (intro.) Except as otherwise provided in
the compensation plan under s. 230.12:

SecTion 10. 230.35 (3) (am) of the statutes is created
to read:

230.35(3) (am) Oficials and employees of the state

which the termination occurs and persotmdlidays
earnedn a previous calendar year may not be prorated or
repaid.

SecTIoN 15. 230.44 (1) (c) of the statutes is amended
to read:

230.44(1) (c) Demotion, layoff, suspension or dis
charge. If an employee has permanent status in class, or
anemployeéhas served with the state as an assistant dis

who have permanent status in class and who are membertrict attorney_or an assistant state public defeifolea

of the national guard, state defense foea reserve

continuousperiodof 12 months or more, the employee

componenbf the United States armed forces and who are may appeal a demotion, layfpuspension, disctge or

on military leave without pay for authorized inactive duty
training or active duty for training, shall, upon reemploy

reductionin base pay to the commission as the final step
in the state employee grievance procedure established
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unders. 230.04 (14)if the appeal alleges that the deci
sionwas not based on just cause.




