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Grp 10.01 Effective da!,e. The grouP fife insurance prog1•am pi·ovided -<'t.;, 

by section 66,919 (15),VW'is. Stats., shall be effective as of the ensu- ,l 1("- / 

ing ~anuary 1 if the resoly.~ion is filed i.;ith the director pursuant to __ -/_'.;. 
section 66.919 (15) (c), 1.W1s. Stats., prior to November 15. If filed , /.:- · 
between November 16 and Decen1ber 81, it shall not be effective dur- 1 

ing the ensuing calendar year but shall be effective on January 1 of ,/ ~- c ;r 

the follo,ving year. 
Histol'y: Cr. Register, November, 1959, No. 47, eff, 12-1-59; am. Reg­

ister, April, 1962, No, 76, eff. 5-1-62. 

Grp 10.015 Successor school dist1·icts. (1) (a) Whenever any succes­
sor school district qualifies pursuant to section 66.919 (15) (cc)~~Wis. 
Stats., such school district shall be included as of the date the school 
district comes into existence. . 

(b) Any person covered pursuant to section 66.919 (15), W"is. Stats., 
on the day preceding the date of creation of the successor school dis­
trict shall continue to be covered upon the same basis. 

(c) If any person as an employe or official of a covered predecessor 
school disttict, including cities under the city school plan, shall have 
filed a waiver, such ,vaiver shall con~inue to be in effect, subject to the 
provisions of section 66.919 (5) (b), Wis. Stats. 

( d) Any person 'vho is an en1ploye or official of such a successor 
1.1chool district ,vho is im1nediately eligible for coverage and 'vho has 
not previously had an opportunity to 'vaive shall be insured in accord­
ance 'vith this paragraph unless such 'vaiver is received by the board 
a~ follo'':S: 

1. Within 30 (lays after the creation of the school district' if such 
~reation occurs n1ore than 30 days prior to· the end of the school term. 

2 .. within 30 days after -the resumption of active employment or 
.;:i,ervice in the next succeeding school term if the creation of the school 
district occurs bet,veen the end- of one school term and the beginning 
of the next school term, .or if the creation of. the school district occurs 
less than 30 days prior to the end of the school ternl. 

Coverage shall be effective as of the beginning of the next calendar 
month commencing after such waiver deadline. The an1ount of such 
coverage shall be based upon the aggregate compensation paid by the 
predecessor school district in the previous calendar year if such 
employment or service was continued during all of ·such year without 
a· gap of more than three months; except for llor1nal summer vaca­
tion periods. 
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(e) In deter1nining the coverage for the calendar year subsequent 
to that in which such successor school district con1es into existence, 
the an1ount of insurance shall be based upon the aggregate compen­
sation paid by both the predecessor and successor school district in 
the previous calendar year if such employment or service was con­
tinued during all of such year \vithout a gap of more than three 
n1onths, except for normal summer vacation periods. 

Hlstory1 Cr. Register, August, 1961, No, 68, eff, 9-1-61. 

Grp 10.02 Waiver of coverage. (1) Each employe and officer of the 
1uunicipality \Vho is eligible to be covered by insurance shall be in­
i;ured unless a waiver on the forn1 provided by the director is received 
by the municipal representative specified in rule Grp 14.02: v'' 

(a) On or befo~ December 10 preceding the January 1 specified 
in rule Grp 10.01.t 

(b) At least 30 days before qualifying as an employe pursuant to 
'' section 66.919 (4) (a), "Wis. Stats., for the first time for insurance 

that 'vould other\vise be effective on the date of such qualification. 
( c) Within 5 days after return to active e1nployment follo,ving a 

leave or layoff 'vithout earnings for persons immediately eligible by 
reason of previous qualifying employment. 

(d) Within 5 days after resumption of employ1nent for insurance 
that is effective upon· ree1nployment after a previous termination of 
e1nployment, or after initial employn1ent where the person is imme­
diately eligible for insurance by reason of previous qualifying em­
ployment. 

( e) Pl'ior to the end o_f the ensuing calendar month follo\ving the 
effective date of enactment, repeal, amendment or interpretation of 
any statute or rule, making any employe initially eligible for group 
life insurance. Coverage in such instances shaU be effective as of the 
beginning of the next calendar month commencing after such 'vaiver 
deadline. 

.\ 

(2) Any 'vaiver may be \vithdra\Vn before becoming effective. 
(3) If an employe \Vho is rehired or resumes active employment had 

a \vaiver of insurance in effect when his previous employment by that 
municipality terminated, or \Vhen he became inactive, such waiver 
shall apply to the ne'v period of en1ployment. S~Ch persons may 
obtain coverage pursuant to section 66.919 (5) (b)'; Wis, Stats. 

Hlstory1 Cr, Register, November, 1959, No. 47, eff, 12-1-59. 

Grp 10.03 Coverage requirement. The clerk of the municipality shall 
certify to the director the total number of persons eligible for group 
life insurance coverage in that municipality on the effective 4ate , 
together \vith the number of 'vaivers filed pu1·suant to Grp 10.02 (1):/ 
(a). Such certification must be received by the director not later than)' 
December 15 preceding the effective date specified in rule Grp 10.01.1 

History: Cr. Register, November, 1959, No, 47, eff. 12-1-59. 

Grp 10.09 Group life insurance coverage for ernployes under private 
pension plan. (l) Any municipality included under the provisions of 
section 66.919 (15)1/Wis. St~ts. may by resolution of the governing 
body act to extend coverage to municipal employes \Vho are partici­
pants in a pension or retirement plan established by such n1unicipal­
ity but underwritten by a private insurance con1pany. Such resolution 
shall list the eligible individuals. 

Register, April, 1962, No. 76 
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(2) Such coverage shall be effective at the beginning of the calendar 
1nonth 'vhich begins not less than 30 days after the receipt by the 
board of a certified copy of such resolution for all persons listed in 
such resolution \Vho are still 1nunicipal employes on the effective date, 
unless at least 15 days prior thereto a \Vaiver has been filed by any 
such person \Vith the 1nunicipal representative. 

(3) Any such person becoming an annuitant under the inunicipal 
pension or retirement plan unde1'\vritten by the private insurance con1-
pany \Vho retires before attaining age 65 but with 20 years of service 
for such n1unicipality may continue to be insured only if \Vithin 60 
days after final separation fro1n the municipal payroll the person 
files \vith the municipal representative in duplicate a completed for1n 
l)l'escribed by the director applying for the continuation of such insur­
ance and agreeing to the remittance of the required pren1iums until 
the attainment of age 65. The municipal representative shall certify 
as to the 20 years service and shall. forth\vith file one of the applica­
tions with the director. 

HJstory1 Cr. Register, April, 1962, No. 76, eff. 5-1-62. 

Grp 10.20 Ainount of insurance. (1) Except as provided under (2) 1-·· 

the total salary or wages paid· to an einploye by that municipality -.1/ 
dtitlng the previous calendar year pursuant to section 66.919 (4) (e),1-· -
Wis. _Stats., shall be the total amount reported by that muni1:dpality 
for federal income tax purposes. 

(2) For persons covered initially \vho have not been municipal em­
ployes for the full previous calendar year the earnings shall be a 
projection ·on an annual basis of the compensation at the ti1ne of 
cover-age, which shall continue until there is coverage for a fUU calen­
dar Year. Whenever an eligible employe previously covered in that 
nYuncipality \Vho did not receive conipensation for all of the entire 
preceding ~alendar year resumes service in that municipality or re­
turns to active service after an interruption \vithout pay extending 
3 consecutive months or more, then the municipal representative 
designated bY rule shall estimate the compensation to_ ·be received 
during the ensuing_ 12 .months and such shall be the .annual basis of 
con1pensation for purposes· of coverage until coverage has continued 
-for a full C'.alendar year, pro':'ided that for regular se.asonal employes 
the projection shall not c·ontinue after such status has continued for 
a full calendar Year. . · 

. (3) · Cha:ng~s ip. amount of insurance, except as provided by section 
66,919 (6) (b)i'(c) 'and (d),'"Wis. Stats., shall be made on January 1 
in .ea~h cale~1dar year if the. an1ount is incre.ased, or on· March .1 if the 
arilount iS decreased, · 

·, J-.:i,~t~.-.,.-: C_r .. Register,. November, .1959, No. 47, eff. 12-1-59 .. 

· · Gl'p · 10.21 coverage 1 dtiring e1nployment gaps. (1) Any insured e111-
ploye inay continue to be insured during any period of not to exceed 
A ;.yea;i.·s .while· such e~uploye receives no earnings from that munici­
pality; including layoffs not due to the misconduct of the employe. 

(2) An emp1oye may continue his insurance coverage during such 
p'~riod 0-J; il1te1;~·Uption of·earnings specified in Grp 10.21 (1) iif·"he has 
atithrirb;ed -a payi'ol~ dE;du~tioil 'in a.n ai:i-iount sufficient to pay his con­
tribution for the lessei' of (a) 6 months, or (b) the enth;e period of 
i_~iter~uj:iti?il ·of eal'~ill~rs .. such· e1n.plo.Ye may also ·continue- ~is insur­
ance ·coverage:'if he -remits to his municipality \vithin 80 days after 
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the beginning of such period of interruption of ea1nings an amount 
sufficient to pay his contribution for the lesser of (a) 6 months,_ or 
(b) the entire period of interruption of earnings. 

(8) Seasonal employes \Vh,o are not entitled to earnings on the 'date 
specified under Grp 10.01,v'but \Vho are othe1'\vise eligible to be in­
sured, shall be insured as of that date if \Vithin 30 days thereafter the 
1nunicipality receives a remittance in full payn1ent for the employe 
contribution for the entire period of absence from the payroll after 
that date. 

(4) Employcs who are not,,entitled to earnings on the effective date 
specified in rule Grp 10.01-/shall be entitled to becon1e i;J,lSUred upon 
return to active service in accordance \Vith Grp 11.01. 1/. 

( 5) If any absence from the pay1·oll is extended beyond the original 
period conten1plated, or if paytnent has not been made for the full 
period, the employe's contribution for such additional period shall be 
paid i.vithin 30 days after the end of the period for i.vhich the previous 
contribution had been paid. 

( 6) Coverage may not be continued for more than 60 days during 
leave to serve in the military forces of any nation at war, declared 
or undeclared. 'The fact of i.var shall be determined by the board. The 
right to convert the insurance to insurance under an individual policy 
shall exist during the 31 days follo\ving the end of the 60 day leave. 

(7) The amount of insurance and of employe contributions during 
a period of interruption of earnings shall be the same as in effect 
immediately preceding the interruption. 

(8) For the purposes of insurance coverage under section 66.919).: 
Wis. Stats., a person \vho is an insured employe of a school system at 
the end of a school year is deemed to have employe status during 
summer vacation and shall continue to be insured during such vaca­
tion. The employe and employer contributions for each month, any 
part of which falls i.vithin such vacation, shall be transmitted either 
in advance or on the monthly basis provided by section Grp. 12.01.·/ 
"School system" as used herein includes a school district, school 
board, board of education, special school board, county superintend­
ent's office and any other similar public school agency. "Summer 
vacation" as used herein means the time in the summer months 
between the end of the regular school term of the school system in 
which the employe was last employed and the beginning of the next 
regular school term of such system. Such employe status during a 
summer vacation shall be deemed to terminate upon the date an appli­
cation by such employe for retirement benefits . is received by the 
applicable retirement system. The provisions of this section relating 
to continuance of insurance and remitting contributions are not man­
datory with respect to teachers who have not renewed a contract in 
accordance with section 40.41, \Wis. Stats., but may be exercised at 
the discretion of the employer. 

History: Cr, Register, November, 1959, No. 47, eff, 12-1-59; er. (8), 
Register, February, 1961, No. 62, eff. 3-1-61. 

Gl'p-10.22 Suspension of insurance. If an employe discontinues con­
tributions for insurance \vhile receiving no municipal earnings, the 
insurance shall terminate on the date to which the contributions are 
paid. The insurance shall automatically be effective again on the date 
the employe resumes active employment with that municipality. I! 

Regislei·, Ap1;il, 1962, No, 76 
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insurance is ter1ninated as provided herein and the employe does not 
resu1ne active municipal e111ploy1nent he n1ay not convert the insur­
ance to an individual policy \vithout evidence of insurability. 

Jlistory1 Cr. Register, Nove111ber, 1969, No. '17, eff. 12-1-59, 

Grp 10.23 Coverage during disability. (1) If an insured e1nploye is 
totally disabled before age 65 as a result of bodily injury 01· disease 
so as to be \vholly prevented fron1 performing any \Vork or engaging 
in any occupation for re1nuneration or profit, and it appears to the 
inunicipal representative that sUch e1nploye is likely to re111ain so dis­
abled for an indefinite period of time, the employe and municipal con­
tributions for the insurance n1ay be discontinued fo-r 9 months, or 
until any earlier time that the e1nploye is able to ·return to "\vork. The 
insurance shall reniain in force "\Vhile such contributions are discon­
tinued, After contributions have been discontinued for 9 months, upon 
request of the con1pany proof of disability shall be submitted to the 
insurance company. If the proof is approved, the insurance "\Vill re-
1nain in force as long ..as the disability continues, subject to ne"\V proof 
of disability being sub1nitted each year if required by the insurance 
cotnpany. The ainount of insurance "\vill re~uCe at .att9-inment of age 
65 according to the schedule in section 66.919 (6) (b)(Wis. Stats. 

(2) Cessation of premiun1s during such disability shall be in effect 
under the follo"\Ying conditions: (a) Such cessation shall 'not begin 
'vhile any earnings are l'eceived, 

(b) 'fhe municipal representative inay certify to such cessation 
"\vhile e:i111ings are- being received, to be effective "\vhen- the ea111ings 
cease. 

( c) If the person had not co..ased to be an insured en1ploye at the 
time eai11ings stopped the cessation of pren1iums inay apply 90 days 
retroactively fro1n the date the certification of cessation of pren1inn1s 
is received, if there is good cause for such delay. 

(d) The certification of cessation can be accepted fron1 the muni­
cipality \vithin 31 days after the tern1ination of en1ploy1nent pro­
vided that this disability "\\1as the cause of the te11nination and no 
other einployn1ent has intervened. Failure to give the certification 
"\vithin 31 days "\Vill not invalidate a certification if it is established 
that such "\vas given as soon as i·easonably possible, and the certifi­
cation is n1ade "\Vithin 90 days, 

Ilistory: Cr .. Register, November, 1959, No. 47, eff. 12-1-59: re11um. to 
be (1); er. (2), Register, May, 1960, No. 53, eff. 6-1-60; am. (2) (a), Reg­
ister, April, 1962, No. 76, ell. 5-1-62. 

Grp 10.30 Coverage of annuitants. Any annuitant under age 65 
eligible to be insured shall continue to be insured only if 'vithin 60 
days after the filing of the application for such annuity or "\Vithin 60 
days after the effective date of the annuity, "\vhichever is later, the re­
tire1nent syste1n l'eceives fro1n such person a con1pleted for1n, as pre­
scribed by the director of the group insu1·ance board, authorizing the 
retiren1ent systen1 to deduct pren1iu1ns for group life insurance. Such 
for1n shall be filed in duplicate and one copy shall be trans1nitted 
fortlnvith to the director. The e1nploying 1nunicipality shal1 file "\Vith 
the retiren1ent srsten1 and the director inunediately follo,ving the 
tern1inatio11 of en1ployinent of a11y such person a fonn, as prescribed 
b~r the director, certifying the data pertaining to insurance coverage. 
History~ Cr. Register, November, 1959, No. 47, eff. 12-1-59; an1. Reg·is­

ter, February, 1961, No. 62, eff. 3-1-61; am. Register, APril, 1963, No. 88, 
eff, 5-1-63. 

Register, February, 1964, No. 98 
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Grp 10.50 Coverage dul'ing appeal f1·01n rentoval or discharge. (1) 
(a) An insured e1nploye or officer, 'vhether in the classified or un­
classified service, who has exercised a statutory right of appeal fron1 
removal or discharge fro1n his position or office, or 'vho 'vit.hin 30 
days of such re1noval or discharge, or of appoinbnent to any position 
or office, becomes a pa1•ty' to legal proceedings to obtain judicial re­
vie'v of the legality,-of -his -re1noval or discharge or appointment may 
continue to be insured f1•0111 the date of the contested removal or 
discharge or appointn1ent untif a final decision has been reached, 
provided that 'vithin 80, days of the date of re1noval or discharge or 
appointment such e1nploye pays to the inunicipal representatiVe or 
the. director of the Group Insurance Board the initial payment to 
keep the insurance in force. The initial payment shall cover the 
established contribution for a three month period, but may be for a 
greater period at the option of the employe. If no deter1nination has 
been reached ·at tJ1e end of any period for 'vhich contributions 'vere 
paid, an additional payment shall be n1ade \vithin 15 days after the 
end of such period in such a1nount as-the director of the -Group In­
surance Board inay 1•equire, 

(b) If the final decisi911 is adver'se to the e1nploye or officer, the 
date of termination of e1nployment shall, for purposes of insurance 
coverage,- be the end of the 111011th in 'vhich such decision beco1nes 
final by expiration \vithout appeal of the tiine 'vit11in 'vhich an appeal 
1night have been perfected, or by final affirn1ation on appeal. Any 
contributions 'vhich have been paid for any period subsequent to the 
nionth in 'vhich a final decision is reached shall be Tefunded. 

(c) The payments or contributions referred to in this section shall 
be the gr'oss ainount paid to the insurance company for the par­
ticular coverage, and the e1nploye or officer shall be required. to pay 
any an1ounts normally considered the n1unicipal contribution.· .Jf the 
right of the einploye or officer to such position or office is sustained, 
an adjuStinent shall be 1nade for any an1ounts paid in excess of the 
no1:nal employe cont1·ibution. 

HlstorY: Einergency rule,, eff, .ll-1-G3; er, Register, JJ .. ebruary, 1964, 
No~ 9.s;·eff. 3-1-64. · 

\ 
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