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FORCE AND EFFECT OF RULES; DE'FINITIONS 
Pel'S 1.01 Force and effect of rules Pel's 1. 02 Definitions 

Pel'S 1.01 Force and effect of rules. These rules of the director of 
the state bureau of personnel are promulgated under authority of 
section 16.03 (6), and chapter 227, Wis. Stats., and approved pursu­
ant to section 16.05 (1) (c), Wis. Stats., to specifically apply to pro­
visions of the civil 8M'vice law, subchapter II of chapter 16, Wis. 
Stats. As provided under section 16.01 (3), Wis. Stats., nothing in 
subchapter II of chapter 16 01' in these rules shall be construed to 
either infringe upon or supersede the rights guaranteed state em­
ployes under the provisions of the state employment labor I'elations 
act, subchapter V of chapter 111, Wis. Stats. 

History: Cr. Register, October, 1972, No. 202. eff. 11-1-72. 

Pel'S 1.02 Definitions. In addition to those terms defined pursuant 
to section 16.02, Wis. Stats., the following are definitions for terms 
used in these rules: 

(1) "Appointing authority" means the officer, commission, board or 
body having the power of appointment to, 01' removal from, subordi­
nate positions in any office, department, commission, board or institu­
tion. An appointing authority may delegate the power of appoint­
ment to subordinate officers providing such delegated authority is in 
writing and a copy is filed with the director. 

(2) "Board" means the state personnel board. 
(3) "Bureau" means the state bureau of personnel in the depart­

ment of administration. 
(4) "Department" or "agency" means any officer whose office is 

created by constitution or statute, or any agency so created, except 
legislative and judicial officers, and offices and agencies created within 
departments as herein defined. 

(5) "Director" means the director of the state bureau of personnel. 
Where the provisions of delegation under section 16.03, Wis. Stats., 
apply, the term "director" is also defined to include the designated 
agency representative. 

(6) "Employe" means any person holding a position in the classi­
fied civil service. 

(7) "Employing unit" means an agency or an established func­
tional, organizational 01' geographical unit within the agency for the 
purposes of promotion, demotion, transfer, reinstatement, layoff and 
other related personnel transactions. Employing units shall be estab­
lished upon recommendation of the appointing authority subject to 
approval by the directol·. 

HistOI'Y: Cr. Reg'lster, October, 1972, No. 202, eff. 11-1-72. 
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