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Chapter Accy 5 

EXPERIENCE EVALUATIONS 
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Acey 5.01 Reyiew dates. (1) Following the successful passing of the 
written unift)l'-m CPA examination, a candidate's experience will be re­
viewed by the board. Such evaluation will determine whether the 
candidate qualifies at that time under the requirement of 1"* years 
of ~counting experience equivalent to that of a senior in public 
practice. If additional experience is needed, a future date fOl',review 
wiU he established by the board. ' 

(2) The b~~rd shall notify the candidate 'of the review date at the 
time the date is established 01' at any time that it is changed. 

(3) 'Immediately before the established review date"the candidate 
will be asked to supply the board with information on experience to 
update the experienc~ data already in his file, and to provide em­
ployer verification statements. 

(4) A candidate may be informed of his next review date by letter 
in response to a written inquiry 01' a telephone 'call. He will not be 
given information ovel' the telephone. 

IIistory: Cr. Register, December, 1974, No. 228, eff. 1-1-75. 

Accy 5.02 'I'ime of evaluation. (1) The board shall evaluate account­
ing experience at each regularly scheduled board meeting. Evalua­
tions can be made at special meetings, but normally will not be 
scheduled at such meetings. 

(2) The board will review the candidate's experienc~ ,on 'vritten 
request by' the candidate. 

History: Cr. Register, December, 1974, No. 228, eff. 1-1-75. 

Accy 5.03 Experience in public practice. (1) An individual must 
have adequate accounting experience at the level of a junior in public 
practice before senior experience is possible. Such junior experience 
nOl;mally requil-es approximately 1-% years, thus at least 3 years of 
experience in public practice is normally required to earn 1--% years 
of experience at the 'senior level. 

History: Cr. HegisteJ', December, 1974, No. 228, efr. 1-1-75. 

Accy 5.04 Experience in industry and government. (1) The basic 
guideline followed is that experience in accounting in indush'y and 
government is senior when at a level with responsibility, for inde­
pendent accounting decisions, and requiI'es high levels of knowledge, 
competence, and judgment. 

HistOl·~': Cr. Reg-ister, December, 1'974, No. 228, efC, 1-1-75. 

Register, December. 1974. No. 228 
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Accy 5.05 Experience in teaching. (1) The basic guideline followed 
is that experience in teaching accounting is senior when teaching is 
at the advanced and specialized level of accounting, Teachlng courses 
in areas other than accounting does not qualify. 

Historyl Cr. Register, December, 1974, No. 228, eff, 1-1-75. 

Accy 5.06 Experience in law. (1) The basic guideline followed is 
that experience in law is senior when at a level with responsibility 
for independent accounting decisions, and requires high levels of ac­
counting knowledge, competence, and judgment. 

(2) The practice of law is ~ot by itself considered equivalent unless 
consistent with Aecy 5.06 (1) above. 

Historyl Cr. Register, December, 1974, No. 228, eft'. 1-1-75. 

Accy 5.07 Experience; general. (1) The nature and level of an em­
ployee's position or job title and ,jiescription is considered. 

(2) Experience under Accy 5.03 shaIl establish the minimum re­
quirement in all situations. 

(3) Activities that are normally performed and are characteristic 
of employment other than in public practice will assume to have been 
performed, and are not considered· as practice on the level of either 
a junior 01' senior in public practice. 

(4) Part-time employment can be counted proportionately, but 
normally is given little weight at the senior level. If part-time em­
ployment is combined with full-time employment, the full-time 
employment is normally given the most weight. 

(5) No more than one day of experience is allowed for any calen­
dar day. 

HJstory: Cr. Register, December, 1974. No. 228, eft. 1-1-75. 

Accy 5.08 Bookkeeping and elementary individual tax return prepa­
ration. (1) Bookkeeping and elementary individual tax l'eturn prepa­
ration are generally not considered to be qualifying experience at the 
level of either a junior or senior in public practice. 

History: Cr. Register, December, 1974, No. 228, eff. 1-1-75. 

Accy 5.09 Self-employment. (1) Self-employment must he fully 
documented by the candidate and presented in detail for board con­
sideration. Candidates establishing such experience will normally be 
expected to appear in person before the board to establish his or her 
qualifications. 

History: Cr. Register, December, 1974, No. 228, eff. 1-1-75. 

Accy 5.10 Confidentiality. (1) No employer, relative, or other 
interested person may review a candidate file without express per­
mission in writing of the candidate to the board, and from the 
secretary of the board. 

History I Cr. Register, December, 1974, No. 228, eff. 1-1-75. 

Accy 5.11 Judgment. (1) Experience evaluations, prior guidelines 
notwithstanding, are based on the judgment of the board as to the 
amount of experience necessary f01' a given candidate to attain 1% 
years of experience at the level of a senior in public practice. 

Historyl Cr. Register, December, 1974, No. 228, eff. 1-1-75. 

Hegister, Dccember, 1974, No. 228 


