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Nole; See ch. UWS 14 for student academic disciplinary procedures,

UWS 17.01 Policy siatenment. The board of regents of the university of
‘Wisconsin system adopts the following policy on the standards and pro-
cedures for student discipline in the university system, acknowledging
both the need o preserve the orderly processes of the university with
regard to its teaching, research, and public service missions, as well as
the need to observe the student’s procedural and substantive rights.

History: Cr, Register, February, 1976, No. 242, eff. 3-1-76.

UWS [7.02 Definitions. {1) “Chancellor” where used in the chapter
shall mean the chancellor or designee.

(2) “Investigating officer” means investigating officer or designee.

(3} “Student,” for the purpose of this chapter, means any person who
is registered for study in any institution in the university for the current
academic period. A person shall be considered a student during any per-
tod which follows the end of an academic period which the student has
completed until the last day for registration for the next succeeding
academic period or until 14 calendar days have elapsed after the com-
mencement of classes for the next succeeding academie period, whichever
oceurs first.

(4) “Disciplinary sanction™ or “sanction” shall mean any action af-
fecting the status of an individual as a student which is taken by the
university in response to student nonacademic misconduct. The term
shall include probation, resignation or leave for misconduct, suspension
or expulsion, written reprimand, denial of particular university privi-
leges, and other less severe actions not enumerated herein. Disciplinary
sanctions shall not include cut-off or revecation of a student’s financial
aids; however, this shall not be interpreted as precluding the individual
operation of rules or standards governing eligibility for student financial
aid under which the imposition of a disciplinary sanction could result in
disqualification of the student for financial aid. Each institution isautho-
rized to adopt a more explicit listing of sanctions which is consistent with
the provisions of this section.

(5) “Probation” means that the student is permitted to remain en-
rolled in the university only upon condition that he/she comply with all
university rules or regulations or with other standards of conduct which
the student is directed to observe for the duration of the period of the
probation and which may include loss of student privileges except those
of attending classes and writing examinations. Probation may not exceed
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2 semesters in duration for any given misconduct, except that violation
of probationary conditions shall be cause for extension of the probation
for more than 2 additional semesters or for suspension or expulsion.

(6) “‘Suspension’ means a temporary loss of student status for a speci-
fied period of time, not to exceed 2 years, with resultant loss of all student
rights and privileges. Upon completion of suspension, the student shall
have the same standing to re-enroll as he/she would have had if no sus-
pensicn had been imposed.

(7) “Expulsion” means termination of student status with resultant
toss of all student rights and privileges.

(8) “Instructor” for the purposes of this chapter means the faculty
member who has responsibility for the overall condnct of a course and
ultimate responsibility for the assignment of the grade for the course.

(9) “Institution” for the purposes of this chapter means any univer-
sity, or an organizational equivalent designated by the board.

History: Cr. Register, February, 1976, No. 242, off. 3-1-76; am. (4), Register, June, 1977,
No. 258, eff, 7-1.77: am. (4), r. (B), renum. (9} and (10) to be (8) and {9}, Register, February,
1989, No. 398, eff. 3-1-89.

UWS 17.03 Right to petition for readmission. A student who has been
expelled or suspended may petition for readmission. The petition must
be in writing and directed to the chancellor of the institution which initi-
ated the charges for which the student was suspended or expelled. Such
petition may not be filed hefore the expiration of one year from the date
of the final determination in expulsion cases, or before the expiration of
one-half of the suspension period in suspension cases. The chancellor
shall after consultation with the elected committee which serves as the
faculty’s executive arm and with the elected officers of the principal stu-
dent organization, adopt procedures for determining whether such peti-
tions will be granted or denied.

History: Cr. Register, February, 1976, No. 242, eff. 3-1-76.

UWS 17.04 Effect of discipline within the university system. Suspension
or expulsion shall be systemwide in effect. A student who is suspended or
expelled from one institution in the university of Wisconsin system may
not enroll in another institution in the system unless the suspension has
expired by its own terms or one year has elapsed after the student has
been suspended or expelled.

History: Cr, Register, February, 1976, No, 242, efi. 3-1-76.

UWS 17.05 Systemwide disciplinary authority. The investigating officer
for the institution at which a student was enrolled at the time that acts
in violation of this chapter were alleged to have been committed by the
student shall have authority to institute diseiplinary proceedings against
such student, notwithstanding that the institution against which the
acts were alleged to have been committed is not the same institution at
which the student was enrolled at the time of the commission of such
acts.

History: Cr. Register, February, 1976, No. 242, eff, 3-1-76.

UWS £7.06 Offenses defined. The university may discipline a student in
nonacademie matters in the following situations. For the purposes of this
section, the term “intentional conduct” shall include conduect which the
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student knew or reasonably should have known would result in oceur-
rences prohibited by this section.

(1) For intentional conduet that seriously damages or destroys univer-
sity property or attempts to seriously damage or destroy university
property.

{2) For intentional conduct which constitutes a serious danger to the
personal safety of other members of the university community. In order
to illustrate the types of conduet which this paragraph is designed to
cover, the following examples are set forth. These examples are not
meant go illustrate the only situations or types of conduct intended to be
covered,

{a) A student would be in violation if he/she attacked or threw rocks or
other dangerous objects at law enforcement personnel whose services had
been retained or called for to protect members of the university commu-
nity or university property, or if he/she incited others to do so when he/
she }mew or reasonably should have known that such conduct would
result.

(b) A student would be in violation if he/she sold or delivered a con-
trolled substance as defined by the Wisconsin Uniform Controlled Sub-
stance Act (ch. 161, Stats.) or if he/she possessed a controlled substance
with intent to sell or deliver. For the purposes of this section “delivery”
shall be defined as a delivery prohibited by ch. 161, Stats.

{e) A student would be in violation if he/she removed, tampered with,
or otherwise rendered useless university equipment or property intended
for use in preserving or protecting the safety of members of the univer-
sity community such as fire exit signs, extinguishers, alarms, or hoses,
first aid equipment, or emergency telephones, or if he/she obstructed or
caused to be inoperable fire escape routes such as stairwells or elevators.

(3) For intentional conduct that obstruets or seriousty impairs or at-
tempts to obstruet or seriously impair university-run or university-au-
thorized activities on any campus, including activities either outdoors or
inside a elassroom, office, lecture hall, library, laboratory, theater, union,
residence hall, or other place where a university-run or university-autho-
rized activity is carried on. The kind of intentional conduct referred to is
conduet which by itself or in conjunction with the conduct of others pre-
vents the effective carrying on of the activity—a result which the student
knew or reasonably should have known would occur, In order to illus-
trate types of conduct which this paragraph is designed to cover, the
following examples are set out. These examples are not meant to illus-
trate the only situations or types of conduct intended to be covered.

(a) A student would be in violation if he/she participated in conduect
which he/she knew or should have known would prevent or block physi-
eal entry to, or exit from, a university building, corridor, or room to any-
one apparently entitled to enter or leave in connection with a university-
run or university-authorized activity.

{b} A student would be in violation if, in attending a speech or pro-
gram on campus sponsored by or with permisston of the university, he/
she engaged in shouted interruptions, whistling, derisive laughter, or
cther means which by itself or in eonjunction with the conduct of others
prevented or seriously interfered with a fair hearing of the speech or pro-
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gram, under circumstances where the student knew or reasonably should
have known this would oceur,

(¢) A student would be in violation if in a classroom he/fshe used tech-
niques similar to those specified in the preceding paragraph, or filibuster-
type tactics or other tacties, which by themselves or in conjunction with
the conduct of others, prevented or seriously interfered with the carrying
on of the teaching and learning process, under circumstances where the
student knew or reasonably should have known this would occur.

{d) A student would be in violation if he/she intentionally obstructed a
ﬁniv;rsity official or employe engaged in the lawful performance of his/
er duties.

{e) A student would be in violation if he or she removed pages from
library bocks or parts of other materials or caused books or materials to
he unavailable for use by others by removing them from their proper
place without proper authorization or by hiding them in the library sc
that they are not available in the usual manner to persons wishing to use
themn,

(4) For unauthorized possession of university property or property of
another member of the university community,

(5) For acts which violate the provisions coneerning parking, traffic,
LD. cards, university keys, drugs, smoking in unauthorized places,
carrying firearms, unauthorized peddling, unauthorized use of sound-
amplifying equipment, and other subjects covered by the published Uni-
versity of Wisconsin System Administrative Code (c¢h. UWS 18).

(6) For making a knowingly false statement, either orally or in writ-
ing, to any university employe or agent on a university-related matter.

History: Cr. Register, February, 1976, No. 242, eff, 3-1-76; r. (2), renum, {1} and {I) {a) to
{e} to be {intro.) and (1) to (6}, Reglster, February 1989, No. 398, eff, 3-1-80,

UWS 17.07 Disciplinary procedure. (1) INVESTIGATING OFFICER, The
chancellor of each institution, after consultation with the elected com-
mittee which serves as the faculty’s executive arm and with the elected
officers of the prineipal student organization, shall designate a person as
“investigating officer’ who shall investigate cases of student conduct al-
leged to be in violation of s. UWS 17.06. Where it appears that a viola-
tion has occurred, the investigating officer shall proceed in aecordance
with the provisions of this chapter.

(2) FORMAL ADJUDIGATION. If the maximum sanction sought by the
investigating officer includes suspension or expulsion, the procedures ins.
UWS 17.09 shall apply and the investigating officer shall cause a state-
ment of charges to be prepared and served upon the student involved.
The statement of charges shall contain:

(a) A concise summary-—giving dates, time, place, and events—of the
facts or conduct on which the charge is based.

(b} A citation to and quotation from the rule(s) alleged to have heen
violated.

E{ ¢) A statement of the maximum penalty sought by the investigating
officer,
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(d) An explanation of the consequences of failure to answer the state-
ment of charges,

(e} Statements as to whether the untversity will or will not be repre-
sented by counsel and that the student may be represented by a person of
his/her choice, including legal counsel, at his/her own expense,

(f) A copy of this chapter.

(3) [INFORMAL ADJUDICATION, (a) The chancellor shall, after consulta-
tion with the elected committee which serves as the facully’s executive
arm and with the elected officers of the principal student organization,
establish institution regulations for an informal system of adjudication
for cases in whieh the maximnm penalty sought by the investigating of-
ficer does not include suspension or expulsion except that if adjudication
in this manner would result in disqualifying the student for financial
aids, the procedures in s. UWS 17.09 shall apply. The informal system
shall include the following and such other provisions as are not inconsist-
ent with this chapter:

1. Representation of the student by a person of his or her choice, in-
cluding legal counsel, at hisfher own expense,

2, Written notice fo the student of the offense with which he/she is
charged, the facts or conduet on which that charge is based, and the pen-
alties which may possibly be imposed,

3. Advance written notice of and an opportunity for a hearing at which
the evidenee against the student shall be reviewed and at which the stu-
dent shall have an opportunity to present evidence and argument, in-
cluding a written statement, to refute the charge, and

4. A written decision which shall include findings of fact and conclu-
sions. The procedures shall also provide for an appeal of the disciplinary
decision within the institution.

{b)} If, during informal adjudication, the investigating officer concludes
that suspension or expulsion should be sought rather than a lesser sanc-
tion, the investigating officer may cause a statement of charges to be
served upon the student in aecordance with sub. (2), in which event the
procedures in s, UWS 17.09 shall apply.

(4) SETTLEMENT. Nothing contained in this chapter shall prevent the
student, during an investigation of alleged misconduct, during informal
adjudication, or after a statement of charges has heen served but prior to
a hearing provided in accordance with s, UWS 17.09, from submitting a
written resignation from the university.

(a) In the event of such resignation, the investigating officer shall im-
pose such sanction as he deems appropriate consistent with the state-
mment of charges; provided, however, the student may, within 10 calendar
days after receiving notice of the imposition of such sanetion, request a
hearing as provided by s, UWS 17.07.

(b} Nothing contained in this chapter shall limit the right of the uni-
versity and the student during an investigation of alleged misconduct,
during informal adjudication, or after a statement of charges has been
served, to agree to a disciplinary sanction if the student agrees not to
contest the charges (pleads ‘'no contest™), Any such agreement shall be
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reduced fo writing which, when signed by the student, shall conclude the
case,

(5) RIGHTS AND PRIVILEGES. Whenever charges or appeals under this
chapter are pending, a student under charges, unless temporarily sus-
pended pursuant to s, UWS 17.12, shall continue to have the same rights
and privileges accorded other students. However, grades or diplomas
may be withheld pending final determination of the charges; a current
transeript shall be issned at the request of the student, but it may con-
tain the notation “Disciplinary Charges Pending” on the face thereof.

(6) SERVICE OF NOTICE OR DECISIONS. Each student shall be responsi-
ble for maintaining on file with the office specified by each institution
current school and permanent home addresses. Notification of these ad-
dresses shall he in writing.

(a) For service of a statement of charges under sub. (2) and of actions
taken pursuant to s, UWS 17.89, copies shall be served in persen or by
certified, return-receipt-requested mail to both the student’s institution
and permanent home address. Where service is by mail, the date of ser-
vice shall be the second day after the day of mailing.

(b) For informal adjudications pursuant to sub. (3), correspondence
and notices may be served in person or by mail to the student’s institu-
tion address, Where service is by mail, the date of service shall be the
second day after the day of mailing.

History: Cr. Register, February, 1976, No. 242, eff, 3-1-76; am. (1), Register, February,
1989, No. 398, eff, 3-1-89.

UWS 17.08 Student conduet hearing tribunal: campus option. The chan-
cellor shall, after consultation with the elected committee which serves
as the faculty's executive arm and with the elected officers of the princi-
pal student organization, adopt regulations providing for the establish-
ment of a student conduct hearing tribunal which may be constituted in
one of 2 manners as chosen by the student charged:

{a) A hearing examiner appointed by the chancellor upon the filing of
charges under s. UWS 17.07(2) asking suspension or expulsion, The hear-
ing examiner shall be appointed from among qualified personnel of the
various state agencies or other qualified residents of the state with expe-
rience in conducting hearings. If an examiner is an employe of a state
agency other than the university, his/her appointment must be approved
by the head of the agency by which he/she is regularly employed and the
university shall reimburse such agency for the salary of the examiner and
shall pay expenses incidental to his/her duties for the university, The
examiner remains the employe of the agency by which he/she is regularly
emp!oyed The appointment of the hearing examiner from other state
agencies shall be in compliance with ss. 16,24 and 20,901, Stats. (1971).
I the examiner is not an employe of a state agency other than the univer-
sity, appropriate arrangements for compensation and reimbursement for
expenses shall be made by the chancellor; or

(b) A student conduect hearing committee with a membership of at
least 3 persons some of whom shall be students whose presiding officer
shall be appointed by the chancellor. At any hearing held pursuant to
due notice the presiding officer shall constitute a quorum,
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(2) Institutional regulations adopted under this section shali provide
that, upon the filing of charges under s, UWS 17.07 (2) asking for suspen-
sion or expulsion, the student shall be offered the choice of having his/her
case heard by a tribunal deseribed by either sub, (1) (a) or (b) above, The
student shall be informed in writing of his/her right to choose the type of
tribunal at the time charges are filed. Al the time a request for a hearing
is made under s, UWS 17.09 (1), the student shall also notify the chancel-
lor of hisfher choice; in the event timely notice is not received from the
student, the chancellor shall decide which choice shall be used for adjudi-
cation of the case.

History: Cr. Register, February, 1976, No. 242, eff. 3-1-76.

UWS 17.09 Discipline invelving suspension or expulsion. {1) A student
charged in accordance with s. UWS 17.07 (2} has 10 calendar days from
the day of service to request a hearing in accordance with this section,
The request for a hearing shall be in writing directed to the chancellor
and shall also include an answer to the statement of charges which shall
specifically admit, deny, or explain each of the facts alleged in the state-
ment of charges unless the student is without knowledge in which case
he/she shall so state, such statement being a denial. If an answer is filed
which does not specifically admit, deny, or explain every allegation in the
statement of charges, those allegations which are not admitted, denied,
or explained shall be deemed denied, An answer which denies some or all
of the allegations but which does not request a hearing shall be construed
as a request for a hearing,.

(2) Tf the student does not file an answer to the statement of charges in
accordance with sub, (1), the allegations in the statement of charges shall
be accepted as true and the university may proceed to expel, suspend, or
impose other punishment on the student unless good cause to the con-
trary is shown. The sanction imposed may not exceed that specified in
the statement of charges. Notice of such action shall be served on the
igug’?nt and become effective upon service in accordance with s, UWS

07 (6).

(3) When a request for a hearing is made, the case shall be referred by
the chancellor to the student conduct hearing tribunal established in ae-
cordance with s, UWS 17.08. Notice of referral to a hearing tribunal shall
be sent to the student. The student shall also be notified of the name and
adgressl of the person who will present the university's case fo the
tribunal, :

(4) (a) Hearing procedures. In this section, “presiding officer” shall
mean the hearing examiner appointed in s. UWS 17.08 (1) (a), or the
presiding officer of the student econduct hearing committes, established in
s. UWS 17.08(1)(b). “Tribunal” shall mean the hearing examiner ap-
pointed in 8. UWS 17.08 (1) (a) or the student conduct hearing commit-
tee established in s. UWS 17.08 (1) (b).

(b) Duties of the presiding officer. 1. Take custody of the case file and
papers,

2, Schedule hearings in accordance with these rules,
3. Issue subpoenas and administer oaths,

4. Rule upon offers of proof and receive relevant evidence,
Register, February, 1989, No. 398
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5. Regulate the course of the hearing, dispose of motions, procedural
matters or requests, and, if appropriate or necessary, order the removal
of persons who unreasonably obstruet or impair the tribunal’s proceed-
ings in its presence, and/or if such persons are students, order the investi-
gating officer to commence disciplinary proceedings.

6. Schedule filing of briefs and propose'd findings by the student and the
university.

7. Produce a summary of the evidence.
8. Take any other actions necessary to conduct the hearing,.

(e) Duties and powers of the Iribunal. Individual members of the
tribunal:

1, May challenge any ruling by the presiding officer and may, by ma-
jority vote, overrule such ruling but such matters unless otherwise con-
venient should be decided in closed session.

2. Shall, by majority vote, render written findings of fact, decision, and
disciplinary sanetion which does not exceed that specified by the state-
ment of charge.

3. May examine witnesses.

(d) Evidence. Evidence having reasonable probative value shall be ad-
mitted, but irrelevant, immaterial and unduly repetitious evidence shall
be excluded. The presiding officer and the tribunal are not bound by com-
mon law or statutory rules of evidence,

(e) Burden of proof. The burden of proof shall be on the university to
establish by a preponderance of the credible evidence that conduct viola-
tive of university rules occurred.

(f) Record of the hearings. A record of the testimony and a file of the
exhibits shall be made of all hearings condueted in accordance with this
section. Bither party may, at its own expense, have the record
transeribed,

(g) Procedural rights of the sludents. The students shall have the right
to confront and cross-examine witnesses against him/her, the right to
present evidence and to be heard on his/her own behalf, the right to be
represented by counsel at his/her own expense, and the right to a tran-
seript of the proceedings at his/her own expense.

(h) Public hearings. Hearings to receive evidence or hear argument
shall be public unless the student whose case is being heard requests a
closed hearing or the tribunal determines in extraordinary circumstances
that it is necessary to hold a closed hearing, pursuant to s. 66.77 (3) (e),
Stats., to avoid unduly damaging the reputation of innocent persons. A
record shall be made of the reasons for closing any hearing. The delibera-
tions of the tribunal shall not be publie.

(1) Schedule of hearings. The presiding officer shall schedule the hearing
as expeditiously as possible, The hearing shall be held on the date sched-
uled, except for good cause shown.

(j) Failure to proceed. Tailure of a party to proceed shall constitute
default. The tribunal may either dismiss the charges, or, upon a prima
facie showing, find that the student committed the conduct alleged.
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- (k} Decision. 1, The tribunal’s decision shall be rendered in writing
within 10 calendar days after the close of the hearing, or within 10 calen-
dar days after a written transcript is available if one of the parties re-
quests a franscript pursuant to par. (g), and shall consist of a summary
of the evidence, findings of fact, decision, and specification of the disci-
p}llinary sanction which does not exceed that specified in the statement of
charges,

2. The tribunal’s deeision shall be served on the student in accordance
with s. UWS 17.07 (6) and on the chancellor’s office,

3. The tribunal’s decision shall become final 10 calendar days after ser-
vice on tile ﬁudent unless a timely appeal is filed pursuant to s. UWS
17.10 or 17.11.

History: Cr. Register, February, 1976, No. 242, eff. 8-1-76.

UWS 17.10 Appeal {o the hoard of regenis, (1) The student or adminis-
tration may appeal on the record to the committee on student discipline
of the board of regents, Said appeal must be filed within 10 calendar days
of service upon the party of the decision appealed from and shall consist
of written eéxceptions to the decision’s findings of fact, decision, or disci-
plinary sanction,

(2) Upon receipt of the appeal and written exceptions, the secretary of
the board shall transmit the written exceptions to the chairman of the
committee and shall cause the person with custody of the decision(s), file,
exhibits, and transeript or recording of the hearing{s) to transmit them
to the chairman of the committee.

(3) If exceptions are filed under sub. (1}, the committe shall afford the
parties an opportunity to file briefs and present oral argument.

(4) The committee shall render written findings of fact, decision, and
diseiplinary sanction which does not exceed that specified by the state-
ment of charges.

(5) The committee’s decision shall become final upon service upon the
student in accordance with s. UWS 17.07 (6).

(6) The board of regents reserves jurisdiction to review, upon its own
motion, any disciplinary action against a student.

History: Cr. Register, February, 1976, No. 242, off. 2-1-76,

UWS 17.11 Intermediaie appeals; campus option. (1) The chaneellor of
each institution is authorized, but not required by this section, aiter con-
sultation with the elected committee which serves as the faculty’s execu-
tive arm and with the elected officers of the prineipal student organiza-
tion, to establish appellate tribunals and procedures which are not
inconsistent with this chapter for adjudication of appeals from decisions
rendered in accordance with s, UWS 17.09. Such tribunals may include
review by an all-student, student-faculty, or all faculty committee, and/
or review by the chancellor.

(2) An appeal to an appellate tribunal must be filed within 10 calendar
days of service upon the party of the decision appealed from and shal
consist of written exceptions to the findings of fact, decision, or disciplin-
ary sanction.

Register, February, 1989, No. 398




72 WS 17 WISCONSIN ADMINISTRATIVE CODE

(3) The parties shall have an opportunity to file briefs and present oral
argument. Appeals shall be heard as soon as practicable but no later than
T (i?lendar days after the written exceptions are filed in accordance with
sub. {2). . .

{4) A record shall be made of appellate tribunal proceedings.

(5) Appellate decisions shall be rendered within 5 calendar days of the
hearing and shall consist of & summary of the evidence, written findings
of fact, decision, and disciplinary sanction which shall in no event be
m(ge selvere than the sanction imposed by the student conduct hearing
tribunal.

(6) Appellate decisions shall become final 10 calendar days after ser-
viee upon the student in accordance with s. UWS 17.07 (6) unless a
timely appeal is filed either under this section, if further appesl is avail-
able, or under s. UWS 17.10.

(7) The student shall have the right at any time to appeal {o the re-
gents in accordance with s. UWS 17.10. Intermediate appellate proceed-
ings shall be terminated immediately upon the appellate tribunal’s re-
Ecl:i;()it of notice from the student that an appeal to the regents has been

ed.

History: Or. Register, February, 1976, No. 242, eff. 3-1-76.

UWS 17,12 Temporary suspension. (1) A student may be temporarily
suspended by the chancellor pending final action on the charges against
him/her if his/her continued presence on campus would constitute a po-
tential for serious harm to himself/herself or to the safety of other mem-
bers of the university community or of university properfy. Ixcept as
otherwise provided in sub. (3), the student shall be afforded an opportu-
nity for a preliminary hearing prior to imposition of the temporary sus-
pension. In order to iHustrate the types of conduct which warrant tempo-
rary suspension, the following examples are set forth. These examples are
not meant to illustrate the only situations or types of conduct intended
to be covered.

(a) A student who was arrested and charged with possession of con-
trolled substances with intent to deliver was discovered fo have large
quantities of LSD, heroin, methamphetamines, or barbiturates in his/her
university dormitory room,

{b) A student who was arrested for throwing a fire bomb into a univer-
sity elassroom building,.

(¢) A student who assaulted another student in the student union was
arrested for engaging in eonduct regardless of human life.

(d) A student whose behavior was judged by a psychiatrist to be
psychotie, posing a threat to safety of himself/herself or others.

(2) Before a temporary suspension may be imposed, the chancellor
shall make an initial evaluation of the reliability of the information re-
ceived and make such further investigation as circumstances permit, If
the chancellor concludes that the conduct alleged warrants temporary
suspension of the student, the chancellor shall notify the student of an
intention to temporarily suspend the student and, at the earliest practi-
cable opportunity, provide the student with an opportunity to be heard.
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(3) The chancellor shall maintain records of all attempts to notify the
student in accordance with sub. (2), and, if all reasonable efforts to notify
the student are unsuccessful, the chancellor may impose the temporary
suspension without a preliminary hearing, provided, however, attempts
to notify the student continue, and the student is afforded a preliminary
hearing at the earliest practicable opportunity. :

(4) (a) The preliminary hearing shall be held as soon as practicable.

(b} At the hearing, the student shall be given a statement of charges as
required by s. UWS 17.07 (2) (a) and (b) and a summary of the reason(s}
for concluding that the alleged conduct warrants temporary suspenston.

(e) The issues shall be limited to consideration of the reliability of the
evidence against the student and whether the alleged conduct warrants
temporary suspension.

(d) The ehancellor’s decision may be rendered orally but shall be con-
firmed in writing, as soon as practicable. The decision must be supported
by credible evidence which is sufficient to indicate that there is probable
cause to believe that the student engaged in the alleged conduet and that
such conduet warrants temporary suspension, :

(5) The hearing on the charges as required by s. UWS 17.09 shall be
commenced not later than 15 calendar days after the imposition of the
temporary suspension unless the student reguests a delay of the hearing
and continuation of the temporary suspension until a later date.

History: Cr. Register, February, 1976, No. 242, eff, 3-1-76.

WS 17.13 Procedures for academic misconduct. History: Cr, Register, February, 1975, No.
242, eff. 3-1-76; r, Register, February, 1989, No. 398, fi, 3-1-89.

UWS 17.14 Nofice to students. Each institution shall publish and make
freely available to students, a copy of the foregoing UW system disciplin-
ary code together with an appendix reprinting the UW system adminis-
trative code, any amendments to these 2 codes that are made after the
board of regents adoption of a disciplinary code, and any provisions that
have been adopted by the particular campus pursuant to the campus
options allowed by this disciplinary code, and any other supplementary
provisions not inconsistent with this code,

History: Cr. Register, February, 1976, No. 242, eff, 3-1-76.

Register, February, 1989, No. 398
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