
BARBERING AND COSMETOLOGY 1 
BC 1 

Chapter BC 1 

DEFINITIONS 

BC 1.01 Definitions 

BC 1.01 Definitions. For the purposes of chs. BC 1 to 9: 

(1) "Board" means the barbering and cosmetology examining board. 

(2) "Cancel" means to terminate an apprenticeship or training 
program. 

(3) "Contagious" means that which can be transmitted by direct or 
indirect contact. 

(4) "Department" means the department of regulation and licensing. 

(5) "Direct supervision" means maintaining visual contact. 

(6) "Disinfectant" means an agent that destroys or neutralizes harm­
ful microorganisms. 

(7) "Full time" means work which is performed for 30 hours per week 
or the maximum number of hours an establishment is open if the estab­
lishment is open less than 30 hours per week. 

(8) "Infectious" means that which is capable of being transmitted 
without physical contact. 

(9) "Interrupted" means to leave an apprenticeship or training pro­
gram on a leave of absence. 

(10) "Licensee" means a person who holds a license, permit, certificate 
or registration issued by the board or who has the right to renew a li­
cense, permit, certificate or registration issued by the board. 

(11) "Manager of record" means a person who holds a current license 
issued under s. 454.06 (3), Stats. and has the responsibility of coordinat­
ing statute and rule requirements for an establishment and has the re­
sponsibility for coordinating the supervision of apprentices and licensees 
holding temporary permits. 

(12) "Patron" means a person to whom services from a barber or cos­
metologist, aesthetician, electrologist or manicurist are provided for 
compensation. 

(13) "Practitioner" means a person who holds the initial license to 
practice barbering and cosmetology. 

(14) "Training manager" means a person who holds a current license 
issued under s. 454.06 (3), Stats. and has the responsibility to train or 
supervise an apprentice, temporary permit holder, aesthetician-in-train­
ing, manicurist-in-training or electrologist-in-training, but is not respon­
sible for salaries or establishment management. 

History: Cr. Register, July, 1989, No. 403, ell'. 8-1-89; renum (7) to (13) to be (8) to (14), er. 
(7), Register, December, 1990, No. 420, ell'. 1-1-91. 
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