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UWS 17.01 Policy statement. The board of regents of the
university of Wisconsin system adopts the following policy on the
standards and procedures for student discipline in the university
system, acknowledging both the need to preserve the orderly pro-
cesses of the university with regard to its teaching, research, and
public service missions, as well as the need to observe the stu-
dent’s procedural and substantive rights.

History: Cr. Register, February, 19?6 No. 242, eff 3-1-76.

UWS 17.02 Definitions. (1) “Chancellor" means the chan-
cellor or.designee. -

(2) “Investlgatmg officer” means 1nve.st1gatmg officer or de-
81gnee

(3) “Student,” for the purpose of this chapter, means any per-
son whao is registered for study in any institution in the university
for the current academic period. A person shall be considered a
student during any period which follows the end of an academic
petiod which the student has completed until the last day forregis-
tration for the next succeeding academic period or until 14 calen-
dar days have elapsed after the commencement of classes for the
next succeeding academic period, whichever occurs first.

(4) “Disciplinary sanction” or “sanction” means any action af-
fecting the status of an individual as a student which is taken by
the university in response to ‘student nonacademic misconduct.
The térm shail include probation, resignation or leave for miscon-
duct, suspension or expulsion, written reprimand, denial of partic-
ular university privileges, and other less severe actions not enu-
merated herein, Disciplinary sanctions shall not include cut—off or
revocation of a student’s financial aids; however, this shall not be
interpreted as precluding the individual operation of rules or stan-
dards governing eligibility for student financial aid under which
the imposition of a disciplinary sanction could result in disqualifi-
cation of the student for financial aid, Each institution is autho-
rized to adopt a more explicit listing of sanctions and actions
whichi is consistent with the provisions of this section.

- (B) “Probation” means that the student is permitted to remain
enrolled in the university only upon condition that he/she comply
with all university rules or regulations or with other standards of
conduct which the student is directed to observe for the duration
of the period of the probation and which may include loss of stu-
dent privileges except those of atténding classes and writing ex-
aminations. Probation may not exceed 2 semssters in duration for
any given misconduct, except that viclation of probationary
conditions shall be cause for extension of the probation for more
than 2 additional semmesters or for suspension or expulsion.

(6) “Suspension*’ means a temporary foss of student status for
aspecified period of time, not to exceed 2 years, with resultant loss
of all student rights and priviteges. Upon completion of suspen-
sion, the student shall have the same standing to re-enroll as he/
she would have had if no suspension had been imposed.

(7} “Expulsion” means termination of student status with re-
sultant loss of ali student rights and privileges.

{(8) “Instructor” for the purposes of this chapter means the fac-
ulty member who has responsibility for the overall conduct of a
course and ultimate responsxb;hty for the assngnment of the grade
for the course.

(9) “Institution” means any university, or an orgamzatlonal
equivalent designated by the board, . .

--(10) “Days" means calendar days. <

(11} “Intentional conduct” means conduct which the student
knew or reasonably should have known would result in conduct
prohibited by this chapter.

(12) “Members of the university commumty" means students
and employes of the university, -

History: Cr. Register, Febmary, 1976, No. 242, eff. 3-1-76; am. (4), Register,
Juae, 1977, No. 258, off. 7-1-77; am. {4), 1. (8), renum. {9) and {10} to be (8) and (5),

Register, February, 1989 No. 398, eff. 3-1-89; am, (1}, (D) and (99, cr. (13), (1) and
(12), Register, August, 1939 No, 44, eff, 9-1-89.

UWS 17.03 Right to petltion for readmission. A stu-
dent who has been expelled or suspended may petition for read-
mission. The petition must be in writing and directed to the chan-
cellor of the institution which initiated the charges for which the
student was suspended or expelled, Such petition may not be filed
before the expiration of one year from the date of the final deter-
mination in expulsion casés, or before the expiration of one—hall
of the suspension period in suspension cases. The chancellor shall
after consultation with the elected committee which serves as the
faculty’s executive arm and with the elected officers of the princi-
pal student organization, adopt procedures- for determining
whether such petitions will be granted or denfed.

History: Cr. Register, February, 1976, No. 242, ¢ff, 3-1-76. -

UWS 17.04 Effect of discipline within the university
system. Suspension or expulsion shall be systemwide in effect.

‘A student who is suspended or expelled from one institution in the

umvers1ty of Wisconsin system may not enroll in another institu-
tion in the system unless the suspension has expired by its own
terms or one year has elapsed after the student has been suspended
or expelled.

Hlstory. Cr, Register, February, 1976, 1\0 242, eff, 3-1-76,

UWS 17.05 Systemwide dlsclplinaryauthorlty The in-
vestigating officer for the institution at which a student was en-
rolled at the time that acts in violation of this chapter were alleged
to have been committed by the student shall have authority to
institute d;scnplmary proceedmgs against such student, notwith-
standing that the institution against which the acts were alleged to
have been committed is riot the same institution at which the stu-
dent was enrolled at the time of the commission of such aets.

History: Cr. Register, February, 1976, No. 242, eff, 3-1-76.

UWS 17.06 Offenses defined, The university may disci-
pline & student in nonacademic matters in the following sitaations.
{1) For intentional conduct which constitutes a serious danger
to the personal safety of other members of the university commu-
nity or guests. In order to illustrate the types of conduct which this
paragraph is designed to cover, the following examples are set
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forth. These examples are not meant to illustrate the only situa-
tions or types of conduct intended to be covered,

(a) A student would be in violation if he or she attacked or
otherwise physically abused, threatened to physically injure, or
physically intimidated a member of the university community or
a guest because of that person’s race, sex, religion, color, creed,
disability, sexual orientation, national origin, ancestry or age.

(b) A student would be in violation if he/she attacked or threw
rocks or other dangerous objects at law enforcement personnel
whose services had been retained or called for to protect members
of the university community or university propetty, or if he/she in-
cited others to do so when he/she knew or reasonably should have
known that such conduct would result.

(c) A student would be in violation if he/she sold or delivered
acontrolled substance as defined by the Wisconsin Uniform Con-
trolled Substance Act (ch. 161, Stats.) or if he/she possessed a con-
trolled substance with intent to sell or deliver, For the purposes of
this section “delivery”shall be deﬂned asa dehvery prohlblted by
ch, 161, Stats.

(d) A student would be in violation if he/she removed, tam-
pered with, or otherwise rendered useless university equipment or
property intended for use in preserving or protecting the safety of
members of the university community such as fire exit signs, ex-
tinguishers, alarms, or hoses, first aid equipment, or emergency
telepshiones, or if he/she obstructed or caused to be moperable fire
escape routes such as stairwells or elevators.

- (3) For intentional conduct that seriously damages or destroys
‘university property or aitempts to seriously damage or destroy
university property.

{4) For intentional conduct that obstructs or seriously impairs
ot attempts to obstruct or seriously impair umversxty—run or uni-
versity-autherized activities on any campus, including activities
either outdoors or inside a classroom, office, lecture hall, library,
laboratory, theater, union, residence hall, or other place where a
university—run or university—authorized activity is carried on, The
kind of intentional conduct referred to is conduct which by itself
or in conjunction with the conduct of others prevents the effective
carrying on of the activity—a result which the student knew. or
reasonably should have known would occur. In order to illustrate
types of conduct which this paragraph is designed to cover, the fol-
lowing examples are set out. These examples are not meant to il-
lustrate the only situations or types of conduct intended to be cov-
ered.

(a) A student would be i 1n violation if he/she partxcxpatcd in
conduct which he/she knew or should have known would prevent
or block physical entry to, or exit from, a university building, cor-
ridor, or room 1o anyone apparently entitled to enter or leave in
connection with a university—run or university—authorized activ-
ity.

(b) A student would be in violation if, in attending a speech or
program on campus sponsored by or with permission of the uni-
versity, he/she engaged in shouted interruptions, whistling, deri-
sive laughter, or other means which by itself or in conjunction with
the conduct of others prevented or seriously interfered with a fair
hearing of the speech or program, under circumstances where the
student knew or reasonably should have kitown this would occur.

(c) A student would be in violation if in a classtoom he/she
used techniques similar to those specified in the preceding para-
graph, or filibuster—type tactics or other tactics, which by them-
selves or in conjunction with the conduct of others, prevented or
seriously interfered with the carrying on of the teaching and learn-
ing process, under circumstances where the student knew or rea-
senably should have known this would occur.

{d) A student would be in violation if he/she intentionally ob-
structed a university official or employe engaged in the lawflul
performance of his/her duties.
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(&) A student would be in violation if he or she removed pages
from library books or parts of other materials or caused books or
materials to be unavailable for use by others by removing them

- from their proper place without proper authorization or by hiding

themn in the library so that they are not available in the usual man-
ner to persons wishing to use them.

(5) For unauthorized possession of university property or
property of arother member of the university community.

(6) For acts which violate the provisions concerning parking,
traffic, I.D. cards, university keys, drugs, smoking in unautho-
rized places, carrying firearms, unauthorized peddling, nautho-
rized use of sound--amplifying equipment, and other subjects coy-
ered by the published University of Wisconsin Systemn
Administrative Code {ch. UWS 18).

(7) For making a knowingly false statement, either orally or
in writing, to any university enlploye or agent ona umverstty—re—
lated matter, -

History: Cr.Register, February, 1976, No. 242, eff. 3—1—76, t. (2), renum. (1) and
(1) {a} to (e) 1o be {intro.) and (1) to (6), Register, Pebruary, 1989, No. 398, eff.
3-1-89; am. (intro.), reaum, {1, (2} (intro.), (a), (b} and {c), {3), (4), (5) and (6) to
be (3), (1) {intro.}, (b); (cyand (d), (4), (5), (6} and {7) and am. (1) {intro.}, cr. (1) (2}
and (2), Register, August, 1989, No, 4(M, eff, 9-1-89; r. and recr. (2), Register, Au-
gust, 1992, No, 440, eff, 9-1-92; 1. (2), Register, April, 1993, No. 448, eff. 5-1-93,

UWS 17.07 Disciplinary procedure. (1) INVESTIGATING
CFFICER. The chancellor of each institution, after consultation
with the elected committee which serves as the faculty’s executive
arm and with the elected officers of the principal student organiza-
tion, shall designate a person as “investigating officer” who shall
investigate cases of student conduct alleged to be in violation of
s. UWS 17.06. Where it appears that a violation has occurred, the
mvestzgatlng officer shall proceed in accordance with the prow-
sions of this chapter.

(2) ForMAL ADJUDICATION: If the maximum sanction sought
by the investigating officer includes suspension or expulsion, the
procedures in s, UWS 17.09 shall apply and the investigating offi-
cer shall cause a statement of charges to be prepared and served
upon the student involved. The statement of charges shall contain:

(a) A concise summary—giving dates, time, place, and
events—of the facts or conduct on which the charge is based.

(b) A citation to and qnetatlon from the rule(s) alleged to have
been violated.

{¢) A statement of the maximum penaity sought by the investi-
gating officer.

(d) Anexplanation of the consequences of fatlure to answer the
statement of charges.

() Statements as to whether the university will or will not be
represented by counsel and that the student may be represented by
aperson of hlslher chelce meludmg legal counsel, at hls/her own
expense. .

(f) A copy of this chapter.

(3) INFORMAL ADJUDICATION. (2) The chancellor shall, after
consultation with the elected committee which serves as the facul-
ty’'s executive arm and with the elected officers of the principal
student organization, establish institution regulations for an infor-
mal system of adjudication for cases in which the maximum pen-
alty sought by the investigating officer does not include suspen-
sion or expulsion except that I adjudication in this manner would
result in disqualifying the student for financial aids, the proce-
dures in s, UWS 17.09 shalt apply. The informal system shall in-
clude the following and such other provisions as are not inconsis-
tent with this chapter:

1. Representation of the student by a person of his or her
choice, including legal counsel, at his/her own expense,

2. Writtern notice to the student of the offense with which he/
she is charged, the facts or conduct on which that charge is based
and the penalties which may possibly be imposed,
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3. Advance written notice of and an opportunity for a hearing
at which the evidence against the student shall be reviewed and at
which the student shall have an opportunity to present evidence
and argument, including a written statement, to refute the charge,
and

4, Awritten decision which shall include findings of fact and
conclusions, The procedures shall also provide for an appeal of
the disciplinary decision within the institution.

(b) If, during informal adjudication, the investigating officer
concludes that suspension or expulsion should be sought rather
than a lesser sanction, the investigating officer may cause a state-
ment of charges to be served upon the student in accordance with
sub. (2), in which event the pmcedures ins. UWS 17.09 shall ap-
ply.

(4) SerrLEMENT. Nothing contained in this chapter shall pre-
vent the student, during an investigation of alleged misconduct,
during informat adjudication, or after a statement of charges has
been served but prior to a hearing provxded in accordance with s.
UWS 17.09, from submitting a written res1gnat|on from the uni-
versity.

(a) In the event of such re51gnat10n, the 1nvest;gatmg officer
shall impose such sanction as he deems-appropriate consistent
with the statement of charges; provided, however, the student
may, within 10 calendar days after recelving notice of the imposi-
tion of such sanction, request a hearing as provided by s, UWS
17.07.

(b) Nothmg contained in this chapter shall limit the nght of the
university and the student during an investigation of alleged mis-
conduct, during informal adjudication, or after a statement of
charges has been served, to agree to a disciplinary sanction if the
student agrees not to contest the charges (pleads*no contest”).
Any such agreement shall be reduced to writing which, when
signed by the student, shall conclude the case.

{5) RIGHTS AND PRIVILEGES. Whenever charges or appeals un-
der this chapter are pending, a student under charges, unless fem-
porarily suspended pursuant to s. UWS 17.12, shall continue to
have the samerights and privileges accorded other students. How-
ever, grades or diplomas may be withheld pending final deter-
mination of the charges; a current transcript shall be issued at the
request of the student, but it may contain the notation *“Disciplin-
ary Charges Pending” on the face thereof,

(6) SERVICE OF NOTICE OR DECISIONS. Each student shall be re-
sponsible for maintaining on file with the office specified by each
institution current school and permanent home addresses, Notifi-
cation of these addresses shall be in writing.

{a) For service of a statement of charges under sub. (2) and of
actions taken pursuant to s. UWS 17.09, copies shall be served in
person or by certified, return-receipt-requested mail to both the
student’s institution and permanent home address. Where service
is by mail, the date of service shall be the second day after the day
of mailing. o '

(b) For informal adjudications pursuant te sub. (3), correspon-
dence and notices may be served in person or by mail to the stu-
dent’s institution address. Where service is by mail, the date of ser-
vice shall be the second day after the day of mailing.

History: Cr. chlsicr, Fcbruary, 1976, No. 242, eff. 3-1-76; am. (1), Register,
February, 1939 No, 398, eff, 3-1-89

UWS 17.08 Student conduct hearing tribunal: cam-
pus option. The chancellor shall, after consultation with the
elected committee which serves as the faculty’s executive arm and
with the elected officers of the principal student organization,
adopt regulations providing for the establishment of a student con-
duct hearing tribunal which may be constituted in one of 2 man-
nets as chosen by the student charged:

(a) A hearing examiner appointed by the chancellor upon the
filing of charges under s. UWS 17.07 (2) asking suspension or ex-
pulsion. The hearing examiner shall be appointed from among

UWS 17.09

qualified personnel of the various state agencies or other qualified
residents of the state with experience in conducting hearings, If an
examiner is an employe of a state agency other than the university,
hisfher appointment must be approved by the head of the agency
by which he/she is regularly employed and the university shall re-
imburse such agency for the salary of the examiner and shall pay
expenses incidental to his/her duties for the university. The ex-
aminer remains the employe of the agency by which he/she is reg-
ularty employed. The appointment of the hearing examiner from
other state agencies shall be in compliance with ss. 16.24 and
20,901, 1971 Stats. If the examiner is not an employe of a state
agency other than the university, appropriate arrangements for
compensation and re1mbursement for expenses shall be made by
the chancellor; or

(b) ‘A student conduct hearing committee with a membership
of at least 3 persons some of whom shall be students whose presid-
ing officer shall be appointed by the chancellor. At any hearing
held pursuant to due notice the presiding officer shall constitute
a quorum,

{(2) Institutional regulations adopted under this section shall
provide that, upon the filing of charges under s. UWS 17.07 (2)
asking for suspension or expulsion, the student shall be offered the
choice of having his/her case heard by a tribunal described by ei-
ther sub, {1) (a) or (b). The student shall be informed in writing of
his/her right to choose the type of tribunal at the time charges are
filed. At the time a request for a hearing is made under s. UWS
17.09 (1), the student shall also notify the chancellor of his/her
choice; in the event timely notice is not received from the student,
the chancellor shall decide which choice shall be used for adju-
dication of the case. . .

History: Cr. Register, February, 1976, No. 241, eff, 3-1-76.

UWS 17.09 Discipline involving suspension or expul-
ston. (1) A student charged in accordance with s. UWS .17.07
(2) has 10 calendar days from the day of service to request a hear-
ing in accordance with this section, The request for ahearing shall
be in writing directed to the chancellor and shall also include an
answer to the statement of charges which shall specifically admit,
deny, or explain each of the facts alleged in the statement of
charges unless the student is without knowledge in which case he/
she shall so state, such statement being a dental. If an answer is
filed which does not specifically admit, deny, or explain every al-
legation in the statement of charges, those allegations which are
not admitted, denied, or explained shalt be deemed denied. An an-
swer which denies some or all of the allegations but which does
not request a hearing shallbe construed as a request for a hearing.

{2) If the student does not file an answer to the statement of
charges in accordance with sub. (1), the allegations in the state-
ment of charges shall be accepted as true and the university may
proceed to expel, suspend, or impose other punishment on the stu-
dent unless good cause te the contrary is shown. The sanction im-
posed may not exceed that specified in the statement of charges.
Notice of such action shall be served on the student and become
effective upon service in accordance with s, UWS 17.07 (6).

(3) When arequest for a hearing is made, the case shali be re-
ferred by the chancellor to the student conduct hearing tribunal es-
tablished in accordance with s. UWS 17.08. Notice of referral to
a hearing tribunal shall be sent to the student. The student shall
also be notified of the name and address of the person who wili
present the university’s case to the Gibunal.

(4) (a) Hearing procedures. Inthis section, “presiding officer”
shall mean the hearing examiner appointed in s. UWS 17.08 (1)
(a), or the presiding officer of the student conduct hearing com-
mittee, established in 5, UWS 17.08(1){b). “Tribunal” shall mean
the hearing examiner appointed in's. UWS 17.08 (1) (a) or the stu-
dent conduct hearing committee established i ins. UWS 17.08 (1)
(b).

(b) Duties of the presiding officer. 1, Take custody of the case
file and papers.

Register, June, 1995, No. 474
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-2. Schedule hearings in accordance with these rules.
" 3. Issue subpoenas and administer oaths. -
4. Rule upon offers of proof and receive relevant evidence.

+ 5. Regulate the course of the hearing, dispose of motions, pro-
cedural matters or requests, and, if appropriate or necessary, order
the removal of persons who unreasonably obstruct or impair the
tribunal’s proceedings in its presence; and/or if such persons are
students, order the mvesugatmg officer to commence disciplinary
proceedings.

6. Schedule filing of briefs and proposed findings by the stu-
dent and the university.

7. Produce a summary of the evidence.
8. Take any other actions necessary to conduct the heanng

() Duties and powers of the tribunal, Individual members of
the tribunal:

1.-May challenge any ruling by the presiding officer and may,
by majority vote, overrule such ruling but such matters unless
otherwise convenient should be decided in closed session.

2. Shali, by majority vote, render written findings of fact, de-
cision, and disciplinary sanction which does not exceed that speci-
fied by the statement of charge.

3. May examine witnesses,

() Evidence. BEvidence having reasonable probatwe value
shall be admitted, but irrelevant; immaterial and unduly repeti-
tious evidence shall be excluded. The presiding officer and the tri-
bunal are not bound by common law or statutdry rules of evidence.

(e) Burden of proaf. The burden of proof shall be on the univer-
sity to establish by a preponderance of the credible evidence that
conduct violative of university niles occurred.

3] Record of the hearings. Arecord of the testimony and afile
of the exhibits shall be made of all hearings conducted in accor-
dance with this section, Either party may, at its own expense, have
the record transcribed.

- i® Procedural rights of the students. The students shall have
the right to confront and c¢ross-examine witnesses against him/
her, the right to present evidence and to be heard on his/her own
behalf, the right to be represented by counsel at his/her own ex-
pense, and the right to a transcript of the proceedings at his/her
OWN expense.

(h) Public hearings. Hearings to receive evidence or hcar ar-
gument shall be public unless the student whose case is being
heard requests a closed hearing or the tribunal determines in ex-
traordinary circumstances that it is necessary to hold a closed
hearing, pursuant to s, 66.77 (3) (e), Stats., fo avoid unduly dam-
aging the reputation of innocent persons. A record shall be made
of the reasons for closing any hearing. The deliberations of the tri-
bunal shall not be public,.

(i} Schedule of hearings. The presiding officer shall schedule
the hearing as expeditiously as possible. The hearing shall be held
on the date scheduled, except for good cause shown.

(i} Failure to proceed. Failure of a party to proceed shall
constitute default. The tribunal may either dismiss the charges, or,
upon a prima facie showing, find that the student committed the
conduct alleged.

(k) Decision. 1. The tribunal’s decision shall be rendered in
writing within 10 calendar days after the close of the hearing, or
within 10 calendar days after a written transcript is available if one
of the parties requests a transcript pursuant to par. (g), and shall
consist of a summary of the evidence, findings of fact, decision,
and specification of the disciplinary sanction which does not ex-
ceed that specified in the statement of charges.

2. The tribunal’s decision shall be served on the student in ac-
cordance with s. UWS 17.07 (6) and on the chancellor’s office.
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3. Thetribunal’s decision shall become finat 10 calendar days
after service on the student unless a timely appeal is filed pursuant
tos. UWS 17,10 or 17.11.

History: Cr. Register, February, 1976, No. 242, eff, 3-1-76.

- UWS 17.10 Appeal to the board of regents. (1} The
student or administration may appeal on the record to the comimit-
tee on student discipline of the board of regents. Said appeal must
be filed within 10 calendar days of service upon the party of the
decision appealed from and shall consist of written exceptions to
the decision’s findings of fact, decision, or disciplinary sanction,

(2) Upon receipt of the appeal and written exceptions, the sec-
retary of the board shall transmit the written exceptions to the
chairman of the committee and shall cause the person with custo-
dy of the decision(s), file, exhibits, and transcript or recording of
the hearing(s) to transmit them to the chairman of the committee.

(3) If exceptions are filed under sub. (1), the committes shall
afford the parties an opportumty to file briefs and present oral ar-
guinent,

(4) The committee shall render written findings of fact, deci-
sion, and disciplinary sanction which does not exceed that speci-
ﬁed by the statement of charges.

© {B) The commiitee’s decision shall become final upon service
upon the student in accordance with s. UWS 17.07 (6).~
{6) The baord of regents reserves jurisdiction to review, upon
its own motion, any disciplinary action against a student.
History: Cr Reglster, FPebruary, 19'16 No. 242, eff. 34-76

UWS 17.11 Intermediate appeals, campus option. (1)
The chancellor of each institution is authorized, but not required
by this section, after consultation with the elected committee
which serves as the faculty’s executive arm and with the elected
officers of the principal student organization, te establish appei-
late tribunals and procedures which are not inconsistent with this
chapter for adjudication of appeals from decisions rendered in ac-
cordance with s. UWS 17.09. Such tribunals may include review
by an ail-student, student—faculty, or all faculty committee, and/
or review by the chancellor.

(2) An appeal to an appellate tribunat must be fited within 10
calendar days of service upon the party of the decision appealed
from and shall consist of written exceptmns to the findings of fact,
decision, or disciplinary sanction.

(3) The parties shall have an opportunity to file briefs and pres-
ent oral argument. Appeals shall be heard as soon as practicable
but no later than 7 calendar days after the written exceptions are
filed in accordance with sub. (2).

(4) A record shall be made of appellate tribunal proceedings.

(5) Appeliate decisions shalf be rendered within 5 calendar
days of the hearing and shall consist of a summary of the evidence,
written findings of fact, decision, and d:sciplmary sanction which
shall in no event be more severe than the sanction imposed by the
student conduct hearing tribunal,

{6) Appellate decisions shall become final 10 calendar days
after service upon the student in accordance with s. UWS 17.07
(6) unless a timely appeal is filed either under this section, if fur-
ther appeal is available, or under s. UWS 17.10.

(7} The student shall have the right at any time to appeal to the
regents in accordance with s. UWS 17.10, Intermediate appellate
proceedings shall be terminated immediately upon the appellate
tribunal’s receipt of notice from the student that an appeal to the
regents has been filed, i

History: Cr. Register, February, 1976, No. 242, eff. 3-1-76.

UWS 17.12 Temporary suspension. (1) A student may
be temporarily suspended by the chancellor pending final action
on the charges against himsher if his/her continued presence on
campus would constitute a potential for serious harm to himself/
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herself or to the safety of other members of the university commu-
nity or of university property. Except as otherwise provided in
sub, (3), the student shall be afforded an opportunity for a prelimi-
nary hearing prior to imposition of the temporary suspension. In
order to illustrate the types of conduct which warrant temporary
suspension, the following examples are set forth. These examples
are not meant to illustrate the only situations or types of conduct
intended to be covered.

(a) A student who was arrested and charged with possession
of controlled substances with intent to deliver was discovered to
have large quantities of LSD, hercin, methamphetamines, or bar-
biturates in his/her university dormitory room.

(b) A student who was arrested for throwing a fire bomb into
a university classroom building.

{c¢) A student who assaulted another student in the student
union was arrested for engaging in conduct regardless of human
life.

(d} A student whose behavior was judged by a psychiatrist to
be psychotic, posing a threat to safety of himself/herself or others.

(2) Before a temporary suspension may be imposed, the chan-
cellor shall make an initial evaluation of the reliability of the in-
formation received and make such further investigation as cir-
cumstances permit. If the chancellor concludes that the conduct
alleged warrants temporary suspension of the student, the chan-
celior shall notify the student of an intention to temporarily sus-
pend the student and, at the earliest practicable opportunity, pro-
vide the student with an opportunity to be heard,

(3) The chancellor shall maintain records of all attempts to
notify the student in accordance with sub. (2}, and, if all reason-
able efforts to notify the student are unsuccessful, the chanceHor
may impose the temporary suspension without a preliminary
hearing, provided, however, attempts to notify the student contin-
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ue, and the student is afforded a preliminary hearing at the earliest
practicable opportunity.

(4) (a) The preliminary hearing shall be held as soon as practi-
cable.

(b) At the hearing, the student shall be given a statement of
charges as required by s, UWS 17.07 (2) (a) and (b) and a summary
of the reason(s) for concluding that the alleged conduct warrants
temporary suspension,

(c) The issues shall be litnited to consideration of the reliability
of the evidence against the student and whether the alleged con-
duct warrants temporary suspension,

(d) The chancellor’s decision may be rendered oraily but shatl
be confirmed in writing, as soon as practicable, The decision must
be supported by credible evidence which is sufficient to indicate
that there is probable cause to believe that the student engaged in
the alleged conduct and that such conduct warrants temporary
suspension.

(5) The hearing on the charges as required by s. UWS 17.09
shall be commenced not Iater than 15 calendar days after the im-
position of the temporary suspension unless the student requests
a delay of the hearing and continuation of the temporary suspen-
sion until a later date.

History: Cr. Register, February, 1976, No, 242, eff, 3-1-76.

UWS 17.14 Notice to students. Each institution shall
publish and make freely available to students, a copy of the fore-
going UW system disciplinary code together with an appendix re-
printing the UW system administrative code, any amendments to
these 2 codes that are made after the board of regents adoption of
a disciplinary code, and any provisions that have been adopted by
the particular campus pursuant to the campus options allowed by
this disciplinary code, and any other supplementary provisions
not inconsistent with this code.

History: Cr. Register, Pebruary, 1976, No. 242, eff. 3-1-76.
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