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Relating to Establishment of the 
State Job Training Coordinating Council . 

. WHER.EA~. the social and economic well-being of Hisconsin requires 
that t ts ct t tzens be adequately prepared for full productive employment; 
and 

.WHEREAS. effect~ve e~ployment and job training programs are 
essent1al elements of H1scons1n's economic development policy; and 

WHEREAS. federal government policy has clearly emphasized the role 
and responsibility of states in designing and administering employment 
and job training programs; and 

WHEREAS, consistent employment and training policy direction and 
management should allocate resources according to priorities. minimize 
redundancy among programs and encourage appropri ate spec i ali za ti on and 
coordination among programs; and 

WHEREAS. the Job Training Partnership Act of 1982 specifically 
provides that the state's chief elected officer. the Governor, shall have 
the responsibility for developing a policy framework within which Job 
Training Partnership Act (JTPA) resources will be used and for the 
administrative and fiscal oversight of JTPA funds; and 

HHEREAS, thi s Act gi ves the Governor new opportunt tt es for 
coordinating job training with other state-based serv i ce delivery 
systems. thereby allowing the state to coordinate the varied activities 
which now comprise a loosely-connected system of worker preparation into 
a more coherent strategy forenhanci ng the well-bei n9 of the state and 
the job opportunities of Hisconsin citizens including the significant and 
har-d-prassad structurally unemployed as well as long-term unemployed and 
dislocated workers; 

HHEREAS. the Governor issued Executive Order 115 (dated March 4, 
1987) to carry out the state's responsibilities under the JTPA; and 

LEG; 
WHEREAS. the Omnibus Trade & Competitiveness Act of 198B has 

expanded the responsibilities and duties of the State Job Training 
Coordinating Council; 

NOH THEREFORE I TOMMY G. THOMPSON, Governor of the State of 
Hisconsin, by the vi~tue' of the author l ty vested in me by sec.tions 14.019 
and 16.54 of the !'lisconsin Statutes. do hereby repeal Execut1Ve Order fl6 
(dated March 4, 19B7) and: 

Establlsh a State Job Training Coordinating Council and assign thel) 
Department of Industry, Labor and Human Relations ("the 
Department") to execute the responsibilities requi:ed by the Job 
Training Partnership Act. as amended by ~he Omnlbus Trade and 
Competitiveness Act of 1988. and th1S Execut1ve Order. 

The duties and responsibilities of the Department shall be:2) 

a) Hith the approval and under the direction of the Secreta~y.of 
the Department, the DIvision of Employment .and .Tralnlng 
Policy ("the Division") in the Department. 1S glv~n the 
res onsibility to carry out all those statew1de pl ann inq and 
sereices responsibilities .designated to the Governor. under 
the Job Training Partnershlp Act 01' 1982. as amended. 1~ 1986 

d 1988 The Division is also glven the responsibl11ty to 
~;ovide ;taff support. as well as reimbursement for necessary 



travel. and ot~e~ expenses, asa.ppropri ate, to	 the adv i sorv
State Job Tr ai ni nq Conrdj na t i nq Council to enab1e that body
to car~y out all of 1 ts r esponst bi 1i ti es as outlined in thisExecut i va Order. 

b)	 The Adminis~r~tor of ths Division and other staff authorized 
by the Adml rn st~a tor :lIi11 have si gna tory authority to bi nd 
the State of :'Il.scon.sln to provide service under qrant s , 
contracts, modlflCatlOns and vouchers required under the 
e~p!o~ment and training programs administered by the 
Dlvlslon. The. po~ers, duties, records, personnel and the 
contrac~u~l.obllgatlons related to those programs will be the 
respon~l bi l i ty of the Di"vi sion Admini strator or other 
aut~o~lzed representatives as designated by the Division 
Admlnlstrator. 

c)	 The Division will be responsible for: 

1)	 Developing, on a biennial basis and consistent with the 
Job Training Partnership Act, the Governor's Coordination 
and Special Services Plan. 

2)	 Providing staff services to the State Job Training 
Coordinating Council. 

3)	 Establishing a statewide employment and training mission. 
goals, objectives, policies and prioriti!.'s. 

4)	 Establishing state criteria for coordination activities 
which, with other plan approval criteria specified in the 
Act, shall serve as the basis for approval or disapproval 
of local service delivery area plans submitted under the 
Job Training Partnership Act. 

5)	 Preparing variations in the Secretary of the U.S. 
Department of Labor's performance standards to determ~ne 
incentive funding for local programs that exceed such 
standards. 

6)	 D!.'signing and implementing statewide system management 
functions which include: state and local planning, 
program monitori ng, eva I uati ng performance, auditi ng and 
fund accounting, and developing and maintaining a 
statewide management information system.· 

7)	 Maintaining a Dis l ocat ad Worker Unit to fulfill the s te te 
responsibilities under the Omnibus Trade and 
Competitivenessness Act of 1988, including the 
development of the State dislocated worker plan and 
administration of the statewide dislocated worker program. 

B)	 Providing for the statewide coordination of Job Training 
Partnership Act programs with the state's education 
agencies including ele~enta.rY, secondary •.vocati~naJ and 
higher education. ThlS '11111 be accompl1shed 1" part 
through administration of the "State Education 
Coordinating and Grants" Section of the JTPA. 

Overseeing and managing a statewide comprehe~sive la~or9) 
market and occupational supply and. demand t nf'ormat ton 
system and providing staff. s~rvlces . to th'e state 
occupational information coordlnatlng commlttee. 

Providing local service delivery areas with available10) 
informati.on on economic, industrial and labor market 
conditions. 

Facllitating the act"ive participation of private sector1]) 
employers in the planning and implementation of job 
tra i ni ng and pla,cement programs funded by the Job 
TraIning Partnershlp Act. 

Prov; di ng techni, ca 1 ass I stan~e through pre-servi ceo and12) 
in-service trainin.g for plannl.n~, manadgeme~t atnd ?edllVetry 
staffs of adminIstrative sntt ttes an pr iva e i n us ry

'1 a well as contractors for state supportedcounCl s, s
 
programs.
 



groups .a~d agenci~s which are not represented on the State 
Job Tralnlng CoordInating Council. 

~~;: Council is specificallY charged with the responsibilitye) 

1)	 Recommending ~T~I\ Title 11 service delivery areas to the 
Governor; advi s mq the Governor regarding substate areas 
a~d substate qrantee s to deliver retraining services to 
dlslocated.workers; and advising the Governor on methods 
of allocatlng and reallocating dislocated worker funds. 

2)	 Reviewing JTPA Title II 'service delivery area plans and 
determining their consistency with state program 
coordination criteria. 

3)	 Recommending a statewide coordination and special 
services plan which includes program coordination 
criteria that must be followed by local service delivery 
areas. 

4)	 Reviewing State and subs tate dislocated worker programs 
and submitti ng comments to the Governor and the U.S. 
Secretary of Labor. 

5)	 Advis i ng the Governor on performance standards for 
dislocated worker programs. 

6)	 Rev;ewi ng and submi tti ng wri tten comments on the State 
and 5ubstate dislocated worker plans to the Governor. 

7)	 Submitti ng an annua I report to the Governor on a11 JTPA 
activities and performance in the state. 

Wagner-Peyser p l an submi tted to the 
B)	 Certi fyi ng that the reflects joint decisions among the

Department of Labor elected officials and the Private
Job Service, local 
Industry Council. 

9)	 Identi fying the ,employment and training and vacationed 
education needs throughout the state. assessi ng the 
extent to whi en those needs are bei ng met by all 
available programs, and advising the Governor, state 
LegIslature and state agencies on needed changes and 
methods for better coordination with programs related to 

job training. 
Reviewing the plans of all state agencies prOViding 

10) employment and training services to ensure more effective 
coordination strategies includi ng the Hagner-Peyser Act. 
Perkins vocational Education Act and JOBS program plans. 

TESTIMONY HHEREOF. haveIN hereunto set my hand and 
caused the Great Seal of the 
State of ~i sconsin to be 
affixed. Don'e at the Capitol 
in the City of Madison this 
thirtieth day of December in 
the year one thousand nine 

"""7" ,,' ,;g"ty~~~ 
// ~ ~ 

"Y:t «:/ - ///1...
TOMMY. HO SON' 

Governor 

,./By the Governor: 


