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Senate Bill 199 & Assembly Bill 166
Senate Committee on Universities and Technical Colleges
October 15, 2025

Chair Hutton and Members of the Committee:

The Wisconsin Technical College System (WTCS) is providing information on Senate Bill 199 and
Assembly Bill 166. Among the provisions in the bill are requirements that technical colleges collect and
annually report to the Higher Educational Aids Board (HEAB) information related to undergraduate
degree programs.

WTCS currently produces several comprehensive reports on costs and outcomes, including (but not
limited to) an annual Graduate Outcomes Report that surveys graduates 6 months following graduation
and a Five Year Graduate Follow-Up report that surveys graduates five years following their graduation
based on a 4-year longitudinal survey. These reports can be accessed at the following links:
e Graduate Outcomes Report: https://www.wtcsystem.edu/impact/publications/graduate-
outcomes-report/
e Five Year Graduate Follow-Up Report: https://www.wtcsystem.edu/impact/publications/five-
year-graduate-follow-up/

If WTCS reports and data currently collected by technical colleges can meet the requirements under the
bill, the WTCS System Office and technical colleges may need adjustments to data systems and
dedicated staffing to support the collection, review and reporting of this information to HEAB. The
greater the alignment between current WTCS processes and data collection methodologies, the lower
the expected administrative costs to the WTCS System Office and to technical colleges. WTCS would
welcome opportunities for collaboration and further discussion on implementation to ensure format of
the reporting is well-aligned with current methodologies and accurately reflects two-year college
nuances.

Thank you for your consideration.

COLLEGES: Blackhawk, Chippewa Valley, Fox Valley, Gateway, Lakeshore College, Madison College, Mid-State, Milwaukee Area, Moraine Park,
Nicolet College, Northcentral, Northeast Wisconsin, Northwood Tech, Southwest Tech, Waukesha County, Western
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Testimony on SB199 - Relating to: academic and career planning services provided to
pupils and requiring the reporting of certain data on college student costs and outcomes

Thank You Chairman Hutton and the committee for this opportunity to discuss Senate Bill 199.

Across the United States, high school students are faced with critical decisions about their-
future after graduation. Choosing the right college or university can play a significant role in
ensuring long-term success. However, finding reliable information on the long-term value of
specific majors and identifying which institutions excel in those fields can often be a challenge
for students and their families. Lack of transparency can result in students switching majors’
mutitiple times, leading to unnecessary expenses on courses they ultimately don't need for their
chosen career path. This bill seeks to simplify this process for high school students considering
higher education. '

Senate Bill 199 aims to increase transparency by requiring the Universities of Wisconsin,
technical and private colleges in Wisconsin to provide six key pieces of information to the Higher
Educational Aids Board (HEAB):

1. The average salary of the institutions graduates six months and every five years after
graduation.

2. The average student debt after graduation or discontinuation of studies, broken down by

major.

The graduation rate of the college, categorized by major.

The total annual cost of attendance and the average net cost.

Information on available financial aid for students.

A list of the ten most popular degree programs offered by the institution.

o 0hsw

HEAB will then be responsible for sharing this data with the Department of Public Instruction
(DPI), alongside a list, developed with the Department of Workforce Development (DWD), of the
50 most in-demand jobs within the state. This list will include the average starting salary and
required education level for each profession.

Equipped with this information, individuals can make an informed decision on their career path.
Finally, DPI will ensure that this information is shared with school boards, who will then
distribute it to high school sophomores, juniors and seniors as part of the academic and career

planning services already required by law.

Thank you for your time and | would be happy to answer any questions the committee may
have.

Proudly representing Ozaukee and Washington counties, covering the communities of Grafton (Town and Village), Cedarburg
(Town and City), Port Washington (Town and City), as well as portions of Germantown and Meguon.
Scan the QR Code to easily sign up for my e-updates
ETE
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Testimony of Rebecca Larson
Executive Vice President for External Relations
Wisconsin Association of Independent Colleges and Universities
To
Senate Committee on Universities and Technical Colleges
Senate Bill 199/Assembly Bill 166
October 15, 2025

Chairman Hutton and Members of the Committee,
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Thank you for the opportunity to provide comments on Assembly Bill 166 and Senate Bill 199.
My name is Rebecca Larson, Executive Vice President for External Relations at the Wisconsin
Association of Independent Colleges and Universities (WAICU). In my role, I work on both
state and federal legislative and regulatory policy and external relations initiatives on behalf of
our institutions and their students.

WAICU is the official organization of Wisconsin’s private, nonprofit colleges and universities.
Wisconsin’s independent institutions are proud to be an exemplary public-private partnership
for the State of Wisconsin where every dollar that the state invests in our students yields
significant returns. WAICU institutions graduate 23 percent of the bachelor’s degrees and 33
percent of the advanced degrees statewide, many in high-demand occupations, such as health
care, education, business, and engineering. Please see page three of our WAICUPEDIA I have
included with my testimony to view our contributions to in-demand professions.

I would like to commend the author's intention of seeking to provide information to high school
students through the academic and career planning process. Providing additional information
earlier to help students develop thoughtful career plans after high school is a laudable and
necessary effort, something we are also looking to address through dual enrollment policy.
However, I would like to share information with the Committee about the Department of
Education’s reporting requirements that already exist for this purpose.

First, the College Scorecard pulls together data from different sources that are mandated by the
Department of Education, including program costs, financial aid, academic program offerings,
outcomes such as graduation rate and retention rate, student-to-faculty ratio, post-graduation
earnings (typically at 1-, 5-, and 10-year intervals), median total debt after graduation, and
more. This tool provides extensive institution-level and program-level information on all U.S.
postsecondary institutions that receive Title IV funding, making it a valuable resource that has
been widely used by students and families as they start exploring college options.

122 'W. Washington Avenue, Suite 700 Madison, W1 53703-2723 608.256.7761
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Message from Our President

Independent higher education in Wisconsin plays a critical role in
addressing workforce needs and fueling economic growth across the
state. WAICU-member institutions, comprising the state’s private, nonprofit
colleges and universities, are uniquely positioned to deliver the best return on
investment for Wisconsin’s future.

Every year, our institutions confer degrees upon 12,800 graduates—23 percent
of all bachelor’s degrees and 33 percent of advanced degrees statewide—all
without direct operating support from taxpayers.

Our twenty-two colleges and universities are attuned to the demands of the
marketplace, offering innovative programs in high-need areas such as
healthcare, artificial intelligence, and engineering. Graduates of WAICU-
member lnstltqtlons are educated with critical thinking skills to evaluate and Eric W. Fulcomer, PhD
respond to society’s challenges and are prepared to meet workforce demands. WAICU President
Nearly 90 percent of our graduates are employed or in graduate school

within a year of graduation. Notably, two-thirds work in Wisconsin upon

graduation, directly contributing to the state’s economy as active citizens and

taxpayers.

The Wisconsin Grant Program amplifies this impact. For every dollar the state invests in our students
through this program, WAICU members provide $24 in institutional financial aid, ensuring access and
affordability for students. Independent higher education is a driving force for Wisconsin’s workforce
readiness and vitality. Our institutions are inextricably linked to the future success of our state.
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Wisconsin Needs More
College Graduates

Wisconsin is facing a critical shortage
of college-educated workers.

573,095

Job openings each year in Wisconsin that
require college degrees for entry, as a
result of job market exits, transfers, and
growth, according to the Wisconsin
Department of Workforce Development1

New graduates with an associate to
doctoral degree in Wisconsin annually?

Wisconsin is now and will continue to be short
approximately 12,500 college-educated workers each
year to fill job openings that require postsecondary degrees.
As the number of students going to college remains
stagnant without any immediate action, this gap is expected
to expand significantly.

i
College graduates in i
Wisconsin generate job }
7 additional
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opportunities locally. or every

! in Wisconsin

Source: 1. DWD, Long-term Occupational Employment Projection, 2022-2032. 2. IPEDS

postsecondary graduate

Completions survey (three-year average), 2020-2021 to 2022

Wisconsin college
graduates are
engaged citizens.

VOTE IN LOCAL ELECTIONS’

College graduates
45%
Thigh schiool gradiates

DONATE TO CHARITY"

College graduates
42%
High school graduates

VOLUNTEER’

College graduates
21%
High school graduates
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WAICU Members Ihvest in Students

Through Public-Private Partnerships

of WAICU full-time of undergraduates receive of average financial aid
undergraduate students grant/scholarship aid at packages at WAICU members
receive financial aid.' WAICU-member institutions? are grants and scholarships that
do not need to be paid back?

3\ ;
(S) @) For every $1 in state grants,

\Q/ students at WAICU members receive $24 in institutional aid.’

Through Cost-Saving Collaborations

e |n 2023, WAICU saved its members almost $18 million through more than 45 collaborative, cost-
saving programs.

e The cumulative savings from the lifetime of the programs (since WAICU began reporting) now total
$286 million.

e WAICU collaborative services help to control college
costs and are in keeping with WAICU'’s long-standing
efforts to keep college affordable.

e With combined purchasing power, members secure
preferred pricing.

Dollars saved can be directed toward student aid
and instruction.

Source: 1. Full-time, degree-seeking undergraduates, WAICU Institutional Survey, 2023-2024. {
2. Degree-seeking undergraduates, IPEDS, Student Financial Aid Survey, 2022-2023. f
3. WAICU Institutional Survev. 2023-2024. 4. IBID.




















https://www.wmcfoundation.org/wp-content/uploads/2023/12/WI-2035-Education-Report-Dec-2023.pdf

and careers are available to them. Providing the average salary, average debt, graduation rates and
the 50 most in demand jobs within the state will not only provide transparency for students, but
also will allow them to better make decisions for their future careers.

WMC urges members of the Senate Committee on Universities and Technical Colleges to vote in
support of Senate Bill 199 and Assembly Bill 166. The information provided to students in this
legislation will be key to helping them find the right opportunities and the path to get there. This
will allow employers to have access to a better pool of talent.




