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3. Charter schools that are set up to be “non-instrumentalities” do not currently qualify for 
participation in the WRS  

 
4. If the WRS loses its status as a qualified plan:  

Loss of “local” control and becomes subject to ERISA (Employee Retirement Income 
Security Act) provisions, which is controlled by Federal legislation.   
 

5. Other things that should be considered:  

• Will they be required to cover all of their employees at the charter school?    
§40.22(1), Wis. Stats., requires all eligible employees to be covered in WRS:  
“…each employe currently in the service of, and receiving earnings from, 
a…participating employer shall be included within the provisions of the Wisconsin 
retirement system…” 
 

• Will they be allowed to withdraw from the WRS?  
§40.21(1) “Any employer shall be included within and thereafter subject to the 
provisions of the Wisconsin retirement system by so electing, through adoption of a 
resolution by the governing body of the employer.” 

• Will they be treated as a state employer or a local employer? This will effect other 
benefits they may be eligible for.  

 What mechanism will guarantee payment of obligations to the Trust?  

 Will they be required to obtain an IRS revenue ruling to join the WRS?  
 
6. Contribution rates for general employees, including teachers: 

10.6% of payroll for teachers and general employees (includes 5.0% participant rate that 
is generally assumed by the employer) 

 


