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Mythbusters
The importance of transparency and 

accountability in rebuilding trust.



CLAIM #1

 Wisconsin is ranked 43rd in the 
nation for higher education 
funding.

 Overall funding to our universities 
significantly lags investments made 
elsewhere.

RESPONSE

 Intentionally MISLEADING –

 Wisconsin’s TOTAL investments 
higher ed (universities + technical 
colleges) ranks in the median, 
between 22nd-26th.

 Catch phrase to garner support for 
unrealistic upcoming $840M+ 
budget ask.

 Blames taxpayers for fiscal 
shortcomings that are the result of 
revenue loss due to declining 
enrollment – which is not their 
fault.

 Lacks accountability for solving 
demographic challenges.



CLAIM #2

 Lifetime net private returns on a 
UW bachelor’s degree are $900,000 
relative to median high school 
grads in Wisconsin.

 This makes a 4-year degree the 
most valuable pathway to future 
success.

RESPONSE

 Intentionally MISLEADING –

 This claim does not take into 
account:

• Major, program of study

• Ex. This figure is not accurate for 
teachers, social workers, (most) 
political science majors…

• Variations among 13 UW Campuses 
and private college options

• Other factors that contribute to 
success, such as home life, support 
systems, accessible resources, 
economic opportunity, luck, etc.

 The $900K figure from U.S Census 
Bureau is for UW-Madison grads. It’s 
only $100K for UW-Stevens Point. 

 This may be another reason to 
support a separate governing board 
for Madison vs. the rest of UW.



CLAIM #3

 Most “good” jobs of the 
future will require a 
bachelor’s degree or 
higher.

RESPONSE

 CONFLICTING data on this.
 BLS Career Outlook, 

“Between 2020-2030, BLS projects that 
about 60% of new jobs in the economy 
will be occupations that don’t typically 
require an associate’s, bachelor’s, or 
graduate degree.”

 Georgetown University - McCourt 
School of Public Policy,

“85% of Good Jobs will go to workers 
with some form of postsecondary 
education or training by 2031.”

• “Some form” includes technical 
college and other types of post-
secondary training.

 What is a “good” job? 
 Higher Ed assumes they define this, 

but their declining enrolment shows 
otherwise.

 People make career choices based on 
factors other than just earnings 
potential.



CLAIM #4

 Wisconsin GPR 
contribution to the UW 
has decreased over time.

 GPR used to be 41% of 
total UW revenue, but 
now it’s only 17%.

RESPONSE

 TOTAL GPR has steadily increased
since 1985.

 Exceptions – GPR sometimes 
dipped when tuition was 
increased.

 The GPR share of total UW revenue 
has decreased because of massive 
increases in other revenue 
sources, such as tuition, federal 
funding, gifts, trusts, etc.



Total UW System Revenues by Year, 1984-2021 
(in Millions USD)
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UW System Revenue by Source, 1984 - 2021 
(in Millions USD)
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Share of UW System Revenues by Source 
(1984 - 2021)
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CLAIM #5

 GPR per student/FTE has 
declined over time.

 Wisconsin taxpayers are 
not subsidizing students’ 
costs enough.

RESPONSE

 FACT: Total GPR has increased
over time.

 FACT: Enrollment has been 
declining since it peaked in 
2011.

 MORE state GPR dollars are 
being divided among LESS 
students.

 GPR per FTE is nearly 39% 
higher in 2021 than it was 
at peak enrollment in 2011.

 Are taxpayers overpaying?



UW System Total Revenue vs. FTE Enrollment, 
1984 - 2021 (in Millions USD)
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UW System GPR/FTE Student 
(1984 - 2021) 
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Year-to-Year Change in UW System 
GPR vs. Tuition (1984 - 2021)
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Average Resident Undergraduate Tuition 
(1984 - 2021)
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CLAIM #6

 GPR per student/FTE must 
increase to account for 
higher instructional costs 
driven by wages.

RESPONSE

 Measure of “GPR per student/FTE” 
is not a relevant argument for 
increased GPR – UW builds budget 
by program category, not by 
student. 

 “Instructional” costs have only 
risen 69% since 2002, while costs 
for “Student Services” and 
“Instructional Support” have risen 
by 105% and 120% respectively.

 Are we investing in quality 
instruction or too many “extras”? 

 What percentage of ACTUAL per-
student COST is Instruction vs. 
Add-ons?





Recomendations
 Declining enrollment is real. Consider not alienating a significant number of potential 

customers due to their viewpoints.

 Partner more effectively with tech colleges and private businesses to offer 
programming that fits a need, not a want.

 It is not the responsibility of Wisconsin taxpayers to compensate for tuition revenue 
loss so that UW can continue to increase spending on educating less students. They are 
more concerned about paying for their groceries than about UW’s funding rank.

 Instead of asking hard-working people to pay more for someone else’s education, find 
more ways to efficiently use current resources. Offering every major on every campus 
at the expense of taxpayers is not efficient.

 Commit to improving trust between UW, Legislature, and all stakeholders with more 
transparency and accountability.

 Recognize the shared commitment of stakeholders to the future of the UW System, and 
how they all contribute. Neither the UW System nor the Legislature knows best. What 
do consumers want? What do businesses need? How is value created for the 
investor/taxpayer?


	UW System Funding Trends 1984 - 2021
	Mythbusters
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Total UW System Revenues by Year, 1984-2021 (in Millions USD)�
	UW System Revenue by Source, 1984 - 2021 (in Millions USD)�
	Share of UW System Revenues by Source (1984 - 2021)�
	Slide Number 10
	UW System Total Revenue vs. FTE Enrollment, 1984 - 2021 (in Millions USD)�
	UW System GPR/FTE Student �(1984 - 2021) 
	Slide Number 13
	Year-to-Year Change in UW System �GPR vs. Tuition (1984 - 2021)�
	Average Resident Undergraduate Tuition (1984 - 2021)�
	Slide Number 16
	Slide Number 17
	Recomendations

