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CURRENT LAW 

 The Office of State Employment Relations (OSER) was created in the 2003-05 budget to 
replace the former Department of Employment Relations, and is attached administratively to the 
Department of Administration (DOA).  The Office is provided base funding of $6,107,800 PR 
and 49.95 PR positions, as follows: (a) $5,426,400 PR and 46.95 PR positions for general 
program operations; and (b) $681,400 PR and 3.0 PR positions in other program revenue 
appropriation accounts relating to small employment relations programs.  The OSER 
appropriation account for general program operations is funded from moneys received from state 
agencies for employment relations materials and services provided by OSER.  The Office is 
organized into the following three divisions: (a) Affirmative Action; (b) Compensation and 
Labor Relations; and (c) Merit Recruitment and Selection. 

 The Director of OSER is appointed by the Governor.  The Office has an unclassified 
Director, Deputy Director, Executive Assistant, three division administrators, an employee who 
performs services relating to the coordination of state employee benefits, and 42.95 other 
classified positions.  

 The Office is responsible for administering Chapter 230 of the statutes (state employment 
relations), representing the executive branch in its role as an employer under Chapter 230 and 
representing the state as the employer in collective bargaining activities under subchapter V of 
Chapter 111 of the statutes (state employment labor relations).  Other duties include providing 
support to other state agencies in human resources management, determining employee 
performance and training needs, setting standards for and ensuring compliance with agency 
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affirmative action plans, and recommending to the Joint Committee on Employment Relations 
proposed compensation plans for non-represented employees and tentative collective bargaining 
agreements for represented employees.  

 The Office is also responsible for administering the state's classified service system.  
Except for positions in the unclassified service (such as gubernatorial appointments, legislative 
staff, and court staff), the Director of OSER must assign all positions in state government to 
various position classifications, typically based on the position's duties, authority and 
responsibilities.  Positions may be periodically reallocated among position classifications on the 
same bases.  Pay ranges are established and periodically reestablished for the various position 
classifications typically based on the skill, effort, responsibility, and working conditions for 
positions in the specific position classification.  These classified service functions as well as 
issues involving suspension, discharge, and employee grievances are addressed by the Division 
of Compensation and Labor Relations.  The Division of Merit Recruitment and Selection is 
responsible for classified service issues involving: (a) recruitment, examination, and selection; 
(b) promotion; (c) restoration and reinstatement; and (d) demotion and layoff.  

 The statutes specifically provide for the creation of a Division of Merit Recruitment and 
Selection in OSER.  The Administrator of the Division of Merit Recruitment and Selection must 
be nominated by the Governor, and with the advice and consent of the Senate appointed for a 
five-year term, under the unclassified service from a register of at least five names certified to 
the Governor by the Director of OSER.  The Director of OSER must prepare and conduct an 
examination for the position of Administrator of the Division of Merit Recruitment and Selection 
according to the requirements for classified positions.  The Administrator of the Division of 
Merit Recruitment and Selection may be re-nominated by the Governor, and with the advice and 
consent of the Senate reappointed.  

 Within OSER there is a Council on Affirmative Action consisting of 15 members 
appointed for three-year terms.  A majority of the Council's members must be: (a) public 
members; and (b) minority persons, women, or persons with disabilities, appointed with 
consideration to the appropriate representation of each group.  The President of the Senate, the 
Speaker of the Assembly, the Minority Leader of the Senate, and the Minority Leader of the 
Assembly each appoint one member to the Council.  The remaining Council members are 
appointed by the Governor.   

 Also within OSER is a State Employees Suggestion Board consisting of at least three 
persons, at least one of whom must be a state officer or employee, appointed for four-year terms.      

GOVERNOR 

 Delete $5,671,900 PR in 2015-16, $5,679,000 PR in 2016-17, and 42.0 PR positions 
annually and eliminate OSER.  Repeal statutory language that authorizes seven unclassified 
OSER positions.  Transfer the funding, positions, and functions of OSER to a new Division of 
Personnel Management in DOA.  [Under other decision items, 7.95 PR positions and related 
position funding would be deleted from OSER prior to the transfer to DOA.  This issue is 
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addressed in separate budget papers.]   

 Provide $5,672,300 PR in 2015-16, $5,679,400 PR in 2016-17, and 39.0 PR positions 
annually to DOA associated with the transfer of OSER.  Delete the following base positions and 
related funding from DOA associated with the transfer of OSER functions to the Department: (a) 
$71,300 GPR and 0.5 GPR human resources manager position annually; and (b) $146,900 PR 
and 1.5 PR positions annually (1.0 employment relations program coordinator and 0.5 human 
resources manager).  [While 42.0 PR positions transferred from OSER to DOA under the bill, 
39.0 transferred PR positions were re-created under DOA.]   

 Delete the following OSER appropriations: (a) PR continuing gifts and donations; (b) FED 
continuing federal grants and contracts; and (c) FED continuing indirect cost reimbursements.  
Transfer the following OSER appropriations to supervision and management under DOA: (a) PR 
annual services to nonstate governmental units; (b) PR annual employee development and 
training services; (c) PR annual general program operations; (d) PR annual publications; and (e) 
PR annual collective bargaining grievance arbitrations.   

 Delete the State Employees Suggestion Board, and the Council on Affirmative Action 
which are in OSER, and re-create these entities under DOA.  

 Create a Division of Personnel Management under DOA.  Provide that the Administrator 
of the Division would serve at the pleasure of the Secretary of DOA.  The Administrator would 
be created under the unclassified service.  [By contrast, the current Director of OSER is 
appointed by and serves at the pleasure of the Governor.] 

 Delete the Division of Merit Recruitment and Selection under OSER.  Create a Bureau of 
Merit Recruitment and Selection within the Division of Personnel Management under DOA.  
Provide that the Director of the Bureau would serve at the pleasure of the Secretary of DOA.  
The Director would be created under the unclassified service.  [By contrast, the current law 
Administrator of the Division of Merit Recruitment and Selection under OSER is nominated by 
the Governor, and with the advice and consent of the Senate appointed for a five-year term, 
under the unclassified service from a register of at least five names certified to the Governor by 
the Director of OSER.  The Director of OSER must prepare and conduct an examination for the 
position of Administrator of the Division of Merit Recruitment and Selection according to state 
requirements for classified positions.] 

 Specify that the assets, tangible personal property (including records), liabilities, contracts, 
pending matters, positions and classified employees of OSER (other than 6.95 PR positions) 
become the assets, tangible personal property (including records), liabilities, contracts, pending 
matters, positions and classified employees of DOA.  Provide that all materials submitted to or 
actions taken by OSER would be considered as having been submitted to or taken by DOA.  
Specify that all transferred OSER employees would have the same rights and status as they had 
at OSER.  Further, provide that OSER staff that had obtained permanent status would not have to 
undergo a probationary period at DOA.  Provide that all rules and orders of OSER remain in 
effect until their specified expiration dates or until amended, modified, repealed, or rescinded by 
DOA.   
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DISCUSSION POINTS   

1. The development of state employment relations functions in the state has a long 
history.  Wisconsin's first civil service law was established by Chapter 363, Laws of 1905.  The law 
provided for the application of the merit principle in the appointment of state employees.  It created 
a part-time Civil Service Commission with a full-time secretary (director) for the Commission.  In 
1929, that Commission was re-organized within the then Executive Department (consisting of the 
Governor's and Lieutenant Governor's Offices plus research staff) to provide for a Bureau of 
Personnel, headed by a Director in the classified service.  That Bureau was established as a service 
entity within the Executive Department to administer a variety of functions for the state's personnel 
program, including: recruitment and selection for classified service positions; classification of 
positions; administration of the state's pay plan, including submission each biennium of state salary 
ranges to the Joint Committee on Finance for its approval; and research on current personnel 
practices in other jurisdictions.  Administrative rules for the Bureau were to be approved by a State 
Personnel Board which replaced the former Commission. 

2. Subsequently, Chapter 228, Laws of 1959, created the Department of Administration 
and consolidated a number of previously separate bureaus (including the Bureau of Personnel) that 
were in the former Executive Department into the new Department of Administration.  Both the 
Bureau of Personnel and the State Personnel Board were transferred into DOA, but their duties and 
responsibilities remained unchanged.  By 1973, that State Bureau of Personnel was located within a 
Division of Operations in DOA.  In 1975, there was a subsequent reorganization within DOA and a 
total of four divisions were created within the Department:  Administrative Services, Executive 
Services, General Services Administration, and Employee Relations. 

3. The legislation which created the Department of Employment Relations (Chapter 196, 
Laws of 1977) was the culmination of a study undertaken by the Governor's Employment Relations 
Study Commission.  This Commission was created by executive order in August of 1976. 

4. The Commission's report recommended that a distinct cabinet department, headed by a 
Secretary appointed by the Governor with Senate confirmation, be created and assigned the central 
responsibility for directing, managing and administering the personnel system of state government.  
Such functions would include personnel activities related to collective bargaining, employee 
development, affirmative action, and merit employment.  It was envisioned that a proposed 
Administrator of the Division of Merit Employment be filled by a person selected from a civil 
service register and appointed by the Governor, subject to Senate confirmation, to a five-year term. 

5. The final report of the Commission noted that this recommended organizational 
change could be achieved by removing the then current Division of Employee Relations from DOA 
and transforming it into a Department.  The report further indicated that the rationale for the creation 
of a separate Department was that this change would elevate personnel management and the merit 
system to an appropriate status.  The report went on to state that under the then current 
organizational structure, the individual with the statutory authority for the personnel system [the 
then Director of the Bureau of Personnel] was at the level of a bureau head in a department, three 
steps removed from the Governor and the Legislature. 
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6. In addition to more direct accountability to the Governor and the Legislature, the 
Commission noted that employment relations policy must be independent and protected from the 
possibility of manipulation:  

Employment relations policy including personnel, collective bargaining, affirmative action, 
and employee development must have accountability to the executive office, protection from 
the possibility of manipulation, and independence from the general bureaucratic structure. 

7. After extensive legislative consideration and debate, legislation to create the new 
Department of Employment Relations (DER) was adopted.  Chapter 196, Laws of 1977, which 
created DER, generally took effect on February 16, 1978.  The Department of Employment 
Relations continued to exist until enactment of 2003 Act 33 (the 2003-05 biennial budget act).     

8. Under the 2003-05 biennial budget, the Governor recommended eliminating DER as a 
separate Department and transferring its functions to DOA.  The Governor also recommended 
changes to the appointment process for the Administrator of the Division of Merit Recruitment and 
Selection.  It was recommended that the Governor would now appoint the Administrator from a list 
of three qualified individuals.  The list would be created by a selection committee composed of the 
Chief Justice of the Supreme Court, the Speaker of the Assembly, the President of the Senate, and 
two individuals appointed by the Governor (one of whom may not be a state employee), or these 
individuals' designees.  If none of the names were satisfactory, the Governor could request another 
list of three names.  This process could be repeated indefinitely.  Upon the advice and consent of the 
Senate, the individual would serve a five-year term.  

9. The Legislature modified the Governor's recommendations as follows: (a) eliminated 
DER, but instead of transferring its functions into DOA, created a new statutory entity, the Office of 
State Employment Relations; (b) provided that the Office be attached to DOA under s. 15.03 for 
limited administrative support purposes; (c) specified that the Office be headed by a Director in the 
unclassified service [ESG 6] who would be appointed by the Governor, subject to Senate 
confirmation; (d) statutorily established three Divisions within the new Office: a Division of Merit 
Recruitment and Selection; a Division of Compensation and Labor Relations; and a Division of 
Affirmative Action; (e) retained all of the duties and responsibilities for the Division of Merit 
Recruitment and Selection and its Administrator as they existed under DER; (f) provided that each 
division be headed by an unclassified division administrator; (g) authorized the Director of the 
Office to appoint the administrators of the Divisions of Compensation and Labor Relations and 
Affirmative Action; (h) specified that the position of Administrator of the Division of Merit 
Recruitment and Selection be appointed by the Governor, subject to civil service examination 
process, and be confirmed by the Senate, using the same process as under DER; and (i) authorized a 
total of three unclassified division administrator positions for the Office and also authorized the 
Office Director to have an unclassified executive assistant (ESG 4). 

10. Under 2003 Act 33, OSER was created to replace DER but the Governor vetoed the 
requirement that the Governor's appointment of a Director of OSER be subject to Senate 
confirmation. 

11. Under AB 21/SB 21, it is again recommended that employment relations staff and 



Page 6 Administration -- Transfers and Office of State Employment Relations (Paper #496) 

functions be transferred to DOA, and that OSER be deleted.  The statutory functions and duties of 
OSER relating to employment relations would remain unchanged except that those functions and 
duties would transfer to DOA.   

12. The Office of State Employment Relations would now become a Division of Personnel 
Management under DOA.  Unlike under current law where the Director of OSER is appointed by 
and serves at the pleasure of the Governor, the Administrator of the Division of Personnel 
Management would serve at the pleasure of the Secretary of DOA.   

13. The Division of Merit Recruitment and Selection (DMRS) under OSER would become 
the Bureau of Merit Recruitment and Selection within the Division of Personnel Management under 
DOA.  Under current law, the Administrator of DMRS under OSER is nominated by the Governor, 
and with the advice and consent of the Senate appointed for a five-year term, from a register of at 
least five names certified to the Governor by the Director of OSER.  The Director of OSER must 
prepare and conduct an examination for the position of Administrator of DMRS according to state 
requirements for classified positions.  Under the bill, the Director of the Bureau of Merit 
Recruitment and Selection in the Division of Personnel Management under DOA would be 
appointed by and serve at the pleasure of the Secretary of DOA.  

14. Under the Governor's recommendation, DOA's internal Bureau of Human Resources 
would become a part of the new Division.  The Bureau of Human Resources provides internal 
human resources and payroll services for DOA as well as typically for smaller state offices, 
commissions and boards.  The administration indicates that the creation of the proposed Division of 
Personnel Management under DOA would permit "improved coordination with other DOA 
administrative functions such as position control, payroll, finance, fleet and risk management, and 
additional experience with the day to day transactions and challenges of personnel management as a 
result of the division providing human resource services to small and medium size agencies under 
the shared services model."   

15. While OSER is currently authorized 49.95 FTE positions, under the bill 7.95 FTE 
would be deleted from OSER prior to its transfer to DOA.  As a result of the OSER staffing 
reduction under the budget bill, the administration indicates that, "it made sense to establish the 
state's human resource function within the agency that oversees all of the other enterprise 
administrative functions in order to provide additional support if necessary."  The administration 
further indicates that, "The reductions will require OSER to prioritize workload but if actual 
experience proves that this level of staffing is insufficient, the division can make a request under s. 
16.505/515 to adjust." 

16. In terms of the modified appointment process for the head of Merit Recruitment and 
Selection, the administration indicates that, "The current appointment process for the DMRS 
[Division of Merit Recruitment and Selection] administrator is unnecessarily complex and has made 
it more difficult to fill the position.  The Governor's budget simplifies the appointment process to be 
consistent with other unclassified position appointments, but does not modify any civil service 
policies that this position oversees." 

17. The administration indicates that if the OSER transfer to DOA is deleted, "the 
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opportunity to leverage synergies with DOA would not occur."  In order to facilitate the 
coordination of OSER employment relations functions with the administrative functions housed at 
DOA, and in order to simplify the appointment process for the head of Merit Recruitment and 
Selection, the Committee could approve the Governor's recommendation.  [Alternative 1] 

18. Under the budget bill, while 42.0 FTE positions and associated position funding 
transferred out of OSER, only 39.0 FTE positions transfer to DOA.  The administration has 
indicated that this was an inadvertent oversight and in its errata letter to the Committee's Co-chairs 
has requested that 3.0 additional FTE be provided to DOA if the OSER transfer is approved.  In 
order to effectuate this intent, if the Committee approves the transfer of OSER to DOA, the 
Committee could also approve 3.0 additional FTE that were intended to be transferred to DOA as a 
part of the recommendation.  [Alternative 2]  

19. Under the Governor's recommendation the state administration of employment 
relations would again be modeled after the approach that existed prior to the 1976 Governor's 
Employment Relations Study Commission.  Prior to this Commission, state employment relations 
functions were housed in DOA.   

20. The Commission identified three requirements for state employment relations policy: 
(a) direct accountability to the Governor and to the Legislature; (b) protection from the possibility of 
manipulation; and (c) independence from the general bureaucratic structure.  The 1976 Governor's 
Commission recommended separate departmental status for the employment relations function 
arguably to address all three issues, but the following statement from the report highlighted the lack 
of direct accountability of the state employment relations function to the Governor and the 
Legislature under prior law.   

Recommendation 1 proposes the establishment of a new department in state government.  
That new department would, for the most part, be formed by removing the current Division of 
Employee Relations from the Department of Administration.  This would elevate personnel 
management and the merit system to an appropriate status and to a status consistent with the 
pattern in other states.  Currently, the individual with statutory authority for the personnel 
system is a bureau head in a department-three steps removed from the Governor and the 
Legislature. 

21. While the current Director of OSER is appointed by and serves at the pleasure of the 
Governor, under the budget bill the Administrator of the Division of Personnel Management would 
not report to and be directly accountable to the Governor, but rather would be appointed by and 
serve at the pleasure of the Secretary of DOA.  Likewise, under current law the Administrator of the 
Division of Merit Recruitment and Selection under OSER is nominated by the Governor, and with 
the advice and consent of the Senate appointed for a five-year term, under the unclassified service 
from a register of at least five names certified to the Governor by the Director of OSER.  Under the 
bill the Director of the Bureau of Merit Recruitment and Selection within DOA would be appointed 
by and serve at the pleasure of the Secretary of DOA.   

22. The reason for the distinct appointment process for the Merit Recruitment and 
Selection Administrator traces back to the creation of the Department of Employment Relations by 
Chapter 196, Laws of 1977.  There were concerns at that time that the individual who would be 
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immediately responsible for operation of the merit recruitment and selection process needed to have 
some insulation from the normal political appointment process.  Therefore, a modified 
commissioner-type appointment process for this position was selected whereby the appointee would 
be nominated by the Governor, but would be subject to Senate confirmation and would serve a five-
year fixed term, subject to dismissal only for cause.  Further, a civil service examination process 
was required to develop the list of nominees to ensure that the pool of nominees would be qualified, 
as determined under the merit system, to hold the position.  Both of these special requirements were 
intended to provide additional insulation from political appointment procedures by use of a civil 
service recruitment and selection process.   

23. In order to enhance the ability of OSER to carry out its responsibilities in a 
professional and objective manner, the Legislature has over the years provided it independence from 
other state agencies in general, and DOA in particular.  Arguably this independence protects the 
agency's objectivity and insulates it from the general administrative structure.  It could be argued 
that transferring the functions and staff of OSER to DOA could compromise its objectivity.  Under 
the bill, the leadership of the proposed Division of Personnel Management, as well as its staff, 
would all report to the Secretary of the Department of Administration.  Also, the leadership of the 
Division of Personnel Management would serve at the pleasure of the Secretary of DOA.   

24.  Under the shared agency services pilot under the bill, DOA would provide services 
relating to human resources, payroll, finance, budgeting, and procurement to additional state 
agencies with a proposed net reduction in state staff of 11.3 FTE.  Under the OSER transfer to 
DOA, OSER's base staffing of 49.95 FTE would be reduced by 16% associated with: (a) a 6.95 FTE 
position reduction seeking additional efficiencies and seeking to reduce the OSER assessment to 
state agencies; and (b) a 1.0 FTE reduction associated with transferring IT position funding to DOA 
for the shared services recommendation.  In addition, as a part of the OSER transfer to DOA, an 
additional 2.0 FTE would be deleted from DOA's Bureau of Human Resources, again seeking 
additional efficiencies as well as to reduce the DOA assessments to state agencies.   

25. Under the bill, the recommended Division of Personnel Management would 
incorporate the remaining staff of OSER and DOA's Bureau of Human Resources, as well as staff 
that would come with the shared services recommendation.  In regards to the OSER staffing 
reductions, DOA indicates that, "the reductions will require OSER to prioritize workload but if 
actual experience proves that this level of staffing is insufficient, the division can make a request 
under s. 16.505/515 to adjust."   

26. The new DOA Division would have the following responsibilities: (a) internal DOA 
human resource and payroll service needs; (b) day-to-day employment relations functions for small 
state agencies  served by DOA; and (c) OSER's current law responsibilities to oversee the 
independent, objective administration of the state's employment relations function.  If resources 
prove insufficient to effectively address all of these responsibilities, it is unclear on an ongoing basis 
which responsibilities would take precedence in the new division.  This potential conflict as to 
which priorities to address would not exist in the same way if OSER was maintained as a separate 
office.   

27. Under the budget bill, OSER functions and staff would transfer to DOA, a large 
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cabinet agency with many diverse functions, with total FTE of 1,094.08 positions annually and 
funding totaling $976,232,800 in 2015-16, and $1,523,508,300 in 2016-17 (all funds).  Even if 
DOA has sufficient resources to carry out the employment relations function under the budget, over 
time and without legislative approval or oversight, DOA would have the authority to reallocate 
funding and staff originally associated with OSER functions to other departmental responsibilities 
and priorities.  On the other hand, the Legislature would maintain more control over the level of 
funding and staff provided for the state employment relations function if OSER were maintained as 
a separate agency. 

28. The Governor's Employment Relations Study Commission concluded in 1977, that the 
state employment relations function must be: (a) directly accountable to the Governor and the 
Legislature; (b) protected from the possibility of manipulation; and (c) independent from the general 
bureaucratic structure.  If the Committee feels that these objectives would be more likely furthered 
through an independent agency, the Committee could elect to delete the provision and maintain 
OSER as an independent Office.  [Alternative 3] 

29. Under Alternative 3, $435,600 (all funds) and 5.0 positions (all funds) would be 
restored during 2015-17, associated with: (a) restoration of 3.0 OSER positions that were intended 
to be maintained and transferred to DOA, but inadvertently were not re-created under DOA under 
the budget bill; (b) restoration of 2.0 FTE and $436,400 (all funds) during 2015-17 to DOA that 
were deleted as a part of the OSER transfer; and (c) reduction of $800 associated with a lower 
fringe benefit rate at OSER.  The administration has indicated that, "If the OSER transfer is not 
approved, the positions deleted from the Bureau of Human Resources … need to be restored, as the 
bureau will still need to provide HR and payroll functions for the department and the 23 
consolidated agencies and administrative attachments that receive HR and payroll services from the 
bureau."  As a result of these considerations, if the Committee decides to maintain OSER as a 
separate agency the Committee could restore these resources to DOA under Alternative 3. 

30. In recommending position reductions to OSER under the budget bill, the 
administration did not provide an analysis as to how the current responsibilities of OSER could be 
carried out with reduced staffing.  Rather, the administration reduced staffing to minimize OSER 
assessment increases during 2015-17, and indicated that OSER would need to prioritize its 
workload.  Applying similar considerations, the Committee could maintain the staffing reductions 
recommended for both OSER and DOA under the bill, even if OSER is maintained as a separate 
agency.  Under this approach, the assessments applied by both OSER and DOA to state agencies 
would be reduced, and both agencies would be expected to obtain additional efficiencies and be 
expected to prioritize their respective workloads.  [Alternative 4]     

31. When creating OSER as an independent office in the 2003-05 budget, the Legislature 
provided that the Director of OSER be appointed by the Governor, subject to Senate confirmation.  
Under 2003 Act 33, the Governor vetoed the requirement that the Governor's appointment of the 
Director of OSER be subject to Senate confirmation.  In order to enhance the accountability of 
OSER to the Legislature, the Committee could consider modifying current law to provide that the 
Director of OSER be nominated by the Governor and with the advice and consent of the Senate 
appointed.  [Alternative 5] 
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ALTERNATIVES  

1. Approve the Governor's recommendation to transfer the Office of State Employment 
Relations (OSER) to a new Division of Personnel Management under the Department of 
Administration (DOA).  Delete the Division of Merit Recruitment and Selection, the State 
Employees Suggestion Board, and the Council on Affirmative Action, which are in OSER, and re-
create them under DOA.  Adopt the provisions under AB 21/SB 21 implementing these program 
and responsibility transfers.  Delete the following base positions and related funding from DOA's 
Bureau of Human Resources associated with the transfer of OSER functions to the Department: (a) 
$71,300 GPR and 0.5 GPR human resources manager position annually; and (b) $146,900 PR and 
1.5 PR positions annually (1.0 employment relations program coordinator and 0.5 human resources 
manager).   

2. In addition to Alternative 1, provide an additional 3.0 PR positions to DOA that were 
intended to be transferred from OSER to DOA under the Governor's recommendation. 

 

3. Delete provision.  Delete $5,672,300 PR in 2015-16, $5,679,400 PR in 2016-17, and 
39.0 PR positions annually from DOA associated with the recommended transfer of functions, 
funding and staff from OSER.  Restore $5,671,900 PR in 2015-16, $5,679,000 PR in 2016-17, and 
42.0 PR positions annually to OSER.  Restore the following base positions and related funding to 
DOA's Bureau of Human Resources: (a) $71,300 GPR and 0.5 GPR human resources manager 
position annually; and (b) $146,900 PR and 1.5 PR positions annually (1.0 employment relations 
program coordinator and 0.5 human resources manager).  Delete the provisions under AB 21/SB 21 
implementing the transfer of OSER functions, funding and staff to DOA.   

 

4. Delete provision, but maintain the following reductions to DOA's Bureau of Human 
Resources: (a) $71,300 GPR and 0.5 GPR human resources manager position annually; and (b) 
$146,900 PR and 1.5 PR positions annually (1.0 employment relations program coordinator and 0.5 
human resources manager).  Delete the provisions under AB 21/SB 21 implementing the transfer of 
OSER functions, funding and staff to DOA. 

ALT 2 Change to Bill 

 Positions 
 
PR 3.00 

ALT 3 Change to Bill 

 Funding Positions 
 
GPR $142,600 0.50 
PR    293,000 4.50 
Total $435,600 5.00 
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5. Provide that the Director of OSER be nominated by the Governor and with the advice 
and consent of the Senate appointed.  This alternative may be adopted in addition to Alternative 3 

or 4. 

 

 

 

 

 

Prepared by:  Paul Onsager 

ALT 4 Change to Bill 

 Funding Positions 
 
PR - $800 3.00 


