State of Wisconsin

ASSEMBLY CHAIR
John Nygren

SENATE CHAIR
Alberta Darling

317 East, State Capitol
P.O. Box 7882
Madison, WI 53707-7882
Phone: (608) 266-5830

309 East, State Capitol
P.0. Box 8593
Madison, WI 53708-8953
Phone: {608) 266-2343

Joint Committee on Finance

MEMORANDUM

To: Members
Joint Committee on Finance

From: Senator Alberta Darling
Representative John Nygren

Date: October 7, 2015

Re: s. 16.515/16.505(2), Stats. Request

Attached is a copy of a request from the Department of Administration,
received October 7, 2015, pursuant to s. 16.515/16.505(2), Stats., on behdalf of the
Dane County District Attorney's Office.

Please review the material and notify Senator Darling or Representative Nygren
no later than Monday, October 26, 2015, if you have any concerns about the
request or if you would like the Committee to meet formally to consider it.

Also, please contact us if you need further information.

Attachments
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SCOTT WALKER
GOVERNOR

SCOTT A.NEITZEL
SECRETARY
Office of the Secretary

Post Office Box 7864
WISCONSIN DEPARTMENT OF Madison, WI 53707-7864

ADMINISTRATION ey

Date: October 7, 2015

To: The Honorable Alberta Darling, Co-Chair
Joint Committee on Finance

The Honorable John Nygren, Co-Chair
Joint Committee on Finance

From: Scott A. Neitzel, Secretary
Department of Administration

Subject: s.16.515/16.505(2) Request(s)

Enclosed are request(s) that have been approved by this department under the
authority granted in s. 16.515 and s. 16.505(2). The explanation for each request is
included in the attached materials. Listed below is a summary of each item:

2015-16 2016-17
AGENCY DESCRIPTION AMOUNT FTE AMOUNT FIE

DAs Gifts and grants 1.0* 1.0¥%
20.475(1)(h}

* Project position ending 10/31/2016.
As provided in s. 16.505(2}, the request(s) will be approved on _October 28, 2015

unless we are notified prior to that time that the Joint Committee on Finance wishes
to meet in formal session about any of the requests.

Please contact Kirsten Grinde at 266-1353, or the analyst who reviewed the request in
the Division of Executive Budget and Finance, if you have any additional questions.

Attachments

WISCONSIN IS OPEN FOR BUSINESS
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CORRESPONDENCE/Memorandum _ State of Wisconsin
Department of Administration

Date: Qctober 1, 2015

To: Michael Heifetz

From: Caitlin Morgan Frederick

Subject: Section 16.505(2} Request

Attached is a s. 16.505(2) request analysis for your approval and processing. Listed

below is a summary of each item:

DOA RECOMMENDATION:

201516  2016-17

AGENCY DESCRIPTION AMOUNT FIE AMOUNT FTE
DAs Gifts and grants 1.0* 1.0*%
20.475(1){h)

*  Project position ending 10/31/2016.

AGENCY REQUEST:

- 2015-16 2016-17

AGENCY DESCRIPTION AMOUNT FIE AMOUNT FTE
DAs Gifts and grants 1.0% 1.0%

20.475(1)(h)

*  Project position ending 10/31/2016.
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SCOTT WALKER
GOVERNOR

SCOTT A. NEITZEL
SECRETARY

Division of Executive Budget and Finance
Post Office Box 7864

) WISCONSIN DEPARTMENT OF \I\;I;f:{:‘zgoglzggzg;g%“
-ADMINISTRATION Fax (608) 267-0372

TTY {(608) 267-5629

Date: October 1, 2015

To: Scott A. Neitzel, Secretary
Department of Administration

From: Caitlin Morgan Frederick
Executive Policy and Budget Manager

Subject: Request Under s. 16.505 from the Dane County District Attorney to Create
a 1.0 FTE Program Revenue Assistant District Attorney Project Position.

Request:

The Department of Administration, on behalf of the Dane County District Attorney's
Office, requests the creation of a 1.0 FTE program revenue assistant district attorney
project position for a term extending from the time of approval through

October 31, 2016.

Revenue Sources for Appropriation(s}:

The revenue source for the position in the gifts and grants appropriation under

s. 20.475(1)(h) is a grant from the state Department of Justice, Office of Crime Victim
Services to the Dane County District Attorney's Office. As the grant is funded from a
program revenue continuing, all moneys received appropriation, there is no
accompanying request for an increase in expenditure authority. The Dane County
District Attorney's Office will reimburse the salary and fringe benefit costs for the
assistant district attorney prosecutor position from the grant award.

Background:

The STOP Violence Against Women Act Specialized Prosecution Regional Resource
Prosecutor program is part of a competitive bid process through the Department of
Justice to seek funding for a full-time assistant district attorney position, which acts
as a regional prosecutor specializing in cases of violence against women. Dane County
was awarded $120,300 for the program, which may be renewed for an additional two
years if the county reapplies for continued funding.

According to the Department of Justice Web site, the goals of the program are "to

ensure prosecution response to violence against women is effective, keeps victims safe,
and holds perpetrators accountable.” The Regional Violence Against Women Resource
Prosecutors (Regional VAWRP) are to be established in four regions across the state "to

WISCONSIN IS OPEN FOR BUSINESS
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Scott A. Neitzel, Secretary
Page 2
October 1, 2015

provide technical assistance and training to their established region." Dane County is
in Region 2.

Other program responsibilities for grant recipients include:

e Working with local, regional and state partners, including law enforcement,
domestic violence and sexual assault victim service providers, court systems,
domestic violence and sexual assault statewide coalitions, Department of
Justice, and other identified partners to assess the need for, and develop and
provide, technical assistance for prosecutors and others;

e Providing legal research and technical assistance to prosecutors on issues of
crimes of violence against women, including sexual assault, domestic violence
and stalking;

» Providing technical assistance to trial prosecutors in the form of research and
briefing assistance, trial strategy and victim/withess preparation;

» Identifying best practice policies for the prosecution of crimes of violence
against women; and

s Serving on advisory councils, local community coordinated response and/or
sexual assault response teams, committees and other related boards.

The prosecutor will be required to maintain a 40 percent caseload in the county and
perform outreach to each county in the established region, which for the southwest
region encompasses 18 counties. The remaining 60 percent of the position's activity
will be focused on the items above.

Analysis:

Currently, Dane County has 21.85 FTE assistant district attorney positions, all of
whom may be assigned to violence against women cases. The additional position, in
addition to specializing in these types of cases, may act as an expert witness, and will
assist other District Attorney offices in outreach efforts regarding the prosecution of
violence against women cases. It is expected that the individual hired into the position
will have at least five years of experience in prosecution.

The Waukesha County District Attorney's Office (Region 1) has also received an award,
and the request for the creation of a new position has been received. The remaining
two regions have yet to receive awards.

The Dane County District Attorney's Office, in its grant application, indicated that the
creation of this position will allow the office to expand its effectiveness in dealing with
domestic violence and other related cases, by developing strong best practice protocols



Scott A. Neitzel, Secretary
Page 3
October 1, 2015

to manage domestic violence cases and preparing cases for trial, creating a review
mechanism to establish the strength of cases to determine the likelihood of positive
prosecution, and preparing appropriate disposition strategies to reduce the likelihood
of repeat offenses.

The District Attorney's Office has also indicated that this position will provide it with
additional opportunities to train medical staff, law enforcement and community
partners on managing domestic violence issues and cases. The position would provide
additional resources for the office to both expand its existing training and
programming, as well as improve protocols to provide for the best outcomes for both
sexual assault and domestic viclence cases,

The assistant district attorney position furthers the State's policy to fight domestic
violence by developing and strengthening effective responses to violence against
women and building relationships with collaborative partners in the criminal justice
system and the advocacy groups that serve victims in Dane County and the southwest
region of the state.

Recommendation:

Approve the request.



A SCOTT WALKER
| GOVERNOR

SCOTT A, NEITZEL
SECRETARY

Division of Administrative Services
State Prosecutors Office

" WISCOHSIN DEPARTMENT OF Post Offico Box 7869
f Madison, WI 53707-7869
- ice (608) 267-270
2 ADMINISTRATION Voles (604) 267 2700
DATE: September 10, 20156
TO: Michael Heifetz, Administrator
Division of Executive Budget and Finance
W
FROM: Philip V. WemeXDirector

State Prosecutors Office

SUBJECT: REQUEST UNDER S. 16.505 FOR DEPARTMENT 475: DANE
COUNTY DISTRICT ATTORNEY’S OFFICE

On behalf of the Dane County District Attorney's Office, | am submitting the attached
request to create a 1.0 FTE program revenue project position in Department 4785,
District Attorneys. :

Thank you for your attention to this matter.

Attachment

WISCONSIN IS OPEN FOR BUSINESS

Wiscotisingoy



September 10, 2015

Dane County VAWA Regional Resource Prosecutor - Southwestern Wisconsin
5.16.505 Request

Page 1

DEPARTMENT OF ADMINISTRATION REQUEST UNDER §S. 16.505 FOR
POSITION AUTHORIZATION

I REQUEST

The Department of Administration (DOA) requests, under s.16.505, the creation of a
1.0 FTE program revenue (PR) assistant district attorney (ADA) project position from
the date of approval by the Joint Committee on Finance, to October 31, 2016. The
position will be in the Dane County District Attorney’s (DA’s) Office and will be funded
via appropriation s.20.475(1)(h).

I BACKGROUND

In August, 2015, the Wisconsin Department of Justice (DOJ) Office of Crime Victim
Services awarded $120,300 for a full-time ADA position in the Dane County District
Attorney’s Office for one year. The program is on a three-year cycle, the first year
being a competitive bid; whereas, the second and third year will be non-competitive
but the DA’s office wili need to apply for continued funding beyond the first year.

The funds will be utilized by the Dane County DA's office to create a regional
resource prosecutor position specializing in cases of violence against women. The
ADA will be responsible for the management of a caseload within the Dane County
DA’s office, and working collaboratively with local, regional, and State partners,
including law enforcement, domestic violence and sexual assault victim services
providers, court systems, Statewide coalitions, Wisconsin DOJ, and other partners.
The ADA also will consult with other District Attorney offices within Region 2. The
prosecutor will identify and utilize best practice policies and research publications to
enhance prosecution processes and outcomes. The ADA will serve on a variety of
advisory councils, local domestic violence commuinity coordinated response or sexual
assault response teams, committees, and other broad entities to work on issues of
crimes of violence against women.

The ADA will be a resource for other counties in Region 2 to ensure a prosecutorial
response to violence against women that increases victim safety while holding
perpetrators accountable.

Though the project period for the VAWA Regional Resource Prosecutor grant is one
year beginning October 1, 2015, it is unlikely that the position will be created hefore
that date. Consequently, DOA is requesting legislative authority for the position
through October 31, 20186, due to vacancy and turnover, and the timeframe required
for the legislature to create the position.

Page 1
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Dane County VAWA Regional Resource Prosecutor - Southwestern Wisconsin
5.16.505 Request

Page 2

. ANALYSIS

This position is in furtherance of the State’s policy to fight domestic violence by
developing and strengthening effective responses to violence against women. The
grant encourages collaboration between the primary players in the criminal justice
system (victim/witness counselors, prosecutors, and law enforcement) and the
advocacy groups that serve Dane County and surrounding counties. Victim safety
and offender accountability are important aspects of the grant.

V. FISCAL ANALYSIS

Funding of $120,300 has been authorized by the DOJ Office of Crime Victim Services
for a 1.0 FTE ADA position for one year. The program revenue approptiation,
5.20.475(1)(h), is continuing and will be re-estimated based on actual experience.

V. REVENUE SOURCE FOR APPROPRIATION

The source of the grant funds is the DOJ Office of Crime Victim Services. Dane
County will reimburse the salary and fringe benefit costs for the State-paid ADA
position in the Department of District Attorneys,

VI. SPECIAL INFORMATION

The co-chairs of the Joint Committee on Finance, in a letter to the Department of
Administration Secretary dated June 12, 1996, set forth four additional items of
information that should be included in a $.16.505 request for additional positions in
the District Attorney program.

1) An explanation of the effect of the positions on weighted caseload for
the requesting counties {the LAB methodology is suggested).

Table 1 indicates the LAB methodology’s results using the modifications
recommended by the Wisconsin District Attorneys Association and highiights
the impact of creating the position requested on the Dane County DA's Office.
The table uses the most current court data available (2011-2013) and the
positions authorized as of February 13, 2015. It is important to note that the
position need shown in the LAB methodology is a general need responding to
all duties of a DA office and is not specific to a particular type of criminal
activity or caseload.

2) An assessment of similar caseload problems in counties not addressed
by the request.

Data with which to make this assessment are not available.

Page 2
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Dane County VAWA Regional Resource Prosecutor - Southwestern Wisconsin

$.16.505 Request
Page 3

3) An explanation of why the request has greater priority than similar
needs existing in other counfies.

The DOJ Office of Crime Victim Services awarded this grant to the Dane
County DA’s Office.

4) if the request is intended to address a specific type of caseload, an
explanation of why this fype of caseload has a greater priority than
other types.

This grant, funded by the DOJ Office of Crime Victim Services, is intended for

the Dane County DA's Office to develop and strengthen effective responses to
violence against women in Dane County and surrounding counties.

- Page 3
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Dane County VAWA Regional Resource Prosecutor - Southwestern Wisconsin
s.16.505 Request
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Table 1: DA Office Caseload Analysis, February 13, 2015

211315 FTE FTE 2/13/15 FTE FTE

Total needed heeded Tatal needed needed

FTE before after FTE hefore after

Positions positions positions Positions positions positions
DA Office * approved approved DA Office * approved approved
Adams 1.20 1.34 1.34 Marathon 11.00 3.27 3.27
Ashland 2.00 0.30 0.30 Marinette 2.60 0.40 0.40
Barron 3.00 2.67 2.67 Marquette 1.00 0.52 0.52
Bayfield 1.00 0.92 0.92 Milwaukee 120,60 -17.87 -17.87
Brown 13.00 11.62 11.62 Monroe 3.00 3.39 3.39
Buffalo 1,00 0,61 0.61 Qconto 2.00 0.93 0.93
Bumett 1.25 1.65 1.65 Oneida 2.50 1.66 1.66
Calumet 2.00 0.96 0.96 Qutagamie 10.00 7.02 7.02
Chippewa 5,00 1.66 1.66 Ozaukee 3.00 1.53 1.53
Clark 2.00 0.37 0.37 Pepin 0.80 -0.26 -0.26
Columbia 4,75 3.01 3.014 Pierce 2.60 0.66 0.56
Crawford 1.00 -0.28 -0.28 Polk 3.00 2.48 2.48
Dane 27.85 6.45 545 Portage 4.00 3.90 3.90
Dodge 4.00 1.80 1.80 Price 1.00 0.10 0.10
Door 2.00 0.60 0.60 Racine 18.00 9.96 9,96
Douglas 3.60 2.24 2.24 Richland 1.80 -0.13 -0.13
Dunn 3.00 2.76 2,76 Rock 14.00 2.99 2.99
Ezu Claire 8.00 4.75 4.75 Rusk 1.50 0.31 (.31
Florence 0.50 4,05 405 Saint Croix 6.00 0.71 0.71
Fond du Lac 8.00 3.30 3.30 Sauk 5.00 2,23 2.23
Forest 1.00 1.50 1,50 Sawyer 2.00 1.14 1.14
Grant 2.00 247 217 Shaw/Men 3.00 2.03 2.03
Green 200 0.87 0.87 Sheboygan 7.50 3.71 3.7
Green Lake 1.50 0.47 0.47 Taylot 1.00 .45 0.45
lowa 1.75 0.91 0.91 Trempealsau 2.00 0.07 0.07
lron 1.00 -0.25 -0.25 Vernon 2.00 -0.04 -0.04
Jackson 2.00 1.74 1.74 Vilas 2.00 0.96 0.96

* Jefferson 5.30 1.7 1.79 Walworth 5.00 310 3.10

Juneau 2.50 0.55 0.58 Washburn 1.28 0.73 0.73
Kenosha 16.00 6.05 6.05 Washington 5.00 3.86 3.86
Kewaunee 1.60 .43 013 Waukesha 15.50 7.76 7.76
La Crosse 8.00 4.75 4.75 Waupaca 3.50 1.14 1.14
Lafayetie 1.00 0.28 0.28 Waushara 2.00 1.13 1.13
Langlade 1.560 2.07 2.07 Winnebago 10.00 6.41 6.41
Lincoln 2.00 1.17 1147 Wood 4,00 5.67 5.57
Manitowoc 5.00 241 2.41

Page 4
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*Modifications:
1) The 0.5 GPR FTE in Washbura (0.25 FTE} that alse serves Burnett (0.25 FTE} is divided by the FTE shown in parentheses.
2) In Miiwaukes, the total FTE used is 120,50 rather than 121.50 due to the following factor:

a) the 1.0 FTE DNA position serves the enlirs state; so, showing It as a Milwaukee position distorts the data.

3} In Brown the fotal FTE used is 13.00 rather than 14.00 due to the following

facior:

a) the 1.0 ADA FTE sex predator posifion: in Brown Is excludad because if also serves approximalely 20 other DA

ofiices.,
4) The weighted {ime estimate for CHIPS cases was changed from 2.61 hours to 6.0 hours effective in the 2004-06 study, based
on a 7/04 WDAA Executive Board recommendation,

5) CHIPS extensions include permanency plan review petitions filed under s. 48.385 haginnlng with data for 2006.
8) Immunization cases filed by DA Qffices under s. 48.13(13) are included with CHIPS cases beginning with data for
2006,

7) WDAA Execulive Board authorized the following changes to the waighted time estimates beginning with the 2007-08 caseload study:
a) Increase the "reviewing case referrals that are not prosecuted® from 35 to 100 hours per year, thereby reducing hows avallable per prosecutor

to handle individual cases to 1162 per year.
b) Weighted time asfimate for Giass A and First Degree Reckless homicides changad from 106 hours sach to 160 hours
each.
©) Weighted time estimate for "All other Homicides” changed from 50 to 80 hours
edth.

d) The weighted time estimate for misdemeanors changed from 2.17 hours each to 2,81 hours aach.
&) The weighted time estimate for criminal trafflc changed from 1.68 hours each 10 2.91 hours each,
1} Weighted time estimate for juvenile delinguency changed from 3.32 hours each {o 3.44 hours each.

Page b



Wernar, Phil W - DOA
[

R ISk .
From: Ozanne, Ismaei <Ismael.Ozanne@dawi.gov>
Sent: ) Tuesday, September 08, 2015 4:46 PM
To: Werner, Phil W - DOA
Cc: Howe, Marlys
Subject: RE: VAWA Specialized Prosecution Regional Resource Prosecutor program update
Phil,

We have been given notice by W! DO that we will receive a grant for VAWA Specialized Prosecution Regional Resource
Prosecutor which funding will be available on October 1, 2015. Could you please start the process of seeking position
authority for this grant with the Joint Finance Committee. Please let me know if you need anything else from me.

Thank you,

tsmael R. Ozanne

Dane County District Atiorney
215 S. Hamilton St. # 3000
Madison W 53703-3297
ismael,ozanne@da.wi.gov
Ph: {608) 266-4211

Fx: (608) 267-2545

CONFIDENTIALITY NOTICE: This communication and its contents may contain confidential andfor legally privileged information. 1t is soley for the
use of the intended recipients. Unauthorized interception, review, use or disclosure Is prohibited and may violate applicable faws, including the
Efectronic Communications Privacy Act. If you are not the intended recipient, please contact the sender and deslroy all coples of this
communication. Thank you.

From: Werner, Phil W - DOA

Sent: Tuesday, September 08, 2015 4:41 PM

To: Howe, Marlys; Ozanne, Ismael

Subject: RE: VAWA Specialized Prosecution Regional Resource Prosecutor program update

Ish and Marlys: Congratulations on being awarded funding for the VAWA Regional Prosecutor position.

| will be happy to begin the process of seeking position autharity, and would appreciate a copy of the grant application,
as well as an e-mail from Ish reguesting that | request position authority for this grant-funded position.

Thanks. Phil.

From: Howe, Marlys [maiito;Matlys.Howe@da.wi.qov]
Sent: Tuesday, September 08, 2015 3:51 PM

To: Werner, Phil W - DOA; Ozanne, Ismael R - DAIT
Subject: FW: VAWA Specialized Prosecution Regional Resource Prosecutor program update

I am starting this discussion as it relates to position authority.
Thanks

Marlys Howe

Manager-DV Unit

Dane County District Attorney Office
216 S. Hamilton St Room 3000
Madison, W1 53703

608-284-6888




From! Phelps, Shira R - DOJ

Sent: Friday, August 21, 2015 10:35 AM

To: Ozanne, Ismael '

Cc! Howe, Marlys; 'hicklin@co.dane.wi.us'; Karofsky, Jill J - DOJ; Grady, Cynthia A - DOJ
Subject: VAWA Specialized Prosecution Regional Resource Prosecutor program update

The Wisconsin Department of Justice Office of Crime Victim Services has completed the review, evaluation, and selection -
process for applications in the STOP VAWA Specialized Prosecution Regional Resource Prosecutor program for the '
southwest region 2 of the state. | am happy to announce that the Dane County District Attorney's Office will receive
funding to create the Southwest Regional Violence Against Women Resource Prosecutor. The project period for the first
year of funding will begin on October 1, 2015. Your office will receive a formal letter from the Attorney General with
additional details.

| will also be in touch to discuss next steps, project and budget details, and to answer any immediate guestions you might
have. We will be scheduling an initial meeting with the Regional VAW Resource Prosecutors and DOJ staff fater this fall.

Congratulations! | lock forward to working with you on this exciting project.
Sincerely,

Shira Rosenthal Phelps

VAWA Granis Administrator

Violence Against Women Program and Policy Analyst
Office of Crime Victim Services

Wisconsin Department of Justice

808.267.5250

PhelpsSR@do].state.wi.usg




WISCONSIN DPEPARTMENT OF JUSTICE
Applicant Hereby Applies to the DOT for Financial
Support for the Within-Descrited Projeet:

SUBGRANT #: 13407

. DPOJ USE ONLY |
& ﬁcm;_illf_- :ﬁh:‘e AW fn'l"r‘l'.l)lé‘fg-:-.:'- : . i}
. . ~11407
SHORT CITLE: Dnhc Coutity Special_iiﬂﬁkosourc.é Prosseutor

1 Typeof Bunids for which you
dre applying.

() VAWA STQP: Speciitized Prosécut.ipn.Regiona.l Rosonsee Proseeufor 2015

2. Applicant Name Of Applicant: ]
Patie Connty District Attomey's Gffico Connty: Dane
Strecl Addvess Lige, 1: 215 Soyth Hemiilton Street '
Addeess Line 2 Room 3000 Addeess Line 31
Cily:  Madison ) Stater  WI Zip: 537033293
3, Recipient Agencies " |pane Cosuly Distdet Atlorey's Office
4 Slgnatory Numme! Title: Caunty Brécutlve
Yoseph Pagsl Apency: Dunc.Connly
.}&uﬂ:uss Linel: %10 Martin Luther King Ji; Bhvd,
Address Lins 2 Addr Eine 3; ‘
Citys  Mudison S State: WA Zip: SS09-3340
Phone: Faxs | Pk Parisi(@eountyofdane. som
5 TFinnncinl Officer Name: . ' Title: Coanfroller
Wir, Charles R, Hieklin Apencys Dﬁue Courty Distrjct Attomey’s
Office
Addyess Line 1y 715 South Htiniilton Street
Aﬂt"u'cssj(;im:z: Raom 3000 Addr Line 3:
City:  Madison Siater WL Zip: 53703-3293
Phomes 608-266-4109 Ian: Tuafle  bicku@os dameavias
& Project Dikectpr Name: Fitles Doiriestic Violence Uit Madager
Ms, Marlys K Howe - Ageney: Dane County District Atterney's
Office )
Agddress Line 1 215 South Hamilton Sireet
Address Yine2: _ Reom 3008 Addr Ting 3: _
Citys  Madison o Stater  WI | Lip: 537033293
Plione; G08-2B4-6888 lFﬂI: GORR6T-2545 Wenail;  marlyshowe@dawl.gav

7. Brief Sunnwary of Project

(Do Not Exceed Space
Provided)

{may not creeed 50 charnoters)

Short Title

Dane County Specialized Resource Prosecufor

Dane Comtty would use the funding to suppozt a Specialized Regional Regource Proseculor, This
position would catry a reduced specialized caseload within the Dane County DA office. This position
would also werk collahoratively with local, regional and statewide partners, They would provide
consyltation to other Region 2 counties to inclnde legal advice; technical assistanco and the sharing of
best praotice and protocols to handling Domestic Violence and Sexual Assault cuses, The Resonrce
Prosecufor will serve on advisory eowncils, communify CCR and other connmittees and entities
related to, the promotion of helding offendera accountable and providing effective options to keep
victins safe. The goal will be to establish 4 best practice way to prosecute specialized prosecution.
caises while inyproving collaborations between offices in ourregion that ullimately witl benefit all

{victings in the state,

oy 8.0 - DOJ /62018

1 07/03/15 03:26




SubGrant Budget

Sources
Cash Match
{New Category
Categories Federal Approp.) |[In-Kind Match Tofal
Personnel 85,300,00 0.00 0,00 85,300,00
Employee
Benefifs 35,000.0C 0.00 0.00 35,000.00
Travel {Including
Training) 4,043.72 0.00 0.00 4,043.72
Equipment 0.00 0.00 0,00 0.00
Supplies &
Operating
- Expenses 0.00 0.00 0.00 0.00
Gonsultans/Cont
ractual 0.00 {.00 - (.00 0.00
Other 0.00 0.00 41,666.00 44,666.00
Source Total]  124,343.72 0.00 41,666,001  166,008.72
9. ProjectStartDate:  {0/1/2015 ProjectEnd Date:  9/30/2016
18, BUDGIL DETATLS:
A.MASTER BUDGETS:
BY RECIFIENT AGENCY YHAR1 Total
Toane County Distiel Allorney’s Office. | 146,000.72 }65,009.72
T atal| . 36600072, 166,000.72

Allocation/Recipient Agency:

D Connty District Attormey's Office

Category: YEAR 1 ' ‘Total

Persomiel 55,30[}.05) - 85,300.00

Employes Brrofits S00000] 3500000

travel (ncluding Teaining) YL 04

Other 41,666.06 41,666.00

‘Total 166,009.72 166,009.72
rav 3,0 - DOJ 8/6/2043 2

07/03/1503:26




11,

BUDGET DETAILS:
A/ MASTER BUDGETS:

Line Itern Details for Dune County District Attorney's Office .

HYTT

Justification: . COST

Position T Speclatized Resource Proseoilor (5 years experience) L
Mame TED ’
" Deseriphion of your consprtation; Salary for 1 year of Specialized Proseoutor
Sowrees Feernd 85,300.00
Seures: CashMoteh (MNew Approp.) Q.00
Source; In-Kind Match 0.00
Personnel Year 1 Totak: .85,300.00

Justification: The cost for fae Fringe Benofils for o prosecutor with. at least 5 yeius txperience=$35,000 COST
Position T Ugpecialised Rebowpes Proseaitor . T o
‘Name 8D '
Descriptlosn of your compniation: ! year worth of Fringe Benefits pet’ WiDOA
' Souree! Federal 35,000,00
Sonrcs: Cash Matoh (New Approp,) 060
Souree: In-Kind Maleh . ¢.00

35,000.00

=

ERbS

Tustitications Tn e trave] budget we have vstimated for 400 miles of ttavel during the first year of the praat, This will aliow the COST
Specialized Resoures progecutor the opportunily lo have in person ontact with other eounties in the region if aseded to
diseuss complex cases aud assist with preparation of trials. The request jsakso for caverage of meals during the travel
days.

Thers is a travel request for the annual Siatewide CCR training ina Jocation TBD,

There is also a request for fandivg for the resource progecutor lo 2 national conferences, Oge is the Training Institute
on Strangulation Prevention in San Diego and the ofher would bs throngh AEQUITAS (localionto b determined)
volated to Sexual Assault cnses. They offor severat tralning instituges throughont the year and we worttd determine whal
the: most appropriute iraining wauld be for the resoyree proseautor ta attend, The prosecutor would then be expecied fo
present on both of thesa teafnings to the Dage Counfy DA office on what was learncd. We could record that lraining
and he atile tp have thal availahle to ather counties as a polontial webinar,

“The trainirlg budget would recownt for all expenses related to the sbove nanyed Lravel,

i;‘t;p«l.»Sé-nf Travel  Annoat Statewida GG trmmnnguﬂ Abuse WL
Location TRD within the Siate
Ytem . milenge, canfyrence foo, Jodging, meals . . , : .
Deseription of your compuiativn: Mileage 250 niiles X .51=127.50, Conferance Feo $25, Lodgmg $100(ons night), meals;
dinner % 2 <840 ’
feuree: Federal 267.00
Source: CashMautel (¥ow Apprap.) (.00
Sourest In-Kind Mutch $.00
Purpose of Travel . Provide legal advics and technical nssistimee/onseveviews/trinl preparations
Location "Counties within the region ‘
Iterm o Mels ] .
Doserplinn of your computation: 10 days of travel at $10 pornesd
Sonrce: Federal 108,60
Sonrce: Cash Matoh (New Approp.) 0.00
Source: Tn-Kind Mateh 0.00
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Yurpose oFTeavel. Piovide logal advice and. techodeal assistance/cass revisws/iral i:rcpnr.ilioﬁs

Yocatlon . Caunttcs within iho Region
Tfeon Mileage
Daseription of your compuiation: 400 miles at,51 reimbureement rate :
Seuree; Federal 20400 §
Source: Cash Match (New Approp.) 0.00 i
Souyee! In-Kind Malch . D00
Purpose of Travel Training Ingtituto-ARQIITAS . |
Location Washington DC (or other location TBD) i
Ttem ., Blight, ground transporfation, lodying, menls ;
Descriptian of your computatﬁon. Flight: $400, ground transportation: $200 Loclgmg' 5 mghts X $150ﬁ750 Meals: 3 menls !
day, X 5 days=3200 i
Source: Fedeml 1,720.36 :
Souree: CashMatch (New Approp.) &.00 i
Sorree; TnKind Match . - 0.00
Purpose of Traval " Tralning-institute on Stanguingon Drevention T o T
Lacation’ Sana Diego, California ’ . :
Tt . : Flight, Ground Transportation, Mesls and Ladging
Beyeription of your vomputabion I‘]igh{' $408, ground ttansporiation? $200, Lodging: 5 n{ghtsﬁtslst)*'?m Menls: 3 tnenls 8 i
dey, X 5 days=3200 |
Sowree; Federal 1,736.36 [
Source: Cash Mutch (New Approp} © 000 |
Sowree: In-Xind Maich 0.09 !
Travel (Including Training) Year 1 Total: 4,043.72

i

Justifieation: The Manager of the Domestis Violence Unt, Marlys Howe witl e the In-Kind Matoh for this grant, o8t
Tiie fands will be used faru 1.0 Speciulized Resource Prosecutor. This includes Salary and Benelils,
Deseription . DV Manager- Merlys Howe: 25% Matoh L year
Description ot your computation: 25% Match-DV Manager
Suurce! Federak .00 :
Sources Cash Muich {New Approp.) 0.00 H
Seurce: TneKind Malch 41,666.00 .

Other Year 1 Total: 41,666.00
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SECTIONS:

A PROJECT DEVELOPMENT & IMPACT TO DATE
Please answer the following questions completely and in the order they appeat.
1. Include a briefhistory of how your offics has addressed violence against women, including:
a. What federal fands has your office received i the past 10 years to address violence against women?
b. How has prosecution of violence against women offenses evolved?

2. Does your office participate on comnnumnily coordinated response or sexual assault response teams? Attach
any wiitten interagency agreements.

© 3. What emerging issnes and problems require attention? How will your office respond to these problems?
4. Describe any technical assistance ot training your agency has provided in relation to vinlence against women,

RESPONSE:

The Dane County District Attorney has always had a proactive approach to the issue of Domestic Viclence
(DV). In the mid-nineties, with the assistance of federal grant funds, a dedicated Domestic Violence Unit
was created, The unit was funded initially with funds fhrough a Grants To Encourage Axrest grant, Tt funded
three prosecuors, three DV specialists, a bail menitor counselor, a clerical and a paralegal. Shortly after

recetving that grant, the office applied and were awarded an additional two prosecutors through the VAWA

STOP specialized prosecution grant, These grants funded positions for a total of ten years, During that
tineline, the office went from prosecuting hundreds of DV cases to the curtent volume of alinost 3,000
veferrals that now come into the office each year. We average a 1-2% dual atrest rate in Dane county and that
percentage has to do more with nop-intimate partner related DV cases. (Le, roogunate or sibling disputes). In
2104 there were 121 Sexual Assault (SA)cases referred to the Dane County District Attorney's office.

T 1998 a Domestic Violenee Protocol/Best Practices mamal was created for the office to assist new ADA’s
in how to wotk on DV cases. It was last updated in 2008 and is currently under revisions to include
fegisiative updates and to include the intersection with the DV Specialist and the importance of the victim’s
perspective, Several staff from within the office patticipated in the rewrite of the Statewide Prosecution
Manual on DV that is corrently available on WILENET.

With the previous grant funding we were able to send staff 1o specialized DV, Stalking, Sexual assault aud
Child abuse related training, locally, statewide and on the national level, We have had Department of Justice -
staff present trainings to our office related to similar topics, Staff ofthe DV unit participate on several
committees. On a statewide level thete is participation on the Governor®s Council on Domestic Abuse:
Legislative and Policy subcommitiee. Locally, we have staff appoluted to the Comission of Sensitive
Crime and others who participate monthly on the Cormissions D'V and Sexual Assanlt Community
Coordinated Response Task Forces (CCRTF). Staff also attend the monthly subcommittees of those
CCRTE', inchiding the Legal lssues and Vietim Outreach subcommitiees. Dane County is a partner in the
Sexual Assault Response Team(SART)and members from the office aftend those meetings monthly. The
Victim Witaess unit within the office bas three dedicated DV specialist along with a dedicated Sexual
Assault (SA) victim witness case manager. The Vietim Witness staff assists the prosecutors on all gensitive
crime cases and are 4 Tesource for services for victims in the community beyond the mandated Chapter 950
requirements. We have strong relationships with Rape Crisis Center and Domestic Abuse Intervention
Services,

The cmerging issues that the office is currently working through related to DV cases are the complexity of
these types of cases and often {fmes recanting victims. The use of other acts motions in criminal cases, isa
commzon addition to prosecution now, bui requires additional time and focus to work on for each defendant.
We are using more experts for DV dyunamics and Strangulation. Coordinating and meeting with the expert
witnesses has created an ddded dimension to preparing cases for trial. There has been more focus on the
charging process, to be sure to include the repeater enhancer onto cases, or chatge cases as Felonies if the
meet the new statutory langnage related to prior acts, This requires a more in depth review of all previous
history and owtcomes. The goal has been to identify the repeaters and review the previous oufcomes and
utilize thefr prior comvictions to assure that the disposition better fits the behaviors of that particnlar
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defendant. Although the office has a strong history on DV related cases, we also have experienced _ ]
prosecutors working on sexual assauit cases. Sevetal of the prosecutors in out office have the capability to
work on a dual SA and DV caseload. In the Victim Witness unit we have a dedicated SA caseload with the :
same staff person iu the position for over 20 years. In addition to that, we have created a hybrid positien i
within the DV unit, to include one specialist who works DV and SA cases. We are also currently hiring fora
Vietim Witaess case manager whose caseload will include cases whete DV intersects with Child Abuse. We
have seen how these crimes overlap and we are commilted 1o providing experience staff dedicated to these
cases,

The ADA’s and DV specialists in the office have provided hundreds of trainings hours to local and statewide

~ faw enforcentent jurisdictions, We train several local jurisdictions on an annual basis, We have provided
irainings to 911 communicators, Department of Cortection staff and jocal non-profit entities. Staff has
otganized trainings on topics such as strangulation (to include a SANE muse and medical examiner),
stafking and other DV related topics for courthouse staff, Jaw enforcement and our DV conumunity. pariners.
Recently, Dane Counly worked on and implemented the lethality assessment and several meembers of the
DA’s office participated on a workgroup to assist in that project. Staff have participated as panel members in
statewide teainings, to include SPRT and the Vietim Witness Professional Organizations conferences. The
panels topics included DV 101, UVISA’sfimmigration issues, Firearm Surrender related to resfraining
orders, legal 1ssues related to DV, trauma and vietims, wosking with recanting vietims and DV advocacy
issues.

The staff inn the DV nait in Dane Coutty ate often utilized by other agencies, to include Department of
Cotrections, victim witness staff from. across the state and numerous Law Enforcement agencies for
guidance, information and best practices. Staff work closely with law enforcement to ensure the most useful
information is conhveyed in police reports, while ensuring victim’s needs are met. In turn. then ate able to !
present the best case in court utilizing past police reports, 9 11 tapes, jail recorded imnate conversations,

photos, medical records, prior offender records, vestratning order docotn gniation and transeeipts from other’

court proceedings. Utilizing experts to educate the jury in areas of stalking, strangnlation and DV dynamics

also improves oufcomes in DV cases, The DV unit is ever evolving and updating based on new legiskation

and trends in DV crimes, The addition of a specialized resource regional prosecutor will only continue to

enhance how out office responds to violence against woman cases, specifically SA and DV cases.

PROJECT DEVELOPMENT & IMPACT TO DATE - RELATED ATTACHMENTS:
File Name Kile Description
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B GOALS AND OBJECTIVES

The putpose of this section is to; (1) describe the broad goals for your project, (2) ;zresent olear objectives
designed to achieve those goals, and (3) outline a plan to evaluate or assess success in achieving your proposed
outcomes,

‘Choose the most critical expectations to develop into three to five objectives for this project.

Goals are defined as:

Functional or behavioral outcomes that you believe will address the problem you describe above. Be as specific
as possible abont the behavioral and fimetional outcomes needed. Your proposal should include 1-2 broad goals
that guide your project.

Objectives are defined as:

List the behavioral outcomes and attitudinal changes that need to be achieved as stops toward achieving the
project goals. Objectives are the focus of project activities and shonld identify outcomes you believe are
achievable by your project. Objectives should be measurable. List 2-4 specific objectives for each broad goal.
RESPONSE:

Ploase sec attachment of the Goals and Objectives

GOALS AND OBJECTIVES -RELATED ATTACHMENTS:

File Name File Deseription ‘
ResourceprosGeal.docx - Goals and Objectives # 11407

C IMPLEMENTATION FLAN

Describe the steps needed to implement this plan to address the problem or issue.

«Qutline the project operations and tasks infended to accomphsh the objectives you describe in p) rogram goals
and objectives,

*Include a timeline for implementation steps,

“Describe coordination efforts with other relevant community programs

RESPONSE:

Please see attached Implementation Tasl, Timeline and Coordination plan.

IMPLEMENTATION PLAN - RELATED ATTACHMENTS:
File Name File Descripiion
Implementation Tasl.doex Implementation Plan #11407

D REQUIRED ATTACHMENTS

Please attach the following documents to your application in this section:
«Position Descriptions for each funded or pastially funded position
“Resunes for any STOP VAWA funded positions

«Certification of Consultation

RESPONSE:

Pleass note that because we have not hired a person for this position, we ate nmable to provide ihe resume at
fhig time. Once the person is in the position, the resume would be submitted per the grant requirement.

REQUIRED ATTACHMENTS - RELATED ATTACHMENTS:

File Name File Description
ADA position deseription_1-27-15.doc Job Description #11407
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letterofeonsultation.docx.
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14, Approval Checldist;

A Have you, the grant reciplent, had any discrmination findinga afier 1 due prooess henting on the basis of race, solor, religion, national arigin or gex.
withir the Tast § years? (federal BEOP requited responsa)

D Yes
IF_I o

B. ¥fyes, have the discrimination findings bean reported to tho Offias of Civil Rights as required for allxesiplents of Federal fande? (see
http:ffwww-oipusdaj.govioar!). ¥ o, 8 copy should be forwarded to; Wisconsin Department of Justico, Allm: EEOP, 7 West Main Street, PO Box
7857, Madison, WI S3707-7857 (federal BOOP requived response)

D Yes
1
M wa

C. Huve you wtilized the DOY Administrafive Guide located on the DOY websile? (grants-admin-guide-2412.pdf)
[E Yes
D No

D. Would you like someone from DO to contact you?

[:I Yes
IE No

L, ' Are you a state or lacnl government agency; AND bave 50 or tore employees; AND applylng for §25,00% or mare? [fycs, you ure requited to propare ;
aad implement an Bqual Employment Opportunity Plan (EROP) ox Certifjcation form (if applivable). A capy of your BIOP fidera] epproval letter rust H
be submitted to DOJ. (More information may be found at hitpeffwrwe. doj.atute.wi ns/grantsigrontee-civi-dghis-tnfoonation) (fedoral EBOP requircd
TESpONSe}

Yes
D Na
L] wa

F. T thsds opplication is 25,000 or niore, did your business or organtzation (including parent erganization, all brunches, eud all affiliutes worldwide) reccive
in the previous fiscal year (1) 80% or mors of yout sanust gross revepues Tn US federal contiacts, subeontracts, loass, geunts, subgrants, and/or
caoperative agreemenls?; AND (2) $25,000,000 ot more in aunual gross revenues from TS federal contracts, subcottiracts, Joans, grents, subgrouts,
and/or cooperative agreaments? (reguired by The Federa) Funding Accountability and Transparcncy Act)

[j Yes
[E No
L] wa

G. Ty nnawored yes to fie provious guestlan, does the public have access to information abaut the compesation af the senior execuiives in your
hwsiness or orgamizalion (inchiding parent orgunization, s branches, and all attilintes worldwide) fhrough periodic reports filed under section 13(x) or
15(d) of five Securities Hxchunge Act of 1934 (15 TL8.C. 78mdx), Thofd)) ar section 6104 of the Internal Revenug Code of 19867 X you snsweored no fo
the First pact of s question; you st attach to this application the full names and compensatiod of the fop 5 highly compensaled indlviduals of your
organization ay required by The Federal Funding Accomtability and Trinsparency Act. -

D Yos
[:l No
WA
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15. Adtachments:

List of Atiachments required for submission of this Application for funding:

Secton! CGioals and Dbjectives

¥ile Name

ResourceprosCGoal.dock

Sectiom: Implementation Plan

Eile Name

Imptemontution Task.doex

Sectinn; Required Attachinents

ADA position desedption_1-27-15.doc

Jetterofconsultationdax

rev 3,0 - DOJ 8612013

¥lle Deseription
Goals and Objectives # 11407

Iile Dreseriplion
Impicmentation Plan #1 1407

Ylile Deseription
Tob Description # 11407

Leiter of Cogfiticution of Consultation. grant # 1 1407
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Goal #1-~ To improve the Dane County District Attorney’s office and over all Criminal
Tustice systems response to holding perpetrators accountable for their behaviors and
crimes while meeting the needs and concerns of vietims of sensitive crimes.

s  Objective: Create a specialized caseload dedicated to Sexual Assaulf, Domestic
Violence and Statking.

O

O

0

Hire an experienced prosecutor familiar with the dynamies of sensitive
crimes to handle the specialized caseload.
Create database fo capture volume of cases assipned to specialized

~ prosecution to inelude the type of crimes committed, demographics of the

cases (both victim and perpetrator). =
Maintain vertical prosecution of all cases on specialized caseload.

»  Objective: Be available to other prosecutoss in the Dane County District Attorney
office to be able to provide technical assistance on any aspect of working complex
sexual assault, domestic violence and stalking cages to strengthen prosecution of
all of these kinds of cases in the office.

Q

Provide in house guidance and training on items such as brief writing,
other act motions, obtaining expert witnesses, how to prepare voir dire,
opening and closing arguments, preparing a witness for trial and other
aspects of trial preparation. :

Documenting all questions or areas of concern from prosecutors to create
a Frequently Asked Questions list for prosecutors to be shared within
office.

Ongoing emails to prosecutors in the Dane County District Atfomey office
relating to domestic violence, sexual assault or stalking cases to include
but not limited: legislative updates, cutrent research, trending topics
related to these topics ot upcoming fraining opportunities.

Plan and coordinate to haye DQJ staff provide ongoing teaining
opportunities in the office.

Attend monthly CCR and SART meetings and any other related
community meetings or cotumittees that will improve processes within
Dane County.

Attend SPET,

Encourage collabotration with victim witness staff within each office and
community advocates working with victims of sensitive crimes.

Attend any and all required meetings with Department of Justice.
Report all of activities listed above in quarterly reports.



Goal # 2: To be a resource for other counties within Region 2 to ensure a prosecutorial
response to violence against womnen that increases vicfim safety while holding
perpetrators accountable.

« Objective: Be a resource to prosecutors in other counties in Region #2 to provide
a consistent response to domestic violence, sexual assault and stalking criminal

cases.
Q

<

o 0 00

Provide ongoing fechnical assistance in person, by phone ox via email to
prosecutors in region #2 who are in need assistance to include but not
fimited to: tips on haw to prepare briefs, case and trial preparation tips,
assistance with best practice for working with vietims, researching
criminal histories and prepating other acts motions, preparing witnesses'
and ufilizing expert witnesses for trial.

Create and maintain lst serve of all prosecutors in region # 2 to be able
to send legislative updates, current research and upcoming trainings
related fo this specialized caseload.

Maintain a list sesve of prosecutors in region # 2 for questions and
responses to topics related to case worlk to allow sharing of information
about what is working and best practices between counties in a timely
manner.

Coordinate access to any training that occurs in Dane County Distiict
Attorney office, via streaming online (maybe recorded and shared), via
conderence call or in person, - .

Hnconrage collaboration with victim witness staff within each office and
community advocates who work with victims of sensitive crimes.
Encourage all counties to participate in SPET trainings.

Attend any and all meetings required by the Department of Justice.
Report all of activities listed above in quarterly reports.

Update Dane County District Attorney domestic violence best practice
manual, in collaboration with other regions input, to include sexuval
assault and stalking cases and to be shared within Region #2 and
statewide as requested. _

Report all of activities listed above mn quarterly reports.




Specialized Regional Resource Prosecutor Dane County #11407

IMPLEMETATION | IMPLEMENTATION | IMPLEMENTATION

TASK. TIMELINE COORDINATION/ACTION

Hire Specialized October 2015 DA Staff to include DV Manager

Resource Prosecutor :

(SRP) .

Train SRP on. October 2015 DA Staff to include DV Manager

requirements of the grant and Senior prosecutors in the

and expectations for the office. If in house Iiire,

position, restructure casefoad and set up
outline of grant requirements.

SRP creates list serve for | October 2015 With assistance of office

Region 2

Database coordinator and other
DA’s office in region.

SRP creates database to
track caseload
Maintains database

October-November 2015
Ongoing

With assistance of office
Database Coordinator to identify

| data needed and how reporting

will be done.

SRP maintains reduced
specialized caseload-
working towards a
vertical prosecution case

Ongoing

Assigned by Deputy District
Attorney (DDA) in, collaboration
with DV Specialists and other
VW Staff,

management style.

SRP to create plan. for November-December Work with DV Manager and

reaching out to 2015 commuutity advocacy groups to

commmity programs determine participation needs,

and begirming Map out meeting, schedules and

coimmittee work. participation plan, Introduction of
SRP via email/letters/in pexson.
Keep track of all activities.

SRP field calls from Ongoing Document al activities. Consult

'| Regional DA Offices to with DOJ Statf as needed. Meet

triage/consult/offer with staff from other DA offices

technical assistance. as needed. Consult with DDA’s
as needed.

SRP emails updates on | Ongoing Document all activities,

research/legislative/best

practice ideas and

upcoming trainings, » .

Set up trainings for Dane | Ongoing Document all activities, Contact

County DA office and DOJ Staff to arrange trainings.

other regional offices. DQJ staff to provide in house

trainings with opportunity to
create regional trainings or video
conferencefvideotape.




Specialized Regional Resource Prosecutor Dane County #11407

[ Attend SART and CCR | Monthly Attend meetings with DV and
meetings. VW staff
Attend SPET Ammually Attend with other ADA’s from
the DA office.
Create a Frequently Beginning in November | Working with other regional
Asked Questions 2015. Update as inquiries | offices, create document/list with
document. occur and email out Database Cootdinator and
quattetly to list serve. dissemitiate on list serve

, quarferly.
Document all activities, | Ongoing and reportedin | SRP to work with DV Manager
to include on-~going quarterly reports, - and Database Coordinator to be
caseload issues, on- sure all xoports ate in on tire and
going office issues all requirements ate met.
related 10 SRP position.




Assistant District Attorney
Specialized Prosecution Regional Resource Position Description

‘Definition:

Under direction of the District Attorney, perform duties of the District Attorney’s
" Office as defined in Wis, Stats. Sec 978.05. Prosecute criminal actions
specifically related to crimes - against women to include Domestic Viclence,
Stalking and Sexual Assaulf crimes.

Duties:
Responsible for management of a reduced specialized violence against wornen
caseload, to include domestic violence, stalking and sexual assault cases within
the Dane County District Attorney Office. Work collaboretly with logal, regional
and state partners, including law enforcement, domestic violence and sexual
assault victim services providers, court systems, statewide coalitions, Wisconsin
Department of Justice and other identified partners. Assess the need for, and
develop and provide fechnical assistance for prosecutors and others, within the
Dane County District Attorney office and other regional District Attorney’s Offices.
Provide in person, phone and email technicat assistance, legal research, briefing
assistance, trial strateqy and victim/witness preparation to prosecutors on issues
of crimes against woman, including domestic violence, sexual assault and
stalking. Consult with other prosecutors within the Dane County District Attorney
office and other District Attorney offices within Region 2. Identify and utilize best
practice policies and research publications to enhance prosecution processes
and outcomes. Serve on advisory councils, local domestic viclence community
coordinated response or sexual assault response feams, committees and other
broad entities as requested to work on issues of crimes of viclence against
‘women. Aftend SPET training. Meet with Department of Justice program
oversight group quarterly,

EMPLOYMENT STANDARDS:

Educaticn and Experience:
Must possess a JD from an accredited University. Must be admitted to practice

law in the State of Wisconsin. Should possess five years of expetlence

practicing law, with an emphasis on the criminal justice system. Have experience
in the: area of prosecution related to violence against women to include domestic
violence, stalking and sexual assault cases.

Khowledge and Abilities:

Understanding of the dynamics of sensitive crimes to include domestlc violence
and sexual assault related crimes. Understanding of the dynamics of trauma as
it relates to victimization. Work . collaboratively in team that includes, but is not
imited to, law enforcement, victim witness staff and community non-profits
advocates that work specifically with victims of sexual assault and domestic
viclence.




