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   December 9, 2021 

 

 

 

TO:  Members 

  Joint Committee on Employment Relations 

 

FROM: Bob Lang, Director 

 

SUBJECT: Summary of Proposed 2021-23 State Compensation Plan Provisions, Licensing 

Reimbursement Provisions 

 

 

 The memorandum provided to your offices on December 1, 2021, summarizing the provisions 

of the proposed 2021-23 state compensation plan should have included the following information 

regarding proposed employee licensing reimbursement provisions. The provisions described below 

were included in the proposed plan submitted to the Joint Committee on Employment Relations on 

October 29, 2021, by the Department of Administration's Division of Personnel Management.  

 

 Employee Licensing Reimbursements 

 

 Wisconsin State Bar Reimbursements. The plan would provide that agencies may reimburse 

individuals working for the state as attorneys for annual Wisconsin State Bar dues. Individual 

agencies would be required to either reimburse all attorneys in the agency in a given fiscal year, or 

none of the attorneys. The plan specifies that the Director of the State Prosecutors Office in DOA 

would make such a determination on a statewide basis for the District Attorneys. An agency that 

elects to pay the fee may only do so once per fiscal year and either pay: (a) the total Wisconsin State 

Bar fee required for each attorney (the amount could vary by individual); or (b) an equal amount for 

each attorney in the agency, not to exceed the total State Bar fee for any individual. [Current total 

State Bar fees are $283 annually for individuals admitted to the State Bar after April 30, 2017, and 

$496 for those admitted before May 1, 2017.] The plan specifies that at the time of reimbursement, 

an attorney must be in employment status, except that those attorneys in non-temporary layoff status 

and elected officials are not eligible for reimbursement. [Under current administrative rules, 

employment status means an employee who is receiving payment for hours worked or on paid leave, 

or on: (a) approved leave of absence without pay; (b) military leave; (c) leave to serve in the 

unclassified service; (d) leave of absence due to injury or illness arising out of state employment and 

covered by worker's compensation; or (e) temporary layoff.] 
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 General Provisions Regarding Reimbursements. As specified in the 2019-21 Compensation 

Plan, unless "clearly authorized by this Compensation Plan, the administrative code, statutes, or in 

an applicable collective bargaining agreement, no payments for individual licenses, memberships or 

certifications, or other reimbursements are to be provided to employees." The proposed 

compensation plan retains the current provision but would specifically allow agencies, with the 

authorization of the agency head, to pay or reimburse individual employees for the cost of 

memberships in organizations, licenses, or certifications that are related to the job and are primarily 

for the benefit of the agency. 

 

 [Sections: C-7.00 and G-9.00] 

 

 

 

 

 

 

 

Prepared by: Rachel Janke 


